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. LeParc Conference Centre, 8432 Leslie Street, Markham, Ontarlo

e Over 80 exhibits - Products and services targetting the first responder industry.

e All key personnel are invited - All sectors of law enforcement (public or private) and
other first response personnel, along with their support staff, are invited.

e Your first buying opportunity - After the 2000 budget approvals.

@ Immediate response. Vendors are encouraged to bring goods for sale.

® Emerging Technologies - The National Research Council invites your input on
foday’s most innovative technology and concepfts.

Exhibit Hours April 18 0900 - 1700 Hours
April 19 0900 - 1600 Hours

For Free Advance Registration to Response 2000
Fill out the form on the cover of this issue
and
Fax to 1-800-563-1792

($10°° admission is charged at the door for non pre-registered attendees)

Don’t miss this opportunity to expand your knowledge, understanding and skills

| Blue Line Magazine's annual trade show will be taking on an entirely new dimension this
year. In addition to the vast array of products and services displayed in the trade show
attendees will be given the opportunity to attend a series of seminars that will broaden their
| knowledge in a wide range of topics related to the law enforcement profession.

The symposium will consist of five half-day courses of instruction by qualified leaders in a
variety of police disciplines and expertise. These sessions can be attended either singularly
or in totality according to individual interests. Registration numbers are limited.

Investigative Interviewing Techniques Joint Task Force Projects
Positive Discipline The New Face Of Policing in the 21st century
Critical Incident Stress Management The revised CPIC initiative
Suicide by Cop and Officer Suicides In-Car Mugshot Intigration
Critical Incident Stress in Police Shootings Archaeological / Forensic Recovery
Responsibilities of an Incident Commander. Preparing for Internet Investigations

If you register before April 1, 2000, course prices are $75.% each or 4 for $250.%. After April 1, 2000, prices are
$100.% each or 4 for $350.%. (GST extra) Prices include admission to Response 2000 trade show. You may register
on-line at Blue Line’s web page at www.blueline.ca, OR calling 905 640-3048. See further details on Page 28.
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This month we have chosen Chief Edgar
McLeod of the Cape Breton Regional Police
as our cover feature story. When you tum to
page 6 in this edition you will quickly agree
that not only is he a fine example of a leader
but he has accomplished a great deal with ex-
tremely few resources. Above all else he has
created and maintained a truly professional po-
lice service under extremely trying circum-
stances. When selected as a nommee for the
1999 Police Leader of the year, judges mar-
velled at his ability to organize and motivate.
Blue Line Magazine would like to congratu-
late Chief McLeod and all those officers and
civilians who work so diligently with him.
There are few people in this country as proud
as Cape Bretoners and in their police service
they can now lake even more pride.

Every March Biue Line Magazine has a
focus on forensic issues, This month we present
an array of stones that exemplify state of the
art examples of what modem forensic science
has accomplished. You will find a profile on
three AFIS systems, a story about a new DNA
database system suitable for any police serv-
ice, and a good look at a new program designed
by the Bank of Canada to educate the public
on counterfeil currency.

BHell Mobility

BCTT

Blue Line News Week
Canadian Body Ammour
Cogent Systems
Constable Cigar Co
Dalhousie University
Duniel P Reeve & Assoc
DavTech Analytical Services
Globalstar Canada

Globe Risk

Henry's

Identicator

InterQuest

Kaban Protective Services
K9 Storm

laser Labs

Micro Video

Omni Suppiort Services

30
12

3]

37
23
14

21

36

-
7
10
14

15
34
30

Pads Fitness & Supply 35
Panasonic Canada 4
Pegusus 3
Pelican Products 3
PK Van Bodies H
Police Ordnance 1
Printrak Inc 2
Respanse 2000

Rocky Shoes & Bools 40
Securesearch Inc 22
Stratagem Financial Services 21
Tetragon lasse 17
T'he Police Charter 25
Trauma Muanagement Training Services 17
Triform Business Systems 13
Westervelt College 19
XTE Custom Designed Outerwear 27
Zarc International 19




IT MAY BE SMALL,
BUuT IT’S JUST AS TOUGH.

Introducing our new ruggedized sub-notebook. It's smaller than a police helmet, and it's every bit as tough. The

[EOUGEBRZE]

modem to access the CDPD, ARDIS or MOBITEX network. It's also got the same bulletproof construction with a fully sealed keyboard,

CF-M34's got the same wireless capability as our legendary CF-27 TOUGHBOOK—just add an integrated wireless

gel-cushioned hard drive and a bright, anti-glare colour display that's readable in sunlight. Plus it can withstand a fall of three feet onto solid

concrete. [t's just like the CF-27, it just happens to be smaller” than a full size notebook. Visit www panasonic.ca or call 1 Boo 265-0616.

=
"CF-M34's dimensions (9"x1.7"%7.4"), All brand names/logos are trademarks or Panasonlc
registered trademarks of their respective holders. M




How scared have you

ever been?

by Morley Lymburner

When that question was once asked ol me
it immediately brought back one event in par-
ticular. And since they say that talking (er...
wriling!) about it can help alleviate the stress
of the memory I thought [ might as well share
it with you.

Afier serving my time on the beat. and the
shoe leather was getting a little thin, the Sarge
decided it was time to put this young lad on a
scout car for lunch time relief. The feet were a
little tender from the cold concrete on my beat
so | was looking forward to warming them up
a bit even il 1t was for just a couple of hours.

My first call was to a bar, that was other-
wise known as “The Bucket of Blood”, in the
centre of my patrol area. A bouncer got bounced
by a patron who wanted him to inspect the glue
on the beer bottle label... from the wrong side.

By the time | got there | thought the worst
would be over but my vouthful exuberance got
me there too quick. I watched as the ambulance
crew took out a 6 foot 6 - 280 pound bouncer,
with what looked like raw hamburger all over
his face, on a gurney. There were two other
bouncers standing by the doorway amongst the
huge pool of blood with rather glum looking
faces when they saw this tall, skinny and young
looking officer approach them.

“Are there more officers on the way?" they
asked with a decidedly nervous edge to their
voices and peering over my shoulders. I replied

that 1 was all there was and who whacked the
bouncer. Two speechless faces drooped a little
as they silently raised their arms to the left and
pointed at a round table full of large and ugly
looking bikers.

My sense of enthusiasm was quickly over-
come by an inner voice saying something like,
“Well stupid... what are you going to do now.”
[ could feel the hair on my neck sort of quiver.
A simple thought flashed by me that maybe it
wasn’l too late to run as fast as | can screaming
in the other direction. It was another situation
were you just know the solution to the prob-
lem is to simply call the police. One quick look
down the front of my coat brought the chilling
reality home that **/ am the police.”

[ heard a voice come out of my mouth that
told the bouncers in a forced, deep, authoratative
voice “Okay 1’1l handle this.” That inner voice
came back Lo me once again saying, “Who the
heck’s voice was that... at this point you couldn’t
handle a tea pot you jerk.”

I braced myself and decided on the only
plan of action I could take. As | lefi the bounc-
ers Lo approach the table 1 could hear their
voices saying “I don’t care what he's doin but
I'm gettin the heck out of here.”

The subject [ wanted to “have a word with”
had his back to me and more than filled the
chair. His compatriots whispered to him with
one eve upon me as | approached him.

If the suspect looked big from the door he

was absolutely huge by the time [ got to his
back. The others around the table began to
slowly stand up. As | approached the suspect |
placed my hands inside my winter coat pock-
ets. | noticed some at the table looked a little
easier as | did so. I then stopped to the left of
the suspect and leaned over to his ear at the
same time as | cocked the gun in my coat pocket
and placed the barrel into his left rib.

With the sound of the double click T whis-
pered in his ear, “Do you know what this is?”
The suspect raised both hands slightly and
motioned everyone to sit down. As they com-
plied I'once again whispered. “Right about now
1 am about as scared as anyone can ever gel
and this gun could go oftf by accident.” | did
not have to whisper another word.

*It’s okay boys... me and the officer here
are just going to go outside and have a nice
quiet talk about what happened... every one
relax... and | really mean RELAX!™

As the two of us left the crowded bar every
set of eyes were upon us. No one said a thing
and the suspect simply stepped into the back
seat of the cruiser, [ am sure there were a lol of
people who marvelled at my persuasive abili-
ties. No one saw me use any force and the Sarge
al the station house was sure impressed with
my arrest of the local motorcycle gang’s presi-
dent. | didn’t sleep well for a week.

It’s been over 25 years now and | still get a
little quiver just thinking about it.
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Please stop by for a product demonstration at RESPONSE 2000

(Booth #609)

Cogent Systems, Inc.

209 Fair Oaks Avenue
South Pasadena, California 91030

Fax (626) 799-8996
www.cogentsystems.com
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Serving with you... for you.

by Blair McQuillan

Cape Breton Regional Police Chief Edgar
MacLeod doesn’t like to take credit for his po-
lice service’s success.

Yes, the Cape Breton force was recently
selected over the RCMP (o become the re-
gion’s sole law enforcement agency. Sure, the
police service has managed to be progressive
despite being part of an economically chal-
lenged municipality. And ves, MacLeod was
tasked with the job of amalgamating seven
municipal police forces into one regional serv-
ice in 1995,

But don’t put his name above anyone else’s
MacLeod’s a team player who feels his suceess
1s the result of working with talented people.

“It’s not about individuals, it’s about accom-
plishing things,"” the Glace Bay, N.S., native says
in a matter-of-fact ton
people working together producing something
that's bigger than anybody in the group.

“It’s exeiting 1o be part of something that’s
bigger than yourself.”

And big definitely describes the task
MacLeod undertook in January 1995, when he
was appointed chief of the newly formed Cape
Breton Regional Police Service. The move to
create Cape Breton Region, comprised of Syd-
ney. North Sydney. Sydney Mines, Glace Bay,
Dominion, New Waterford, Louisbourg and
Cape Breton County, was an unpopular plan

e. “It's about a group of

imposed by the provincial gov-
ernment.

While Cape Breton County,
was to be policed by the RCMP,
that still left MacLeod with
seven police services to amalga-
mate into one new agency.

“This was a legislated re-
gional government with sizeable
opposition o the
regionalization,” said MacLeod,
a 26-year police veteran. “The
reason for imposing this was
well based in fact because ol the
collapse in the economy and the
beginning of the economic de-
cline here.”

Chief Edgar MucLeod

all regional officers were signed
to a single collective agreement.

“Before we had a contract
there were some big differences,”
said Joe Black, president of the
Cape Breton Regional Police
Association. “You'd be sitting
beside cach other in a car and one
guy's making $6,000 more than
the other guy.

“Bringing the contract to-
gether helped bring us together.”

Black said MacLeod has al-
ways taken an active role in ad-
dressing matters such as the wage
disparity issue and has won the
respect of the rank and file as a

As a result of the economic
challenges each municipality faced, Macleod
and his management team had to figure out how
to amalgamate seven police forces with differ-
ing levels of service and create unity among
police officers whose wages varied as much as
25 per cent.

“We had 10 manage seven police con-
tracts.” the chief said. “We had cight collec-
tive agreements that each officer brought with
them. That involved different wage levels, dif-
ferent benefits, different clauses with respect
to seniority and promotions.”

The management team had to handle the
separate contracts until November 1998, when

result.

“I have nothing but praise for him,” he said.
“He's dedicated to the regional police. there's
no doubt about 1.

There's also no doubt that he’s proud of
the officers under his command. When asked
about his greatest accomplishments, MacLeod
1s quick 1o avoid any boasting and instead re-
fers to the members of his police service and
the numerous initiatives that have been
launched over the past five vears.

MacLeod says many initiatives such as the
formation of an emergency response team, fo-
rensic dive team, family violence volunteer
response team, honour guard and drill team




were possible because of leaders in the police
service who took it upon themselves to make a
difference.

“All of these initiatives were not started by
myself,” the chief says. “A lot of these initia-
tives were started by officers down through the
ranks. It seemed to me many of them just wanted
the opportunity o show some leadership.”

MacLeod himself is no stranger 1o taking
on the role of leader. In fact he first came to the
artention of Blue Line Mugazine when he was
nominated by his own members last May as
“Police Leader of the Year™ through the Police
Leadership Forum. His nomination made the
final cut to the top ten candidates on a national
scale,

“| was impressed with his energy and abil-
ity 1o handle tough situations in a down-to-earth
fashion,” says Blue Line publisher Morley
Lymburner. “In my mind he exemplified a true
leader with capabilities still untapped. Being
selected among the top ten in the Police Lead-
ership Forum is no small feat. The pool of can-
didates is very deep and MacLeod’s abilities
and accomplishments left an impression with
the judges.”

After graduating from the Atlanuc Police
Academy in 1973, he became a police consta-
ble in Shelburne, N.S. Following a brief stint
with the Charlottetown police, he retumned 10
Shelbume in 1974,

“] was chief in that small department of
five,” recalls MacLeod, who is married and has
two teenage children. ~'I was only 22-years-old
s0 that was an experience.”

Now 47, the chief can look back on a dis-
tinguished career with no regrets. Sure, he may
have suffered set backs in the past, but
MacLeod has never taken the time 1o contem-
plate them.

“My philosophy 1s it’s not how many times
vou get knocked down. It's how many times
you get up. In this business, if you get hung-up
on an issue or an event you're going to burn
out guickly.”

MacLeod delinitely doesn’t have w worry
about getting hung-up. He's always managed
to keep himself busy.

He has been the chairperson ol the Cape
Breton United Way fund-raising campaign. the
president of the Sydney minor baseball league,
the Nova Scotia director ol the Canadian As-

sociation of Chiefs of Police and President of

the Nova Scotia Chiefs of Police Association.

In 1994, while serving as chief of the New
Waterford police, MacLeod received his Bach-
elor of Arts in Psychology from the University
College of Cape Breton. He said the degree,
which took him live years to obtain, is one
achievement he reflects upon with pride.

Associate Chiet David Wilson says
MacLeod is always looking to the future and
is the definition of a true leader.

*He’s a visionary,” Wilson said. “He is
ahead of his time and sees and understands
where policing is headed over the next ten years
more so than most police chiefs in the country,

“Ldgar’s philosophy is to build a commu-
mity police service and he believes to accom-
plish this one has to empower emplovees to make

their own decisions. He has accomplished this
through strategic planning. empowering com-
mittees and building teams that set objectives
and 1dentify goals they choose to accomplish.”

As for the future, more challenges lie ahead
tor the chiel and his police service.

In January, the regmonal council voted m
tavour of making the Cape Breton Regional
Police Service their lone police force.

As a result, the regional police will take
over rural areas currently policed by the RCMP
sometime within the next 12 months and hire
26 more officers. MacLeod’s service will be-
come responsible for protecting a population
of 117.849 within a 2,473 sq. km arca - the sec-
ond largest municipality, in geographic size, in
Atlantic Canada.

“This latest news is a delinite morale
booster and is being received positively
throughout the service,” MacLeod said. “It's
created a sense of excitement.

“On the other hand, we recognize there are
challenges ahead... but that’s part of the excite-
ment.”

Will Macleod be ready 1o meet those new
challenges? You bet. Will he take any credit
for the positive changes that will undoubtedly
take place in the future? Don't count on it. In-
stead, the credit will go to the police officers.
administrators and community members in
Cape Breton Region whom he works with.

“When you're surrounded by great people
that’s number one.” he savs. “and I'm only one
part of that whole scenario.”
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Cape Breton Regional Police Service Forensic Dive Team

By Scort Fuller

The Cape Breton Regional Po-
lice Service authorized the for-
mation of its specialized un-
derwater unit in May of
1997. This was done after
validating an operational re-
quirement to investigate
marine-related crime, to
maintain an ability to search for, recover and
analyse evidence under the Canada Evidence Act
from underwater sites. Other aspects considered
include the need to recover human remains and
provide the Coroner of Nova Scotia with police
investigative services in the establishment of
causality of death (under the Fatalities Act of
Nova Scotia). Another problem was to perform
joint task lorce operations in narcotic interdic-
tion tasks and to provide the Chief of Police with
a general marine policing capability.

The underwater unit was formally named
“The Forensic Dive Team™ to reflect its ulti-
mate role in the commission of evidence. The
FDT presently consists of five qualified police
divers and one boat operator. Present plans in-
clude the establishment of a dive team support
group of six shore-support members to perform
dive tendering and boat crewing duties. This
will also provide on-the-job held experience
for potential new divers, the augmentation of
other marine-related policing tasks, enhance
diving safety and to sustain diving operations
conducted over a longer duration.

SELECTION AND QUALIFICATION
Team candidates are all required to be

sworn police officers and volunteers, to meet

the Canadian Labour Code and Nova Scotian

Occupational Health and Safety. In addition

they must possess qualifications in the follow-

ing:

» Commercial Diver Medical Standards, to

qualify on tendered, sell-contained, open-cir-

cuit diving systems;

sub-surface-to-surface dive supervisor com-

munications;

marine radio procedurcs;

emergency medical evacuation and hyper-

baric chamber procedures;

underwater crime scene analysis:

methods of forensic evidence recovery;

diving fatality accident investigation;

small crall operation;

diver tendering procedures:

diving equipment management and mainte-

nance;

dive team and crime scene record keeping

and administration;

coroner’s protocols and procedures;

diver rescue procedures;

emergency first aid;

CPR and oxygen administration;

diver critical incident stress management;

marine search and recovery procedures:

hazardous material procedures:

explosives recognition;

* dive charter boat operations;

= provincial marine heritage statutes;

= personal diver decontamination and hygiene
procedures; and

= a numbezr of occupational health and safety
standards.

Present dive team members possess a
number of military, commereial and recrea-
tional diving qualifications, several of which
are at the “master-diver”, “divemaster” or “in-
structor” levels.

All divers are qualified in ocean, fast wa-
ter, night and low-visibility conditions, under
ice and in confined, limited access and over-
head environments and in underwater photog-
raphy with both still and video systems. All
divers are familiar with side-scan sonars,
magnetometers and other underwater search
technologies. All divers are fully qualified to
conduct or supervise a wide variety of manual
underwaler search techniques including
Jackstay. grid and contour types.

All are qualified in a number of air-lifting
techniques and support equipment used to sal-
vage medium, heavy, or large objects such as
vehicles, trailers and small commercial and rec-
reational ¢rafi.

In addiition to the continuous evele of regu-
larly scheduled monthly, annual, refresher and
requalification training. the team also engages
in cross-training with several regional marine
search and rescue units and will soon take part
in periodic military diving training hosted by
the Canadian Forces Fleet Diving Unit {Atlan-
tic) in Shearwater, NS, The FRT also keeps
abreast ol current diving cases before Cana-
dian courts and the legal decisions and/or
precedences set by those court rulings,

DIVING SUPPORT

The FDT has two 1997 Dodge Maxi Vans
outfitted with team equipment, ropes, [irst aid
and oxygen kit, human remains cadaver bags,
evidence Kit, underwater lights and a varety
of other dive equipment such as floats, flags

T

and fares.

The team has a 21.6 foot Cape Islander fi-
breglass boat, aptly named “SEEKER”,
equipped with a 115 hp outboard engine and
spare gas tanks. It is mounted on its own trailer,
towed by one of the two team vans to various
launch points in the region. It’s stored indoors
in a heated police garage, when not in use but
can be easily delivered and trailer-launched in
minutes,

The boat, its navigation systems and en-
gine. is inspected from stem to stern prior (o
each use and is serviced (lovingly) monthly and
annually. The vessel handles particularly well
for all types of inshore diving support work and
is capable of sustaining underwater operations
in waters up to 100 feet deep.

DIVING OPERATIONS

The Forensic Dive Team has performed a
wide variety of diving operations since its ori-
gin. These have included capsized vessels, sto-
len cars, vans, buses and trucks, drowned per-
sons, marine accident victims, lost children,
stolen property, weapons used in crime as well
as other underwater searches for lost or miss-
g property,

As knowledge of the FDT’s existence and
its operational diving capability become more
widely known, the requirement for its under-
water services will increase proportionately. In
preparation for any growth in underwater
taskings, the FDT has acquired or is in the proc-
ess of examining, a new generation of diving
systems technology including surface-support
equipment.

Regional major marine emergency re-
sponse and disaster management contingency
plans will also be examined 10 ensure that the
FDT is capable of providing expertise if and
when called upon during any future civil emer-
gency such as the SWISSAIR aircraft crash
disaster.

« o confinued page 11




FUTURE DEVELOPMENT

The FDT will acquire and train with a new
underwater video camera, a diver towing sled
and a new-generation marine global position-
ing navigation system.

They will conduct further ice diving train-
ing and apply some of the lessons leamned from
the SWISSAIR diving operations to better pre-
pare for and manage any future major marine
accident investigation. Additional effort in per-
forming lateral assistance to other provincial and
federal agencies and departments will be applied
The team will continue to dive in and become
more hands-on familiar in the waters within and
bordering the CBRPS jurisdiction.

The team will conduct closer liaison with
the Canadian Coast Guard and its Cape Breton-
based National Training College, with Ports
Canada. the RCMP, Canada Customs, Fisher-
ies and Oceans Canada and a number of mu-
nicipal fire/rescue and emergency medical re-
sponse leams as well as various Nova Scotian
Volunteer Ground SAR Teams.

It will send representatives to the 9th In-
ternational Police Diver Symposium (Sept
2001, Hamilton, Ontario) and to continue its
representation and leadership in provincial
underwater council sport diver safety educa-
tion programs in marine conservation and her-
itage shipwreck site protection.

There are also plans to dive the underwa-
ter shipwreck preserve of the Louisbourg Na-
tional Park and to take an advanced marine ar-
chaeological techniques course, further enhanc-
ing the teams forensic underwater investiga-
tion protocols, procedures and practices.

Other team members will acquire diving

equipment inspection, repair and maintenance
skills, not only as a cost-effective step bul also
to make each diver fully responsible for the life-
support systems that the individual diver uses
on the job. Yet other improvements will see
each diver trained in on-site diver emergency
oxygen administration not only enhancing the
safety ol the FDT but also all divers that the
team may be called up to assist during any div-
ing accident or emergency.

An annual audit of all FDT training stand-
ards and standard operating procedures will be
carried out to ensure that the FDT is in proper
compliance with the required statutory labour
and occupational health and safety diving regu-
lations. The FDT also plan 1o liaise with other

Canadian regional police forces who have au-
thorized police underwater search and recov-
ery units to glean further “lessons-learned™, to
share 1deas and hopefully to solve common
problems.

CREDITS:

Sergeant Tom Hasrie,

Supervisor, Forensic Dive Team,

Cape Breton Regional Police Service,

TEL (902) 794-5698, FAX (902) 794-5689,
email: THASTIE@ chrmps.cape-breton.ns.ca
or diveri@auracom.com,

Chronicle-Herald newspaper. Halifax
Canadian Police College Law Enforcement
Reference Library, Ottawa
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B FOCUS ON AFIS TECHNOLOGY

Modern AFIS technology has extended itself to incredible lengths

by John Burzinski

In the summer of 1997, the city of Calgary
was terrorized by a string of robberies com-
mitted by a gang of armed robbers.

The first robbery occurred at midday in
July. After two robbers armed with handguns
forced employees into a cooler at a Pizza Hut,
they fled with cash and a pack of beer.

Less than a month later, four robbers entered
a hotel just after midnight and forced 20 terri-
fied people to the floor before robbing them.
They empiied the hotel safe and video lottery
machines, and escaped with more than $3,000.

The robbers didn’t waste any time. Two
days later. a man armed with pepper spray tied
up a worker and left with an undisclosed
amount of money. The next morning, four
members of the gang armed with guns and pep-
per spray. tied up and robbed customers at a
local electronics store.

What the robbers did not know at this point
was that three latent fingerprints, (partial, incom-
plete impressions of the finger), had been lifted
from the hotel heist and delivered to the Calgary
Police Service for an urgent Automated Finger-
print Identification System (AFIS) search.

Within ten minutes of entering the three
latent prints into AFIS for a search, AFIS
matched the same suspect three times. It was
discovered that the suspect, who was subse-
quently apprehended along with eight accom-
plices. had an outstanding Canada-wide war-
rant originating from Calgary for robbery us-
ing a firearm.

Law enforcement agencies around the
world have long experienced similar benefits
of using AFIS technology. The wide accept-
ance of AFIS technology by law enforcement
ofTicials is o testament to its success as a major
crime-fighting tool. With AFIS, the identifica-
tion process is faster, more effective and more
comprehensive, allowing investigators to run
latent prints through a database of millions of
individual fingerprints and make matches in
minutes instead of months,

Like most law enforcement agencies that
implement AFIS technology, the Calgary Po-
lice Service needed a fast and efficient method
of making positive lingerprint identilications.

In May of 1986 the Calgary Police Serv-
ice purchased NEC Technologies® AFIS.
Calgary was the third city in North America -
and the first Canadian city — to implement an
NEC AFIS.

NEC’s AFIS has been recognized as the
most technologically advanced fingerprint
matching system in the world. The accuracy of
the system is unsurpassed in fingerprint match-
ing. Algorithms in NEC's AFIS technology iden-
lify the most detailed features of fingerprint mi-
nutiae, the points on the finger where the ridge
lines begin, end or intersect. The algorithms then
accurately count ridges and can match this in-
formation to a worldwide database — maintained
by 56 NEC agencies with 300 remote sites - to-
talling 55 million fingerprint cards.

After many successes with the original sys-

tem, Calgary upgraded their NEC AFIS and
now the ¢ily shares a system with Edmonton.
Saskatoon, Regina and Lethbridge are all
equipped with remote workstations to gain ac-
cess lo the maintrame database in Calgary. The
Calgary Police Service is home to a repository

of 485,000 sets of ten-prints (impressions of

all ten digits), which means the actual number
of fingerprints stored is 4.850,000.

Laurie Peressini. AFIS Supervisor with the
Calgary Police Service, is pleased with the con-
stant matching accuracy the NEC AFIS pro-
vides. In 1999, Peressini received approxi-
mately 3500 latent fingerprints from 556 dif-
ferent cases to scan through AFIS. That resulted
in 643 positive identifications

The use of technology like AFIS can re-
duce investigation time for law enforcement
officials exponentially. Instead of spending
hours manually searching latent fingerprints for
a match, AFIS can, within minutes. give law
enforcement officials the answers they need.
And with quicker identification, criminals can
be taken off the streets sooner — before they
get the chance to re-offend.

While AFIS is and will continue to be a
major crime-solving tool, biometrics technol-
ogy has evolved to allow the same accurate
matching capabilities against palm prints with
Automate:d Palmprint Identification Systems —
the next wave in biometrics technology for the
law enforcement industry.

Identification experts estimate that at least
30 percent of the latent print evidence recov-
ered from crime scenes come from the palm.
Palmprini identification technology now ena-
bles law enforcement officers to identify erimi-
nals by the palm of their hand.

Law enforcement officials, who have been
collecting, large repositories of palm prints from
felony case suspects for decades, can now take
advantage of an automated system like the one
offered by NEC thal electronically stores,
searches and matches palm prints, Before this,
criminal investigators had no choice but to con-
duct laborious one-at-a-time manual scarches
of palm prints taken from suspects against very
large dataibases — a familiar method, since fin-
gerprints were matched the same way 30 vears
ago before the inception of AFIS.

Palmprint identification technology cap-
tures the palm’s three core areas — interdigital,
hypothenar, and thenar - and converts them into
data for storage in a palmprint repository. Af-

ter a latent palmprint is lifted at a crime scene,
it can be scanned and entered into a database
for matching. A rank-ordered notification of
match candidates is then returned for manual
verification,

The basis for palmprint identification tech-
nology is similar to AFIS, but more complex.
The palm area contains up to 1000 minutiae,
versus the approximate 100 minutiae found on
a fingerprint, requiring different matching al-
gorithms for palmprint and fingerprint identi-
lication.

With the arrival of palmprint matching
technology, latent examiners can conduct
searches against databases containing any-
where from 100,000 to potentially millions of
subjects. Not only will this increase the oppor-
tunity for identification and free up officers’
time, but it has the potential to save the lives of
people who are at risk of being victimized by
serial offenders by identifying eriminals - and
promptly getting them ofl the streets.

And because positive identification capa-
bilities play such a crucial role in criminal in-
vestigations, the aceuracy of an Automated
Palmprint Identification System is especially
important for anyone concerned with putting
the right person behind bars.

AFIS Internet Inc., an independent orgami-
zation of law enforcement agencies in the U.S,
that use AFIS technology, recently conducted
an evaluation of an NEC automated palmprint
identification system that involved 80 latent
palmprints and a database of more than 30,000
palmprints. In this first-of-a-kind test of
palmprint identification technology, 37 out of
the 80 prints were accurately matched in the
number one position and groups with |8 or
more minutiae had a “hit rate™ of 90 percent.

Coupled with an agency's already-existing
AFIS, palmprint technology will provide law
enforcement officials with yet another means
to positively identify —and eliminate — suspects.
Just like AFIS 30 vears ago, more and more
law enforcement agencies will begin to depend
on Automated Palmprint Identification Systems
to provide them with a positive identification
tool that will save valuable time and money,
and of course — save lives,

Thanks to the evolution ol biometric tech-
nology. criminals are being apprehended at a
quicker rate because of fingerprint — and now
palmprint — matching that can literally be done
in minutes. Law enforcement agencies in
Canada and around the world have access to
matching technology that is unsurpassed in
accuracy. Together. the combined power of
NEC’s Automated Fingerprint and Palmprint
[dentification Systems will help officials keep
our streets sale and put eriminals where they
belong - behind bars.




B FOCUS ON AFiIS TECHNOLoOGY
New AFIS for the Winnipeg Police Service

i_. The Winnipeg Police Service
(WPS) Identification Unit re-
cently had the opportunity
to explore the market in
order to evaluate the tech-
nology available from the
various venders offering
Automated Finger ldenti-
fication Systems (AFIS).
As a result, Cogent Systems Inc. of South
Pasadena, California was awarded a contract
to provide the WPS with a new AFIS,

“It has been very exciting to be a part of a
team tasked with identifving the unique re-
quirements of the Winnipeg Police Service.”
says Paul Isaak of the WPS Ident Unit. “As
specific needs were identified, Cogent Sys-
tem’s response was consistently *We can do
that.’

Isaak pointed out four of the more signifi-
cant elements of their new AFIS, “First. the
system is accuraie. Benchmark testing as part
or the RFP and during the acceptance 1est re-
sulted in the svstem having the highest scores
of all venders tested. Secondly. the system is
user friendly. The edit features are truly re-
markable including the ability 1o prepare court
exhibits in a matter of minutes. Thirdly, the
system is fast, The time to scan, edit and scarch
an impression against the entire database of
nearly 1.5 million lingerprints is consistently
less than five minutes.”

Isaak pointed out that additional users sub-
mitting searches on other workstations do not
affect the throughput. The system handles mul-
tiple tasks breathlessly.

Fourthly, the system includes a working
database designed to keep on improving. Each

lime a person is
processed a new set
of [ingerprints is
compared with the
best of the finger-
prints previously
captured. I the
most recent indi-
vidual impressions
captured are of bet-
ter quality they will
automatically sub-
stitute the existing
impression in the
working database.

Cogent Sys-
tems Inc. built an
AFIS using the
most  advanced
technology in the

industry and has
integrated it with
other technology used by the WPS.

The complex interfaces have created an
extremely efficient working environment, par-
ticularly from a data entry perspective. The
AFIS includes an electronic log book, live iden-
tification of the charged person at the front end
of the process, an automated transfer of demo-
graphic information from our Police Automated
Records and Communication System (PARCS)
and a live scan capture of an individual’s fin-
gerprint. Each occurrence is fully archived and
retricvable for reprinting.

Isaak points out that Winnipeg is a new user
and is still in the process ol working out a few
unresolved issues. As these last hurdles are
crossed he is confident that they will still rec-
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ognize the worth of the Cogent system they ac-
quired.

On the immediate horizon is the electronic
submission of C216°s to the RCMP in Onawa
and a civilian application program which ac-
cesses Winnipeg's AFIS and will be used to
process the 24,000 requests submitted to their
Records Bureau each year.

Isaak states they look forward to the future
integration or their fingerprint records with
their Digital Mug-shot System designed by
Niche Technologies also of Winnipeg. They
also anticipate the release of the standards and
technology being developed by the respective
AFIS vendors to provide true interoperability
between like and unlike systems. As technol-
ogy continues o advance the criminals”™ world
gets smaller and smaller.

Cogent Systems Inc. is a relative new comer
on the stage of AFIS venders. The response 10
the technology they offer has resulted in sys-
tems being designed for agencies and organiza-
tions throughout the world. The international
presence was realized at the 2nd annual users
conference hosted at their World Headquarters
in South Pasadena this past November. A prior-
ity of the conference was to establish a Users
Group whose focus will be to foster and pro-
vide assistance in the exchange of information
and to ensure that concerns are identified and
addressed. Cogent Systems Inc. faces unique
challenges: challenges that come when the re-
sponse to a product is rapid and demanding.




Canadian law en-
forcement is universally
regarded as ahead of the
curve when it comes to
mvesting in crime-fight-
ing technology. Cur-
rently, the Sdreté du
Québec is making head-
lines by creating a prov-
ince-wide link to its
criminal databases, This
upgrade, conceived by
Gilles Pagé, Chief of the
Criminal 1D Division in
the SQ (otherwise known as the Québec Pro-
vincial Police force) is being closely watched
by both Canadian and international pohice com-
munities. For the first time ever, Instantimage™
and CardScan™ will be integrated onto a sin-
gle hardware platform, allowing unprecedented
possibilities for coordinating law enforcement
over distant arcas,

Conventional wisdom says that great ideas
spring from the proper mix of experience, in-
sight and the right environment. When Gilles
Pagé attended the Printrak Users” Conference
less than two vears ago, he witnessed two prod-
uct demonstrations that would change the in-
frastructure of Québec law enforcement for-

BB FocCus ON AFIS TECHNOLoGY ®
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ever. Mr. Pagé relates the simple origins of

this large-scale project. “Printrak brought the
Instantlmage™ products into one demo room
and had CardScan™ demonstrations in another
room. And so | thought... why not put both
capabilities onto one machine?

With his insight and knowledge of system
requirements, Mr. Pagé conceived of a new con-
fizuration to help unifv 36 kev detachments scat-
tered throughout the Provinge of Québec. Be-
cause of the great distances between the detach-
ments, Mr. Page had to carefully plan this up-
grade. “We originally wanted to buy nine
LiveScan machines, which are very useful at
locations processing high volumes of entries and
searches. In Québec, however, we have a large
territory but the detachments have low volumes.
So, it tums out to be more convenient. cost ef-
fective and useful to buy 36 workstations rather
than nine LiveScan Stations,” explaims Mr. Pagé.
“And of course the Treasury Board was veny
happy to see this integration project — which
costs less and does more.”

His concept 1s called the “*Multifunction
Workstation™ — a workstation that runs
Instantimage™ and CardScan™ software on
one hardware platform. “This system benefits
evervone,” continues Mr. Pagé. “With
CardScan™ vyou can do many things like
tenprint or latent entries and searches. With
Instantimage™ you can do booking, lineups and
fetch any photos you need.  Integrating these
functions makes everybody s job more effective.
As you know, lingerprints are extremely useful
for the expert but a patrolman doesn 't have much
practical use for them., Mugshots, however. are
a different story, Mugshols are a great resource

mf&

Pagé notes, “Since
Canada has a national
-\l'l‘\" system, I’nn‘trak PERFECTlON
had to first upgrade the

RCMP's AFIS system in
order 1o complete the up-

_ grade on the Sdreté du con
e t‘?uc‘hcc\' AFIS system.
) ’ Then we deployed to the
i SQ Detachments, and

eventually, we will allow

any municipality in Quebec (o link up once they
install their machines,” rwel I

The rapid implementation of this project
shows Printrak s responsiveness to customers'
needs. Less than two years since the concep- L@SS LeThGl W@ODOH
tion of this upgrade. Mr. Pagé expects the 36
detachment installations to be fully imple- P I' O d
mented in the next few months, “This will be o Ice r no nce
a good bench test,” concludes Mr. Pagé, “Once et il oty Lol
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Ice rescue training for EMS personnel

by Stephen Henkel

It’s three o’clock in the after-
noon, two children are
playing on an ice covered
lake. One falls through.
the other manages to get
himself'to safety and calls
for help. If you got the call,
would you know what to do?
After reviewing many pre-
vious rescue atlempts, it became apparent that
failed attempts ofien involved heroic actions
by the rescuers who were as misguided as the
original victim. At times, neither had any idea
of the incredible chances they were taking on
the ice and were likely over confident in their
skills.

A successful rescue attempt 1s when, after
all is said and done, the rescue crew and all
others return safely home. We must do our best
for those in peril but not at the expense ol fur-
ther lives.

The 1999 Drowning Report of The
Lifesaving Society which profiles the drown-
ing and water related deaths in Ontario, re-
ports that one out of every 10 drowning vie-
tims in Ontario incidents between 1993 and
1997 plunged to their death through unsafe
ice. About two-thirds ol ice related incidents
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Twe Toronto Police Service Muarine Unit officers patrol the frigid waters of Lake Ontario.

occurred on lakes (63 per cent) and most of
the remainder occurred on rivers (32 percent).
Half of all ice-related incidents involved
snowmaobiling.

There are many incidents of people going
through the ice that are never reported. This is
due to either the victim self-rescuing them-
selves or being rescued by non-emergency per-
sonnel.

The Toronto Police Marine Unit and its
predecessors, Toronto Harbour Police and To-
ronto Lifesaving and Police patrol, have been
involved in ice rescue for approximately 100
years. This experience and knowledge, in com-
bination with continued education in ice res-
cue, has been passed on through the years. This
program is the finished product of this exten-
sive history.

The Toronto Police Marine Unit, in addi-
tion to normal enforcement duties, are respon-
sible for ice rescues and other water related
rescues within its jurisdiction. The Marine Unit
has a patrol area of 460 square miles on Lake
Ontario - that’s twice the size of the City of
Toronto - and operates year round, 24 hours a
day.

The Program

The Ice Rescue Specialist Trainer Program
is a five-day course combining ice rescue and
instructional techniques. This course is open
to all emergency services, who might be called
upon to conduct an ice rescue.

Three tull days and one evening session
are geared lowards ice rescue theory and prac-
tical exercises. The course is designed with a
high emphasis on practical scenarios.

The remaining two days focus on Instruc-
tional Techniques. This portion of the course
is taught by instructors from the Toronto Po-
lice CO Bick College.

Due to the demanding schedule of'the pro-
gram, the unit requires that students remain at
a facility, which is included in course costs.

Topies covered in the course include, res-
cue philosophy, rescue safety and survival (self-
rescue), ice characteristics and how to differ-
entiate between different ice types, hypother-
mia, emergency treatment, cold water drown-

ing, equipment and technical gear, knots and
anchors, ice rescue techniques. rescue leam
development and communications.

Upon successful completion, candidates
obtain a trainer certificate and instructor manual
allowing them to return to their respective units
and train their own personnel. This allows for
a more cost-¢ffective internal training program
for those agencies allowing a greater number
of people to benefit from this training.

Although the Marine Unit has been train-
ing for ice rescue for close to a century, this is
the first year that we have begun teaching it to
outside agencies.

The marine unit conducted two courses this
vear, one in January and the other in February.
Both courses were a complete success. Candi-
dates came from a variety of services such as
fire departments, police services, coast guard,
national parks, and a variety of community res-
cue teams.

*The Toronto Police Service should be ap-
plauded for taking the initiative in presenting
the first, standardized ice rescue training course
for emergency personnel,” said Cst. Ken Doige
of the York Regional Palice. I am confident
that this training could save lives.”

Another benefit to this program is the lat-
esl ice rescue equipment provided by manu-
facturers from across North America, This ex-
posed candidates to the various pieces of equip-
ment available and how they worked in practi-
cal exercises.

This unit has identified an area in which
many emergency services in North America
lack training and expertise.

This program has recently been established
to fill this gap and is offered to any other inter-
ested police or emergency service.

Is vour agency prepared or trained?

If not, don’t you think the people under
your command should have some insight on
how to properly conduct an ice rescue?

Stephen Henkel is the training sergeant
_ for the Toronto Police Marine Unit.
‘He can be reach (416) 808-5800.
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by Gino Arcaro

the B.C.C.A. was dismissed for the following

e o | -

reasons:

Similar fuct evidence and oppression are two =
rules of evidence that have a wide range of
interpretation but may have significantimpact

on the admissibifity of evidence. Two cases, -+
in 1999, provide valuable insight and
guidelines for investigative purposes.

R.v. Eng (1999)

The accused was charged with five arson-
related offences. He had previously been con-
victed of nine arson-related fires but success-
fully appealed his convictions on five of these
counts. At the accused’s trial, the judge allowed
the Crown to call similar fact evidence relat-
ing to the four charges that the accused was
convicted for. After examining the evidence,
the trial judge found the following points of
commonality:

I. The fires all occurred within a three square
mile area of the accused’s home, with the
exception of one.

. Entry to each site was gained by means of
an open door or open window.

3. Hydrocarbons were used in all the fires.

All fires were set between 4:51 am. and

6:10 a.m.

5. Two distinet fire sets were found at three of

the sites.

The trial judge instructed the jury that the
similar fact evidence from two fires could be
used as proof ol identity in three counts. He
also permitted the jury to use the evidence on
the charges relating to two other [ires to prove
identity relating to one other count,

Additionally, while the accused was in cus-
tody awaiting trial, he showed a jail guard a
poem that referred to a person who enjoyed set-
ting fires but was in jail and could not get out.
The accused joked about the poem. The jail
guard returned the poem to the accused. Four
days later, the accused asked the jail guard if
he knew where the poem was and the guard
told him that he didn’t know. The accused said
at this time that another inmate had written the
poem for him. Two days later, the guard
searched the accused’s cell in accordance with
prison regulations, found the poem and photo-
copied it. Other than the possession, no other
evidence was obtained to prove who was the
author. At the trial, the jail guard was allowed
to read the poem to the jury,

The accused was convicted. His appeal to
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The admissibility of the similar fact evi-
dence was a “close call” but it had been
properly admitted at the trial.

A series of fires set within a few weeks, all
near the accused’s home, in early morning
hours, by the use of gasoline, utilizing two
fire sets, with entry via an open door or win-
dow does not constituent the likelihood of
coincidence. The principle of similar fact
evidence pertains to [inding that the ac-
cused’s involvement is “unlikely to be the
product of coincidence.™

The poem had been properly admitted by the
trial judge. There was a connection between
possession of the poem and the charges,
which established relevancy. The degree of
evidentiary value varies. 1f evidence proved
that the accused wrote the poem, it would
have constituted a confession. If the accused
did not write the poem but boasted about its
contents, the poem was “highly probative of
his guilt.” 1f someone else wrote the poem
and the accused kept 1t for a joke, it would
have no value and would wrongly implicate
the accused. The trial judge had sufficiently
warned the jury about the final possibility.

R.v. Hoilett (1999) Ont. C.A.

This case pertains to the effect of oppressive
conduct on the admissibility of confessions.

The accused was arrested. at 11:25 p.m.,

for sexual assault and taken 1o the police sta-
tion where he was placed in a cell, At 1:24
a.m.. four officers went to the cell. They seized
all his clothing for testing regarding physical
evidence. Other clothes were supposed to be
provided for the accused but there was a de-
lav in obtaining clothing from the Salvation
Army. The accused was left naked for one
and one-half hours. At 3:06 a.m., the accused
was given light clothes, no underwear, and
shoes that did not fit.
brought him to an interview room for ques-
tioning.

Al this time, officers

The accused stated that he consumed three

bottles of wine and smoked more than 2 grams
of crack cocaine earlier that night. The ac-
cused asked for a tissue and warm clothes but
was told they could not be provided. Officers
noted that the accused had trouble staying
awake. The interview lasted 30 minutes and a
statement was taken.
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The trial judge admitted the statement, rul-

ing that the statement was the product of an
operating mind, and the accused was convicted.
An appeal to the Ont. C.A. was allowed and a
new trial was ordered. The judgement included
the following:

The S.C.C., in Rv. Horvath (1979) stated
that a confession cannot be prompted by op-
pressive conduct. A conlession has to be
the produce of an “operating mind.”

In R.v Alexis (1994), the Ont. Ct. (Gen. Div.)
stated that the determination of oppressive-
ness is “contextual,” meaning that it requires
a case-by-case decision and there is no one
factor or combination of factors that create
an “automatic formula™ for oppression.
Oppressive conduct by the police will not
in every case automatically exclude a con-
fession as being involuntary.

In order to exclude a confession, the degree
of oppression must influence the accused’s
state of mind and “their will to say no to the
police™ because of the “spectra of receiving
inhumane treatment at their hands for fail-
ure to co-operate.”

In this case, the accused’s evidence on the
voir dire made it “impossible™ to satisfy a
court beyond a reasonable doubt that the
confession was voluntarily made and not
prompted by oppressive conduct.

Gino Arcaro has authored six law enforcement
textbooks to date. Questions can be directed to
Gino Arcaro via email to -

niacolts@itcanada.com.
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In Sdo Paula, Brazil, a megacity of over 18 million people, police deal with 100 to 150 shootings daily. In Sdo Paulo state over one year, 7,000
people are murdered - an average of 19 deaths each day. The demographics alone are indicative of a policing challenge never seen in Canada.
But Brazil is now looking to Canada for some guidance in the area of community oriented policing.

by Sarah Elizabeth Brown

A Brazilian state-appointed ombudsman
said last year that Sdo Paulo police themselves
killed an average of one of the 21.4 people
Killed daily in the city. Many killings happen
in the overcrowded shantytowns.

But Canadian police are teaching their Bra-
zilian counterparts about “democratic policing™
- and are having some success in helping them
become more accountable to the public they
serve.

For the past three vears, Canadian police,
university researchers and academics have lent
their expertise and knowledge of democratic
policing to their Brazilian peers.

The result: a Brazilian police force notori-
ous for brutality, corruption and human rights
abuses is starting lo incorporate accountability
measures such as community policing and in-
dependent ombudsmen.

The project focuses on Sio Paulo, a 1,500-
square-kilometre city in southeastern Brazil.
The state of Sdo Paulo has 31.5 million peo-
ple. The project is a joint effort by the Univer-
sity of Ottawa’s Human Rights Research and
Education Centre and the Nicleo de Estudos
da Violéncia at the University of Sao Paulo.

The project’s initial successes led to a one-
year extension until July 2000. Further ex-
changes beyond July are in the works. The
Canadian International Development Agency
(CIDA), which supporis foreign aid projects
in more than 100 of the poorest countries in
the world, funded the $1 million project. and
the $100.000 one-vear extension,

Since the project started in 1996, hundreds
of Canadian and Brazilian police, ombudsman,
Jjournalists, community leaders, and academ-
ics have travelled to each others’ countries. On
one trip to Canada, 30 Brazilians toured com-
munity policing programs in Vancouver,
Burnaby, Calgary. Toronto. Montréal, Halifax,
and Coal Harbour, Nova Scotia.

In community policing, police actively so-
licit the input ol community leaders, organiza-
tions and citizens on how best 1o serve the com-
munity's policing needs.

Canadians visited Brazil to see how its new
community policing programs were working.

Diana Boudreault, volunteer services co-
ordinator with the Ottawa-Carleton Regional
Police, spent two weeks in Brazil last June and
was impressed with what she saw.

“They don’t believe they're doing such a
good job, but they are,” says Boudreault. “Their
community police centres are just like ours -
you could have blind-folded me and 1 could
find a file.”

But Boudreault says the Braailian police
are running into some problems she’s never
experienced.

“They come to me to ask how to avoid peo-
ple in the community who want to further their
political careers through these centres,” she
says. “They were obvious. I could pick them
out. They were at every meeting,”

Rick Haddow, an inspector with the
Calgary police who went to Brazil twice in
1999, says community policing by its very na-

ture helps control police. He explains that if

citizens have a say in their police services, it
forces police to become a more transparent or-
ganization, creates a higher level of trust and
contact with citizens, and instills in people the
belief that police should be accountable.

Sdo Paulo police have adapted Canadian
ideas to fit the needs of a city with over 18
million residents. One idea is mobile commu-
nity police stations - vans with extendible cano-
pies that can move around the huge city and
do business wherever they 're most needed each
day.

Another new police oversight program in-
volves ombudsmen who investigate complaints
against police. Three years ago there were none.
Now there are five ombudsmen in Sio Paulo
and |35 more positions will be added next Au-
susl.

Boudreault and Haddow say theyv’ve
gained an appreciation of the difficult condi-
tions facing Sao Paulo police. The city has huge
disparities between the wealthy and the very
poor who live in “favelas™ - slum-like
shantytowns.

Canadian police leamed in Brazil that Sao
Paulo police may deal with 100 1o 150 shoot-
ings daily. About 125 officers were killed on duty
in 1995 and about 1,400 are permanently disa-
bled from incidents on the job. Every weekend.
there is an average of 70 homicides.

“It 1s not easy for North Americans to un-
derstand the political implications, to understand
how they have this level of violence.” says
Miguel Guardado, a project coordinator with the
University of Ottawa’s human rights centre.




Shown in front of a Sao Paulo Police Station are (second from lefi) Sao Paulo Military Police
Lt. Col. Edison DaSilva standing beside Ontawa Carleton Regional Police Diana Boudreault.
RCMP Inspector Roger Brown (third from right) stands beside Col. Adelmar Ferrerra of the
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Brazil switched from military rule to de-
mocracy in 1987. The police force is trying to
make the transition to being more open and
democratic as well.

in Brazil there are military as well as civil
police. The military police. a vestige of Bra-
zil's military-rule past, wear uniforms, patrol
streets, make arrests, and cover the on-site, im-
mediate aspects of an incident.

Because these police are soldiers, says
Guardado, they see the community as “the en-
emy™. Human rights abuses happen and a large
number of civilians are shot because the mili-
tary police go into situations with the mindset
of an occupying army, he says.

The civil police are the equivalent of our
plainclothes detectives and conduct investiga-
tions once the initial incident or crime has been
dealt with by the military police.

“The civil police are very scary.” says
Boudreault of her impressions of the Brazilian
police. “They were less friendly. They seem to
have a lot 1o hide.”

The two forces are separate entities - of-
ficers do not cross over 1o jobs on the other
force and they don’t interact on investigations.

“For the first time, the civilian and mili-
tary police were sitting at the same table, talk-
ing. That is a good sign for us, thai there is an
openness to keep going,” Guardado says.

Within each force, there 1s a dual-level
training system. Commissioned officers take
four vears to reach a high education level.
whereas poorer recruits spend just over a year
in basic and field training. The result is two
“tracks” of police - beat cops and ranking of-
ficers, says Calgary’s Haddow.

Especially within the military police, it's
unlikely the soldat, or beat cop, will ever get
to officer rank, says Haddow.

“Only those who can go to the officers’
training academy can enter at the sergeant level
and move up,” says Boudreault.

The soldats have 60-hour work weeks, says
Boudreault, and many take second and third
jobs to make ends meet. Because the soldats
are poorly paid, says Haddow. they are vulner-
able 10 corruption.

However, Guardado says the younger po-

lice are especially keen to change their polic-
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mng syvstem.

Website: www.trauma-ed.com
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When there is no one else to do the talking

by John Muldoon

You are on the Trans Canada
Highway, miles from home
base, investigating a multi-ve-
hicle accident with fatalities
when, out of nowhere, the
media arrives on the scene.

It’s a busy Friday night
with your shift's resources
stretched 1o the max
when vou're dispatched
fo investigale a conven-
ience store robbery in
which a victim has suf-
fered life threatening in-
juries and the media
shows up.

You're patrolling
main street and the me-
dia approaches want-
ing to talk about com-
munity policing.

In all these scenarios,
your first burning question is,

“What the heck do | do now™?

Your police service may have a media re-
lations policy and that policy may allow you
to hand off the situation 1o your sergeant, de-
tectives or another senior officer. But more of-
ten than not, yvou're it

The media may understand your predica-
ment but don’t expect sympathy from them.
Journalists have a job 1o do, deadlines to meet
and other pressures on them to get the story
and move on to the next assignment. Whether
ornot you are ready, they are here for the story.
They see in front of them the person who can
best explain what happened. They see an au-
thority and they don’t really want to talk to
anyone else.

Dealing with the situation head-on is the
best course to take. Give the media factual in-
formation instead of having them pester wit-
nesses, jeopardize the scene or come up with
an inaccurate story. There is no guarantee they
won’t make life difficult anyway but at least
you will have given them the official version.

But how do you prepare for the media in
the midst ol chaos and your other duties? First,
understand what the media want and need. No
matter what Kind of reporter you face - televi-
sion, radio, newspapers, magazines - they are
all looking for the same basic information. They
want the five W's - who, what, when. where,
why - and the two H’s - how and how much.
They need at least the answers to the basic five
Ws. The two H's, in most cases, are “gravy.”

This is your checklist, Your task is to pro-
vide as many answers as possible under the
headings: who, what, when, where and why.
Early in the investigation, these answers are
quite restricted. You can say what is obvious
and does not interfere with the imvestigation.

Try also to put your facts in order of im-
portance. In the case of that multi-vehicle traf-
fic accident with confirmed fatalities, vour

statement might sound like this:

There were two confirmed fatalities as the
result of a multi-vehicle accident on the Trans
Canada Highway, 30 km west of the town at
7:25 p.m. today. Nine people in total were taken
to hospital. There were six automobiles and one
truck involved. The cause isn't known until we
complete our investigation.

This amount of information provides re-
porters with enough to file a story including
appropriate quotes. Since it is succinet, vou also
have provided television and radio reporters
with an official face and voice summing up the
accident accurately... the ‘soundbite’.

When at such a scene, be aware of how
vou are positioned for the television camera. A
neutral background is safest. In other words.
avoid being positioned in front of a gory crash
scene and move to have your marked car door
or other neutral scene as your background.

IHere are some rules that nught make it
easier for you to deal with the media while eve-
ryone 15 under stress:

L. Do not speculate. The reporter might ask.
“Was it the windy, icy conditions that caused
the crash?” Your answer, pending the inves-
tigation outcome is, “I'm not going to specu-
late on the cause.”

. Don’t discuss details of the investigation until
this is approved by a senior officer. For in-
stance, you would not say. “We are check-
ing each driver for alcohol consumption,”
since this would lead reporters on the scenc
to believe the crash was caused by a drunk
driver.

3. Don’t give personal opinions. Think of an-
swering from a service perspective using
“we” instead of from vour own view using
“l"_

Take this example: query, “Isn’t this the
worst accident you've seen this winter?”
Your answer might be, “It is our job to in-

[

vestigate all serious acci-
dents at any time of the
A year without making that
kind of general observa-

i tion.”
4. Don’t allow interrup-
tions. Complete your
sentence or thought and
answer completely only
one question at a time.
5. Don't repeat the re-
porter’s words or
phrases. The reporter
may ask, “Isn’t this a
spectacular  crash?”
Don’t repeat the word
“spectacular but use your
own language such as,
“We are investigating a

= serious accident with fa-
» talities and injuries.”
3 6. Don’t buy the question.

When you answer with a

simple “yes” or “no", as
you are trained to do in court,

you have bought the reporter’s question ver-

batim.

Q: “The cause of the crash could be the

weather or almost anything e¢lse?”

A: *Yes."

Quote: “The officer said the cause of the crash

could be the weather which was icy and windy

that night.” Say what vou mean in your own

words. In this case, your answer would be, =1

won’t speculate on the cause because the in-

vestigation is continuing.”

7. Follow your service's guidelines on media
relations, These guidelines may contain in-
structions such as:

* No names given until next of kin are

notified

* No conlidential medical information

released

= No information that will hinder an

investigation will be released

If you follow these rules, you won’t have
to give that much frowned upon “no comment™.
It is difficult to make a mistake when follow-
ing these simple rules.

Afier providing the basics, refer reporters
to your service’s regular media spokesperson,
a senior officer or vour media relations staff
for further information. Remember to give a
polite good-bve before returning to vour regu-
lar duties.




| read the article in the January 2000 issue
on duty belt suspenders with interest, having
been around the block a few times in the last

twenty years, and suffered from a variety of

back pains.

The thing that concerns me is not that this
15 an idea that needs to be studied, but that it
was part of our old uniform for years, (called
a Cross Strap ) and we fought hard and long to
get rid of it because of the safety hazard it pre-
sented when the bad guys grabbed hold of it
and swung vou around!!! Just ask any of the
“old™ guys.

Sorry, but this looks like a different ver-
sion of the cross strap, and the inherent dan-
gers 1t produced.

I would suggest that the old studies on the
dangers of the cross strap be dug up and con-
sidered before anyone starts wearing this non-
Force issue gear. This type of strap/suspender
might work good under a external vest carrier.

Someething for consideration.

Rick Newburn

Kapuskasing, Ontario

Editor's Response

Wearing it concealed is exactly the point
of the belr as I understand it. They are meant
to he worn under an external carrier or a coat
or reefer jacker. The old cross straps (of which
1 am personally a survivor) had to be worn over
evervthing excepi the winter reefer. It was more
cosmetic than functional but did indeed take
the weight of the gun off vour hip. With the new
stvle of uniforms, however, | think this idea is
one that should be revisited. Now if only there
was a creative way 1o wear if under a shirt for
summer time or for those who wish to actually
wear concealable body armour in the fashion
in which they are designed.

This new suspender idea will be featured
at Blue Line s Response Trade Show on April
18 and 19 for the purposes of getting feedback

[from the street coppers. Come on out and check

it out at the Canadian Police Research Cen-
tre’s Emerging Technologies area.
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Mug-shoft integration with mobile terminals

by Eldon Amoroso

For some time now all of us en-
visioned an integrated world
where our patrol cars would
have access to everything
they need. including Mug-
shots. The good news is
that integration is possible
and that it benefits the

people who need the in-

formation — both the of-
ficers on the street and those who work inside
Headquarters. During 1998 and 1999 this inte-
gration was achieved at the London Police Serv-
ice.

The question is what benefits do we get
when we integrate? First, you get incredibly
improved access 1o mug-shot information
throughout your organization. There 1s really
no need to use the actual mug-shot workstations
unless you want to use the advanced features
of the mug-shot system, such as the Line Up
function. In reality, most of the times vou just
want to see a picture of the subject. Second, as
we know, integration saves work! Ideally, we
would all enter data once, as close to the source
as possible, then use it after that. Information
can flow from the patrol car. to the Records
System, to the mug-shot system, without ever
being re-keyed.

To integrate systems, however, is a size-
able project. We worked with Comnetix Com-
puter System to upgrade our mug-shot system
since we had been using their product since
1992. Versaterm Systems were also an integral
part of this project since we use their Compu-
ter Aided Dispatch, RMS, and Mobile Report-
ing and Query applications. A document had
to be created that defined how the integration
would work: in essence. what data keys and
functions would be shared by the two systems.
We refined the specification by working with
Versaterm and Comnetix. We then had to syn-
chronize the data in the RMS and the mug-shot
svstem since they were not previously inte-
grated. We found that we could fix about 85%
of the problems with a computer program to
minimize manual work. The hundreds of mi-
nor inconsistencies between the two svstems
shows another benefit of integration; namely -
consistent data! 11 the systems had been inte-
grated 1o begin with. these inconsistencies,
which are fairly typical in stand-alone systems,
would not exist.

There are a number of things to define in
the specification documents. For example, what
data kevs will you use to connect the two sys-
tems together? What functions will vou support?
We delined integration processes o support in-
tegrated bookings, management of the FPS
number verification received from the RCMP,
master name updates, Known Offender (crimi-
nal record) deletions, and how we would oper-
ate if the mug-shot server or RMS were down.
At the end of the implementation Mug-shots
were available as an integrated feature of the
RMS, both on the desktop and the patrol car.

Ao"_"o“.

The normal name query process really
hasn’t changed. The end-user queries a name

on the RMS and is presented with a list of

names that match this query. Normally, a name
is selected from the list and a detail screen is
presented on that name. If a mug-shot exists,
the end-user need only click with the mouse to
have the mug-shot presented on the screen. On
the desktop you can page back through previ-
ous photographs taken of the subject, while in
the patrol car you get only the most recent pho-
tograph taken of the subject. This was a design
decision based on a realistic assessment the
bandwidth of radio networks versus copper or
fibre networks.

We implemented mug-shots in the patrol
cars in February 1999, and currently, we have
about 700 Mug-shot queries a week from the
patrol car. In fact. about 23% of name queries
result in a request for a mug-shot. Therefore,
at about 3.5 KB per photograph, it is easy to
determine the impact that delivering mug-shots
would have on vour radio neiwork. The mug-
shot queries seem to be fairly equally distrib-
uted by day of the week, however, there are

some real peaks by hour of the day. The busi-
est times for mug-shots seem 1o be between
0800 and 0900 hours with a slightly higher peak
in late evening. The average time to deliver a
mug-shot to the patrol car is about 20 to 23
seconds, which is quite acceptable to the ol-
ficer.
One thing we under-estimated was the officer
acceptance of having mug-shols available in the
patrol car. We did an informal survey and were
surprised by the responses. The officers were com-
pletely sold on the advantages of having mug-
shots in the patrol cars and they had no picture
quality or delivery time complaints. A few of the
quotes from the officers are as follows:
*“the most helpful ol available to a con-
stable on the street™
- “extremely valuable to officers on the street -
a definite benefit”

- *accessibility to mug-shots in the cruiser (pa-
trol vehicle) is tremendous!™

- *it has enhanced the ability of streel ofTicers
to prepare prior to going on calls™

The prize for the most interesting response
goes to the following respondent, who seemed

==




to suspect that we had ulterior mofives in ask-
ing for their perception of mug-shots in the cars.
This respondent said:

“if you are considering removing mug-
shots, please don™t™.

On the survey we asked how the oflicers
were making use of the mug-shot capability in
the car. We were interested in understanding
the operational benefits of having this capabil-
ity. The responses mentioned the following
kinds of uses:

To Identifi 10-63 or Code 4 (dangerous) People:
Before doing a warrant they check the Mug-shot
system so that they will recognize the person.
This is an obvious officer safety factor.

To Identify People who Give a False Name:
Often the false name provided to the officer is
the name of the subject’s brother or friend. and
sometimes these people have a photograph. The
ability to bring down a picture has caused a
number of people to reconsider the informa-
tion they have just provided!

When an “all cars” radio transmission in-
dicates they are looking for a particular person
or suspect.

Missing Persons: Many times people are miss-
ing from a group home, and we generally have
a mug-shot on file of these persons.

However, as is often the case, many other
people are using the mug-shot images at the desk-
top to better perform their job. The end-users will
find ways to use a system that the implementers
had not considered. For example:
Headquarters Staff: They use mug-shots to
positively identify people who must report o
Headquarters.

Cells Siaff: They also use the mug-shots to iden-
tify the person in the Cells.

CPIC Auditor: The auditor is using the mug-
shot 1o rectify discrepancies in descriptors on
documents.

The mug-shot integration has assisted in
many arrest situations and the end-users, both
mnside and on the street, are very happy with
this new capability.

We also asked the officers about additional
digital irnages that they would like to see in
the car. Their response was basically, “as much
as possible.” They would like to see scanned
images of all missing persons in the car as well
as images of court documents. While they un-
derstand that the paper copy of a restraining
order is the real reference, if they could see an
image in the patrol car, they believe it would
allow them to better understand the document
and reduce the possibility of a misunderstand-
ing. The officers also suggested that a digital
image of hit and run damage should be avail-
able so that when they are viewing the suspect
vehicle they can see if the damage on the sus-
pect vehicle is consistent with the damage on
the other vehicle. The officers also believe that
a full range of identification photos would be
helpful. including scars and tattoos.

With data transmission tools such as CDPD
and CDMA arriving in our cities and regions,

tical body aPmor thal
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data transmission speeds will only increase.
Also the software tools to handle, compress,
and transmit these images are getting better
every vear. Therefore, it won’t be long betore
more will be expected than merely transmit-
ting mug-shots to the patrol vehicles. The sue-
cess of mug-shots in the patrol vehicle and the
nature of the officers’ requests only sustain the
fact that since the advent of mobile
workstations, the officers view the patrol car
as their mobile office - and quite nghtly so.
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City strike force takes aim at arsonists

by Blair MeQuillun

With an arson rate that 1s
three times higher than the
national average, the city
of  Winnipeg has
formed a joint services
unit to combat arson-
ists who have plagued
the area in recent years.
The Arson Strike

members of the Winnipeg Police Service, Win-
nipeg Fire Department and Office of the Fire
Commissioner. was created in October in an
cifort to apprehend suspects, reduce the arson
rate and solve current and past arsons,

“It’s just an easier way of doing business,”
Deputy Fire Chiel Wayne McDonald said.
“Collectively, we just didn’t get together and
didn’t mesh until we brought them under one
roof.”

Winnipeg police Det. Sgt. Phil Lexiere. the
strike force’s supervising officer, says informa-
tion sharing has been the key to the unit’s suc-
cess.

“We've got a great database going here,”
said Lexiere, a 23-vear police veteran. “There
1507t a smgle [ire you can mention in our ollice
at anytime where somebody doesn’t know
about it
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Force, comprised of

“We've been able
to specialize in this
area and because of
that we've been able to
come up with suspects
and we've beenable to
charge people as a re-
sult of the informa-
tion.”

As of Feb. 1. the
strike force had appre-
hended 61 suspects
and laid 292 charges of
arson i fires that have
resulted in more than
$4.1 million in dam-
ﬂgC,

“This particular
initiative has just been
4 terrific co-operative
working relationship,”
said Wes Shoemaker.,
the city’s chief operat-
ing officer for [ire and
ambulance services.
“We've had results
and that's what it’s all
about.”

The strike force,
based at the Winnipeg
Fire Hall. is called into action whenever a fire
call is received.

“We've got one investigative team of po-
lice officers working each day and we have two
First Strike Units,” Lexiere explamns. “First
Strike Units are comprised ol a police officer
and a firefighter. They respond to all fires along
with the fire department.”

If the fire is determined to be caused by
arson, the First Strike Unit springs into action.
The officer and firefighter will begin to can-
vass the area for information and interview
witnesses at the scene.

Lexiere said there have been many cases
where suspects are found at the scene of the
fire. Naturally, the firefighters are not involved
in the apprehension ol suspects.

“Once there's an arrest made, we'll bring
in the actual investigative feam and they 1l re-
lieve the First Strike Unit so they can go back
to hitting the scenes of fires.”

The reason for Winnipeg's high arson rate
is complex, Shoemaker said.

“It’s not just one thing. Arson is a deep-
rooted social economic problem plaguing the
entire city.

“When we look at the individuals involved
in setting fires here it goes from the young all

the way up to the old. It's a result of some of

the poverty 1ssues, it's a result of some of the

unemployment issues. It's a whole host of

things linking a whole diverse group ol indi-
viduals.™

Of the 61 suspects the strike force has ap-
prehended, 41 are youths. Lexiere says most
of the juveniles tell police the fires offer an
adrenaline rush.

“In most cases they re thrill fires for these
kids.” he said. “They tell us they're bored or
angry.”

As for the adults, they are motivated to set
fires for a variety of reasons including insur-
ance scams, revenge, or domestic disputes.

In addition to the strike force, the city of
Winnipeg has launched a number of public mi-
tiatives to combat the arson problem,

Vacant buildings have been boarded up,
garbage has been removed from neighbour-
hoods and recreational programs for children
have been created in an effort to reduce the
number of fires,

“We've only just begun, but we’ve had
some darn good results thus far.” Shoemaker
said.

As for the future. the Arson Strike Force is
scheduled become a permanent integrated ar-
son unit later this year. The number of mem-
bers to serve in the unit and exact date for the
change over have yet to be determined.

Lexiere says the members of the strike
foree are confident they can reduce the arson
rate if’ given enough time.

“We really think we can slow the burn if
we can continue to operate in this fashion. If
we keep at it with the group that we have,
there’s just no way it can continue.”




New DNA log software program for pollce agencies

Markham based Omni Support Services Lim-
ited recently announced a new soliware program
that will allow police agencies to take advantage
of the impending DNA collection legislation
which is scheduled for proclamation on June 1,
2000. Omni Support reports that its new “DNA
LOG"” Software Program Version 1.0 is designed
for MS-Windows 3.1 / 95 / 98 / NT compulers
and compatible networks.

The new DNA LOG program will track DNA
and other biological samples collected by police
personnel along with the names of the convicted
persons, the collection dates, locations, case man-
agers, units and victims involved. New donor
names are automatically searched by the program,

The program also tracks personnel involve-
ment in acquisition dates, sample continuity and
in shipping the DNA sample to the central RCMP
repository. Numerous search features allows DNA
sample information to be retrieved by activity and
file date, names, locations, police record numbers,
FFPS numbers and any comments or numbers at-
tached to individual DNA files.

An automated statistical feature also compiles
information on the number and type of DNA sam-
ples collected on a monthly and annual basis. The
statistical feature can also be used to compile DNA
sample collection workloads for personnel in-
volved in DNA collection duties.

The Toronto Police Service Forensic [denti-
fication Services Unit is the first to use this new
program and will use it to track all their DNA sam-
ple collection activities.

This new software program joins a growing list
of other forensic orientated law enforcement sup-
port software programs which are the result of four
years of continuous development on the part of Omni
Support Services Limited. All software programs
have been developed with the direct input of police
officers and forensic identification personnel.

Other law enforcement software products avail-
able from Omni Support Services Limited include
“Document Evidence”, “Letter File Manager™, “Me-
dia Monitor™ “Property Tracker”, “SceneTrak™ and
“S.LN. Verification™.

SceneTrak was designed specilically for forensic
crime scene personnel to track crime scene attend-
ance information by officer, location, crime type,
persons involved, related forensic evidence collec-
tion and fingerprint identifications. The program’s
automated statistical features allows users to gen-
erate identification statistics by source, officer scene
workloads and 24-hour Unit Activity Reporis by
patrol area. The program automatically generates
printed reports with relevant scene information as
well as statements and court assistance documents.
Property Tracker is an all encompassing property
and evidence handling program which can be used
at the unit level or at the agency level. It tracks
property and evidence by description, location, oc-
currence number/type, victim/accused names, units,
case managers, by self-generating labels and bar-
codes and by relevant court imformation. Continu-
ity features and audit trails track property transfers,
dispositions and destruction activities. A forensic
module tracks identification detection and photo-
graphic processes. Property Tracker can also be in-
tegrated with and accessed through SceneTrak.

Document Evidence was created for forensic units
{o control the reception and retum of all crime re-
lated documents once the various latent fingerprint
development and detection activities have been

completed. The program tracks §
the processes used, total number
of documents submitted, the
number of identifications
achieved, persons identified.
erime categories, victims/ac-
cused names, units and case
managers. Automated result re-
ports and statements are gener-
ated for each submission case
along with court assistance documents.
Media Monitor is a multi-purpose sofiware <
program for forensic units, intelligence
units, training units, public affairs units, internal
affairs units or anvone who has a need fo track the
creation, seizure and storage of media items such
as video tapes, wire-tap cassettes, CD or DVD disks,
photographs, slides and over-heads. The program
retrieves stored media content reference informa-
tion by numerous criteria, generates bar-codes and
labels for different media and tracks the signing
out and return of media items. It can also be used
on laptops to document the seizure of large quanti-
ties of media collected during investigations or
seized as a result of search warrants.

Letter File Manager was created with chiels ol

police and their support staff in mind but is suited
to any police unit engaged in high levels of corre-
spondence between other police agencies and the
public in general. Dates and times when corre-
spondence, written complaints, reports and other
documents are received are stored along with
sender details. The units assigned to reply, per-
sonnel involved, expected completion dates, dates

Dalhousie University
Certificate in Police Leadership

of completion and reply dates are also
retained. Formal invitations and
speaking engagements by topic and
= target audience can also be
= tracked.

| S.LN. Verification instantly
identifies whether any Ca-
nadian social insurance
= number is not valid, The
program also identifies
valid S.I.N. numbers that
comply with the official
government formula and
indicates the region of original 1ssue. This soft-
ware program also indicates when S.I.N. numbers
are assigned to recent immigrants and refugees.
This product has benelits for {raud investigation
and intelligence operations and can be used cen-
trally or on laptops.

All sofiware programs possess multi-level
password access and many other features designed
to reduce administrative work load. Numerous on-
demand information search and retrieval functions
with printing options are built into each software
product.

lhese changes.”

program include:

> Problem-Oriented Policing

= Community-Based Policing

& Budgeting and Financial Management
= Police Human Resource Management
> Police and the Law of Human Rights
= Legal Issues in Policing

= Advanced Police Leadership

Henson College, Dalhousie |niversity
G100 University Avenuc

Halifax NS B3H 35

“We all know that policing in Canada is changing. This
program gives us the tools to understand and participate in

Other courses in this unique distance education

= Police Leadership and Management Development
= Communication Skills for Police Personnel
= Coaching for Police (includes a 3-day workshop)

To obtain a brochure or Registration Form, call our Information By Fax line at 1-800-932-0338 or locally at 481-2408 and
request Document # 0211. For more information, call Sherry Cannont-MacBean, Program Manager at (302) 494-6930 o1
write to Sherry via e-mail at CPL{@Dal.Ca or to the address below:

Lt. Michael Chartrand
Defence & Tactics Co-ordinator
Montreal Urban Community Police Service

HENSON

Learning Solutions
for a Changing World




Maintain Control of Your Sidearm/?
Part Two: High security holster test

Gould & Goodrich

by Dave Brown

Nobody plans to lose their gun.

Nobody wakes up in the morning and says,
“Today, I'll let some perp grab my sidearm!”
When it does happen, it happens fast. Just like
vour body armour, modern high security hol-
sters are designed to provide an extra measure
of protection for that time that you least expect
it. The challenge for manufacturers has always
been to design a holster that combines the salety
features of a bank vault with the accessibility
of vour long distance company during a mar-
keting campaign. While it may seem mutually
exclusive, there are some innovative designs
on the market that combine high retention lev-
els with fast draws.

This is a hands-on user test of some of the
most popular models on the market. The three
major players in Canada: Gould & Goodrich,
Michaels of Oregon and Salanland, together ac-
count for the majority of agency sales. Other fa-
mous manufacturers are notable by their absence.
Some holster companies such as Bianchi have
virtually given up on the triple retention holster
market and have instead chosen to concentrate
on concealed holster products for the burgeon-
ing armed civilian market in the United States.

The three popular designs tested here share
a few similarities but different systems of re-
tention. All three holsters were designed for,
and tested with. a 9mm Glock Model 17 pistol.
Each model is described by its manufacturer
as the highest security holster they sell. Each
holster was tested until I felt that [ was as pro-
ficient as | was ever going to get, and that each
holster was properly “broken in.”

At least until my wife complained., all three
were then cold-soaked in a freezer for twenty-
four hours and the draw tests were repeated. A
sampling of volunteers were asked to tug, pull
and yank on each model to try to snatch the gun

Michaels of Oregon

out of the holster. The test subjects were selected
as a cross-section of the population, from trained
police officers to persons that had never even
seen a gun up close. Lest you think this was a
really objective test, bear in mind that | had to
bribe all my “willing™ subjects, so there cannot
be any scientific extrapolation made on these
test results. In no particular order, here are my
impressions of what 1 would consider some of
the best holsters on the market.

Safariland Model 070 SSilI

The Safariland SSII holster is described
as a Level 11l Retention holster. It utilizes two
snaps and an internal locking device to retain
the sidearm. A clever outside strap with a fake
snap performs no function, other than to trick
an assailant into grabbing for the wrong spot.

[ could see why the Safariland SSIIT is one
of the most popular holsters in Canada. With a
little practice, the draw was smooth and quick.
The motion to release the handgun from the
internal locking device was much more intui-
tive than | first believed it would be.

The design and finish are both good and
the holster has shown very little wear. Over
time, the snaps have loosened somewhat but
still hold the firearm securely.

The draw from the holster was the same
after leaving it in the freezer overnight. The only
drawback was that the straps were so stiff that
the snaps were difficult to do up with two hands
and would have been impossible with one.

Although it took most people over thirty
seconds to figure out how to release the two
snaps, once they were undone, it was remark-
ably easy to release the internal locking mecha-
nism by the simple expediency of plaving with
it back and forth enough that the gun soon came
out. Unless the internal device was released by
a specific rotation, however. a 50-pound verti-
cal pull failed to dislodge the handgun.

The SSIHI holster measures 19¢m in over-

Safariland

all height, 10em in width and 8cm m depth.
The depth measurement includes the fake strap
and snap, so that the holster is actually slim-
mer than what the numbers imply.

The complete line of Safariland holsters
can be seen at www.safariland. com.

Gould & Goodrich Model 741 Galaxy

Gould & Goodrich bought the holster line
from Smith & Wesson. They manufacture a
more traditional all-leather holster and their
Galaxy model [eatures a unique cam mecha-
nism that securely grips the trigger guard. The
thumbsnap and mid-finger snap are in a simi-
lar position to the Safariland but the rotation to
defeat the third level of security is very differ-
ent. It also uses an external bait snap and strap.

In a remarkable test. every single person
who tried to remove the gun from the holster
failed to pull it out, even afier 60 seconds.
Again, 50 pounds of vertical force failed to dis-
lodge the gun with both snaps released. | an-
ticipate that the holster would almost hold up
the weight of an average officer.

The leather is very thick and stiff and it
took a long time to break in the holster. The
snaps were only of average quality and did not
seem to fit as firm as the Safariland’s. The rear
mid-finger snap sticks out more obtrusively
than the SSII1. When tested after sitting in the
freezer overnight, the leather was very stiff but
there was no effect on the draw time.

The Galaxy holster measures 2 lem in over-
all height, 10cm in width and 8cm in depth.
Although the overall measurements are simi-
lar to the Safariland, the Galaxy tends to look
blockier. The complete line of Gould &
Goodrich holsters can be seen at
www.gouldusa.com.

Michaels of Oregon PRO-3 Model

The Sidekick Professional line from
Michaels of Oregon is an all-synthetic design,
advertised as a triple-retention holster. [t uses




a thumbsnap and an internal locking cam simi-
lar to the Gould & Goodrich design. The third
level of retention is a tension screw that tight-
ens the grip of the holster against the gun,

As | discussed in Part One (Blue Line Maga-
zine, February 2000) | consider a triple reten-
tion holster to be one that has three redundant
security features designed to prevent a gun grab
and not merely stop the gun from falling out. In
my opinion. | consider the PRO-3 to be only a
dual-retention design. The internal locking
mechanism is similar in operation to the Gould
& Goodrich. No one could easily figure out how
to get the gun out of the holster. With the
thumbsnap released, as in the other two models
tested. it easily passed the 30-pound vertical pull.
I would be melined to think that you are more
likely to snap off the trigger guard of a Glock
than break this internal locking device.

Fresh from the freezer, the plastic strap did
not fracture in two like | had predicted. It
unsnapped and resnapped easily with one hand.
Due to the design of the holster, the cold stiff-
¢ned the nylon to the point where the draw took
almost three times the amount of force to pull
the gun out.

I have been using the PRO-3 in Police
Combat competition for the last three years. The
cordura nylon is wearing severely at several
rub points and is starting to fray. This may be
more important a consideration for a competi-
tion holster that gets used thousands of times
than an issue holster, but I would expect that a
department will not get the life out of a PRO-3
that they would receive from the other two.

Course available from

Uhe Hulice Charter

The PRO-3 measures 20cm in height, 10
cm in width and 8em in depth. For the com-
plete line of the Michaels of Oregon products,
see them at www.michaels-oregon.com.

Conclusions

There 1s no standardization in the descrip-
tion of protection levels. Some manufacturers
seem 1o have really pushed the envelope of a
“triple-retention™ level of security.

All three holsters seem lo stick out more
than is required to clear a duty jacket, leaving
the firearm exposed to snagging on seat belts
and desk corners.

All three holsters would effectively protect
from just about any conceivable gun grab from
any direction. In a worst-case scenario with
an unconscious officer, they would all likely
slow an assailant enough to provide a vital few
extra seconds of security.

All three holsters require a certam degree
of familiarization training and regular practice
to become proficient. Due to the nature of the
motion needed 1o release the internal locking
mechanism on both the Galaxy and the PRO-
3. the slip-on rubber grips common on many
Glocks can end up uncomfortably twisted side-
ways with just a few draws.

Two of the three holsters quality for what |
would consider triple-retention status. Which
holster would 1 most like to wear if | were in
the middle of a bar brawl?

That's easv... The one closest 1o the door.

Next month
In the third part of Blue Lines exclusive

holster series, we show vou a simple four-step
defensive tactic to break free if an assailant
actually gets a hand on your gun.

Blue Line welcomes your opinion on this
topic. Has vour holster ever prevented or con- !
tributed to a gun grab? Write us al
bluelinetwblueline.ca.

7 "GREAT, 50 MAYBE YOU
OH | LOVE THE KNOW HOW TOD GET THE

NEW HOLSTER!!"

Executive Close Protection School
March 24 - 31, 2000

This Bodyguard Training Certification School is a residential 8-day program.
Learn everything from driving to firearms to planning a VIP visit. Working
in a team and protecting a dignitary are also covered. Training includes
firearm familiarization and fitness. Join other industry professionals who
have received this training and get your own professional web page listing.
$1,785% Includes all matenals.
Statement Analysis
April 2000

This Statement Analysis course presents a training session with Israeli Lie
Detection expert Mr. Avinoam Sapir. The Scientific Content Analysis (SCAN)
course is an intensive 3-day certificate invaluable program on effective techniques
for obtaining information and detection of deception in statements.

To register for courses or to obtain information about future courses call:

Toll Free 1-800-707-8328
Local calls 905 820-9845

The Police Charter has been servicing the criminal justice community in Canada
for over 10 years and s a recognized authority with The Ministry of the Solicitor
General and Federal Government Authorities. Fully Insured and bonded.

i _The Police Charter - Excalibur House Ltd.,

3185 Unity Drive,
Mississauga, Ontario, L5L 4L5
905 820-9845 Fax: 905 820-3566

e-mail: admin@policecharter.com Web: www.policecharter.com

For inquiries please contact:
Terry Brukewich, Regional Director, Canada
Tel: (613) 733-5545

Fax: (613) 733-2B26

E-mail: terry.brukewich@printrak.com

PRINTRAK”
INTERNATIONAL INC.
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bank notes

Your guide to security features
on Canadian bank notes

Onece vou know what to
look for, it's easy. The
problem for most of us is
that we've never encoun-
tered a counterfeit and
| . | may not.
There is counterfeit-
BANK OF CANADA ing. of course, but by in-
ternational standards, its
at low levels. says Gilbert Marois, who spearheads
the Bank of Canada’s Currency Education pro-
gram.

In 1998, for example, about 122,000 counter-
feit bills were detected, worth more than $5.2
million. But that is out of a total of one billion
bills 1n circulation at any given time, worth ap-
proximately $30 bilhon.

What little counterleiting does occur can be
more difficult to detect during the tourist and holi-
day seasons - high traffic periods for most busi-
nesses - and essentially in major urban centres
across Canada. where counterleit bills are most
likelv to surface.

What can be done about it? Actually a lot.
Ofien 1t’s a simple matter of taking a second look
at every bill that passes over their counters.

“The problem”, adds Marois. “is that most of
us don’t give the money we lake ineven a first look.™

Take the time. 1t only takes a few seconds.
And it could save you money, What's more, it can
be done quietly and discreetly and without spe-

COUNTERFE
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and the Copyr

cial equipment to determine whether the bills you
handle in your cash transactions are genuine,
The easiest way (o stop counterfeiters dead
in their tracks is having a knowledgeable, aware
staft who can tell at a glance or a touch if there’s

“something funny™ abourt a bill they've been given.

The Bank of Canada has sef up a special Cur-
rency Education Team to deal with these concerns.

It has only oniz mandate - to preserve the security

and integnity of our money.

Ihey have developed a poster, a pamphlet and

a video for this purpose. If you would like copies

of the material, you can order them by calling the

Bank of Canada’s Currency Education Infoline at

8RE-513-8212 or writing to education(@bank-

banque-canada.ca . You can also view informa-
tion about Canadian bank notes on the Bank of

Canada’s web site al www.bank-banque-

canada.ca/banknotes/.

Here are five simple tests that will tell vou
whether the bills you handle in your cash transac-
tions are genuine:

« Look for a gold patch on the upper left hand
corner of $20. $50, $100 and $1,000  notes.
With a genuine bill, this patch will change col-
our - from gold to green and back again - when
tilted back and forth. The patch. by the way. is
not on $10 and S5 bills.

= This patch cannot be peeled off. It’s virtually
part of the hill.

= All genuine bills have raised printing on the

The roproductivn of bank nites s subgect 1o the
1At

Nowmo restrictives apply,

numerals. the portrait and coat of arms that can
be detected immediately by simply running your
fingertips over the bill. Counterfeits are nor-
mally smooth.
* The little green dots, called planchettes, which
are scattered randomly over the surface of the
bill, can be peeled off by scratching them with
your finger nail. This won’t happen with a coun-
terfeit bill.
The portrait and over-all printing quality should
be clean, clear and sharp.

There’s another, just as important action, we
should take if we suddenly find ourselves in pos-
session of a counterfeit note. Most people don't
know what to do.

So that there's no misunderstanding, vou
should retain the counterfeit bill given to you
il at all possible.

Some businesses think that by including a
counterfeit bill in the day’s deposit receipts, it will
disappear into the banking svstem without a trace.
Not so. Your bank will detect it and charge you
back.

Nor 1s it a simple matter of rejecting the bill
and giving it back to the customer - as some cs-
tablishments do.

If vou do encounter & counterfeit bill: record
details of the transaction, including a description
of the individual who gave vou the bill, 1D used,
even his’her car licence plate number; then call
the police and turn the bill over to them.

.

March 2000




“A well informed public,” adds Marois, “is

the best security feature of all.”

Bank of Canada / Banque du Canada

The Bank of Canada’s Currency Education Team
(CET) has a mandate to provide educational prod-
ucts and services that inform Canadians about their
currency and its security features.

CET has developed a national educational
program to reach fraud and community police
units.  The program includes an information kit
containing a video, pamphlet, poster, sample me-
dia article on bank notes and an order form for
additional material. The kit also contains addi-
tional items that can be of assistance to vou when
making presentations about counterfeiting to cash
handlers or the general public.
Canada wishes to encourage, if possible, all com-
munity services officers to make use of the video
on local television stations and 1o provide the me-
dia article to local newspapers for public aware-
ness purposes.

CET is available to answer questions about
bank notes and counterfeiting, to provide training
and 10 make presentations on counterfeit detection
to vour police service, local chambers of commerce,
retailers or the general public. Also provided are
materials (video. pamphlets and posters) about
counterfeit detection on request.

The Bank of Canada has developed an informa-
tive and educational web site at education@bank-
banque-canada.ca that will be of great benefitasa
reference to community police officers. It will as-
sist in preparing for presentations on counterfeiting
and bank notes and answering questions on previ-
ous bank note series 1ssued by the Bank,

The Bank of

Bank note reproduction can be routine
p & ¥i : %

This is
an  ex-
ample
of the
quality
of re-
produc-
tion that
is possi-
ble with
currency
notes. This
image was
scanned in
black & white at
a relatively low
resoultion that was
available to only ex-
tremely high end equip-
ment just ten years ago.
I'he scanner used
here can be ob-
tained for
around
S250.

: Fnr more information on Currency_“

~ Education and to ohtam trammg an

~ educational materials call 1 88
8212, by facsimile (6 13} 782—7533

_ e-mail at:

. -educatmr(ajbank-banqu
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#1,5510-3rd. St. S.E. / Calgary. AB T2H-1J8

*ALL WEATHER OUTDOOR
TECHNICAL CLOTHING
CUSTOM DESIGNED TO

MEET YOUR SPECIFIC NEEDS
AND DESIRES!*
*SERVING THE INDUSTRY
SINCE 1991*
*100% DELIVERY GUARANTEE®
*BUILT FOR THE BEST... BY THE BEST"

*MUNICIPAL POLICE * SECURITY *
*R.C.M.P. * BIKE PATROL UNITS*

1-800-214-6861

reduce vour rejection rate.

ADVANCED FEATURES

ST S TR WY

PerFecT PRINT.

..The New Standard in Fingerprinting

slippery and more likely to smear the ridge lines during the rolling process.
surface, which promotes flooding of the ridges. Improper use of a slab/roller system will produce the same problems.
PerrFect PRINT's advanced design eliminates flooding and smearing of fingerprints. Switching to PerrecT PRINT will

Perrect PRINT solution will not evaporate

Prints dry instantly, eliminates smearing of prints

Develops prints on any paper or form

Prints are permanent and non-smearing

Pad surface is hard ceramic, eliminating over-coating

No mess, minimal clean-up, a paper towel removes residue from fingers

Why switch from the Ink Pad or Slab & Roller fingerprinting method to the PErFecT PRINT method?

Because, both the Ink Pad and Slab/Roller methods use printers ink. Ink is grease with carbon black and therefore.
ITaditional ink pads have a compressible

I Identicator, Inc.

4051 Glencoe Avenue, # 9
Marina del Rey, CA 90292, USA
Telephone # 1-310-305-8181
Facsimile # 1-310-578-1910

CALL or E-MAIL US FOR A FREE SAMPLE, YOU BE THE JUDGE
www.identicatorinc.com
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Course I: Investigative Interviewing Techniques
(April 18, 9-12 a.m. or April 19, 9-12a.m.)
Objectives:
= To learn the skill of interviewing.
* To leam how to prepare for an interview and ask the right questions.
* To provide a setting for practical application of interviewing skills.
* A practical course. Limited class size.
Course Outline:
» The Law and Custodial Interviews — case law
* The Non-Accusatory Interview — techniques
* Appearance and Language of Liars — body language & verbal exam-
ples of lying
* Pure Version Statements and Analysis of Verbal Responses
Presenter:
Gordon MacKinnon, with over thirty vears of expe-
rience in law enforcement, has worked in a multi-
tude of areas including uniform patrol and criminal
investigations as well as specialized in areas of un-
derwater search and recovery. fraud investigation, and
intelligence. He is an acclaimed lecturer in the tech-
niques of Investigative Interviewing and has taught
officers of police services from across Canada. He is
also a course instructor at a community college.
Who Should Attend: uniform patrol officers, private investigators,
any professional who must find the truth.

Course lI: Positive Discipline
(April 18, 9-12a.m. or April 19, 9-12 a.m.)
Objectives:
* To facilitate a learning experience on communication skills to man-
age employees better.
« To learn how to give positive discipline.
= A practical course. Limited class size.
Course Outline:
* The boss-subordinate power relationship in a police environment.
* The usefulness of praise.
= Commeon problems in applying discipline.
= Simple correction.
* Positive Negative Feedback (PNF)
* Workshop.
Presenter:
Terry Barker is an internationally known manage-
ment consultant and seminar leader, having worked
with many corporations and law enforcement agen-
cies. He is a director of the Institute of Communica-
tion Arts in Vancouver. He designed the Communi-
cations Skills for Police Personnel course for the Po-
lice Management program at Dalhousie University,
and is the senior instructor on the program. He is also
a frequent columnist with Blue Line Magazine, Terry
is the author ol The Five-Minute Police Officer and Boss Talk, books in
high demand for college courses and personal enrichment.
Who Should Attend: Supervisors, managers, future managers. any-
one looking towards promotion, anyone dealing with people.

Course Il - Critical Incident Stress Management
(April 18, 1-4 p.m. or April 19, 1-4 p.m.)

Objectives:

» To develop a better awareness of the impact of eritical incidents on
lirst responders, CISM teams, undercover operatives, joint task force
members, and sex crime investigators

* To understand the impact of participating in specific critical incident

Giving you a new vision for policing

scenarios including “Suicide by Cop”, officer suicide, and police
shoot/no-shoot situations
* To identify the CISM issues of the Incident Commander.
* To outline a comprehensive intervention program from pre-incident
training through to debriefing the debriefers.
Presenter:
Murray Firth, with over 25 years of experience in emergency service
work and 14 years as an air traffic controller is an ICISF approved CISM
trainer. He was awarded a Certificate of Recognition in CISM by ICISF
(International Critical Incident Stress Foundation), is NOVA certified as
a Community Crisis Response Team Trainer, and is a Team Leader and
team peer support member for numerous CISM pre-incident and reactive
services.
Who Should Attend:
Incident Commanders, First Responders, Detectives, Joint Task Force
members, Sex Crime investigators and CISM Team members. and any-
one who is at risk of being involved in a critical incident,

Course IV: The New Face of Policing - Face |
(April 18, 1-4 p.m.)

Objectives:

* To acquaint with the steps on how lo evaluate your agency,

* To acquaint with the indicators of a need for re-organizing,

= To review the rights and obligations of oflicers where the SIU is in
attendance.

* To review the rights and obligations of officers in the public com-
plaints process,

* To inform how police can partner with Canada’s innovation commu-
nity

* To assist police in preparing for internet investigations.

Presenters:

Keith Taylor, President of Perivale & Taylor Consultants, assists agen-
cies in evaluating and redesigning organizational structures, He did an
in-depth study of the St John, NB service and assisted in their restruc-
turing process.

Harry Black, is a lawyer who specializes in defending police offic-
ers, especially as it relates to the Special Investigations Unit and public
complaints process,

John Arnold is the Chief Scientist of the Canadian Police
Research Centre (CPRC) in Ottawa. His operational func-
tion over the years has included facilitating and advising
companies and individuals on the many aspects of patent
and concept development and liaison between the police
and manufacturing industry to develop products, services
and concepts as they relate to the police commumity. CPRC
is a catalyst to the financial realities of today, providing a
technology innovation network, through the National Re-
search Council (NRC). for police product development.

Who Should Attend: Police association and union members, police
managers, security managers, supervisors, rank and file officers, and
information technology personnel.

Course V: New Face of Policing - Face Il
(April 19, 14 p.m.)

Part - A CPIC Renewal Project:

Objective:
* To inform about up-coming changes in information sys-
tems for police
* To inform about the future initiatives of the CPIC project
Presenter:
Paul Trottier is currently Manager of Liaison for the CPIC
Renewal Project with the RCMP, Paul has over 25 vears

%




experience in building and installing police/law enforcement informa-
tion systems in Canada. He has worked as part of the original CPIC
development team in 1971, has worked with the Correctional Service
of Canada, the Hamilton-Wentworth Regional Police and the Hull Que-
bec Police Service. He also worked as Director of System Development
for the Department of Justice in the implementation of the FAC pro-
gram and the Canadian Firearm Registration systen.

Who Should Attend: All police supervisors, rank and file officers,
civilian technical support personnel, information technology person-
nel, communications personnel, station operators.

Part B

Objectives:

= Explain and demonstrate the positive aspects to applying an archaco-
logical methodology to crime scenes.

« Explain and demonstrate the benefits of having a smaller, well trained
unit of police officers to respond to crime scenes.

Course Outline:

= Introduction to the methods of archaeology.

= Ideology behind the formation of the Archaeological/Forensic Re-
covery Team.

* The formation of the team itself.

« (Case presentation (including slides) of crimes scenes attended by Team.

Presenter:

S/S¢gt Gregory Olson began policing in 1974 with the Metropolitan To-

ronto Police and Haldimand-Norfolk Regional Police (1976 to 1980).

In 1980 he joined York Regional Police where he worked uniform and

Response 2000

Look and feel - test and consider

If you want to view. test, or purchase goods and services that are
directed to the law enforcement community, then you want (o attend
Response 2000,

Blue Line Magazine will be hosting Canada’s fourth annual law
enforcement exhibition on Apr. 18 and 19 in Markham, Ont,

“The exhibition is open to all law enforcement personnel,” said Mary
Lymburner, the Response 2000 co-ordinator. “Those who take part in
the show will have an opportunity to examine the goods and services
offered by more than 80 exhibitors.”

Response 2000 will feature the latest in law enforcement products
and services including computer equipment, body armor, light bars,
police collectables, firearms. financial planning. counterfeit detection,
accessories, clothing and outerwear.

“There will definitely be a variety of exhibitors,” Lymburner said.
“No matter who is planning to attend, Response 2000 will have some-
thing to offer.”

Blue Line Magazine and The Canadian Police Research Centre will
again co-host an exhibit featuring innovative technology which could
some day be used by the law enforcement community.

“The CPRC is looking forward to Response 2000)," said John Amold,
the centre’s chief scientist. “The trade show provides an npportunity for
law enforcement personnel to view new technology and most impor-
tantly of all, give their feedback about what they see that may have an
impact on their job in the near future.”

Response 2000 will also host the Blue Line Symposium. The sym-
posium will be comprised of five, half-day instructional courses cover-
ing a variety of topics including investigative interviewing, critical in-
cident stress management, foresnisc recovery, and technological ad-
varnces in policing and corrections.

“Response 2000 has a lot to offer,” Lymburner said. “With the ex-
hibits, Emerging Technology display and instructional courses, Cana-
da’s law enforcement personnel will have an opportunity to take part in
one of the police community’s most anticipated event of the year,”

Archaeological/Forensic Recovery Team

plainclothes detective at One District, Criminal Investigation, Newmar-
ket until March 1999, when he was promoted and transferred to Com-
munications Branch. He obtained B.A. majoring in sociology with a
minor in history and archaeology from Wilfrid Laurier University in
1996. He assisted in excavating a Huron village at the Wilfrid Laurier
University. satellite campus in Orillia for a number of years. He became
involved in a number of criminal investigations both within and outside
of York Region where archacology was utilized and as a result initiated
the formation of the Archaeological/Forensic Recovery Team in 1998,
Who should attend:

Criminal investigators, crime scene investigators, forensic identification
officers, anyone interested in new concepts of evedentiary recovery.

Part C

Objectives:

= To show the benefits of integrating systems in police agencies.

» To show how the mug-shot system was implemented and is used by
London Police Service.

= To show the flow of information from patrol car, to records management.

Presenter:

Eldon Amoroso is a member of the London Police Service who has

gained considerable experience in the information technology and ra-

dio communications field. Resource assistance will be given by Ericsson

Mobhile Communications and Comnetix Corp.

Who should Attend:

Officers in patrol cars, supervisors, communications personnel, infor-

mation technology personnel.

In-Car Mug Shot Integration

TIME

Investigative Interviewing [ Day1 or LdDay2 | 9-12am
Positive Discipline (1 Day1 or dDay2 | 9-12am
Critical Incident Stress 1 Day1 or dDay2 | 1-4pm
New Face of Policing - Part/ |1 Day 1 1-4pm
New Face of Policing - Part Il JDay2 1-4pm

REGISTRATION

Name:

Agency:

Position / Rank: ( Badge#: )

Phone: Fax:

Prepayment fee schedule is $75 % per course or

4 courses for $250 * ( Includes admission to Response 2000 )

| would like to pay my registration fee by :
- Cheque payable to “Response Trade Shows" OR IvISA _MasterCard

Number Expiry /

12A-4981 Hwy.7 East, Ste. 254, Markham ON L3R 1N1
or Fax: 905 640-7547

Mail to:




Breakthroughs Help Build
Evidence From Tiniest Traces

Police in Des Moines, lowa, have built a
case in a six-vear-old murder, but have not
revealed the technology changes that helped
them do so. Since a single hair or saliva strand
can be used as DNA evidence. crime scenes
provide more information than before.
Donald Piper was charged with strangling
Patricia Lange in 1993, after police took
blood. saliva. and skin samples from him dur-
ing the original investigation. DNA technol-
ogy has improved vastly in the last six vears.
DNA evidence is also useful because evi-
dence can be gathered vears or decades after
the crime was committed. However, contami-
nation of the evidence still remains an issue.
according 1o Professor Bob Rigg of Drake.

Des Moines Register (01/21/00) P. 6;
Finnev. Daniel P

Drugs Squads Recruit Robo
Sniffer Dogs

Sony and Cyrano Sciences are teaming
up to create the world’s first robot sniffer dog.
“K9" will be able 1o sniff out the smallest
amounts of drugs, which usually go undetec-
ted by live police dogs. The robot sniller dogs
will not get ill. tired. or uncooperative. K9 is
created from the coupling of Sony’s robot dog
named Aibo and Cyrano Sciences™ digital
smelling technology called Cyranose. Aibo
can learn emotions and looks like a tin Jack

Russell. Cyranose can smell drugs, chemical
leaks, germs in food, and bacteria.

Sunday Herald (Scotland) (01:2300) P. 6;
Mackay, Neil

Big Brother Tracks Car
Thieves

The implementation of Satellite Global Po-
sitioning Systems and vehicle-tracking devices
can greatly aid law enforcement officials in pre-
venting auto theft, locating the stolen cars, and
in combating other types of crime. The new
technology may one day virtually eliminate
auto theft. Many high-priced cars are now
equipped with vehicle-tracking devices. In con-

junction with Global Positioning Systems,

these device's provide panic buttons, telephone
links to 24-hour service centres that can call
police or ambulances, help for the deployment
of tow trucks or cans of gas, guidance systems
to direct cars from place to place. and a vehi-
cle disabling lunction. which can eliminate the
need for dangerous police chases in tracking
auto thieves. Budget car and truck rental in
Ottawa is entering a pilot program to install
satellite monitored tracking programs in its
rental cars to prevent theft and entry into un-
authorized [oreign countries. A basic vehicle-
tracking device costs $400 to install, with a
munlhl} fees costing up to $20, bul more com-
plex systems can cost over a thousand dollars.

Orttawa Citizen (01°20000) P A4; Kloiz,
Hattie

Digital Video For ATM
Security Catching On

Banks are increasingly junking their video-
tape systems and replacing them with digital
video storage devices to increase automated
teller machine (ATM) security, Several large
banks, including Wells Fargo and Chase Man-
hattan, are piloting the new technology at vari-
ous ATM locations. Secunty experts say that
digital video storage, where images are saved
as computer files instead of on video-tape, al-
lows images 1o be viewed thousands of times
at the same quality and avoids the deteriora-
tion that comes with pictures stored on video-
tapes, which can often fade and become fuzzy
after only five uses.

New regulations in New York, spurred by
an attack captured by an ATM camera whose
tape quality was too poor to aid police. require
that video-tapes be reused only 12 times and
be discarded after one year of operation. The
regulations also encourage banks to find other
wayvs to make sure image-quality is improved.
Although digital video storage systems are
about 30 percent more expensive than analog
video-tape systems, many proponents contend
that they will cost banks less money in the long
rum.

American Banker (02:01/00) P 9, Stock,
Helen

Forensic Science Technology
Week-long & Internet courses

[ Internet for Investigations (Apr 17 - Jul 10)

Online course exclusively through the Internet.

Ilnsurunta Investigations 1 (Moy 1 - 5)

A course for government agencies and private corporafions.

IForeusi( Anthropology (Jun 26 - 30)

P:R.‘ﬁ?:“& &

A course for rural law enforcement personnel.

lUrbnn Crime Scene Search (Aug 14 -

§)

A course for law enforcement personnel.

ILoss Prevention & Risk Assessment (Aug 14 - 18)

Location: Greater Yancouver, BC

For more information contact:
Edwin Chan, Program Heod

Tel: (604) 412-7436 or 451-7178
edwin_chan@hit.co
hitp://nobel.scas.beit.ca/forensic

A course for government agencies and private corporations.

-
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BRITISH COLUMBIA INSTITUTE OF TECHNOL ‘
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INSITIUTE

OF BC.

AUTOMATED MULTH-FIL
NUMEROUS SEARCH FEA

Afforduble Software Programs For MS- lnluufmult 3.1, 95, 98 and NT
Envirenments and Compatible Networks,

All Software Products In Use With Police Agencies
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Llfe sentence for a chase is ;ust an incentive

Regarding police pursuits, the main focus
appears 10 be on greater punishment as a deter-
rent. As a consequence of court proceedings, a
stiffer penalty seems necessary to reflect the
seriousness of the results of many pursuits,

However, as a former police officer | feel
that higher penalties would not be a deterrent
and may in fact raise the stakes for the panick-
ing driver’s emotions, predictably resulting
a decision to flee instead of pulling over.

Both suspect and police officer are running
on high-octane adrenaline during a chase,(for
different reasons perhaps) and does explain the
irrational driving by both predator and prey,
but fear is the fuel that fires the suspect’s deci-
sion-making processes. The duration of the
chase is inversely proportional to probability
ofthe driver voluntarily pulling over, therefore,
I believe it paramount to end a chase as quickly
as pus.\'ihlc.

In municipal traffic, a cruiser capable of

speeds over 160 kmh makes no sense since that
top end speed usually costs quick acceleration.
Most modern cars can pull away from cumber-
some patrol cars thus dragging the chase on to
the point where the suspect panics. If cruiser
drivetrains were geared for above average ac-
celeration (instead of top end performance), an
olficer would likely be able to overtake a sus-
pect vehicle within seconds ol the suspect bolt-
ing. Even contact between vehicles to prevent
escape at low speeds is considerably safer than
high speed rolling blocks or spike belts. Most
police officers’ driving skills at high speeds are
not much better than the average citizen and
this is proven often by chases which can go on
for kilometres with suspect and officer negoti-
ating traffic and road conditions equally suc-
cessfully until one or more factors cause the
chase to end.

The marginal police training in pursuit driv-
ing, and lack of effective vehicle performance
makes it imperative that tactical and equipment
changes take place soon. | have been in chases
and was frustrated many times when my cruiser
just couldn’t accelerate fast enough to deter the
continuance of the chase until | reached speeds
in dangerous excess of the speed limit.

Or, how about legislators forcing automo-
bile manufacturers to install performance lim-
iting ¢electronics which would limit any vehi-
cle from attaining speeds exceeding 110 kmh,
whether it be a sportscar or the family mini-
van, with a feature that tampering with the unit
would disable the motor? Give molorists with
older cars insurance reduction incentives to
retrofit their cars with these devices to make
them compliant. Once installed, they could not
be removed.

Or, finally, have all cars equipped with an
engine disabler which is triggered by a signal
device by the officer which would shut off the
car's motor at the first hint of a chase or re-
fusal to pull over,

Technology (and legislators) has allowed

cars 1o travel 250 kmh and motorcycles which
can reach speeds of 300 kmh so should we not
use the same technology along with legislation
1o resolve pursuits safely?

Place yoursell in the mind of the flesing
suspect. Getting life in prison for a chase re-
sulting in tragedy might be all the incentive you
need to continue the chase, especially if you're
pulling away from a pursuing officer.

— Ugo Debiasi
Nanaimo, British Columbia

BLUE LINE NEWS WEtK

——— 07 February 2000

OTTAWA - A bill that imposes severe pen-
alties on people who start police chases has
passed through the House of Commons.,

Bill C-202 passed third reading today in
the House, and was given unanimous consent
to be forwarded to the Senate,

The chase law would make initiating a po-
lice chase a criminal offence. and would im-
pose a sentence of up to five years for evading
police in @ motor vehicle. The law also calls
for 14 vears if someone is injured and life in
prison if death results.

Do you need to stop
more than just bullets?

Canadian Body Armour s dedicated
to designing and manufacturing high
quality tactical body armour that

provides you the uitlmdt

5 nmtol t

and i}rnr{ ction.

We

listen to the professionals in

.’the field and respond with
L innovative daSIgns utilizing
the most advanced Ballistic

Made with high gualit

and stab materials
available today.

Exhaustive ongoing

~“fesearch & development

at our in house test
facility ensures that
Canadian Body Armour
remains a leader in
both designing
and manufacturing
body armour.

When your_lifé_z_is- worth protecting.




Blue Line's Clasified advertisements are a e seice to law nforcement gncaes a related prsoel suppri grou. ther persons or ogaru-
zations may place their notices in this section at a price of $50 per insertion up to 25 words. Pre-payment by Visa, MasterCard or Cheque only please.
Send information and pre-payment to: 12A-4981 Hwy. 7 East, Ste. 254, Markham, ON. L3R 1N1 or Fax (800) 563-1792 or E-mail to hluelinesales@whome.com

March 27, 2000

Outlaw Biker Seminar

Milton - Ontario

This seminar, hosted by the South-
ern Ontario Law Enforcement
Training Association, will have
guest speakers from the Special
Bikers Squad of Ontario, as well
as the RCMP’s OMG co-ordinator.
This seminar is restricted to police
officers only. Contact Chris
Collins at (905) 878-5511, ext.
2305,

April 4 -7, 2000

14th Annual Forensic
Identification Seminar

Toronto - Ontario

Hosted by the Toronto Police Serv-
ice, this seminar will include lec-
tures. workshops and a trade show.
Contact Greg Schofield at (416)
B08-6823.

April 9 - 12, 2000

Policing Cyberspace
Conference and Trade
Exhibition

Vancouver - British Columbia
This conference will address criti-
cal international issues emerging
from
cyberspace. Contact Bessie Pang
at (604) 980-3679.

April 18 - 19, 2000

RESPONSE 2000

Markham - Ontario

Blue Line Magazine's fourth an-
nual trade show is the perlect place
to review, test and purchase prod-
ucts and services. Call (905) 640-
3048 or fill out the registration
form on the front of the magazine
and fax it to (800) 363-1792,

the use and abuse of

April 18 - 19, 2000

Blue Line Symposium
Markham - Ontario

Held in conjunction with Re-
sponse 2000, the symposium will
consist of six half-day courses by

qualified leaders in a variety of

police disciplines and expertise.
Space is limited. Take advantage
of the carly bird special by regis-
tering before April 1. Call (905)
640-3048 or fill out the registra-
tion form on the front of the maga-
zine and fax 1t to (800) 563-1792.
See page 28 for details.

April 26 - 27, 2000

Toronto Police Service's CISO
Surveillance Seminar

Toronto - Ontario

Hosted by the Toronto Police Serv-
ice’s Mobile Support Services, this
seminar will cover DNA collec-
tion, note taking and surveillance
evidence, aenal surveillance, sur-
veillance liability and surveillance
weapons. Contact Ted MaGee at
(416) 808-3700.

April 28 - 30, 2000
Inter-Denominational Retreat
Pickering - Ontario

A time for personal growth, re-
newed hope and a chance to be
alone, to relax, to reflect. a time
for yourself. Scriptures, audio-
visuals, healing liturgy, personal
counselling. Contact Insp. Larry
Sinclair at (416) 808-7081.

May 1 - 12, 2000

Level One Coxswains Course
Toronto - Ontario

This course 1s an mtroductory level
program designed for law enforce-
ment officers who are currently
assigned or will be assigned to
marine unit duties. Contact Sgt.
Stephen Henkel for more informa-
tion at (416) 8O8-3800,

May 11 - 13, 2000

15th Annual Ontario Police
Basketball Championships
Sudbury - Ontario

This tournament is held in differ-
ent Ontario cities each year to sup-
port various charities. Contact Rob
Thirkill at (705) 675-9171. voice
mail 76672.

May 15 - 18, 2000

28th Annual Auto Theft
Investigator Training Seminar
Markham - Ontario

Hosted by three police services
and the Insurance Crime Preven-

tion Bureau, Call Det, Cst. Doug

Cousens at (705) 329-6454.

May 22 -26

18th Anniversary Advanced
Homicide Investigators
Seminar

Hosted by the Toronto Police Serv-
ice. For information call (416)
BOR-7400,

May 28 - 30, 2000

Police & Information
Technology: Understanding,
Sharing & Succeeding
Cornwall - Ontario

This conference, hosted by the
Canadian Police College, will fo-
cus on the impact of information
technology, public security and
integrated justice, system stand-
ardization and organized crime
and the use of information tech-
nology. Contact Sgt. Jean-Pierre
Huard at (613) 998-9253.

May 29 - 30, 2000

Incident Commanders/Crisis
Negotiators/Tactical Members
Seminars

Sydney - Nova Scotia

The Canadian Critical Incident As-

sociation, in conjunction with the
Cape Breton Regional Police Serv-
ice, will be hosting this three day
seminar which will include case
studies and presentations. Contact
Insp. Bob MeLean (902) 563-
5117,

May 29 - 31, 2000

27th Annual Canadian
Association of Police Educators
Conference

Sudbury - Ontario

The Sudbury Regional Police
Service and the Ontario Associa-
tion of Police Educators will host
this year’s conference. The theme
of the conference is “Personal
Growth and Career Development™.
Contact Sgt. Dave West at (705)
983-9509,

Instructors wanted for subjects
in the Police Foundations training
course. Must be an excellent com-
municator, experienced in the spe-
cific subject and a very caring
teacher. Call in confidence and ask
for Mr. McGivern at (416) 480-
1545, Police Foundations Acad-
emy, is a division of Commercial
Business College. Province of
Ontario fully aceredited and reg-
istered training.

The Canadian Police Insignia Col-
lectors Association will be holding
an evenl at the following location:

April 15, 2000
Windsor - Ontario
Contact: Cecil Hiuserat (319) 735-

CIGARS
Quality cigars for professionals
QOUC@ For a complete line of cigars or humidors call...

CONSTABLE CIGAR COMPANY
Toll Free 1-877-2 BY A CGR
(1-877-229-2247)

www.policepride.com

~OJ

Our commercial department
stands ready to help with
your imaging needs

visit us at www.henrys.com

Toll free# 1-800-461-7960

é’(:})z‘—d Q/§\{ \\J

Photography, Dtgltal Imagmg
and Video Specialists

9189,

e-mail: commercial @henrys.com
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Association women sentenced in stabbing
shuts down death of Toronto police officer

telemarketing
campaign

The Toronto Police
Association pulled the
plug in February on a
controversial plan to
raise money in an at-
tempt to defeat politi-
cians who don’t sup-
port the union.

Operation  True
Blue, a telemarketing
campaign created by
the police union, was
launched in January.

The union said it
decided to cancel the campaign to put an end
to any concerns the public might have had.

Civilians who were contacted during the
campaign were told the money they donated
would be used to provide funding for the asso-
ciation to fight on the public’s behalf to make
the community safer.

I'hey were also told the money raised
would be spent on electing politicians and lob-
bving for changes to the Young Offenders Act
and tougher penalties for criminals.

Those who made donations were given
bronze, silver or gold car windshield stickers
to show their support for police.

The union stopped issuing the stickers
shortly before the campaign was canceled be-
cause critics argued people would expect pref-
erential treatment from cops on the street. They
also said people may feel police protection
wouldn’t be made available to those who didn’t
donate money.

After the Toronto Police Services Board
passed a bylaw banning the fundraising effort,
the union launched a multi-million dollar law-
suit against the board and applied for a judicial
review of the bylaw.

The police board filed its own suit to have
the union stop the campaign and return the
money they had collected.

The association says its decision to halt
their fundraising drive would save the city a
costly legal battle.

However, the union plans to continue with
the legal challenge against the bylaw.

Craig Bromell

S “March 2000

A woman who stabbed
and killed a Toronto police of-
ficer at the urging of her lover
must serve 16 years ofher life
sentence before applying for
parole.

The second woman will
have to serve 18 years behind
bars even though she didn’t
wield the knife that killed 32-
year-old Det. Cst. Bill
Hancox.

In sentencing 40-year-old
Rose Cece and 31-vear-old
Barbara Taylor for second-
degree murder, Judge David
Watt chastised Taylor for in-
stigating the crime.

“Taylor may not have been the person
who stabbed William Hancox to death. but
her role in the murder was far from pas-
sive,” the judge said. “Cece stabbed
Hancox to death, but it was Taylor who
stole the knife; she was every bit, if not
more, culpable.”

Hancox, a 10-year veteran, was killed

'-."_‘
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Det. Cst. Bill Hancox

while sitting in a surveillance
van at a strip mall on Aug. 4.
1998.

The two women had in-
tended to steal the officer’s
van so they could leave the
city. Both were on probation
when the murder occurred.

They were apprehended
afler Taylor’s brother tipped
police to collect a $1,000 re-
ward.

Lawyers for all sides said
it was unusual that Taylor
will serve a longer sentence
than Cece before being eli-
gible for parole.

Taylor’s lawyer said he plans 1o appeal
the sentence:

An estimated 12,000 people attended
Hancox's funeral on Aug. 10, 1998, among
the largest ever for a Canadian police of-
ficer.

Hancoxs wife Kim was eight months
pregnant with their second child at the time
of the murder.

Apvil 18 - 19, 2000

- LeParc Conference Centre, B432 Leslie Street, Markham, Ontario
Canada’s Fourth National Law Enforcement Exhibition
# Meet the people who make the decisions corporately and professionally

e All sectors of law enforcement and other first response personnel, along

with their support staff, are invited.

= First buying opportunity after the 2000 budget approvals.

# Immediate response. Vendors are encouraged to bring goods for sale.

e Produced, supported and promoted by Canada’s top law enforcement
magazine with annual circulation impact of over 100,000 magazines.

Exhibit Coordinator
Tricia Rudy
905 726-4404 Fax 905 726-4405

Exhibit Sales
Mary Lymburner
905 640-3048 Fax 905 640-7547

For Free Advance Registration to Response 2000 Fax 1-B00-563-17892
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Officer who brought complaint
against former chief resigns

A police detective who brought com-
plaints of corruption against the Edmonton
Police Service resigned in January,

Forty-four-year-old Ken Montgomery
quit his job after meeting with the Edmon-
ton police commission to contest his suspen-
sion without pay.

Following the meeting. which
Montgomery said went well, he entered
police headquarters where he picked up
some personal items and resigned from
the force.

“Life has to continue,” Montgomery was
later quoted as saying. *Do you sit back and
wait a year, two years, until this is resolved?
['m still fairly young, there’s a life ahead of
me.”

Police officials said the status of Mont-
gomery's two separate suspensions are be-
ing reviewed.

The police service has been trying lo
determine if he is guilty of making false

statements in his complaints of wrong do-
ing against former police chief John
Lindsay.

Lindsay resigned in carly January after
accepting-a $310,000 buyout package.

An RCMP investigation found Mont-
gomery’s allegations were unsubstantiated
and unfouncled.

Montgomery was suspended without
pay on Jan. 2.

The former officer was also suspended
in May 1998 after a woman alleged he
abused his position by tricking her into dress-
ing and acting like a prostitute.

Montgomery allegedly told the woman
he was training her to be an undercover
agent. -
The hearing into the woman’s com-
plaint may go ahead despite the fact
Montgomery has resigned because it deals
with a complaint made by a member of the
public.

Off-duty cops should be accountable

for their conduct,

Calgary police officers should b -
held 1o the same code of conduct re- '
gardless of whether they are on duty
or not, a recent review recom-
mended.

“There’s a community stand-
ard and a community expectation,”
Donald [easman, the acting chair-
man of the Calgary Police Commis-
sion was quoted as saving.

The review, which was made public in
January, was launched after an off-duty of-
ficer died along with two civilians in a June
car crash.

Evidence showed Cst. Brian Hanson was
speeding and driving on the wrong side of a
highway when his vehicle collided with an-

commission says

21 ther. Tests indicated Hanson had three

; times the legal limit of alcohol in his

blood.

& Hanson had attended a social
cathering with three other mem-
bers of the police service prior to
the crash.

The commission concluded that
the cause of the crash was drinking
and driving and that there was no criminal li-
ability on the part of the other officers.

They will not face any disciplinary ac-
tion.

The cornmission launched the probe lo
compare other police services’ off-duty codes
of conducts and determine if Calgary’s stand-
ards were sufficient.

Teens campaign
for police canines

A group of high school students turned over
more than 1.000 letters in January to a British
Columbia MP as part of a campaign for better
legal protection for police dogs.

Each year when Cpl. Pete NazarofT visits
Sandra Hawkins® Grade 12 law class he dem-
onstrates his canine partner’s skills and makes
a case for amending the Criminals Code, which
has no law protecting police dogs from being
assaulted or killed.

This fall, students decided to take action.

On Jan. I8, the students gave a local MP
more than 1,000 letters petitioning for
change.

It is the lirst step in Students Helping Edu-
cate Parliament, or Project SHEP as dubbed by
the students. The teens are also establishing
contacts with schools across Canada.

Letters have been written to every mem-
ber of parliament asking them to state their
position on the issue. The students will post
the results on their web site and an MP will be
selected to mtroduce a private member’s mo-
tion in the House of Commons,

The RCMP, which endorses the project, has
about 115 police dogs in service in Canada.

Middaugh to head
York Region force

The York Regional Police have a
new chief.

Robert Middaugh suc-
ceeded Julian Fantino, who
it s now the police chief'in To-

" ronto.
Middaugh. 56. has
served as the chief of the
Hd]‘l']llt{)]'l Wentworth police and was deputy
chief in Halton Region.

He lefi his position as assistant deputy min-
ister with the Ontario Solicitor General's Min-
istry to take the job as head of the York Region
lorce.
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Customs officers get
body armor from U.S.

Canada Customs of-
ficers received 100 units
of used body armor m
January from U.S. po-
lice who heard of the
agency's shortage.

“Even law enforce-
ment dogs in the U.S.
have $1,000 bullet-
proof vests.” Gary Filek, of the
Customs and Excise Union, was
quoted as saying. “We're on the
front lines and we can’t get them.”

The union, which represents
3,500 customs officers. received
the vests from a New York police
officer at the Fort Erie, Ont., bor-
der crossing after the union’s re-
quest for body armor was publi-
cized in American magazines.

Donations came from
agencics across the U.S.

Canada Customs
provided just 400 vests
for it’s front-line offic-
ers and members have
1o hold a draw to deter-
mine who uses them,
Filek said.

“*Qur officers have been
punched, kicked and assaulted
by people,” he was quoted as say-
ing. “We deal with people who
are violent in nature.”

Canada Customs said plans are
in the works to gel more vests,
pepper spray and batons but its
front-line officers are not at a high
risk to need body armor on a full-
time basis.

Fewer American officers
killed in the line of duty

cidents, with 47 and 43 respec-
tively.
“A combination of factors
appears to be making life
safer for our officers includ-
ing better fraining, im-
proved equipment, the in-
creased use of bullet-resist-
ant vests and the overall
drop in crime.” said Craig
Floyd. the fund’s chairman.
According to a recent FBI
report there was a 10 per cent
dechine in serious crime in the

Being a police officer
in the United States is
safer now compared to 20
yvears ago. statistics
show.

The average number
of' American police offic-
ers killed in the line of
duty each year during the
90’s was 153, compared
to 222 during the 70%s, ac-
cording to the National
Law Enforcement Officers
Memorial Fund.

A total of 130 officers
died during 1999, the fewest
number of fatalities recorded
in any vear since 1965. The
past vear also marked the first time
automobile accidents caused more
police fatalities than shooting in-
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Statistics also showed that
Texas, Tennessee, California,
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ficers killed in 1999,
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Majority of jail staff
chooses layoffs over
privatization plan

Most of the unionized staff
at five Ontario jails for young
otfenders have chosen to be laid
off rather than work for a pri-
vate sector employer.

The government gave the
permanent staffthe choice in Feb-
ruary when it announced plans to
privatize operation at the jails.

Of the 200 staff members,
160 decided they would rather
be laid off, the Ontario Public
Service Emplovees Union said.

The layolfs will cost the
province as much as $15 mil-
lion dollars and years of expe-
rience. the union said.

The layoffs are expected to
take place in about five to eight
months when private owners
take over operations at the five
facilities. The owners must of-
fer salaries of 85 per cent of the
current rate to staff members
who choose to remain.

The facilities in Toronto,
London, Oakwville, South River
and Sault Ste. Marie will be af-

fected by the privatization plan.

OPSEU has claimed selling
jail operations will put the pub-
lic and inmates at risk because
operators may be tempted to cut
corners and government moni-
toring of standards is inadequate.

Dan Miles of the Social
Services Ministry denies the
unton’s claims. _

“1 mean 99 of 104 of our
facilities now are operated by
transfer partners and they’re op-
erated well,” he was quoted as
saying. “We have confidence
that the people who assume the
operation of these facilities will
hire competent. trained staff and
we'll be monitoring their per-
formance.”

‘Omcee the latest privitization
plan is complete each of On-
tario’s 104 jails will be run by
private operators.

The government estimates
savings between 18 and 15 per
cent, while the union savs costs
have actually mcreased.

New investigators added to SIU

Ontario’s civilian police
watchdog agency expanded in
January by 20 members.

The new investigators, which
mncluded former provincial police
officers, Toronto officers,
Mounties, insurance and fraud in-
vestigators, and officers with back-
grounds in forensic identification
were sworn into the Special Inves-
tigations Unit.

The SIU investigates more
than 160 serious injuries and
deaths of citizens by police in On-
tario annually.

Peter Tinsley, the unit’s direc-
tor, said he is pleased by the SIU’s
first major expansion since its in-
ception 10 years ago.

The unit's annual budget was
more than doubled last year to $5.1
million.
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Ottawa wants anti-terrorism plan

The federal government wants to
form a plan with the provinces on how
to respond to terrorist attacks involv-
ing biological. chemical or nuclear
weapons.

The federal government will ex-
plore options by consulting with the
provinces and local authorities
who would respond to such ter-
rorist attacks, according to a re-
port to the Commons by Solici-
tor General Lawrence MacAulay.

The report was written by the
sovernment after a special Senate
commitiee made recommendations on
security and intelligence in January
1999,

While Canada already has a national
counter-terrorism plan in place for regular ter-
rorist attacks, officials say the different levels
of government need a plan for quick, local re-
sponses to nuclear, biological or chemical
threats even though the likelihood of such an
event 1s low.

A national strategy would work out details
such as who should be equipping the first re-
sponders, where the financial support should
be coming from, what equipment would be
needed and how to decontaminate people and
sites.

“Prudence dictates that all jurisdictions
in Canada should have the capacity to re-

such weapons,” MacAulay said in a re-
port to the Commons.
The Senate committee suggested

available equipment to deal with at-
tacks and help train local authorities
to respond to them.

The government’s reporl says
Ottawa has already started to train
front-line responders by holding ex-
ercises and workshops to raise

awareness.
- While there is already a mili-
Lary-RCMP response team trained
in biological, chemical and nuclear counter-
terrorism, local emergency services person-
nel are likely to be the first at the scene of an
incident.

“There’s only one team and we're a big
country,” Mike Theilmann, a senior policy ana-
lyst in counter-terrorism at the solicitor gener-
al’s department, was quoted as saying.

“That’s why we're reallv keen on working
with the local level, and you've got to do that
through the provinces and territories and emer-
gency orgarizations,”

spond to the consequences of the use of

the federal government take stock of

Ontario creates new
pursmt legisiation

% Ontario is gcltmg toug,h

Rick McDo_naId Mem&
rial Act, drivers who attempt to elude po-
lice will face longer licence suspensions
and up to six months behind bars.

The act will allow courts to suspend
driver’s licences for five years in pursuits
that don’t result in death or bodily harm,

Motorists who do cause injury or
death could have their licence revoked
indefinitely.

Jail terms between 14 days and six
months and fines ranging from $5.000 to
$25.000 could also be imposed.

Finres for failing to stop for a police
officer will range from $1,000 te $10.000
and offenders W|H lose seven demerit
pomts..

Sgt. Rick MeDonald was a member
of the Sudbury Regional Police Service
who was killed last summer while attempt-
ing to place a spike belt across a highway

to stop a flecing van,
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Reprint: From The Cop Shop

I was working the night shift and things
were quiet and uneventful. T volunteered to re-
lieve our communications officer, Alison. while
she took her refreshment break. In her absence
I decided to concoct a message, purely for her
amusement, and [ left it on the message pad
and awaited her return. The note simply read
that a Mrs. Smart had reported three elephants
roaming [ree around Dartford Heath, an open
space used mainly as a sports ground, and re-
quested that police attend to deal with these
stray beasts. | used the name Smart because
it’s also the name of a famous British circus
company called Billy Smarts.

When Alison returned she read the message
and knew immediately it was a hoax. But then
entered Police Constable Mark Milton, the un-
witting star of the show. Mark asked if he could
help with anything. He was told about the el-
ephant message and, to evervone’s surprise, he
said, “Okay. I'll take a look at that.” and lefi the
station. The conspirators couldn’t pass up such
an opportunity, so they got to work.

They phoned Dartford Po-
lice in the nearby Kent con-
stabulary to advise that one of
their men would soon join
Dartford colleagues in a
search for a small herd of el-
ephants - and they asked that
an audience be sent pronto.
Meanwhile, PC Milton was
temporarily delaved at Sideup
Police Station prior to his visit
to Dartford Heath,

To keep things moving, |
rang a colleague at Plumstead
Police Station. whose voice
would be unknown to PC
Milton. and asked her to call
Sideup police to complain of
a slow police response to her original call. She
did a fine job, stating that she was Mrs, Smart
and she was now concerned for her son, Billy,
who had himself gone to seek the elephants and
had failed to return. On learning this, PC Milton
informed us by radio that he was now making
his way to the heath.

The Great

by o ko

S0, DO YOU HAVE ANY
IDEA AS TO HOW SOMEONE
COULD SNEAK INTO YOUR
WAREHOUSE ¢

All the night shift now
knew what was going on, in-
cluding PC Paul Williams,
who called Mark to say he’d
pick him up in his car and
speed him to the scene. WPC
Jo Sillitoe was at the time on
the phone to a colleague in
north London and informed
her of events. She in turn gath-
ered other officers around the
phone so they could listen in
on our radio transmissions via
the radio handset Jo was hold-
ing against her phone.

Two of our patrol cars,
containing five officers, in-
cluding myself, then made
their way up to the darkest parts of the heath
and concealed themselves there. Once we'd
parked, we noticed two officers with torches
running around the heath, and later learned that
the officer we'd informed in Dartford had
thought it a fine ruse. Instead of sending his
colleagues to go and watch the fun, he'd dis-
patched a car to search for the elephants. They
soon appeared to give up and drove away, Then
PC Williams arrived in his car and radioed to
say he was dropping Mark ofT so he could start
his search. Meanwhile. PC Williams pretended
to make his way to search from the far side.

We eagerly awaited the appearance of
Mark as he neared us in our hiding place, and
as soon as we saw his torchlight, the five of us,
now in one car, had to work hard to suppress
our laughter. Then Sergeant Brian Cherck
reached for the vehicle’s PA system and emit-
ted several realistic-sounding elephant - trum-
peting noises. We saw PC Milton stop and then,
incredibly, heard him radio our Control Room
and report, “They re definitely here - | can hear
sounds reminiscent of ¢lephants.”

Brian continued 1o trumpet over the PA
system until Mark got so close to us we feared
he'd see the vehicles. So the five of us gath-
ered around the car’s radio handset and broad-
cast over the heath a hitle ditty we d composed
for the oceasion - “Oooooohhhhhh, Nellie the
Elephant packed her trunk and said goodbye
to the circus™ - and then collapsed in hysterics.

A few weeks later we held our team's Chnist-
mas party at a local restaurant. 1'd organized it
and urged evervone 1o attend in formal attire.

I made sure I was the last to arrive as | had
hired a pink elephant costume. | walked into
the restaurant and loudly demanded, “Is there
a Mark Milton here?” You should have seen
his face. But he was a good sport and saw the
funny side of it, as he’d done with his search
for the clephants.
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