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It's community policing at its finest.
Niagara Regional Police Cst. Habib Rangi is
found chatting with local resident Kelly Hayes
on the cover of this issue. News Editor Les
Linder captured the moment on filmwhilevis-
iting Rangi and the Niagara Regional Police
Service's Casino Patrol Unit. Editor Blair
McQuillan supplies the story on this unique
unit and the partnerships it has formed. The
article can be found on page 6.

As society grows increasingly dependent
on computers, criminalsarelearning how to use
the machines and the Internet to their advan-
tage. To learn more about computer crime in
thiscountry, Blue Line Magazne consulted three
experts in the field. The resulting story is on
page9.

If you're looking to purchase a computer,
you had better read the article submitted by
Technology Editor Tom Rataj. In thisissue, our
resident computer guru examines the current
state of the PC. Turn to page 10.

The International Association of Women
Police recently held their annual conferencein
Toronto. Part of the event included an award
ceremony which recognized six Canadian offic-
ers. The award recipients can be found on page
20.

In 1996, Blue Line Magazine conducted a
sweeping review of Employee Assistance Pro-
gramsin Canada. Inthisissue, LesLinder sub-
mitsafollow up article. For the results, turn to
page 23.

Alberta'sLacombe Police Serviceiscel ebrat-
ing 100 yearsof policing. Cpl. Gary Ledlie, who
has served with the force for 17 years, looks
back on itsrich history. To learn about law en-
forcement in the old west, go to page 30.

Since BlueLine Magaznewent on-linemore
than ayear ago, the website has been very busy.
Thousands of |aw enforcement authoritiesfrom
around the world have visited the site each
month. Now these loyal readers can have their
say on The BlueLine Forum, whichisavailable
at www.blueline.ca. Anintroductionto the new
forum, itsmoderatorsand thetopicsit will cover
can be found on page 34.
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by Morley Lymburner

When | was atraffic training officer | was
caled into the boss' office. He was seriously
concerned about anew officer. A “draftee,” or-
dered to work in our unit.

“I’'mredlly worried about thisguy,” he said.
“Heis an excellent officer, but he absolutely
hates the idea of working in traffic duties. |
would like you to take him out on theroad with
you for afew days and introduce him to...”

“The pristine beauty of traffic,” | inter-
jected.

The next afternoon | greeted the gloomy
faced officer in my office.

“1 know you' re the hired gun Lymburner,”
he said quickly. “But | don’t like traffic work
and | don’t like traffic cops. I’ve already got
my transfer in to the sergeant at the desk.”

“Okay, okay.” | said, “I haven't got any
rank over you sowemight aswell act likefriends
and just hit the road.”

The first order of the afternoon was the
nearest coffee shop. En route we stopped at a
trafficlight besideavery striking young lady in
a sports car.

My partner suddenly rearranged the cor-
ners of his mouth and commented about the
physical attributes of our fellow motorist.

“This requires further investigation,” |
added as | activated my roof lights and mo-
tioned her to pull to the side of the road.

| approached the young lady and received
the appropriate documents. Returning to my
scout car a now very interested partner began
to review the essentialson the driverslicenceas
| retrieved my summons book.

“What' re you doing?’ he asked.

“Writing aticket for not wearing aseatbelt,”
| responded.

“What? You mean you saw that woman
and the only thing you could see was that she
wasn't wearing a seatbelt?

“Wow, everything | heard about you traffic
copsistruethen. You'd ticket your own moth-
erswouldn’t you?’

“My mother learned to wear her seatbelt
after just one ticket,” | responded wryly.

After writing the ticket, we continued on
our quest for coffee.

Onemoretraffic stop for agrey-haired gen-
tleman for failing to stop for a stop sign and
another seat belt violation and we pulled into
the coffee shop for our fill-up.

“Okay,” my partner said. “You've got me
curious. What makes you guys tick?’

My moment had arrived.

“First, let me get this straight about you
divisional guys. You would never give aticket
to that pretty woman with the smiling face,
right?’

“Well, that’ sright. We save the chincy tick-
ets for the bad guys You know the jerks that
really causetroubleinthearea,” hereplied.

“Okay then. That means whenever a bad
guy getsinto an accident in your areahewalks
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away from the accident and all the pretty girls
get mutilated facesfrom hitting thewindshield,”
| said. “Have | got that straight?’

He stared at me for a moment as the mes-
sage sank in. We finished our coffee and re-
turned to the scout car.

At our next call we arrived to see atruck
that had slammed into the front corner of asmall
car. The woman driver was conscious and four
firefighters were trying to cut away the dash
from around her legs.

Publisher's Commentary

The pristine beauty of traffic

We looked inside the rear seat and saw a
crying toddler in an infant seat being attended
to by another paramedic.

“Ten years ago | would be pulling a dead
mother and child out of thiscar,” | said. “When
| give out thosetickets | have to be the bad guy
so the good guys can survive.”

We returned to the station and as | walked
to my office | glanced back at my partner. He
was at thefront desk talking to the sergeant and
getting back histransfer request.

Seeing is Believing.
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Policing through partnerships

Niagara’s casino patrol unit defines community law enforcement

by Blair McQuillan

Critics who would have you believe com-
munity based policing is nothing more than a
buzz term peddled by law enforcement offi-
ciasinan effort to win public confidence have
obviously never met Cst. Habib Rangi.

Rangi, a member of the Niagara Regional
Police Service's Casino Patrol Unit, not only
knows the meaning of community policing, he
has helped to defineit.

“If you look at this unit, it's community
policing at itsbest,” says Rangi, who joined the
regional forcetwo yearsago. “A lot of thetime
we' re solving problems before they originate.”

Formed in 1996 when Casino Niagarawas
built on the region’ swaterfront, the 26-member
casino unitisresponsiblefor patrolling a20 sq.
km area which is home to numerous hotels,
countless businesses and approximately 5,000
residents.

Then there are the tourists. More than 14
million peoplevisited NiagaraRegion last year,
10 million of whom passed through the casino,
which liesin the heart of the police unit's dis-
trict.

The sheer volume of people results in
crowded streets and creates a unique policing
environment.

“In the summer it's impossible to patrol
with the cruisers,” said Rangi, 26. “You can’t
travel anywhere because the other cars have
nowhereto go.”

Asaresult, the casino unit has at |east one
officer walking the beat at all timesin addition
toutilizing their fleet of six mountain bikesand
one motorcycle.

Withvisitorsfromall over theworldintheir
midst, members of the unit interact extensively
with tourists asthey are constantly called on to
give directions, point out the best placesto eat
and pose for photographs.

“To join the casino unit you have to enjoy
interacting with people,” explains Cst. Angelo
Blancato, an 11-year veteran of the force. “If
you don't like talking to tourists and you don't
like crowded areas, thisis not for you.”

But make no mistake about it, thereismore
to this unit than posing for photos with fami-
lies from abroad. Old-fashioned law enforce-
ment is always at the forefront.

In 1999, the unit handled more than 1,600
calls, with 300 of those coming from the casino
itself. Fortunately, the majority of these calls
were madelesstroublesomethanksto the strong
tiesthe police service hasformed with other law
enforcement and security agenciesinthearea

In an effort to ensure the public is being
served in a timely and effective manner,
Blancato and Rangi formed the Casino Police
and Security Alliance. Theallianceiscomprised
of private sector representatives, security per-
sonnel, casino patrol officers, members of the
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PART OF THE JOB: A tourist stopsRangi on thestreet and asksfor aphotograph.

Ontario Provincial Police who are responsible
for enforcing gaming laws inside the casino it-
self, local Commissionaires, NiagaraParks po-
liceandimmigration and customsofficias. The
group meets monthly to discuss law enforce-
ment and security issues affecting the agencies
and businesses they represent.

“The benefits are truly incredible,” said
Carlo Robazza the security manager for Cana-
dian NiagaraHotelsInc. “1t'samazing because
we never had this type of open and free com-
munication with the police.”

Sinceitsinceptionin April, thealliance has
helped reduce petty theftsin hotels, solve traf-
fic congestion around the casino and create open
dialogue and familiarity between itsmembers.

“1 know my steff likesto beableto talk one-
on-onewith the officersand minimize any gap,”
Robazza said. “Because we meet on a monthly
basis the police better understand our concerns.

“They're a little more sensitive to what

6

we'relooking for asfar asaresponse. You don't
get radios blasting when they’ re coming through
the hotel lobby because they know that they’re
going to alarm some of the guests. You don’t
typically have that understanding until you
know someone in the industry.”

In addition to thealliance, the casino patrol
unit recently launched two other community
policinginitiatives.

The first, known as PACT - which stands
for Preventing All Crime Together - is a pro-
gram which rewards area employees for help-
ing policeor security personnel withinvestiga-
tions, or for forwarding crime prevention tips
to their employers.

Program co-ordinators will select a“ crime
prevention employee of the month”, who will
receive a$100 cash reward for their service.

“We' ve aready received submissionsfrom
people who have crime prevention ideas and
we already have people who' ve hel ped uswith

BLUE LINE MAGAZINE



major investigations,” Rangi said.

The second initiative created by the casino
patrol unit, is a communications system that
can be used to alert citizens, businesses and
security personnel about criminals and crime
trends in the district.

“Casino Niagara' s been graciousenough to
lend us their technical assistance,” said Staff
Sgt. Doug Brooks, the head of the casino patrol
unit.

Information will be sent through atelephone
or paging system, Brooks said. Non-urgent no-
ticeswill betransmitted by fax. The unit hopes
to utilize e-mail sometimein the future.

The communication system can be used to
send out information regarding ongoing scams,
the use of counterfeit money in the areaand to
help locate visitors who are wanted by their
familiesback home.

“We areameajor tourist destination, so there
are compassion calls to locate people that we
receivealmost daily,” Brooksexplains. “Wehad
no real way of dealing with them, but now we're
going to have away to react to it.”

In terms of enforcement, the casino unit
works in a creative and diligent manner to en-
sure the safety and well being of those who
live, work and play in the region.

Liquor checks are part of the unit’sregular
patrol duties. Officerswill routinely enter bars
inthe areato check theidentification of patrons
and gather information.

“It'sjust part of taking that pro-active ap-
proach,” Rangi said. “That's the unique thing
about this unit, you get the time to do these
thingswhereasin other divisionsor other places,
you won't be allowed to for different reasons.”

During the summer, the casino unit worked
on a project with immigration and customs of -
ficials dubbed Operation Teen Sefe.

“It's basically a border blitz,” explains
Blancato, 32. “Everybody coming across the
border gets stopped.”

The purpose of the blitz isto seize alcohal,
weapons and narcoticsand stop underage drink-
erswith fakeidentification from entering Niagara
Falls.

Asaresult of the numerous and varied ini-
tiatives undertaken by the casino patrol unit,
the district enjoyed one of the safest summers
onrecord.

“Where other police agencies may meas-
ure their worth by the number of arrests, or
lack of complaints, I've found the proudest |
can be of this unit and what we've accom-
plished together can be found when you come
around here at 11 or 12 p.m.,” Brooks said.
“You can see families walking around and
they’re not hanging on to their children and
they’ re not hanging onto their purses. They're
enjoying themselves, they feel comfortableand
they’ re having agood time.”

Blancato agrees.

“When people come here we want them to
feel safe, have a good time and leave saying,
‘NiagaraFallswasgreat.” How do you do that?
Be seen. We're out there walking, we're out
there on the bikes, we have the motorcycle out,
we havethe cruiser out. We'revisible. You see
the police and you know it's a safe place.”
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Keeping pace

by Blair McQuillan

As computer use increases, so too
does computer crime.

“It’'s rising continually,” says Cst.
Tony Cassella, amember of the Halifax
Regional Police Service's Computer Fo-
rensic Unit. “It’s not really rapid, but
it's happening at a steady pace.”

Andwhy wouldn’t it rise? Like hon-
est citizens, criminals are utilizing com-
puter technology to make their lives
easier. Crimesinvolving fraud, extortion
and the distribution of child pornogra-
phy can al be perpetrated by an offender
utilizing acomputer from the comfort of
his or her own home.

“It's just a different medium being
used to carry out the same offences that
have aways been there,” Cassella, a21-
year policeveteran, told Blue Line Maga-
zinein arecent interview. “But there are
some specific to computersthemselves.”

Internet auction fraud is one such crime.

This type of crime is perpetrated through
Internet auction sites, such as E-bay and Ya-
hoo, according to Det. Cst. Les Wray of the
Vancouver Police Service’'s Computer Crime
Unit.

Inmost cases, apersonwill obtain amailbox
using fakeidentification and then offer anitem
for sale on an auction site. Thevictimwill then
pay for the item, which subsequently never ar-
rives.

“A lot of people are just sending cash or
money orders,” Wray says. “ They’ reobviously
losing out.”

Even the world’s oldest profession has
found an on-ramp to the information highway.

InMarch, Halifax police ended ayear-long
investigation with the arrest of a man who had
allegedly beeninvolved in on-line prostitution.
The offence was brought to the attention of the
police by one of theyoung girlswhose services
were being offered on the Internet.

Multiple charges were laid in the case,
which is still before the court.

Cassella said it is the first case in Canada
involving Internet prostitution with someone
under the age of 18.

So what exactly is computer crime? Det.
Staff Sgt. Arni Stinnissen, of the Ontario Pro-
vincial Police Service' sE-Crime Team sayscom-
puter crime can be broken down into three cat-
egories.

» The computer asatool, which includesusing
the technol ogy as amedium to commit fraud,
send e-mails or hack into someone’'s compu-
ter.

» The computer as a victim, which includes
websites that are hacked or destroyed.

» The computer as a repository of evidence.
Thisoccurswhen information relating to any
crimeis stored on a computer.

Like every other type of offence, investi-
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gating computer crime can be time consuming
and costly.

“The biggest problem has been resources -
financial, human and technical,” said Stinnissen,
a22-year veteran. “ Ascomputers become syn-
onymous with day-to-day life, we're finding
that computersare entering almost every crimi-
nal investigation.”

Wray echoes the statements made by his
provincial police counterpart.

“The biggest problem with it being fairly
new isthere’snot alot of resourcesavailableas
far aspersonnel,” he said.

Wray, who hasworkedin Vancouver’scom-
puter crimeunit sinceit waslaunched in March,
says computer security is an issue the public
must address.

The 13-year veteran said it isimportant for
public and privatefacilitiesto haveasign-up or
login protocol s established on their systemsre-
quiring usersto enter their name before gaining
access to a computer. This gives investigators
information to work with in the event that a
crimetakesplace.

with computer crime

“A lot of schools and public fa-
cilities that have access to the Inter-
net don't have login set up,” Wray
said. “ Somebody, for instance, could
gotoalibrary, send athreat to some-
body and we could trace it back to
the library (but) then that's it.

“WEe've been trying to educate
thepublic bodiesto require some sort
of sign-on procedure.”

Wray also suggests that busi-
nesses go one step further and create
firewalls to ensure they aren't vic-
timized.

“A lot of systems in businesses
arewide open,” he said. “They need
toget afirewall and havethefirewall
.~ andlogin facilities set up so if there
wasanintrusionthere’'saway totrace
whereit camefrom.”

The length of time necessary to
investigate computer crimescanvary
depending on thetype of offencethat
is committed and the amount of in-
formation available.

“It variesfrom caseto case,” Cassellasaid.
“Some cases you can do within a couple of
days, some cases take months, up to ayear, or
maybe longer. It's no different than any other
type of investigation.”

As for the future, all three officers agree
that computer crime will continue to rise as
criminals become increasingly computer
savvy.

“It will continueto grow and police and
government agencies will grow with it,”
Stinnissen said. “We'll have no choice re-
aly.”

“1 would say within the next three years
(the computer crime unit) will probably be the
biggest section in most departments,” Cassella
said. “When you take all the computerized
crimesrelating to organized crime, motorcycle
gangs (and) large corporate extortion, that's all
going to beontherise.

“The computer is an easy way of transfer-
ring data or files anywhere in the world and
people arerealizing this.”
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TECHNOLOGY

| The state of the PC

Despite all the techno-babble, there are a few simple

by Tom Rataj

Friends and colleagues often ap-
proach me, looking for advice on buy-
ing anew computer or upgrading an
older machine. While | try to give
them straightforward answers, it has
becomeincreasingly difficult to do.

While the computer market has
awaysadvanced at arapid pace, the
past few years have given us more
advances in a shorter period of time
than ever before. Various companies
and technol ogieshave comeand gone,
while a few powerhouses like IBM
and Microsoft just seem to cruise
aong without too many problems.

For most of the past 10 years or =
so, a decently equipped computer "
has cost about $2,000. The speed,
size and capacity of what you get
for your money has greatly increased in that
time and there have been great fluctuationsin
the pricing of certain components.

Over the past two years, numerous manu-
facturers have introduced budget systems that
comein under $1,000. Various peripheralssuch
asinkjet printers and scanners have turned into
disposable appliances that are so cheap to buy
that repairing them is more expensive.

Changesin technol ogies such as processors
and memory have made upgrading complicated,
and more expensive than replacing older equip-
ment outright.

Needs Vs Wants
While we al want the best of everything
we can afford, buying a PC should really be
driven by needs instead of wants (with some
considerations). A PC used primarily for kid's

N I EEs Ty

homework, accessing the Internet; writing cor-
respondence and playing afew light gamesisa
lot different than a PC used for photo editing,
accounting, and high-end games.

A budget PC, in the under $1,500 range, is
more than adequate for the first type of use,
while a higher-end PC, in the $2,500 range, is
necessary for the second type of use.

There are numerous compromises in the
budget PC that limit usable life span and the
ability to upgrade in the future. It is probably
best to stay away from the bottom of the budget
market, the under $1,000 range, instead settling
on certain minimum standards that provide far
more options for the future.

Most budget systems start with a
motherboard that has the sound and video con-
trollersbuilt right onto the motherboard instead
of being separate add-on cards. While this ap-

strategies when buying a new computer

proach saves money and provides
just the basics, it also limitsthe abil-
ity to upgrade should the basics
prove to be inadequate. Most inte-
grated motherboards et you disable
the built-in audio and video so you
can add separate add-on cards, but
then some of the cases don't have
any available dotsto physically add
the cards, so you are stuck with what
you bought.

The other magjor areas where
budget systemsusually compromise,
isthe amount of memory, size of the
hard drive, and size and quality of
monitor. While all these things can
be upgraded, it is always cheaper to
start off with better quality than
upgrading in the future.

Need For Speed

Processor speedshaverisen so dramatically,
that even budget systems often start out at
around 500 Mhz. Thisiscertainly adequatefor
most general computing and Internet use.

From this low-end of processor speeds,
where the processor costs around $135, the
prices slowly rise in increments of around $20
until they reach the 800 Mhz mark where prices
rise dramatically, topping out at over $1,000
for the 1.13 Ghz (1,130Mhz) top of the line.
The sweet spot for processor speeds is in the
700 Mhz range.

Both market-leader Intel Inc., and upstart
Advanced Micro Devices (AMD), have been
battling it out during the last two years. Intel’s
budget processor line, the Celeron, has been

continued page 12
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facing some stiff competition from AMD’s
new Duron line, which seems to have a few
advantages in both overall processing power
and price. Intel’sflagship Pentium 111 line has
passed the 1 Ghz speed, and AMD has intro-
duced the Athlon and Thunderbird lines that
a so reach past the 1 Ghz speed limit.

For a budget system used for kid's home
work, Internet access and light computing
needs a Duron or Celeron processor running
at 600 MHz is certainly adequate.

MEMORY

Memory prices have yo-yoed over the past
fiveyearsor so, being influenced by increased
demand and natural disasters such asthe earth-
quakein Kobe Japan, that destroyed some ma-
jor production facilities. Most budget systems
skimp on memory by only including 32 MB,
which barely meetsthe minimum needs of Win-
dowsalone.

Onceyou run one or two programs, al this
memory is used and Windows needs to spend
time and effort swapping files back and forth
from the hard drive, which slows everything
down. Opting for asystem that includesamini-
mum of 64 MB memory isawise choice. With
retail pricesfor 32 MB memory modulesaround
$100, twice as much isonly priced around $75
more, so it’sagood investment.

SPACE

Storage space on PC’s has mushroomed in
the past two years, with most manufacturers
building hard drivesno smaller that 6.5 GB, and
rapidly closing in on the 100 GB mark. While
sizeshaveincreased rapidly, prices have plum-
meted. Four yearsago | bought a1 GB drivefor
just over $300, while today that same money
will buy at least 20 GB.

Buying asystem with ahuge hard drive can
be expensive, since pricesriserapidly after the
20 GB point. Many budget systems feature
small hard drivesof 10 GB or |ess. For an extra
$10you canincrease disk space by 50 per cent,
and for an additional $20 you can moveright up
to 20 GB. The 15 to 20 GB range should pro-
vide more than enough storage space for most
basic computing needs.

PICTURES
The computer component a user interacts
with themost isthe monitor, which isagain the

S PHOME (005)57
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place were most budget systems skimp. Since
the monitor isthe component the user interacts
with the most, this is the one place to spend
any extramoney availableinthe budget. A good
quality monitor will aso out-live several re-
placement computers, providing up to 10 years
of acceptable service.

Aswith many other components, sizeshave
increased and prices have fallen dramatically.
Over the past two years, the 17" monitor has
become the most popular size, supplanting the
15" monitor. Monitor quality hasalso increased
considerably and flat LCD panels(likethosein
laptop computers) have made significant inroads
inthe market, although they aretill inthe luxury
price area of $1,500 and up for a 15" monitor.

The most crucial specification when shop-
ping for amonitor isthe“ dot-pitch” size, which
is quoted in fractions of amillimetre. Thisfig-
ure represents the diagonal measurement be-
tween the pixels (the black space), so asmaller
dot-pitch figure provides a better image. A 17"
monitor with a 0.27 mm dot pitch will appear
grainy when viewed besidea17” monitor with
a0.25 mm dot pitch. The price difference be-
tween the two is around $100, with the more
expensive monitor also providing many en-
hanced features.

Thereisabewildering array of monitorson
the market starting in the under $200 range for
adecent 15", while the standard 17" starts in
the $300 range and tops-out over $500. A major
consideration with a 17" or larger monitor, is
the amount of desk-space needed. There are
many short-neck 17" monitors on the market,
that feature a shorter picture tube than normal,
fitting into the same space asaregular 15" moni-
tor (about a2” difference).

Driving a big monitor at a finer resolution
or to play high-end computer gamesrequiresa
video card with a fast processor and a decent
amount of memory. Most general computing
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tasks can be accomplished withan 8 MB video
card ($50), while serious gamerswould be best
served with a 32 or 64 MB video card (up to
$500). Many budget systems with an inte-
grated video controller include only 2 MB of
video memory, or borrow memory from the
main system-memory, making them a ques-
tionable buy.

COMMUNICATION
The 56Kb modem became the standard
around three years ago and there has been very
little change since then. Some of the standards
have been ironed out, and prices have fallen by
50 to 75 per cent.

A decent name brand 56K fax/modem with
voice capability has fallen to around the $50
range. It can provide decent dia-up Internet
access and comes with all the software to pro-
videfax and voice-mail functions.

Many budget systems include
“Winmodems’ which rely on the computer and
Windowsto function, whileregular “ hardware”
modems handle everything themselves, and pro-
vide better service and vaue. A slower budget
system using aWinmodemwill get dowed-down
marginally with thedemands of the Winmodem.

High-speed Internet access is the latest
emerging standard, andisavailablein avariety
of forms, all of which require a specialised mo-
dem for the individual technology. The cable
TV companies offer their “@HOME” service
which uses existing cable lines, while the tel-
ephone companies and someindependent com-
panies are providing high-speed telephone ac-
cessusing Digital Subscriber Line (DSL) tech-
nology inseveral versions. Direct broadcast tech-
nology and satellite technology also provide
Internet access.

CD, DVD, CD-RW

Every new computer has been equipped
with a CD-ROM player since around 1994,
and it has becometheinternational standard for
removable storage. The speed of a CD-ROM
player isredly irrelevant at this point because
they are dll fast.

DVD players, which use the same sized
discs as CD’s, but with higher capacities, are
quite common on many new more expensive
machines. Unfortunately, there are very few
compuiter titles available on DVD, so they are
really only good for viewing movies, which
seemsquite pointless. Most will also play regu-
lar CD’s, but at a price difference of at least
$100, that money would be better spent on
other upgrades.

CD writers and re-writers, commonly re-
ferred to as CD-RW, are also quite common-
place in newer machines. Using special CD's
they allow you to make your own CD’s, using
either single-use CD’sor reusable CD’sthat are
effectively like giant floppy-disks. Prices have
more or less stabilised, settling in the $250 to
$350 range, soitisprobably agood timeto buy
aCD-RW if you arein the market.

For abudget system, aCD-RW is probably
classed asaluxury item, although dependant on
your needs, it may be a good addition to your
system.
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SCANNING

Thedramatic riseinthe Internet hasdriven
the need for getting images into computers.
Flatbed scanners are the industry standard and
with mail-in rebates and various other purchas-
ing incentives can often be bought for under
$100.

Whiletherearenumerousdifferencesinreso-
Iution and colour depth between different scan-
ners, atypical home user would be adequately
served by any scanner in the $100 to $150 range.
Better software, higher resolutions and colour
depths areincluded with more expensive scan-
ners.

The primary consideration when buying a
scanner is the technology used to connect it to
the computer. Most new computersin the past
two yearshaveincluded USB ports, which have
replaced the ol der and more temperamental se-
rial and parallel port technologies.

Higher-end scanners use the more expen-
sive SCSI technology, which requires a sepa-
rateinterface card.

Look for ascanner with aUSB connection,
since it is the easiest to set-up and use, and
provides adequate speed for the average home
or small business user.

PRINTING

Johannes Gutenberg, the inventor of the
printing press in the 15th century, would truly
beimpressed by modern computer printing tech-
nology, which puts high-quality, colour, type-
set printing into the hands of anyonewith about
$100 and a computer.

The rise of the colour inkjet printer to the
forefront of the market has been one of the re-
ally amazing advancementsin thelast fiveyears.
Initially an expensive novelty, theinkjet printer
is now a $100 disposable computer appliance
and the most popular choice among home and
small business users. Although the bottom end
of the market features slow, noisy low-resolu-
tion printers, another $100 procures a decent
increasein speed and overall quality.

Inkjet technology is the most expensive
printing technology available, sincetheink is
quite expensive. Many of the really cheap
budget printers initially cost little more than
the replacement cost of all their ink cartridges
at once.

Look for an inkjet with four separate ink
cartridges, asopposed to asingle black and sin-
gle tri-colour cartridge, which need to be re-
placed when one of the three colours runs out.
Canonand Xerox both make several modelswith
this feature.

Many newer printersalso feature USB tech-
nology, which is faster than older parallel port
technology, and as with scanners, is easier to
set-up and use.

The cheapest printer to useisalaser printer,
although the prices start at around $400. A bet-
ter quality colour inkjet printer starts at around
$200.

SOUND
Most home userswill be adequately served
with a simple 16-bit sound card, and a pair of
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basic speakers, which can be had for a com-
bined price of around $60.

For twice the price, a decent sound card
connected to a subwoofer and pair of speakers
will provide sound rivalling a decent portable
stereo, allowing theuser tolistento audioCD’s
while using the computer.

Serious gamers may want to spend more
money to get 3-D surround sound and other
fancy features.

CONCLUSIONS

The state of the computer market is very
volatile, with changes happening at astaggering
rate. Prices continue to plummet, all the while
speedsand capacitiesmarch forward at an alarm-
ing rate. For the average consumer, buying a
new computer isamind-boggling exercisefrom
the technology point of view alone. Added into
all the buying decisions are an array of instant
rebates, mail-inrebates, sale pricesand package
deals that are impossible to compare.

Keeping afew simple conceptsin mind can
help the average user to make aninformed deci-
sion when buying an expensive device that will
be superseded within weeks or months by
newer technology. A new computer system
priced under $2,000 today will need to be re-
placed within about three years because it will
become too small and too slow to keep up with
the software availablein the future and techno-
logical advances will make upgrading too ex-
pensive.
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by Robert Lunney

The“perpwak” isNew York slang for the
practice of affording the media an opportunity
to photograph or videotape an accused person
being transported to and from court appear-
ances. It's acommon sight in Canadian news-
papers and TV news, but suppose new pri-
vacy provisions or court decisions prohibited
this custom?

What if the custody transfers of Paul
Bernardo and Karla Homolka had been con-
ducted in windowlessvansfrom aclosed garage
and their images protected during courthouse
appearances?

Isit avalid criticism that the perp walk is
an exercise in trophy display by police, strut-
ting their stuff before the public to justify their
actions? Do the attending media take on the
likeness of amorbid chorus?Isthe mediaevent
indelibly printed on the minds of the public so
that aperson can never fully recover hisformer
good repute? Would the public support the pri-
vacy of the accused in appreciation of their
immunity prior to conviction, or would people
be upset at denial of their right to be informed?

A Controversial Court Decision

Thisissue was highlighted by the ruling of
acivil trial judgein New York City in February
1999, when he determined that the perp walk
was aviolation of the congtitutional rights of a
burglary suspect who was paraded before TV
cameras by the NYPD. Theft charges against
the man were later dismissed.

The judge ruled the former accused could

BANDWAGONS

PHOTO OPS: Perp walksgivethe
mediaachanceto photograph criminals.

proceed with alawsuit against the city seeking
compensatory and punitive damages for the
embarrassment and damage to his reputation.
Thejudge found that inthis case, the perp walk
was, “ conducted in amanner designed to cause
humiliation to the plaintiff with no legitimate
law enforcement objectiveor justification.”

If the rules favoured the privacy rights of
the accused over the public right to know, news-
papers and television stations might go to any
lengths to give the public a glimpse of them.
They might buy old snapshots and home vid-
eos from disgruntled relatives and neighbours,
delve into high school yearbooks and use pic-

Calgary police officer killed

A Calgary police con-
stablewaskilled in Septem-
ber after he fell through a
ceiling while responding to
abreak and enter call.

Cst. John Petropoulos,
32, wasone of severa offic-
ersdispatched to abusiness
in the early hours of Sept.
29. While searching the
building with fellow offic- |

ers, Petropoulos climbed a ‘
ladder onto a mezzanine \—7

area

“It appears he lost his
footing and fell through ceil-
ing tiles onto the concrete floor of a lunch
room area, about ninefeet below,” Calgary
police Chief Christine Silverberg told the
media

Petropoul os was rushed to hospital
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Cgt. John Petropoulos

with severe head injuriesand
died ashort time |ater.

Thebreak and enter call
turned out to beafaseaarm.

“Thisisacombination of
circumstances for which no
one isto blame and we har-
bour no bitterness that there
was no cause for this call,”
Silverberg said. “We accept
this because it is our sworn
duty to serveand to protect.”

Petropoul os, afour-year
veteran of the Calgary Po-
lice Service, is survived by
his wife Maryanne.

“John was extremely well regarded and
liked by his colleagues and indeed, all who
knew him,” Silverberg said. “Hiscareer with
the Calgary Police Service, now cut tragi-
cally short, was promising.”
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On the perp walk

The public exposure of persons in custody prior to conviction

tures wildly out of context. The evening news
might show videotape of an accused seria rap-
ist giving adrunken toast at awedding, frolick-
ing at aswim party or in scenesincluding wholly
innocent and uninvolved people.

Arguments Favouring The Perp Walk

Personal privacy issues and consequences
asidefor themoment, there are thoughtful argu-
ments in support of the perp walk.

“Society hates crime and hates criminals,”
professor Robert McCrietold the Chicago Trib-
une. “When we see that someone has been ap-
prehended, looking forlorn and be-shackled, it
indicates that the system is working, and that
the defendant will get his just desserts.”

Anthropologist Dr. David Kertzer of Brown
University writes, in his book Ritual, Politics
and Power that “the walk symbolically recon-
ciles people's contradictory feelings about the
perp. While they think he's probably guilty
(sincemost defendantsare eventually convicted)
and hope the crime has been solved, they also
believe that he should be presumed innocent
and treated fairly.

“Displaying the person in handcuffs is a
ritual degradation that publicly signalshischange
in status from an ordinary citizen. The police
presence during the walk reinforces our desire
for moral boundariesto be enforced. But we're
aso afraid of police power run amok, so we
expect the police to act decoroudly, and its re-
assuring to see the perp’sright being protected
by other social institutions, like the courthouse
where he's being taken. A ritual like the perp
walk easessocial anxieties about someonewhose
statusis unclear.”

But Allan Borovay, General Counsel tothe
Canadian Civil Liberties Association, is of the
firm opinion that there is no legitimate public
interest in the police collaborating with the
media, if doing so would inflict agratuitousin-
dignity on an accused person.

We should not be mislead by the decision
of the New York judge, who based hisruling on
a specific set of circumstances. It was estab-
lished in testimony that the contested photo
opportunity was not in the course of normal
transportation, but a deliberate act by a detec-
tiveresponding to amediarequest. The accused
was displayed for the photo op, then driven
around the block and returned to the station.

Whilethe mediahave adriving need tofulfil
the public’'s demand for coverage, it's fair to
say that no ethical media photographer or re-
porter desires to be a party to an event staged
only for its publicity value.

Despite That, Is There
A Case For Change?
Persons charged with serious offences are
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subject to identification procedures including
the taking of photographs. Perhaps there is a
legal interpretation, or room for some future
law amendment, that would permit the release
of these photosto themediain away that would
obviate the potential indecency of the perp
walk. Otherwise, | doubt that we shall see any
end to the perp walks that are now standard
farein our newspapers and on television.

The law is a clumsy instrument for ensur-
ing standards of decency. Asin many circum-
stances, if the police exercise restraint through
practicesin harmony with human rights princi-
ples, thereisno need for legal intervention.

From the police view, and in a spirit of re-
sponsibility and accountability, we can agreeto
some guiding principles.

« It is patently wrong for a subject to be pa-
raded for the sole benefit of providing photo-

Officers gather
for annual
memorial service

More than 1,500 law enforcement of -
ficers, relatives and spectators gathered in
September in front of the Peace Tower in
Ottawa to honour all officers killed in the
line of duty.

With drums beating and bagpipes play-
ing, hundredsof officersfrom morethan 20
police services across North America
marched past five police uniform hats, rep-
resenting the four men and onewoman who
lost their livesin the last year.

In June, Ontario Provincial Police Sgt.
Margaret Eve, 38, died of massive headin-
juries after a tractor-trailer struck a string
of cruisers and another vehicle stopped on
the side of Hwy. 401.

Six months earlier, Sr. Cst. James
McFadden was struck on the same high-
way. The 49-year-old OPP officer was
writing aticket inside an unmarked car with
lights flashing at the time of the crash.

Delta police Cst. Mark Nieuwenhuis,
36, died when hismotorcycle collided with
a concrete post during an April pursuit.

Sr. Cst. Chuck Mercier, 34, a 13-year
OPP veteran, waskilled in a September car
accident.

Daniel Rowan, a peace officer with
Corrections Canada, died in a November
plane crash while en route to Kosovo with
other humanitarian aid workers.

Canadian Police Association President
Grant Obst said theannual memoria service
isatimeof both remembranceand reflection.

Federal Solicitor General Lawrence
MacAulay announced the government has
worked with police associationsto create a
new memoria wall to replace the granite
stones where names had been previously
engraved.

The wall is located just west of the
Centre Block, overlooking the Ottawa
River.

graphic opportunities to the media. When an
accused is transported from one location to
another, therewill usually be natural and una-
voidable intervals where the person in cus-
tody will be exposed to public view. If the
mediais aware of the transportation arrange-
ments (and it’stheir job to seek thisout), it's
up to photographers and camera crews to
show up and take advantage.

The behaviour and demeanour of police es-
corts must at all times be undemonstrative,
steady and professional. If theaccused iscom-
pliant and there is no extraordinary security
threat, there is no need for an elaborate and
pointed display of physical restraint. Leg
shackles should be used only if the need is
clearly established by reasonable evidence. No
act of restraint should be applied out of mal-
ice or for punitive reasons.

In too many circumstances police escorts
are contending with poor facility design afford-
ing inadequate protection, which unnecessarily
expose accused persons. These conditions
should be remedied. During the most notorious
perp walk in history, Lee Harvey Oswald was
murdered while surrounded by police.

Justice Must Be Seen To Be Done

The passage of an accused person to and
from tria is as much a part of due process as
the ritualistic handcuffing of an accused in the
courtroom following conviction. For the
present, the perp walk is the prevailing cus-
tom, serving as both amoral statement and the
visible evidence of the process of justice.

For the police, it's nothing more than an-
other duty to be carried out with dignity and
decorum.
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Police ethics and integrity

You don’t have to be sick to get better

by Robert J. Fitches

When looking at the actions of some offic-
erswho may have truly fallen off therails and
committed some criminal act, one may believe
that thisindividual, once culled out of the herd,
hasalimited negativeinfluence on the organiza-
tion. Nothing could be further from the truth.
An individual’s behaviour often has a major
impact on hisor her organization long after the
dust has settled.

For morethan eight years, | have been pre-
siding over Police Services Act Hearings across
Ontario. | retired in September 1999 and since
that time have been offering my servicesto all
Ontario police services.

From the first day that | began sitting on
police discipline hearings, | have been struck
by the similaritiesin many of the situationsand
aso the potential for mitigation or prevention
of ahost of themif the officers had made differ-
ent decisions early on in their situations.

Asaresult of what | have seen and heard, |
began wondering what | might do to help edu-
cateand inform police officersand policelead-
erson theseissues. To thisend, Tony Turner ,a
retired Durham Regional police officer, and |
have been spending literally hundreds of hours
researching ethicsand integrity.

While doing this research, we have been
amazed by the similarities between business
and law enforcement in terms of ethical dilem-
masand ethica decision-making. | oncebelieved
that policing was unlike any other profession. |
am now totally convinced that we arereally not
much different than other organizations, includ-
ing private sector businessand industry, at | east
in terms of ethics.

The one recurring theme while doing this
research has been that the bottom line has been
replaced by the balance sheet. What thismeans
is that the profits of business are no longer of
singular importance. That critical number has
been replaced by an assurance to consumersas
to how the bottom line was arrived at.

It isbecoming more and moreimportant in

policing too. It isno longer good enough to feel
good about catching criminals. Wearebeing held
to account for how we did it.

In trying to understand this phenomenon, |
did some research into the Barrings Bank fi-
asco.

In that situation, one rogue trader
named Leeson, a bank employee, suc-
ceeded in destroying The Barrings
Bank; an ingtitution that was over
350 years old. He did so aone,
without any known assistance
and, believe it or not, he did so
withanobleintent. He had hoped
to make the bank millions of dol-
larsand become a hero.

If one highly motivated indi-
vidual can destroy an institution
that is more than three centuries
old, what affect may alessnobly
motivated police officer haveon
a police service and its reputa-
tion in the community?

TheBarringsBank situation has
significant parallels to law enforce-
ment.

One of the major reasons that
Leeson was able to pull off this scam
was because the two stock exchanges
he was dealing with didn’t communi-
cate with one another. One need only
look at the Campbell Commission Re-
port, which examined the police investi-
gation into killer Paul Bernardo, to see the par-
allel. Campbell indicated very clearly the im-
portance of intra-service as well as inter-serv-
ice communications.

Police officers are driven to their profes-
sion because of a deep and abiding desire to
make apositive differenceintheir communities
and asincere ambition to help people. Because
of their noble motives, the people of this coun-
try receive high quality, dedicated law enforce-
ment and investigative excellence. It is not an
overstatement to say that Canadian police serv-
ices are the envy of the world.

Wasylyshen to head Edmonton force

After serving as the acting
chief of police in Edmonton for
nine months, Bob Wasylyshen
was officially named in Septem-
ber as the force's top cop.

Wasylyshen had been the act-
ing chief since January when John
Lindsay resigned.

The new chief has promised
to focus on criminal gangsin the
city. He said the force isworking
to control gang activity and their long term
goal isto reduceit.

November 2000

Police Chief
Bob Wasylyshen

Former chief John Lindsay
resigned after asix-member team
of RCMP investigators exoner-
ated him of mishandling alegations
that some members of the police
service had tieswith biker gangs.

The investigators found the
complaints, made by two detec-
tives, were either unfounded or
unsubstantiated.

Lindsay took a buyout pack-
agefromthe police serviceand isacting asa
paid consultant until June 2001.
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Ethics and integrity should never be taken
for granted and they are not negotiable. Doing
theright thingis, quitesimply, theright thing to
do.

Police leaders have to make sure that their
organizations are aware of, and intend to
emulate an ethical vision and direction.

U b Police service boards must demand this

of their chiefs, and the chiefs must, in

turn, demand it of their organi zations.
There is also a relationship be-
tween the chief and the board that
has to be clearly defined and
agreedto.

There is no magic pill avail-
able that will ensure that indi-
vidual officerswill always strive
for and achieveethical excellence.
Thereisaneed to learn, to apply
the lessons and constantly ques-
tion ourselves about what we are
doing, how we are doing it and

why we are doing it.

Thereisastrategy that policelead-
ersmust employ if they wish to breathe
lifeinto their organization’s ethics. Po-
liceleaders have an obligation to effec-
tively communicate their vision to the
organization. They must properly equip
their employees with the tool s they will
require to carry out this ethical vision.

Police officers and civilian employ-
ees at all levels of the organization have
an obligation to provide the quality of service
that their communities can and do expect. They
a so have an obligation to expect nothing less of
their colleagues. Loyalty to the nobility of the
profession must become paramount in every-
one'smind.

Although one may read thisarticleand pre-
sume that | am somehow stating that police
organizations are not ethically healthy, that is
simply not the case.

Noted ethicist, Michael Josephson stated,
“You don’'t have to be sick to get better.”

Nothing could be more accurate—especialy
of the truly exceptional police services. The
goal isnot curing aproblem—thegoal isachiev-
ing excellencein ethics.

Police organi zations can do even better than
they are now doing. They can move forward
even further than they have already and, in the
process, improve the quality of life for every-
one even remotely connected to the profession.

Magna Carta Training Inc., founded by Bob
Fitchesand Tony Turner, isan organization
that isdedicated to providing police service
boards, police leaders, police officers and
civilian employees at all levelswith thein-
formation and toolsthey requireto ensurea
level of ethical excellenceintheir organiza-
tions.
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PRODUCT NEWS

Get the home ice advantage

Whileit's not hockey we aretalking about,
theideais till the same. When thejob just has
to get done, who better to do it than the people
who know best?

That'sexactly what two police officershave
doneto solvetoday’s problemswith court docu-
ments and other paperwork.

As of September, John Bradley teamed up
with fellow officer and friend, Leon Presner.
With over 22 years of combined policing expe-
rienceand years of developing custom software,
database and website solutions, John and Leon
now have an arsenal to solve many of today’s
problemswith policing. The name of their com-
pany isAdvantage I nternet Software Solutions.

One of their top priorities was to carry the
CasePrep product line to awhole new level by
January 2001. Far ahead of current government
initiatives to bring relief to the paperwork po-
lice officers face today, CasePrep is gearing to
become Canada's very first “on-line” courts
documents software solution.

No matter where you arein Canada, if you
can accessthe Internet, then you’ Il have access
to the hottest new “time saving product” on
the market. The expected launch date has been
set for New Year's Day.

If you'reapatrol officer or aninvestigator,
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you cannot afford to waste time with paper-
work. CasePrep was designed from a police
perspective and you will be amazed at just how
fast your work now gets done.

If you have a suggestion to improve the
product just send an e-mail. If it'sagood idea,
then expect it to appear as an immediate and
available improvement to the program.

With Advantage Internet Software Solu-
tions, there is no red tape. You won't be wait-
ing for months or yearsfor asolution to aprob-
lem that should have been fixed long ago.

They can also develop corporate websites
or intranets for your police service, thereby al-
lowing you to effortlessy share information.
Asan Internet service provider, Advantage In-
ternet Software Solutions can also provide
website hosting, e-mail, dedicated ISDN lines,
dedicated serversand unlimited dial-up.

Best of all, you can expect top quality in
their work for thousands less than what your
serviceisprobably willing to spend el sewhere.
John and Leon are also consultants and can be
recruited for assistance with any devel opment
projects you may already have underway.

See their ad in this issue, or visit their
websites at www.advantageinternet.ws or
WWW.Caseprep.com.

#1, 5510-3rd. St. S.E. / Calgary, AB T2H-1J9

*ALL WEATHER OUTDOOR
TECHNICAL CLOTHING
CUSTOM DESIGNED TO

MEET YOUR SPECIFIC NEEDS
AND DESIRES!*
*SERVING THE INDUSTRY
SINCE 1991*

*100% DELIVERY GUARANTEE*
*BUILT FOR THE BEST... BY THE
BEST!*

*MUNICIPAL POLICE * SECURITY *
*R.C.M.P. * BIKE PATROL UNITS*

1-800-214-6861

A28 Dalhousie University

Problem-Oriented Policing
Community-Based Policing

Police Human Resour ce Management
Budgeting and Financial Management
Legal Issuesin Policing

Poalicing and the Law of Human Rights
Advanced Police Leadership

VVVVYVVYVVYV

Henson College, Dalhousie University
6100 University Avenue

Halifax NS B3H 3J5

www.dal.ca/~ henson/police/indexcpl.html

“Topics included in Police Human Resource Management
are current and valid...| enjoyed the challenges presented
by the course and look forward to applying information
gained to real life situations...and furthering my educational
aspirations through Dalhousie University.”

Coursesin this unique distance education program include:

> Police Leadership and Management Devel opment
Communication Skillsfor Police Personnel

Managing Police Performance: Coaching Skills*

Sgt. R. Glen Zavitz
Ontario Provincial Police
Marathon, Ontario

(includes a 3-day workshop)

If you would like more information or wish to have a brochure mailed to you please
contact Sherry Carmont-MacBean, Program Manager at (902) 494-6930. You may a so
writeto Sherry viae-mail at CPL @Dal.Caor to the address bel ow. Detailed information
and registration forms can a so be found on our web site.

HENSON

COLLEGE

Learning Solutions
for a Changing World
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by Michael Cathcart

If you walk into any book-
store you will find an entire sec-
tion on dieting.

Take atrip to your local phar-
macy or health food store and gaze
at the multitude of weight-loss
fads. There's Sugar Dusters - Cut
sugar to trim fat. The Grapefruit
Diet, Fit America, Eat Right 4 Your
Type and on and on. Would you
not think that if a specific diet
worked, it would bethe only prod-
uct on the shelf?

Themulti-billiondollar weight-
loss industry relies on two main
principles to maintain its success:
your lack of dieting knowledgeand
their ability to constantly achieve
thegoal of making you thinner - in
your wallet.

Like many other ventures in
life, education is the key to plot-
ting success.

What is body fat?
Body fats, are merely energy

VITALITY
Should I diet, exercise or we:ght train?

(calories) that is stored rather than
used. Onegram of fat containsnine
calories, and a gram of protein or
carbohydrate contains four.

If protein and
carbohydrates are
lower in calories, should
I cut those fats and
make up the difference
in protein and carbs?

Not a good idea. If you ate
5,000 calories of non-fat protein,
you would still store excess fat
simply because you would be eat-
ing more calories than your body
can burn.

Which do you think will make
you fatter, 500 extracaloriesof ice
cream or 500 extracaloriesof afat-
free dietary product? Snackwell’s
cookies, for example?

Any overabundance of any
food (any food) will cause weight
gain. Itisthat simple. If youingest
morecaloriesfrom any source, than
you burn, the excesswill be stored
as fat.

ADUANTAEE

wil T b
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Developers of custom software solutions

for law enforcement
( visit: www.caseprep.com )

“We can develop solutions for almost anything.”

» website hosting
« domain name registration
« email and dial-up accounts

e consultation services

« website and custom software development

« dedicated ISDN lines and dedicated servers
« wireless technologies from Rogers & AT&T and ClearNet

Advantage Internet Software Solutions Inc.

#2-100 Byron St. S., Whitby, ON L1N 4P4
Phone: 905-430-9872 Toll Free: 1-877-257-4208

E-Mail: sales@advantageinternet.ws
Website: www.advantageinternet.ws
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Can | lose weight by
making changes in my
diet alone?

Yes. Mark Kantor, Ph.D., as-
sociate professor of nutrition and
food science at the University of
Maryland says you can.

Hereare some of hisfindings.

It takes 3,500 caloriesto makea
pound of fat. If you delete 230 calo-
ries aday, you will lose nearly two
poundsamonth. Asan example, cut
out that handful of potato chips
every evening or that can of pop.

Take a sandwich as another
example. Instead of a tablespoon
of mayonnaise (57 calories), re-
place it with atablespoon of mus-
tard (11 calories) and save 46 calo-
ries per sandwich.

What if | just exercise
and skip the diet?
Exercisewill burncalories. The

theory is simple. Burn more calo-
riesthan you consume and you will
lose weight. If you work off 3,500
more calories than your body ab-
sorbs, you will lose one pound.

Dixie Stanforth of the depart-
ment of kinesiology at the Univer-
sity of Texas found the following.
The greatest weight-loss benefits
come from training longer, harder
or both.

Itisnaturaly easier to eat 1,000
calories, thanitisto burnthem. Ap-
proximately 50 per cent of people
who start an exercise program aban-
don it within six months.

Should | focus on
aerobic training to burn
calories, instead of
weight training?

Weight training burns some
caories, but thereal benefitscome
later. Stanforth suggests that the
muscles you build use more calo-
ries on a minute-to-minute basis
than fat does.

Here's why. A pound of fat
generally requiresacalorie or two
to sustain itself during an average
day. On the other hand, a pound of
lean musclerequires35to 50 calo-
ries to sustain itself.

If you put on 10 pounds of
muscle over the course of ayear,
that muscle could burn 350 to 500
calories a day just by being on
your body. That works out to
more than a pound of fat every
month.

EXERCI SE: Cardiovascular
training helpsreduceweight.

How does weight
training burn calories?
In 1990, exercise physiologist
William Kraemer, Ph.D., con-
ducted a study to investigate this
phenomenon. Ten repetition sets
with short rest periods produce
increases in growth hormone.
Growth hormone plays an essen-
tial rolein muscle development.
Kraemer found that when we
gain weight as adults, we do not
develop new fat cells: the oneswe
have always had just become big-
ger. During exercise, growth hor-
mones take fat out of those cells
and makes your body use it as a
source of energy.

So which is it,

diet, cardiovascular

or weight training?

Itisacombination of all three.
In the largest continuing study of
weight-losers, Mary Lou Klem,
Ph.D., found that nearly 90 per
cent of successful weight-losers
used both diet and exercise to get
the weight off and keep it off.

Vitality is provided by the
members of the Police Fit-
ness Personnel of Ontario.
For more information on the
PFPO contact Peter Shipley
at (705) 329-7546.
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Ecstasy seizures on the rise: expert

UN says Canada needs better controls

By mid-August police seizures of the drug
ecstasy had almost doubled compared to the
entire haul for 1999, the RCMP reported.

Leo Vaillant, the RCMP's head analyst on
drug-related issues, said police across Canada
have seized 712,000 tablets of the drug so far
this year, with a street value of between $17.8
million and $28.5 million.

Throughout 1999 officers confiscated
360,000 tablets worth between $9 million and
$14.4 million.

Theincreasein the number of seizuresindi-
cates that the raver’s drug of choice is gaining
popularity across demographic lines.

The seizures also indicated police are get-
ting better at investigating ecstasy operations,
Vaillant said.

Det. Randy Smith of the Toronto Police
Service'smajor drug unit said ecstasy isgaining
acceptance in groups including senior citizens
and adult professionals.

The increasing demand for the drug has
changed the manner in which it's supplied.
Where European-based rings used to ship the
drug to Canada, thereis now agrowing number
of domestic labs that have been established.

While there are no estimates as to the
number of drug labs, Smith said there doesn’t
seem to be a shortage.

Ecstasy is a mood-enhanc-
ing drug that isbelieved to work
by stimulating the release of a
chemical called serotonin, which
controls mood.

Theincreasein ecstasy use
comes at atime when literature
regarding its long-term effects,
including chronic depression
and damage to memory and cog-

nitive functions, are becoming

P |
available.

Meanwhile, the United Nations' Interna-
tional Narcotic Control Board recently chas-
tised Canada for failing to adequately monitor
chemicalsused to produce narcoticslike ecstasy
and speed.

Canadais one of the few developed coun-
tries without legislation controlling the use of
precursor chemical s used in the manufacture of
illegal drugs.

Despite signing a UN convention in 1998,
which requires detailed annual reports, Canada
has continually failed to provide adeguate in-
formation on themovement of precursor chemi-
cals to and from the country, said Margaret
Ehrenfeldner, adrug control officer for the nar-
cotic control board.

“We are fearing that because of an absence

of alaw, they are not in a posi-
tion to know this data,”
Ehrenfel dner was quoted as say-
ing. “They are certainly one of
the few developed countries
causing usconcern.

“The European countries,
for several years now, have es-
tablished precursor control leg-
islation and it seems to have
worked very well. Even devel-

oping countrieslike Chinaand Indiahave made
strong improvements (in) their precursor con-
trols (but) Canada has only recently informed
us that aregulatory framework for precursors
is under way.”

More than half of the 22 chemicals listed
under the UN convention can be obtained at
hardware and drug stores in Canada. It would
be almost impossible to track the chemicalsin
small amounts.

A number of countries have reporting sys-
tems requiring manufacturers and retailers to
notify authoritieswhen large quantitiesare sold
to unknown or suspicious companies or indi-
viduals.

Health Canada spokeswoman Roslyn
Tremblay said creating regulationsto deal with
precursors is on the agenda.

THE ONLY COMPACT, SILENT VIBRATING METAL AND WEAPONS DETECTOR DESIGNED FOR LAW ENFORCEMENT

Silently alerts the officer to weapons, razor blades, handcuff keys, and drugs in metal foil, inches away giving the
officer a tactical advantage during searches and pat downs of suspects. METAL-TEC includes a heavy duty nylon belt
holster with a vehicle mounting kit allowing the METAL-TEC to be Yelcro mounted to the prisoner cage, organizer,
radio console, or door panel inside the patrol vehicle for easy access and convenience. METAL-TEC can be detached
from the vehicle and easily carried on the duty belt.

* 'ﬁl!r Resistant Housing Made of High impact ABS Plastic can withstand 6800 Pounds PSI
N Simple Operation, No Adjustment Needed, Push On/off Button Concealed In The Grip

& Detects All Metals

® Non-slip Vinyl Rubber Grip

W Approximately 2000 Searches with One 9 volt Alkaline Battery

# Includes Hexvy Duty Black Nylon Belt Holster and Yehicle Mounting Kit
& Engineered & Assembled in the USA and includes a Three Year Warranty
% Reduce contact When A Male Officer Is Searching A Female Suspect
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Female officers receive policing awards

Women police officers from around the
world were honoured in September by aninter-
national law enforcement association.

A dozen officers, six of them Canadian, re-
ceived awards from the International Associa-
tion of Women Police during their annual con-
ference held in Toronto.

The officerswho were honoured include:

Cst. Eleanor (Ellie) Van Vliet
Halton Regional Police Service, Ontario
Community Service Award

Van Vliet becamethecity of Toronto’sfirst
female police cadet in 1963. She left policing
after meeting her husband and having two chil-
dren. She resumed her career with the Halton
Regional Police Servicein 1986, as the oldest
recruit to graduate from the Ontario Police Col-
lege

Van Vliet isthe kind of police officer peo-
ple want on scene when problems arise. She
worksin avery difficult, diverse area made up
of merchants, seniors, children, teenagers, and
people with special needs.

When she needed a new office, the de-
partment couldn’t afford it, so the commu-
nity came forward and donated the hours and
material.

She has been described asthe community’s
friend. She continues to find new avenues, ap-
proaches and programs that will work to make
her community abetter place. Sheinvolvesthe
membersof that community, other officers fami-
liesand sometimes even uses her own money if
fundsare not readily available.

Van Vliet has devoted atremendous amount
of her own time to the Ontario Special Olym-
pics. Sheisamember of the Rape Crises Cen-
tre, isinvolved with the Santa Claus Parade and
the School Breakfast Club.

Van Vliet isinvolved with many programs,
but the majority of letters she has received are
true handwritten testimonial s from kids thank-
ing her for her work in making their teams pos-
sible. People feel safe because she isin their
community.

One senior wrote, “I can sleep because |
feel safe”

Agent Helene Cardinale
Surete de Quebec
Medal Of Valor
Cardinale went on a long
deserved vacation to get
- away from police work and
relax. While staying at a
., campground in upper New
' York she met alovely fam-
| ily: John, the devoted fa-
ther, Sonia, acaring mother,
and their children Sean, 3, Kayla, 5, and
Carayse, 3. They hiked, talked and shared a
few meals.

One day, Helenewas sitting around watch-
ing her new friends swim. Soniawas swimming
with her three-year-old daughter Caralyse. John
noticed hiswife under water with her hand up.
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He swam out to get his
daughter, thinking his
wifecould swimto shore
by herself. The next cries
were from his son who
said, “Mom is drown-
ing.”

John went out to find
her, but couldn’t.

Heleneheard thecries
and also dove into the
water to search for Sonia,
but she couldn’t locate
her either. Helen, dovein
again, thistimefinding the
limp body of Sonia. She
quickly brought her tothe
surface and performed
CPR while the family
looked on.

Finally there was a
pulse and Sonia was
transported to a hospital.
Helenefound someoneto
carefor thetwo small chil-
dren and drove John and
Sean to the hospital.

Sonia spent two
weeksinacoma. Miracu-
lously she has regained
full function, with no
brain damage.

Cardinale’s action
was an unselfish display
of heroism. She never
thought about any danger
to herself, but instead re-
sponded to the frantic cries for help.

Det. Carolyn Matthews

York Regional Police, Ontario

Medal Of Valor

During her early morning pa-
trol, Matthews responded to a
fireat ahome. Thefirequickly
spread to an adjoining resi-
dence.

The residents of the first
housewereoutsideand all safe,
but the residents of the other
house were not to be found. They were be-
lieved to be asleep inside.

Matthews ran to the front door, but re-
ceived no response. She stood on the top of a
car to reach the bedroom windows and woke
the residents by banging on the windows.

Matthews then entered the smoke-filled
house where she was met by a male who was
getting out. The smokewas making it harder to
breathe and the flameswere engulfing the house.
The female resident was still inside searching
for her cats. She had to beforcibly removed by
the detective.

Fireinvestigatorsremarked on the speed at
which the fire advanced, but because of
Matthews' quick and unselfish action, the
woman survived.

E
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HONOURED: Halton Regional PoliceCst. EllieVan Vliet
receivesthe community serviceaward from the lAWP.

Cst. Laurie White
Royal Canadian Mounted Police
Kitimat Detachment, British Columbia
Medal Of Valor
White and two other RCMP
officers were attempting to
r i | execute a search warrant,
when she was shot by ahigh
| power rifle. Shenever saw the
il ' gunman since the shot came
through the door of the resi-
dence. Thisinitself isan hon-
ourable Medal of Vaor, but
her heroism goeson.

Despite nearly eight hours of surgery, the
doctors were forced to amputate White's right
leg below the knee. The job she had loved and
dreamed about would now be impossible to
perform. Well, no onetold White this - she till
had dreams.

Therewere many hoursof conditioning and
the proper fitting of prosthesis - then more sur-
gery and conditioning. There were many at-
tempts and many failures.

White needed to pass the physical test be-
fore she was able to go back to work. She put
enormous pressure on herself to exceed expec-
tations. Her self-confidencewould suffer asshe
worked through the disappointments and pain.

She repeatedly heard that she would not be
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able to return to work, but finally passed her
physical test and was granted permission to
return to policing.

As a member of the Royal Canadian
Mounted Police, White has upheld thetrue tra-
ditions of theforce. Sheisan average Canadian
who has not allowed herself to beavictim. In-
stead she hasfaced adversity, turned something
negativeinto apositive and become an inspira-
tion to others.

Sgt. Glenda Shields
Peel Regional Police, Ontario
Mentoring Award
Shields has been with Peel
‘# . | Regional Police since 1980.
'\-- Her work inthe Peel Regiona
Police mentoring program
earned her the 2000 IAWP
Mentoring Award. Shieldshad
\A‘ ' the foresight to know that a
* department of Pedl’s calibre
had to find away to be available to its officers
and familiesin stress related situations.

Glenda gathered information and wrote a
proposal in 1993 to achievethisgoal. Out of all
her work came the Peer Support Team.

Glenda sprogram hasdevel oped into ateam
of 45 volunteerswho have been trained to give
support in critical incidents, from support of
family problemsto critical incidentsincluding
thedeath of an officer. Shields hasexpanded the
program to reach out to fire departments and
rescue teams.

In 1998, the Occupationa Hedth and Safety
Agency of Health Canada approached her to be
the on-site peer support for the Swiss Air crash.
Not only was her work valuable to the rescuers,
but it also reached out to the citizens of theNova
Scotia community who saw the devastation.

Insp. Donna M oody

Niagara Regional Police Service, Ontario
Excellenceln Performance Award

Moody has been with the

r \ Niagara Regional Police

] since 1973. Her work as an

| undercover agent and inves-

tigative expertise hasearned

her the 2000 IAWP Excel-

lencein Performance Award.

Moody’s work in the

investigation of illegal drug activity began early

inher career. Sherealized that not only was her

department filled with talented people but so

were other jurisdictions. She sought them out

and her ability to co-ordinate all thistalent has

been successful.

Moody hasnot limited herself totheinves-
tigation of drug activity. She went undercover
asadecoy intheworld of prostitution. Through
her innovation and street skills, shewas ableto
shut down and level major new criminal charges
against alarge prostitution organization.

Shedidn’t limit herself to her own commu-
nity or province. She moved on to be involved
in wire-tapping and undercover work in ajoint
operation with Canada and the United States.

Moody has set up cocaine purchases in a
penthouse apartment, lived as an outlaw mo-
torcycle gang member, disguised herself as a
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waitressto protect pick pocket victimsand rode
her bike to get it stolen many times.

Moody has demonstrated excellencein per-
formancethrough her outstanding investigative
experiences, dedication, innovative street skills
and expertise over an extremely significant pe-
riod of time. She has provided training and has
established an outstanding policing reputation.

Other award recipients included Lt.
Michele Lish, of Portland, Oregon, who was
given the officer of the year award. The lead-
ership award was given to Chief Jeanne Miller,
of Reynoldsburg, Ohio. Lt. Mary Stowe, a
retired officer from the Seattle Police Depart-
ment was honoured with the Dr. LoisHiggins-
Grote Heritage Award. Medals of valor were
awarded to Cst. Sharnelle PatriciaCole of Aus-
tralia's Queensland Police Service, Federal
Agent Sharon McCarthy of the Australian
Federal Police and Officer Peggy Sullivan of
Fairbanks, Alaska.

The IAWP wasfirst organized asthe I nter-
national Policewomen’s Association in
1915. The | AWP annud training conferences
have becomeforumsfor research conducted
by universities and professional organiza-
tions. The seminars have also attracted ex-
perts in diverse fields of criminal justice
who share their views and disseminate im-
portant information to the members. For
information on the |AWP, their conferences
and awards, visit www.iawp.org.

0CK

PERFECTION

77

Fodee Ordfeancs 18 glaasad 10 aeaoeiica

e are the Canadian hsfmbefor for

Cominned Tackios Sysiems

Police Ordnance

Company Inc.

1-800-387-9751

(905) 479-2223

www.PoliceOrdnance.com

Eﬁigt%%%oks

CHeck Our

[3] TRIFORM CARRYING CASES

[3] HOT FOIL STAMPING

[i] TRIFORM NOTEBOOKS IN 4 USEFUL SIZES
Al with 200 nurnbered wrtng pages, 1-200, information pages and sewn constnction.
(314" X478% 3127 X5, (33 12" X538, (9)3 /8" X 59/2°.

Lockng Cle2p with Pan-holders and Opan Bock Shto n the above 4 sizes,
5 materials inchuding Genung Leamer, Leashier Cioth, Vil ana Black Cordura Nylon,

Enhance and idenllfy your carmying cases with your sonidce nama & crest (goid, siver & white)
W et Balp you make & niew $L3MpNY e for only $48.10
[i] CRIMINAL INVESTIGATION CASE RECORD BOOKS
Tre Model TRE-10 s 117 x 8 1/47, 5 widely usod across Canada.
143 rurmnbened pages, many usalul information, refecenca ang graph pages
Carrying Cases in 2 styles. Portiolo and 3-Ring Binder with zipper closing
[3] IMPRINTING & SERIALLY NUMBERED EVIDENCE BOOKS
Keop control over issuing, slorage and refrioval, be sccowntabie.
[€] WET & COLD WEATHER ASTRO PENS & REFILLS

Wiiting, up =idle down. under waior, on wet paper, here they are at great low pnces.

B ALUMINUM FORMS HOLDERS THAT PROTECT YOUR RECORDS
Fouwr slyies and may siras, Cruiser-mate. Style *A°, Snepak, Tuff Writer,

[5] TICKET/CITATION HOLDERS

Marty Slyhes, Manty SI2as, ONe SUre 10 Mesd JOu MEQUETenes.,

-
IO G it it B s

Telephono: (416) 2266000
E-mail:

Fox Toll Free: 1-800-563-1665
booka@tiform com  Chack us out al: waw ¥itarm.com

Soccossiully serving Canadives gince 1958, your Law Enforcermant Spoclais! ®

21

BLUE LINE MAGAZINE




Honouring Canadian peacekeepers

Police among first recipients to receive Canadian Peacekeeping Service Medal

by Heather Hamilton

Canadians have been celebrated world-
wide for their contributionsto international
peacekeeping and peace building. But no-
where doesthe appreciation mean morethan
at home.

Ten Canadian police officerswereamong
aselect group of soldiers, civilians and dip-
lomats to receive the Canadian Peacekeep-
ing Service meda at the Peacekeeping Me-
morial in Ottawaon Sept. 6. It wasthefirst
timethefederal government has paid tribute
to its peacekeepers on Canadian soil.

The recognition was particularly re-
warding for the 90 recipients— represent-
ing a cross section of ethnic backgrounds,
regions, generations and ranks— who were
thefirst to receive the honour before family
membersand friends.

Cpl. Jennifer Strachan of the Royal Ca-
nadian Mounted Police says her family
missed out on seeing her awarded aUN peece-
keeping medal which was handed out over-
seas. Strachan said shewas honoured to rep-
resent so many other RCMP and Canadian po-
lice officers whose daily efforts in other parts
of the world often go unnoticed.

“Everyday another Canadian peacekeeper
completesahumanitarian effort intheatre,” says
Strachan, who served on aUN mission to Haiti
in 1996. “Unfortunately, the general public
never hears about these extra efforts and too

AWARDED: RCMP Supt. Claude Thériault
(ret.) receiveshisservicemedal from Clarkson.

often the only newswe receiveis of anegative
nature. Thismedal isasymbol of recognition of
the many positive and caring effortsthat Cana-
diansareachieving.”

Theideafor the medal wasfirst inspired by
the creation of the 1988 Nobel Peace Prize
awarded to all peacekeepers. The new service
meda honours Canadian peacekeeperswho have

The Canadian Peacekeeping Service Medal

The Canadian
Peacekeeping Service
Medal features the
three  Canadian
Peacekeeper figures
that top the Peace-
keeping Monument
in Ottawa.

One is an un- i
armed United Na-
tions Military Ob-
server, holding apair
of binoculars. A sec-
ond soldier, a
woman, shoulders a
radio and the third
stands guard with a
rifle.

Abovethemflies
a dove, the international symbol of peace.
Themedal bearstheinscriptions Peacekeep-
ing and ServicedelaPaix, together with two
mapleleafs.

The reverse side shows the cypher of
Her Majesty the Queen on amaple leaf sur-

| ey
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rounded by two sprigs
of laurel and theword
Canada. The meda’s
ribbon consists of
four colours: green,
red, white and blue.

The green repre-
sents volunteerism;
thered and white are
the colours of Cana-
da's flag; while the
white and blue rep-
resent the colour of
the United Nations’
flag. The red and
white carry addi-
tional meaning.
White is associated
with purity, and
peacekeeping is one of mankind's highest
ideals. Red is symbolic of the blood shed
by over 100 Canadian peacekeepers who
havefallenin serviceto their country while
on peacekeeping and observer missions.
(Source: Government House)
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served at least 30 days abroad in interna-
tional peacekeeping or observer missions.
Another 125,000 medals will be presented
acrossthe country during ceremonieswhich
beganin October. It isanticipated upto 1,200
serving and retired police officers will re-
ceivethemeda whichwill also be bestowed
to peacekeepers who serve on similar mis-
sionsin the future.

“The number alonetellsastory,” Gov-
ernor General Adrienne Clarkson said be-
fore an audience gathered at the inaugural
ceremony. “A story of the willingness of a
country and its citizens to participate in a
meaningful and difficult task. Warsareapart
of our bitter eternity, but peaceis the result
of continued and dogged vigilance.”

In the past 53 years, Canadians have
supplied awesalth of compassion and exper-
tise to some of the world’s hot spots — a
record unsurpassed by any other nation.
Police officers have played arole in more
than 25 operations worldwide since 100
RCMP officers were first deployed to Na-
mibiain 1989.

Since then the RCMP has provided ap-
proximately 45 per cent of the police officers
sent on UN missions. The remaining 55 per
cent are made up of municipal and provincia
police partners and retired peace officers.

There are currently more than 150 Cana-
dian police officers, representing 28 police de-
partments, serving on UN missionsto Kosovo,
Bosnia, Guatemal a, East-Timor and Haiti.

Chief Superintendent Peter Miller, Officer
in Charge of the RCMP'sInternational Training
and Peacekeeping Branch, saysthe RCMP and
itsmunicipa and provincia partnerscan beproud
of the contributions they have made to peace-
keeping around the world in the past 10 years.

“The demand for Canadian police expertise
in peacekeeping and peace support operationsis
high and constantly growing. Canadian police
are respected internationally because of their
persona qualities, their professional expertise
and their community policing background.”

Staff Sgt. Bertrand Hudon of the RCMP
agrees Canadian police have an important and
unique role to play overseas.

“| feel that police officers often have a
chance to play a more humanitarian role than
military personnel, mostly because of the na-
ture of our role in society. We are generaly
known as social workers, and problem solv-
ers,” he says.

Heather Hamilton is a writer with the
Royal Canadian Mounted Police National
Communication Branchin Ottawa. Tofind
out if your name is on the list of recipi-
ents to receive the Canadian Peacekeep-
ing Service Medal, please contact the Ad-
ministration Office of International Train-
ing and Peacekeeping at (613) 993-4915.
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It’s always okay to ask for help

by LesLinder

Police officersface numerous hardshipsthat
go beyond dealing with violent criminals, nu-
merous offences and tense life-or-death deci-
sions; they also have to deal with the psycho-
logical impact and traumainflicted upon them-
selves which results from doing their job.

For about 15 years now in many police serv-
ices across the country, help has slowly - yet
steadily - been made available to help deal with
thistraumathrough the Employee Assi stance Pro-
gram (EAP). When Blue Line Magazine published
astory in 1996 about EAP's, it wasall too evident
that while many police serviceshad aprogramin
place, many officershad noideait existed.

Sincethen, strides have been madein many
police forces to promote EAP’s and ensure all
officers know help isthere for them.

While the promotion of the program has
since progressed, police serviceshave now been
focusing on enhancing their program to provide
amorerounded service. Each policeforcehasa
somewhat different approach in how the pro-
gramisddivered and one cannot say which style
is better, as they all provide successful aid to
their staff.

Jaan Schaer, manager of the Employeeand
Family Assistance Program (EFAP) for the
Toronto Police Service, believesthat while hav-
ing confidentiality in an EAP is critical for a
good program, having the trust of the people
who need the program is even more important.

“The program has to be seen by the mem-
bersas ‘our EFAP’" Schaer said. “It hasto be
seen independent of the (police) organization
and as aneutral entity that isrun equally by al
the stakehol ders to ensure the program and its
components are effective in providing the nec-
essary servicesto membersand families.”

Toronto's 15-year-old EFAP provides as-
sessment and referralsto community resources,
such asAlcoholics Anonymous. A referral agent
program al so allows memberswithin the police
serviceto listen to whatever issues other mem-
bersmight befacing at any hour of day. A criti-
cal incident responseteamisalso availableona
24-hour basisif officers areinvolved in shoot-
ingsor fatalities.

In an attempt to educate officers and fami-
lies about the program, the Toronto Po-
lice Association hasplaced adsintheir
magazine each month. Schaer also
mentioned that brochures and pam-
phlets are handed out to serveas
additional reminders and that
plansarein placeto establish a
website. .
“The program is all about !
hel ping to keep officers healthy
and on the job,” he said. “We
wanted to find away to ensure of -
ficersdon’t burn out and retire early. Y
A good program is the solution to )
that.”

Halifax’sprogram, whilesimi-
lar to Toronto’s, aids their employ-
ees and families somewhat differently.

Glen Selig, EFAP co-ordinator for Halifax
Regional Police, believes the most important
aspect of any such program are theindividuals
who work for it.

“What we find really important is having
people who are dedicated and compassionate
individuals,” Selig said. “ Our peoplevolunteer
their own time and money because they are
genuinely concerned for their fellow employ-
ees and that has generated a great response.”

The30 volunteerswho work withthe EFAP
provide support and referrals, but not counsel-
ling. All volunteers are trained in critical inci-
dent stress management, suicide intervention,
bereavement and addictions.

“Many times, just being able to confidein
someone and knowingitisconfidential and be-
ing non-judgemental is all that is required to
helpaperson,” Selig said. “If professional help
isneeded though, we will makethereferral.”

Ensuring that the program is ajoint effort
between union and management is also impor-
tant, Selig says. However, he added that the
program must be independent of either onein
order to build trust with the officers and fami-
lieswho utilize the services.

Selig saystheHalifax program hasbeen pro-
moted through word-of-mouth and it hasenjoyed
success because everyone within the service is
close and knows each other well.
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Both Selig and Schaer believe the pressure
to be macho and refuse help for job
related stress and trauma.is gone
for the most part.
“Theattitude still existsbut
to avery small extent,” Selig
said. “ Education has helped to
push that false notion out of
peopl€e’'s thoughts and that it
is okay to feel bad or cry be-
cause of atraumatic event.”
i Much like Halifax’s EAP,
Calgary aso believesagood pro-
gram is dependent on the peo-
ple who provide aid. However,
in Cagary, thereismore of anem-
phasison having therapistswith good
clinical skills.
Dr. Adriana Celcer, chief psycholo-
gist and manager of the EAP Plus for the
Calgary Police Service, says a good under-
standing of the clients they are dealing with
is important.

“From my experience, the needsof apolice
officer differ greatly from that of any other per-
son or group,” Celcer said.

“It takes alot of knowledge to understand
their needs, aswell as how (the) police culture
operates. You need to be aware of various
boundaries and be able to stay out of invading
your clients' rightsand protect them at the same
time.”

Celcer pointed out that it takes a therapist
with good clinical skillsto meet the demanding
needs of apolice officer.

The Calgary EAP Plus program, also pro-
vides addictions counselling and peer support
to al of the city’s police officers and approxi-
mately 600 civilians.

Celcer said sheis pleased that in-house sur-
veys showed most Calgary officerswereaware
of the EAP program and would be willing to
use it should they require assistance.

“There's alot of satisfaction in doing this
kind of work,” Celcer said. “A good EAP is
made by the people who work in it and aside
from having good clinical skills, itisvery im-
portant to have people who love the work and
want to help people.”
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Symposium brings questioning of youth to forefront

by Heather Hamilton

In the moments following an inquest last
April into 10-year-old Myles Neuts' death,
Chatham-Kent Police Chief John Kopinak
feared investigators had reached adead end.

Although he arrived in the Ontario commu-
nity six monthsfollowing thetragedy, K opinak
felt thefar reaching impact of thefifth grader’s
death long before he reached the Neuts' front
doorstep and was welcomed inside. Theincon-
clusive outcome of the case raised questions
that neither the chief, nor the boy’s grieving
family would easily forget.

“1 don’t think | could have faced the Neuts
family and told them I’ ve run into a dead end.
So | told them, I'veruninto adead end but I'm
going to take the initiative,” Kopinak revealed
during aninterview at ayouth symposium held
last August in Myles' memory.

Fuelled by Mike and Brenda Neuts' desire
for harmony in the community, the Chatham-
Kent Police Service refused to sit back and wait
for bureaucrats to act. Instead, they decided to
respond immediately to a jury’s recommenda-
tions for enhanced police training in the area of
interviewing youth suspects, and to seek answers
they hoped would assist other police agencies
when youth violence knocked at their door.

Their first efforts were greeted by thunder-
ous applause at the closure of athree-day Sym-
posium on Profiling and I nterviewing of Young
Peoplein August held in Chatham. For thefirst
time, police had examined atopic that until now
has been noticeably absent from their training
— how do police best extract the truth from
children under 12 suspected of acrime?

The symposium also raised questions on
how police and professionalswho interact daily
with children, can profile potential at risk-youth,
and devel op preventive measuresto avoid future
tragedy. But moreimportantly it opened discus-
sionslong overdue about how society asawhole
can better carefor children, and accept thedarker
truth that no matter how young or innocent their
faces, children are capable of atrocities beyond
adult comprehension — even murder.

Despite indications by Statistics Canada
that youth crime is on the decline — charges
against youth ages 12 to 17 dropped by seven
per cent last year — Kopinak saystheincreas-
ingly violent nature of youth crimesis causefor
concern.

“Theissue and training need goes well be-
yond police service personnel,” heinsists.

The Youth Criminal Justice Act, anticipated
to replace the Young Offenders Act next year,
aimsto crack down on young persons accused
of seriousoffences such asaggravated and sexual
assault, attempted murder and homicide, by
lowering the age youth can be prosecuted as
adults from age 16 to 14.

Whileno singlemethod can predict achild's
likelinessto offend, Leena Augimer of the Un-
der 12 Qutreach Project at the Earlscourt Child
and Family Centrein Toronto, saysfactorssuch
aspeer rejection, low empathy, alack of paren-
tal monitoring, family violence, learning disabili-
ties and lack of involvement in activities can
trigger problems.
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INQUEST SUBJECT: MylesNeuts, 10, will beremembered asan academic bookwor m.

While Dan Korem, symposium guest
speaker and expert in U.S. school shootings
anticipates Canada will experience more ran-
dom actsof violence, heremainsoptimistic and
saysthereislittle reasonto believe Canadawill
not “harkentothecall far morereadily thanthe
United States.” In light of the Chatham-Kent
Police Service's first attempts to provoke dis-
cussion on the topic, Korem says heis now far
more hopeful for Canada.

The terror and uncertainty in the eyes of
some children, is far removed from the words
of peace that Myles Neuts penned in a poem
months before his body was found hanging by
his shirt from ahook in awashroom stall at St.
Agnes Elementary School during lunch hour.

Described by his mother as an “academic
bookworm,” Mylesloved reading and his par-
ents would often discover him with five books
on the go at one time. His love for literature
might best explain his hopes of oneday becom-
ing editor of hisschool newspaper and the pride
hetook in his proofreading duties.

“Hewasjust aboy who loved the outdoors
and loved his dog,” says his father, treasuring
the simpleyet endearing qualities of innocence.
On Friday 6, 1998, afemale classmate testified
that she saw a very different Myles — pale,
shaken and huddled on the washroom floor as
she passed by the doorway. Myles pushed the
girl away with hiswords.

“He was perhaps in too much pain to run
away or hoping to resolve the conflict through
talking,” hisfather, appearing as his own coun-
s, told the five member jury during the 22-day
inquest into his son’s death.
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It is Mr. Neuts' theory that Myles death
was the result of an innocent $10 bet over a
colouring contest — and that he was placed on
the hook by the eldest of the two boys who
reported finding him in the washroom.

The eldest boy had allegedly told hisfriend
hewould take care of the debt for him. Thefact
the students, ages 11 and 12, failed to alert
teachers to the emergency but invited a third
student to watch thetragedy asit unfolded only
heightened suspicions.

Teachers and ambulance crew worked to
revive the youth, but he had already sustained
severebrain damage. Hewaslater removed from
life support at London’s Health Science Centre
on Feb. 12, 1998 .

Following an exhaustive police investiga-
tion, and areview of the evidence by two former
officers from the Toronto Police Service, the
policedetermined no crimina chargeswould be
laid and the cause of death would be reviewed
by a coroner’s inquest. It was then that
Kopinak’s 204 member forcefell under attack.

In more than 30 hours of videotape shown
tothejury lessthan three hours depicted police
repeatedly using bullying, inducement and co-
ercion to obtain statements from the two
youths. The interviews at times reduced the
boys to tears. Although the boys contradic-
tory statements raised a red flag to the jury,
members were instructed to disregard the evi-
dence.

The five-member jury ruled out “suicide”
or “accidental” desth and concluded an “unde-
termined” cause of death had occurred. Among
their 24 recommendations was the recognition
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of the need for enhanced po-
licetraining in the area of in-
terviewing young children as
suspects. Kopinak does not
deny that aggression used dur-
ing the questioning concerned
him, but he fiercely defends
his officersand callsthe alle-
gations an unfair and unbal-
anced attack against the legal
community.

“It was anecessary inves-
tigative stagefollowing current
policetraining techniques,” he
says.

Inlight of theinformation
presented by experts at the
symposium, he remains con-
fident his officers acted in a
professional manner and fol-
lowed proper procedure. The
criticismsstem fromavoidin
police training that extends to the wider police
community, he says.

Kopinak’s calls to the Ontario Police Col-
legein Alymer, the Canadian Police Collegein
Ottawaand the Federal Bureau of Investigation
in Quantico, Va. confirmed thereislittle exper-
tise available today on the subject.

“There is training available in the inter-
viewing of children as witnesses, or as vic-
tims in sexual abuse incidents, but nowhere
does the training cross over into the inter-
viewing of children as young suspects,” ex-
plains the chief.

“Thistraining just doesn’t exist anywhere,”
confirms conference co-ordinator Dave Wood,
who began receiving callsabout the symposium
within hours of advertising the event.

The 200 vacancieswere booked morethan a
month in advance and produced an extensive
waiting list. It not only struck an appeal with
municipal, provincia police and arepresentetive
fromthe RCMP'sNational Youth Strategy Com-
mittee, but teachers, social workers, child psy-
chologistsand probation officers eagerly signed
up.

“Theneedisenormous,” says Supervisory
Special Agent Terry Royster, head of the FBI's
Behavioural SciencesUnit.

Royster plans to use information and con-
tactsfrom the symposium to develop atraining
program at the academy.

“We [the United States and the FBI] have
focused on adults and really have very few ex-
pertsininterviewing juveniles,” hesaid. “Most
of the police | come into contact with believe
you can interview ajuvenile like one does an
adult and thisis so wrong.”

Queen’s University Faculty of Law Pro-
fessor Nick Bala, sayspoliceare morelikely to
obtain astatement from achild suspect through
inducements or threats.

“But the more likely it is that statement
will be unreliable or inadmissiblein court,” he
adds.

Provoking an answer can result in children
creating afalse memory that they then cometo
believeistrue, explains Bala. Children can also
be influenced by their loyalty to an adult or
peers, and their need to please the interviewer.
Languageisanather barrier to obtaining thetruth.

“Never assume the message given was the
messagereceived,” saysPam Hurley, aclinician
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Chief John K opinak

at the London Family Court
Clinic. “Childrenwill rarely ask
you to explain the part of a
question they don’t under-
stand.”

Research shows children
will talk openly with adults
who listen, appear non-judg-
mental, use child appropriate
language, suggest topicsfor dis-
cussion and allow the child to
takethelead. Firstimpressions
are paramount to building
trust.

“The moment you start
questioning their friendshipsis
the moment you start losing
fathintheir eyes,” saysDr. Alan
Leschied, who belongs to the
Faculty of Education at the Uni-
versity of Western Ontario. “In
most cases you never have a
second chanceto makeafirstimpression,” agrees
Cst Joe Oliver of the Saint John Police Force.
“With childrenthiscanbecrucial inaninterview
setting, as after the mistake has been made you
may never be ableto open thelines of communi-
cation with this youth. The opportunity is lost
at this point, which iswhy there is a great need
for thistraining.”

Aninter-agency approach must also play a
part, according to retired British Supt. Albert
Kirby.

Kirby wasthelead homicideinvestigator in
the James Bulger case which heightened the
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debate over children accused of seriousoffences
being tried as adults.

The two-year-old was found bludgeoned
to death near a set of railway tracksnear Liver-
pool in 1993. Two boys, age 10 and 11, were
convicted in an adult court of the murder after
the discovery of videotape footage that cap-
tured the boys abducting the toddler from a
shopping mall.

Kirby creditsthe co-operation between agen-
ciesand morethan 150 investigatorsin the case
with its successful outcome. Although police
were aided by technology and a final confes-
sion from one of the boys, the case was unprec-
edented in British law and protecting the chil-
dren’s rights was paramount.

Two teams consisting of two police inter-
viewers, lawyers and the boy’s parents were
present during questioning. Kirby shared his
interviewing techniques with participants be-
fore a closed session to the press.

He did comment that while the case emo-
tionally destroyed many investigators who
worked on the case, it made them better peo-
ple.

After years of watching criminals milk so-
ciety for dl it's worth, Kirby says he believed
thingswould never improve. Ironically, hismind
changed following the horrific details of James
Bulger’smurder.

“You have to start at the bottom of the
spectrum with children to save and prevent the
atrocities police deal with every day,” he says.

“If we can do anything
not to traumatize a child
whether they are a child

suspect, a victim or
witness - let’s do it.”

“1f you cannot go away from the atrocities that
happened here and build on it, then God help
usal.”

Canadian participants believe that inter-
agency co-operation isthe only future solution
to providing earlier intervention that can assist
children with the treatment and hel p they need.

WhileMike and BrendaNeuts believe their
son was somehow lost in the midst of apainful
inquest that centered on police conduct, the
symposium has been arevival of hisspirit. If it
does nothing else, they hope it will encourage
othersto carefor children.

“1f we can do anything not to traumatize a
child whether they are achild suspect, avictim
or witness — let's do it,” says Mr. Neuts. “If
we can do something good in theworld — let’s
do good for children. Not only our own chil-
drenbut all children.”

Thereisalong way to goto giving children
what they need but Kopinak says he is com-
mitted to finding the additional tools and re-
sourcesto aid in the fight. This means examin-
ing who will fund theinitiative, how standard-

ized training could be developed and how na-
tional attention can be brought to the issue.

“We have to review our ability to interact
with youth and recognize anew generation with
a different threshold of younger criminal mo-
tiveisupon us,” believes Kopinak.

Talks have aready begin with the Ontario
Police College about implementing new train-
ing intotheir curriculum and organizersare hop-
ing the Canadian Police College will also em-
brace the concept.

Sgt. Lou Morissette of the Canadian Police
College says their consideration “depends on
what nature the training takes on,” but agrees
“there is adefinite need out there.”

All that may be too little too late for Mike
and Brenda Neuts' son but the parents say the
positivity that has sprung from their tragedy
hasrebuilt their faith in people. They find cour-
age by holding on to one another and their son
Dane, now age 8.

“Werehash it every day. It's not something
that will ever go away,” Mr. Neuts says.

Heather Hamilton is a writer with the
Royal Canadian Mounted Police National
Communication Branch in Ottawa. For
more information on the Chatham Sym-
posium please contact Dave Wood, pro-
gram co-ordinator at (519) 352-1901 or
viae-mail at mwood@mnsi.net.

1999 Police Leadership Nominee

Leadership
Cadet program created by RCMP officer

Cst. Rick Sanderson, of
the James Smith First Nations,
is a 12-year member of the
Roya Canadian Mounted Po-
lice. Hispostingsin Saskatch-
ewan have included North
Battleford, Sandy Bay and In-
dian Head, as part of the First
Nation Policing Unit at Carry
the Kettle First Nations.

While stationed at Indian
Head detachment, Sanderson
had the responsibility for the
delivery of policing services
at Carry the Kettle First Na-
tions, whichislocated 30 km
south of Indian Head, Sask.
This First Nation is not unlike any other First
Nations struggling with high unemployment,
crime and alack of youth programs.

Sanderson realized that there was aneed to
establish some type of program or initiative to
address the inactivity and boredom of young
people on the reserve. The officer knew that
the youth of the community had little to keep
them occupied. They were constantly walking
around late at night and hanging out with nega-
tive peerslooking for something to do. In some
casesthey resorted toillegal activities.

Sanderson began a pro-active process of
consultation with community leaders, eldersand
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Cst. Rick Sander son

educational staff at the local
school. Through hisdaily con-
tact with the young people
Sanderson found there was a
need to provide the youth with
an activity inwhich they could
participate, set goalsand strive
to achieve them. There needed
to be an activity where disci-
pline, respect and achieving
godswerethemajor objectives,
whileensuring the programwas
fun and entertaining. The pro-
gram would ingtill self-esteem
and self-worth and prepare
young people for the difficult
choices of adulthood.

Under Cst. Sanderson’s leadership the
synergy of the entire community was put into
motion in the creation of the Carry the Kettle
First Nation Cadet Program.

The cadet program is founded on four key
aress,

« Physical fitness, through sports and drill.

« Socia awareness, through group and commu-
nity programs.

« Spiritual contact, through the involvement of
elders.

« Intellectual thought, through educational pro-
grams.

The youth of the community are involved

 al
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in community programs such ascreating acom-
munity garden and cleaning of community gath-
ering areas. They participate in work experi-
enceprograms, athletic activitiesand educational
programs.

Theprogram enjoyssuch agreat successthat
thelocal school hasoffered ahalf credit for those
youth that areinvolved in the cadet core. Some
crimes have decrease by morethan 50 per centin
thecommunity sincethe program waslaunched.

Elders and parents support and take an ac-
tive role in the delivery of the cadet program,
which helps to open new lines of communica-
tion. Thetrue winnersarethe youth of the com-
munity who are developing new skills and ex-
panding old onesto meet their needsand achieve
their goals.

Sanderson is currently working on devel-
oping and implementing the cadet program
throughout Saskatchewan. Through his hard
work and effort, Sanderson is truly making a
differencein thelivesof young peopleand com-
munities across the province.

Cst. Rick Sanderson was nominated for
the 2000 Police Leadership Award. To
learn more about the Police Leadership
Forum and the association’sannual award
contact Scott Bleecker at (613) 284-4500.
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Police force disbanded

The Tsewultun Police Service E—

was shut down in September after
five years of operation.

Thenative-run, British Colum-
bia force was seized of all equip-
ment and vehicles to pay a court
judgment of approximately
$120,000 following the wrongful
dismissal of Deborah Porter in
1997.

lain Mclver, Porter’s lawyer,
said his client was dismissed from
her five-year contract positionwith
the police service after being em-
ployed for nine months.

Porter, a native from Saskatchewan, had
been with the RCMP for nine years before be-
ing recruited with the Tsewultun Police Serv-
ice, Mclver said.

While not being ableto estimate how much
money the seized equipment would bring,
Mclver said it would be sufficient to cover the
awarded costs.

Porter, who is now working as an instruc-
tor at the RCMP training academy, said sheis
saddened by what happened to the Tsewultun
policeforce.

“That's not what | wanted to happen in
any way,” Porter was quoted as saying.

She added that she supported the project

Independent lawyers
to prosecute cops

Independent prosecutors will now handle
all cases involving Manitoba police officers
charged with criminal offences, the provincia
justice minister announced in September.

Gord Mackintosh told del egates at the Ca-
nadian Association of Civilian Oversight of
Law Enforcement conference that because
Crown attorneys work so closely with cops,
the public could perceive the relationship
might affect their ability to prosecute officers
objectively.

WhiletheLaw Enforcement Review Agency
handles hundreds of complaints against Mani-
toba police officers each year, a small number
end up in court.

Thejustice minister’ sannouncement comes
after two Winnipeg police officerswere set free
after being prosecuted by Crown attorneys
during the last year.

Review agency commissioner George
Wright said he supports the move to an inde-
pendent system.

Mackintosh also announced that the jus-
tice department will meet with police chiefs
and municipa officials in the next couple of
monthsto determineif thereis abetter method
of investigating officers charged with offences.

He said he'd like to implement a system
similar to thosein other parts of Canadawhere
apoliceofficer isautomatically investigated by
apolice service from outside the province.
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and that she still believesinit.

Jeremy Donaldson, the lawyer
representing the police service, said
that the board decided to stop op-
erations and turn policing back to
the RCMP.

Donaldson said the five-mem-
ber board did al that it could to re-
solve theissue.

“The problem is the funding
contained no component to deal
with lawsuits or lawyers' bills,”
Donaldson was quoted as saying.
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nothing.

“This whole thing could be turned around
tomorrow morning if provincia andfedera gov-
ernments ponied up approximately $170,000,”
Donaldson was quoted as saying.

Mclver also said it was a shame to see that
the federal and provincia governments had
bailed out on the police service when they ex-
perienced problems by not providing funding.

The Tsewultun Police Service was estab- . s
lished in 1995 and provided policing with five Community Policing Efforts.
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Interviewing skills can be taught

by LesLinder

Whilethe methods used by some crimi-
nalstoday are becoming more sophisticated
and forcing police agencies to adapt, there
isdtill one aspect of criminal behaviour that
hasnever changed: aliaristill aliar.

Discovering how an incident unfolded,
weeding through fal seinformation and mak-
ing suretheright people are brought before
the courts, isleft up to investigative inter-
viewers.

Det. Sgt. Gordon MacKinnon, a 32-
year veteran with Peel Regional Policeand
author of the book Investigative Interview-
ing, has been handling investigations since
the early 1970's.

Much like criminals and liars, investi-
gativeinterviewershave changed little over
theyears. Yet MacKinnon isquick to point
out that thisis not because of law enforce-
ment’sinability to keep up with changesin
crime.

“There simply hasn’t been too much of a
need to change how wedo our job,” MacKinnon
said. “ Spotting aliar today isthe sameasit was
hundreds of years ago.”

However, MacKinnon adds that there is
aways room for enhancements in developing
better interviewers with additional training.
Unfortunately, that training is not provided to
officersuntil they are much older because they
are already busy working on avariety of other
skills.

“There smply are not enough hoursin the
day to get these young officers learning inter-
viewing skills on top of everything else being
crammed into their heads.”

Theway interviewersaretrained today has
significantly changed from how it was done ear-
lier this century.

“ Aspiring young investigatorsweretrained
by veteran investigators with the force who
taught their pupils with their own tricks of the
trade and by having the student observe several
interviews,” MacKinnon said.

While MacKinnon says such methods did
indeed work in earlier eras, the best training
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today is provided to students with a course
giveninaclassroom.

Although training methods have changedin
the field with passing decades, several misin-
formed notions about interviewing have till
passed down to this day.

“There's a horrible misconception among
some people, particularly with the older ‘ dino-
saurs,” that investigative interviewing isan in-
herit trait and that it can’t be learned. Don't
buy into that, it isalearned skill that anybody
can pick up.”

MacKinnon saysthat anybody can become
good at interviewing through constant practice
and accumulating a good repertoire of life sto-
ries, parables and analogies that can be placed
into an interview to establish a connection and
trust with a subject.

“No doubt some people have anatural abil-
ity to talk; but that doesn’'t necessarily trans-
late into being a good interviewer. Thereisno
such thing asaborn interviewer. It isa science
and anybody can learn it.”

A case is made or lost by the interviewer
working onit; which iswhy having good inter-
viewers is of critical importance, MacKinnon
stressed. Without them, aninvestigation can be
jeopardized.

However, MacKinnon saysthat the advent
of the video camera has helped to change and
limit the chances of acase being jeopardized by
aninterviewer.

“Everything theinterviewer says and does
can be seen and it prevents that interviewer
from acting in away they might not normally if
the camerawasn’t there,” he said.

MacKinnon aso praised thevideo camera's
ability to show courts exactly what went on
during aninterview to remove any questionsor
doubt about the investigation.

The outcome of an investigation is also
greatly dependent on the preparation and back-
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ground work done on the subject before an

interview begins, MacKinnon added.

“There'sawaysachallengein dealing
with disgusting crimes such as child moles-
tation. You need to find an interviewer who
can put aside their human emotionsin that
scenario and find some way of appearing
sincere and making a connection with the
person.

“Someinterviewersare better than oth-
ersat handling particular situations.”

Thisiswhere problems can sometimes
occur among investigators, MacKinnon
says. Egos can comeinto play when acase
isgivento oneinvestigator, rather than an-
other.

“Investigators have big egos and want
to look good with a successful investiga-
tion. You have to put your ego on the shelf
and get the best person to solve the case.
That makes everyone look good.”

Unfortunately, this hasn’t always been
the case. MacKinnon points out that some-
times the competitive nature of investiga-

torscan cause problems. There have been some
high profile cases in the past, such as the
Bernardo trial, where interviews weren't con-
ducted theway they probably should have been,
MacKinnon says.

“We've learned hard lessons and we are
aware more than ever before to make changes
wherethey are needed.”

Investigators are frequently challenged and
criticized when they ask people difficult ques-
tions. MacKinnon saysthat aslong asthe ques-
tionsarefair, difficult questions- and even trick-
ery - are acceptable up to a point.

“Aslong asyou don't gotoo far withit and
ask yourself whether or not the questions you
are (asking) could cause an innocent person to
confessto an act they did not commit, itisthen
okay to use.”

Ensuring that interviewers do their job right
isal amatter of training, MacKinnon says. He
pointsout that training officersisexpensiveand
canbecomealogistical nightmare at timeswhen
the officer has to be taken off duty for studies.
However, he stresses that providing training at
anearlier stagein an officer’scareer isanimpor-
tant step in creating strong investigators.

The key to being a good investigator,
MacKinnon believes, is to remain focused,
open-minded and objective to every situation.

“WEe' re not thereto place blame or comeup
with theories and guess why a person commit-
ted acrime. All we need to do isfind out what
happened. Oncethat’sdone, our jobisfinished.”

Toregister for the Investigative I nterview-
ing course taught by MacKinnon at the
Response Trade Show in April, call (905)
640-3048. MacKinnon'sbook, Investiga-
tive Interviewing can be ordered through
the Blue Line Reading Library on page 39
or on-lineat www.blueline.ca.
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CASE LAW

Anonymous tip: Determining reasonable grounds
R.v. Kesselring (2000) (ONT. C.A.)

Oneof the central focuses of
policing isanalyzing aset of cir-
cumstances and determining
whether reasonable grounds ex-
ist. The difficulty of thetask in-
creases when the information is
received from an anonymousin-
formant.

No statute provides proce-
dura guiddlines. Instead, caselaw
needs to be researched to find
systematic procedures.

Inthiscase, acommon set of
circumstances were reported anonymously to
thepolice. A successful investigation followed.
The judgement, rendered by the Ontario Court
of Appeal, applies Supreme Court of Canada
guidelines and provides valuable investigative
procedural guidelines.

Offence
Cultivating marijuana

Circumstances

The police received an anonymoustip that
theaccused was growing marijuanain hishome.

Theinformant provided considerable detail
including:

« the names of the occupants of the house.

* aphysical description of the accused.

* adescription of the house.

* an approximate location of the house.

« the accused’s occupation.

« detailed information about the hydroponic
marijuana growing operation (that the grow-
ing operation was|ocated in the attic and base-
ment).

The informant was wrong about:

» the exact location of the house. The actual
house was nine houses away from the onethe
informant described.

« the details of the three vehicles owned by the
occupants of the house.

« the possibility that the accused was a college
teacher.

The police identified the actual house by
means of a CPIC search on the accused. Addi-
tionally, the police saw plywood covering two
basement windows and on two consecutive
days, condensation on a second floor window.

A search of hydro records by telephonere-
vealed that the accused’s house used almost 30
kilowatt hours per day more than during the
previous year, representing about two to three
timesmore el ectricity than another comparable
house.

A search warrant was obtained and ex-
ecuted. Marijuana was found and seized. The
accused was convicted at histrial.

Ontario Court of Appeal
The accused appeal ed to the Ontario Court
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of Appeal contesting thevalid-
ity of the search warrant by
arguing that theinformation did
not constitute reasonable
groundsfor issuing thewarrant.

The Ontario Court of Ap-
peal dismissed the appeal and
cited the following reasons:
« the standard for determining
whether reasonable grounds ex-
ist was set by the Supreme
Court of Canada, in R.v. Debot
(1989) and R.v. Plant (1993).
* the S.C.C. determined that the reliability of
an anonymoustip is dependent on the “total -
ity of the circumstances” and specified three
factorsin particular:
i) whether the informant’s

information was*“ compelling”.
ii) whether the informant was credible.
iii) whether the information

was corroborated by policeinvestigation.
the first test is to determine whether the in-
formation was compelling. In this case, the
information was sufficiently detailed to be
consistent with theinformant having beenin-

sidethe accused’shouse and having observed
the operation. The errors conveyed by the
informant were “relatively minor and did not
detract from the compelling nature of thetip
when viewed in its entirety.” The court con-
cluded that the circumstances reported con-
stituted compelling information.
the second factor, informant credibility, is
impossible to determine when the informant
isanonymous except by analyzing the subse-
guent policeinvestigation.
« thefinal test iswhether corroboration exists.

The condensation on one window and ply-
wood covering the other was consistent with
the reported location of the operation. Regard-
ing the hydro consumption increases, expert
opinion may be needed in some cases. In this
case, expert opinion was unnecessary because
the comparison evidence had “ some evidentiary
value.” Comparison samples must be “reason-
ably comparable,” otherwise the samples will
have minimal or no probative value. The court
concluded that corroboration existed.

At the conclusion of the three tests, the
court was satisfied that reasonabl e grounds ex-
isted to issue the search warrant.
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Priests or virgins didn’t tame the west

The Lacombe Police Service celebrates 100 years

by Gary Ledslie

“Priests or virgins didn’t tame the west”.
Thisquotewasdiscovered whileresearching the
colourful history of the Lacombe Police Service.
This year the Lacombe Police Service has the
digtinct honour of celebrating its Century of Serv-
iceto the people of Lacombe and area.

Lacombe islocated on Hwy. 2 in Alberta,
between Edmonton and Calgary. The commu-
nity is named after Father Albert Lacombe, a
pioneer missionary priest who is credited by
historians as “not only witnessing the transfor-
mation of awildernessinto three provinceswith
1.6 millioninhabitants, but played aleading and
sometimes vital part in its success”’.

RCMP Supt. Stu Rammage said Father
Lacombewas“known asthe great pacifier, help-
ing to bring law and order to the West.” In fact,
memories of Father Lacombe arewell noted in
the history of the Northwest Mounted Police.
Lacombeisalso the birth place of former Gov-
ernor General, Roland Michener.

The first settler in the area was a retired
member of the North West Mounted Police
named Ed Barnett in 1883. Barnett had just
served three years with the North West
Mounted Police when heleft Fort MacL eod on
August 17, 1881.

Although Barnett was only 23 when heleft
theforce he had amountain of storiesand events
that he could recall. One of those events that
was very much entrenched in Barnett’s mind
was when he escorted Chief Sitting Bull in the
summer of 1878 to the American border. Barnett
recalls that the last time he saw Chief Sitting
Bull he was sitting on a cayuse (American In-
dian pony) stretched as high as he could get,
roaring at the top of his voice and telling his
peopleto go quietly along and give no trouble.

Barnett first established the location by
building acabin and barn, which becameknown
as Ed Barnett's stopping house. Barnett was
given theland for serving his country with the
NWMP. Eventually hisfamily and friendsfrom
Ontario moved out and the community began
to grow. The stopping house then became
known as Barnett’s Siding.

One morning when Barnett was sitting on
his doorstep he could see in the distance about
20 mounted Indians from the Bob Tail’s band.
Barnett noted that they were wearing their war
paint and hewas concerned that they werelook-
ing for trouble.

He immediately put his four horses in the
cabin, astherewasagood chancethebravesmight
take them. Barnett then went outside to meet his
visitors as they lined up in front of his cabin.
Severd of the braves demanded food so Barnett
supplied them with some tea and tobacco.

As the pow-wow went on, the horses in
the cabin were making quite a noise moving
around so Barnett brought it to the attention of
the braves that there were enough men in the
cabin to defend his possession. The braves | eft
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THEVICTORIA HOTEL: Thissteplayed host toan unfor gettable July 4 celebr ation.

but not totally without incident as one of them
fired two rounds at Barnett's cabin.

In 1896, a small statured man by the name
of Bill Burris became the first overseer in the
community now known asLacombe. Burrishad
apparently been alawman in Georgetown, Colo-
rado before settling into the area. Some of the
duties of the overseer were to serve as council,
secretary treasurer, sanitary inspector and to
administer the affairs of the village including
policing. Eventually in 1900, with a thriving
population of 100 people the community hired
Roy Baine as their first town constable.

Oneof Baines' morelastingimpressions of
Lacombewas hisfirst July 4 celebration. Baines
had to respond to the Victoria Hotel, which
was overflowing with whiskey-soaked patrons
from south of the border.

The Victoria Hotel had a big street corner
entrance, which most cowboysfelt wasan open
invitation to ride their horses right into the bar
and order a beer. Unfortunately, on more than
one occasion ahorse would get its hoof lodged
between the brass rail and the bar and it was
adwaysan event to dislodgethewide-eyed beast.

On this occasion, Baines tried to evict the
patrons who wanted to make a lasting impres-
sion on the people of Lacombe. Eventually
Baines had to show hisauthority by pulling his
gun at which point the crowd threatened to hang
him. Bainesprudently remembered urgent busi-
nesselsewhere and | eft. Lacombe never did cel-
ebrate another July 4 weekend.

With the establishment of the Alberta Pro-
vincia Police the town requested a detachment
be built in Lacombe but till continued to have
itsown town constable. The Alberta Provincial
Policein Lacombefd| under “B” Divisonwhich
was headquartered out of Red Deer, Alberta.

Cst. Joseph H. Collett was one of those
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members who worked in Lacombe’s Detach-
ment and later joined the Royal North West
Mounted Police when they took over Alberta’s
policing responsibilities.

Upon leaving Lacombe Collett completed
34 years with the RNWMP. After his retire-
ment hereturned to Lacombeand at the age of 67
took ontheroll of chief of policein the commu-
nity for the next 12 years. Joseph Collett retired
from the town force at the young age of 79.

During the 1950's, nightshifts in the town
meant that thelone constable usual ly got picked
up by alocal taxi astherewasno policecar. The
constable and the cab driver would drive around
town keeping each other company. One of those
nights, Bill Healing who was operating a taxi,
remembers an incident involving a member by
the name of Archie Dorsey.

Dorsey wasvery new to the policing world
when he had the unfortunate task of bumping
into Smoky Jamison. Smoky used to drive his
tractor to town and park it behind the Mainline
Motors garage then would walk down to the
Adelphi Hotel where he would take on a snoot
full of whisky.

One night Dorsey confronted an obviously
drunk Smoky behind MainlineMotors. Dorsey
told Smoky not to get on the tractor but Smoky
did anyway. Suddenly, Smoky pulled a shot-
gun that had been hidden on the tractor and
fired acouple of shotsinto the air. Between the
shots being fired and Smoky revving the old
tractor Dorsey couldn’t get out of there fast
enough. Dorsey was on the force aweek before
he took early retirement.

Not having a portable radio back then was
overcome by the technology of the day. When
the member was out on patrol therewasaloca-
tion in town that he would pay a little more
attention to. It was a 25 ft. telegraph pole on
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the street side of the
Lacombe Hotel and
mounted high atop of that
polewas ared light.

When people in town
needed the assistance of the
police they would ring up
the local Alberta Govern-
ment Telephone operator
who would then switch on
thered light to summonthe
member on foot patrol.
When the member saw the
light on, he would phone
the switchboard and take
the information.

Apparently because of
the closeworking relation-
ship between the police
and AGT, it wasn't uncom-
mon for a member to run off with a switch-
board operator.

If amember required transportation up un-
til this point in history, they would either take
ataxi or use their own car. With vehicles be-
coming more popular amongst the citizens of
Lacombe, Chief Collett installed asiren on his
own vehiclein 1954.

Lacombe members have seentheir share of
high-risk incidents. One cold and frosty night
in the middle of winter, the Lacombe Rockets
hockey club had packed the arena with 3500
screaming fans. A lone constable was bundled
up in his winter attire out on foot patrol con-
ducting property checks.
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Creamery and seeing the
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own Colt 45 service re-
volver. Shaw had been is-
sued a .38 Special but the
barrel was bent and hewas
scared tofireit.

Unabletofind how the
culprit got inside, Shaw
decided to use the front door which he opened
with his shoulder to the surprise of the would-
be felon. By the time Shaw gained entry, the
culprit had his arm deep inside the safe.

Obvioudly surprised by the officer’s sudden
appearance, the culprit removed his arm and
charged the member. Shaw raised his weapon
and fired in the direction of the advancing felon
who promptly turned tail and ran. He fired two
more rounds but missed and instead the rounds
struck a stainless stedl vat used to store many
galonsof cream, causing quiteamess.

Within hours the 36-year-old suspect was
captured while en route to Edmonton and had
to be treated for a bullet wound to the ankle.
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Steven Bartosh, of no fixed address, ultimately
received 18 months in the Fort Saskatchewan
jail. The Lacombe Police Department received
praisein thelocal paper for ajob well done.

Through many changes in the provincia
policing landscape over the past century, the
members of the Lacombe Police Service prided
themselves on always getting the job done.

They did not always have the best equip-
ment, sufficient human resources, or even the
proper training, but they always rose above
their limitations and earned the respect of the
community through their perseverance and de-
termination.

From its proud and sometimes colourful
past, the Lacombe Police Service has evolved
into a modern force serving a community of
10,000 residents. Today, the service consists of
12 sworn members, two auxiliary members, 11
full and part-time civilian support staff.

The service houses the regional 911 centre
which dispatches police, fire and ambulance to
the region of some 25,000 people. From the
rotating red light to modern communications;
from cab rides to calls to amodern fleet of po-
licevehicles, the Lacombe Police Service prides
itself on blending tradition with technology and
isconsidered aleader intoday’sworld of polic-

ing.

Cpl. Gary Ledlieis a 25-year veteran who
has spent 17 yearswith the Lacombe Police
Service. He can be reached at (403) 782-
3279.
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Evil Never Sleeps
Reviewer: Mary Lymburner M.Ed.

Evil Never Seeps, the new thriller by the
expert international crime investigator, Toronto
police Staff Sgt. K.G.E. (Chuck) Konkel, is full
of the gritty details of real-life experience.

Set in the Mexican Sonoran Desert, Evil
Never Seeps is the story of Miguel Fuentes, a
police officer of high integrity who, after com-
ing too close to exposing official corruption,
finds himself in a dead-end job as the chief of an
incompetent police station of bribe-takers.

That is until abomb explodes at alocal flea
bag motel. Four gridly corpses need to be iden-
tified, and in the course of the investigation two
plastic bags containing high-grade heroin are
discovered in the car of one of the dead. To
further complicate his life, Fuentes' ex-partner,
now a powerful police dime broker, enters the

Forty Mile to Bonanza
Reviewer: Morley Lymburner

Jim Wallace has doneit again. In histhird in
a series on the history of the Royal Canadian
Mounted police entitled Forty Mile to Bonanza
Wallace accomplished what he does best. Tell it
like it was and tell it without complications or
political bias. He has created a work of litera-
ture that captivated my attention from begin-
ning to end.

Adding to his successes from two previous
books in this chronology, A Double Duty and A
Trying Time, Wallace produced a book that re-
veals some of the true realities faced by Canada
during the Yukon Gold Rush era of 1897. The
difference in Wallace's book Forty Mile to Bo-
nanza from official history texts is that he tells
the story from the perspective of a historical
enthusiast with a hungry audience.

This book does not shy away from the reali-
ties of a young federal police service trying not
only to gain maturity but to even exist at all.
Buffeted between a tough job and even tougher
politics in Ottawa, the day to day life of the
officers was one that could make or break them
as individuals. These officers signed up for ad-
venture and perhaps even a sure shot at finding
their own personal Bonanza. For many it was
one way to get to the Yukon under the protec-
tion of the Canadian government just to see if a
‘mother-load’ was really awaiting them. And a

BOOKS

scene, orchestrating an inquiry that
moves like wildfire from asmall-time
drug deal to the theft of a top-secret
U.S Air Force computer. If this so-
phisticated killing machine falls into
the wrong hands, even the most
powerful man on earth is no longer
safe. Fuentes is abruptly plunged
into a deadly contest played out be-
tween the Mexican Secret Service,
the PRI and the U.S. Air Force Of-
fice of Special Investigations.
Chuck Konkel was born in Rot-
terdam, the Netherlands. He holds a
Master of Arts degree in International Relations
and speaks several languages. He served as an
inspector in the Royal Hong Kong Police and
has become one of North America's leading ex-
perts in Asian crime. Konkel has won medals
for bravery and outstanding police work, has

lectured at the FBI Academy in
Quantico and the National Police
Academy in Poland.

Although Konkel has never
worked in Latin America, his expe-
riences help to give the reader a
glimpse of the corruption that can
exist and this book permits the im-
agination to take over. Thisisamas-
terfully crafted yarn of foreign ad-
venture and intrigue as seen through

acop’'s eye.

| Konkel’s first book, The Glo-
rious East Wind, a political thriller
about the Royal Hong Kong Police Force was
published to rave reviews in 1987. His next
novel, he says, will be set in the immediate af-
termath of the Second World War, and his hero
will take on Nazis, Soviets and the Western
Allies.

few wasted no time in scurrying down =
the Klondike after their arrival. p
Alluring stories of gold nuggetsin H 2

| e
the creeks and rivers of the Yukonwere | 5 %0 j*“"

no doubt tempered by the redities of a
hostile climate and geography. Cou-
pled with this was the passage through
some of the roughest American fron-
tier towns in existence. Towns where
alife was only worth what you carried
in your pockets or on your back and
little else to stop it being taken. Sur-
viving thisleve took youinto truefron-
tier tough geography of mountains and
westher conditions that would see you through a
short hot summer into a frozen wilderness of mi-
nus 50 in a matter of weeks.

Forty Mile to Bonanza describes the origi-
nal deployment of the North-West Mounted
Police to the sparsely settled Yukon, prior to
major discoveries of gold, to implement Cana-
dian Sovereignty in the territory where the
boundary with Alaska was being disputed. It
then describes how a relatively small number of
officers coped with the rush of gold seekers to
the Klondike.

Being the only representation of Canadian
authority in this wild untamed territory meant
officers were called upon to do amost every-
thing necessary to ensure safety and sover-
eignty. They collected taxes at the borders, es-
tablished town sites, carried the mail to the
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sourdoughs, collected royalties on
the gold and captured the gold be-
| ing smuggled out. They were re-
sponsible for health and sanitation
« inspections and were required to en-
sure the suitability of those enter-
ing the Territory to endure the trek
ahead of them. While establishing
these varied tasks officers had to
build their own facilities and ensure
their own survival.

Wallace writes glowingly about
thelarger than lifefigureof Sam Stedle
and his leadership qualities that in-
spired the officers under his command. Steele
was essentially the manifestation of the Cana-
dian Government when he first arrived. Respon-
sihilities ranged from Post Master to Health In-
spector to Judge. It is difficult to imagine a more
suitable candidate for such a huge undertaking.

Wallace's latest book is a must read for the
Mountieofile and almost anyone else for that
matter. The book has a good index and aso lists
the names of every officer who served in the Yu-
kon. It is a captivating account of the early years
of Canadd's national police service and is most
certainly written without fear or favouritism.

Both books will be available soon in Blue Line’s
Reading Library. Order these books now in time
for Christmas.

GALA
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THE BLUE LINE FORUM

The voice of law enforcement on the Internet

Ever wonder if it would be possible to ask
a question or make a comment that could be
read by everyone in the country... or even the
world? Blue Line Magazine now hasthat capa-
bility at your disposal with the introduction of
TheBlueLine Forum. Through thisforumwe
hope to be providing you with a sort of barom-
eter of the state of law enforcement in Canada.

Thisexperimental serviceisnow available
by going to www.blueline.ca and clicking on
The Blue Line Forum's button supplied on the
home page. From here all you have to do is
register.

Registration consistsof anameor “handle’
you will be known by, a valid return e-mail
addressthat can bekept confidential if youwish
and a password of your choosing. Other infor-
mation may be given but it is not required.

Asin any new concept or project there are
bound to be some growing pains and manoeu-
vring to best determine the direction it should
betaking. But much asaduck learning to swim
you can accomplish very little by staring at the
waters and planning how it is to be done. You
have to get into the stuff and start splashing
around. Thebest part of the Blue Line Forumis
that the users can determine which way it isto
be taken by posting suggestions of their own.

Users of The Blue Line Forumwill be in-
troduced to 17 topics which focus on various
interest levels of law enforcement. Blue Line
Magazine hasrecruited some of Canada’s most
knowl edgeabl e peopleto be moderators of each
of the forums. These people will be the “ref-
erees’ and facilitatorsfor their forums. Hereis
a rundown on the categories and an introduc-
tion to the moderators.

Police Management

Robert Lunney - ended a 44-year police
career in 1997. For thefirst 21 years he was a
member of the RCMP and retired in 1974 as a
superintendent. He then spent 12 years as chi ef
of the Edmonton Police Service and another three
years as commissioner of protective services
for the City of Winnipeg. The next seven years
hewas Chief of the Peel Regional Police. Heis
currently semi-retired and a regular columnist
with Blue Line Magazine.

Technology

Tom Rataj isan active police officer with
the Toronto Police Service with akeen interest
in technology asit relates to the officer on the
street. Tom has a wide background in police
work and has worked with patrol, traffic, in-
vestigative and planning branches of the To-
ronto Police Service over the past 18 years.
Tom has been Blue Line Magazine's Technol-
ogy editor for the past eight years.
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THE BLUE LINE FORUM

Tha voice of law anfercamems cn the =temei

Communication Skills

Terry Barker is an author and consultant
with worldwiderecognitioninthefield of com-
munication skills. Terry is the author of Boss
Talk, a book on supervisory communication
skills, and The Five Minute Police Officer, a
book that teaches officers how to communicate
effectively with the public and co-workers.
Terry has instructed at numerous police acad-
emies around the world and is presently work-
ing with Dalhousie University's Henson Col-
legeinthe Police Leadership section.

Firearms

DaveBrown isafree-lancefirearmsinstruc-
tor and consultant from Winnipeg. For over 15
years he has trained police, military and secu-
rity officersin tactical firearmsuse and tactical
shotgun handling. He was an advisor and con-
sultant to the drafting of the Canadian Firearms
Registration legidation. Heisaso atactical fire-
armssafety officer for thefilmindustry in Mani-
toba. Dave has been aregular contributor, cor-
respondent, and Tactical Firearms Editor for
Blue Line Magazine for the past eight years.

Case Law
Gino Arcaro is a Law Professor with
Niagara College and currently head of the Law
Enforcement and Security section of that insti-
tution. Formerly with the Niagara Regional
Police Service, Gino haspublished severa books
on the subject of drinking drivers, and currently
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two new books Criminal Investigation - Form-
ing Reasonable Grounds and Basic Police Pro-
cedures. Gino has been Blue Line Magazine's
Case Law Editor for the past ten years.

Police Leadership

Terry Anderson possesses a Ph.D. in ad-
ministration management. Dr. Anderson received
his street level education with the Vancouver
Police and has since become an academic with
considerable background and experience. Heis
the author of Transforming Leadership (1992)
and more recently Every Officer Is A Leader
(2000). He is also an active member of the Ot-
tawa-based Police Leadership Forum.

First Nations Policing
Glenn Lickersiscurrently the Chief of Po-
licefor the Six Nations Police Servicein Ontario.
Hehasbeeninthisposition for the past 15 years
and formerly spent seven yearswith the RCMP.
He is currently the Vice President of the First
Nations Chiefs of Police Association.

Use of Force

Joel Johnston is currently a sergeant with
the Vancouver Police Emergency Response
Team. Joel hashad considerable experienceand
training asause-of-forceinstructor and hasbeen
a regular contributor to Blue Line Magazine.
John M cK ay will co-moderate thisforumwith
Joel. Johnisan experienced trainer, operational
police officer and expert witness. Heis a 27
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year member, former RCMP Depot I nstructor,
Vancouver Police Control Tactics Instructor,
Crowd Control Unit Commander, SWAT Team
Leader, and currently Sergeant with the VPD
Education & Training Unit.

Women in Policing

Amy Ramsey iscurrently amember of the
Ontario Provincial Police and was previously a
member of the Peel Regional Police. Sheisthe
author of several books including The Police
Officer'sGuideto Impaired Driving and Aguide
to Police Procedure. Sheiscurrently president
of the Ontario Women in Law Enforcement
Association and an active participant in the In-
ternational Association of Women Police.

Labour Relations

Tony Lamotheis a Director with the On-
tario Provincial Police Association’s Board of
Directors. Tony has been a member of the On-
tario Provincia Policefor 19 years. Hehasbeen
actively involved in the Ontario Provincial Po-
lice Association for anumber of years. He has
held numerous Branch Executive positionsand
is presently the Editor of the O.P.P.A.
newsmagazine Beyond the Badge and sits on
many OPP/OPPA partnership committees.

Automotive
Moderator not selected as yet. Temporar-
ily it will be moderated by Blue Line Maga-
zine’'s Dave Brown.

Education & Training

Richard Parent is an 18-year member of
the Delta Police Department and a former in-
structor with the Justice Institute of British
Columbia. He is currently a Ph.D. candidate
with Simon Fraser University and has been a
author and co-author of numerous policy and
procedures manual in current use by many po-
lice services. He is a co-author of the recent
book Canadian Police Work.

Ethics

Bob Fitches is a retired Superintendent
from the Ontario Provincial Police and the co-
founder of Magna CartaTraining Inc. Thisisan
organization that is dedicated to providing po-
lice servicesboards, policeleaders, police offic-
ersand civilian employeesat all levelswith the
information and tools they require to ensure a
level of ethical excellencein their organizations.
Co-moderating with Bob will be Robert Lunney
and John Kousik, retired Chief of the Windsor
Police Service.

Traffic Initiatives
Moderator not selected as yet. Temporar-
ily it will be moderated by Blue Line Maga-
zine's Publisher, Morley Lymburner, who has
had over 20 years of experiencein al fields of
traffic enforcement and investigation.

Planning & Research
Moderator not selected as yet. Temporar-
ily it will be moderated by Morley Lymburner
whoisa 12 year associate member of the Inter-
national Association of Police Planners.
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Clothing & Equipment

Tricia Rudy is currently the president of
Virtual Depot Inc., a company that acts as a
broker between buyersand sellersof policeand
security surplus equipment. Tricia has worked
for over ten years in the garment and body ar-
mour industry in Canada. Sheisalso an experi-
enced consultant regarding Request For Pro-
posal specificationswriting and research.

A Word About Moderators

Moderators control individua forums. They
can edit, delete, or prune any posts in their
forums. If you have aquestion about a particu-
lar forum, you should direct it to your forum
moderator.

Considering thereal -time nature of thisbul-
letin board, it is impossible for us to review
messages or confirm the validity of all thein-
formation posted. Please remember that we do
actively monitor the contents of posted mes-
sages but are not waysableto do soinacom-
pletely thorough manner. We do not vouch for
or warrant the accuracy, completeness or use-
fulness of any message. The messages express
the views of the author of the message, not
necessarily the views of Blue Line Magazine.

Any user who feelsthat aposted messageis
objectionableisencouraged to contact usimme-
diately by e-mail. We havethe ability to remove
obj ectionable messages and we will make every
effort to do so, within areasonabletimeframe, if
we determinethat removal is necessary.

Please note that advertisements, chain let-
ters, pyramid schemes, and solicitationsarein-
appropriate on this forum.

Editing Your Posts
You may edit or delete your own posts at
any time. Except for the forum moderator or
the bulletin board administrator, no one else
can edit your post. A note is generated at the
bottom of each post that is edited so that every
one knows when a post has been edited.

Searching For Specific Posts
You may search for specific postsbased on

aword or words found in the posts, user name,
date, and particular forum(s). Just click on the
“search” link at the top of most pages. Note:
announcements are not included in the search
returns.

E-mail Notification
If you create a new topic, you have the
option of receiving an e-mail notification every
time someone posts a reply to your topic. Just
check the e-mail notification box on the “New
Topic” forum when you create your new topic,
if you want to use this feature.

The Daily Active Topic List

Whenyou visit thisbulletin board, youwill
seealink at thetop of thelist of forums called
“Daily Active Topic List”. Clicking on thiswill
provide you with a list of topics in all open
(non private) forums that have been posted to
that day.

Private forums

Private Forums will be set up in the future.
Thesetopicswill beclosed and avail ableto veri-
fied persons only and will cover topics of apro-
fessiona special interest. If thereareany groups
or topics you feel could be included in such a
forum you are encouraged to contact the pub-
lisher at e-mail bluelinepublisher @home.comor
phone 905 640-3048.

Thereare many other capabilitiesand rules
of interest and amore completedatabaseisavail-
able on the Forum itself.

LesLinder is Blue Line Magazine's News
Editor and the Forum’s Technical Janitor. If you
have concerns or comments of a technical na-
ture you may contact him at e-mail:
bluelinenews@home.com. If you would liketo
become a moderator of an existing or new fo-
rum contact Morley Lymburner at e-mail:
bluelinepublisher @home.com.

We encourage you to participate by read-
ing, asking, answering and telling. The BlueLine
team of moderators and technicianshaveworked
hard to set thisservicein place. Itisyour forum
and Blue Line Magazine is proud to be able to
present it to you.

| DON'T CARE

The X-Spurt

by Chad Irvine

WHAT ANYONE SAYS
EXTERNAL CARRIERS
AREN'T THAT NOTICEABLE !

—
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BLUE LINE CLASSIFIED

Blue Line’s Classified advertisements are a free service to law enforcement agencies and related personnel support groups. Other persons or organiza-
tions may place their notices in this section at a price of $50 per insertion up to 25 words. Pre-payment by Visa, MasterCard or Cheque only please. Send
information and pre-payment to: 12A-4981 Hwy. 7 East, Ste. 254, Markham, ON. L3R 1N1 or Fax (800) 563-1792 or E-mail to bluelinesales@home.com

Up-Coming Events

November 6 - 8, 2000

Canadian Critical Incident As-
sociation Seminar

Niagara Falls - Ontario
Includes daily refreshments, full
buffet lunch, hospitality suite, ca-
sino night. Free parking available.
Room rates guaranteed until Octo-
ber 5, 2000. Please call 1-800-263-
7135 to make your own reserva-
tions under the CCIA.

November 11 - 15, 2000

107th Annual International As-
sociation of Chiefs of Police
Conference

San Diego - California

For more information on this an-
nual conference, whichisregularly
attended by police chiefs, senior
law enforcement officials, exhibi-
tors and other police executives
from morethan 100 nations, call 1-
800-THE-IACP.

November 13, 2000

Stolen Vehicle's Seminar
Oakville - Ontario
Thisseminar, hosted by the South-
ern Ontario Law Enforcement
Training Association, will cover
topics including stolen vehicle
trends, VINs and preventative pro-
cedures. Contact Sean Baker at
(905) 878-5511.

November 29 - December 2, 2000
Third Annual CALEA
Conference

Burlington - Vermont

For more information on the Com-
mission on Accreditation for Law
Enforcement Agencies’ annual mest-
ing call (800) 368-3757.

January 22 - 26, 2001

February 19 - 23, 2001

Ice Rescue Trainer Program
Toronto - Ontario

The Toronto Police Marine Unit
will be offering this five-day pro-

gram to all EMS personnel. For
further detailson the program con-
tact Sgt. Steve Henkel at (416)
808-5800.

March 19 - 23, 2001

15th Annual Forensic Identifi-
cation Seminar

Toronto - Ontario

This seminar, hosted by the To-
ronto Police Service, will include
lectures, workshops and a trade
show. The theme of this year’s
event isforensics in the new mil-
lennium. For more information
contact Anna Ferrari (416) 808-
6876.

April 24 - 25,2001

Response 2001

Markham - Ontario

Blue Line Magazine'sfifth annual
trade show isthe perfect venueto
test, review and purchase prod-
ucts and services. This show is
open to al law enforcement per-

sonnel. To register for Response
2001 call (905) 640-3048.

April 24 - 25, 2001

Blue Line Symposium
Markham - Ontario

Have your personnel take advan-
tage of two specialized courses.
Thefirst course will cover critical
incident stress management, basic
group crisisintervention, CISD and
defusing and demobilization. The
second coursewill cover investiga-
tiveinterviewing techniques. Please
reserve your space by Jan. 15.
Contact (905) 640-3048.

April 30-May 11, 2001

May 28 - June 8, 2001

Level One Coxswain Course
Toronto - Ontario

Back by popular demand, this 10-
day program boating course isfor
al levels of law enforcement per-
sonnel and support staff working
with law enforcement. Contact Sgt.
Steve Henkel at (416) 808-5800.

The need for maximum hearing protection for training is of

paramount importance. Howard Leight Industries, the leading
innovator in hearing protection products, has developed a full
line of products exclusively for law enforcement.

INSIST ON HOWARD LEIGHT!

HOWARD LEIGHT INDUSTRIES
A Division of Bacou USA Safety, Inc.
7828 Waterville Road

San Diego, CA 92154

Tel: (800) 327-1110

Fax: (800) 322-1330
www.howardleight.com

LEIGHT

st HEARING PROTECTION
November 2000 36 BLUE LINE MAGAZINE



Introducing the Heartstart FR2
Semi-Automatic External Defibrillator
The next SMART Biphasic™ tool for First Responders in the fight against SCA!

We know how tough conditions can be. The Hearnstart FR2 defibrillator is tougher

ity evervthing the successful Heartstart FR b and more! More battery life,
improsed screen, enhanced data card and more, Al a8 4.7 very' rugited pounds,
ind though (s tough as nails, its patented SMART Binhasic wavelorm s the
most patient-friendly technology available today

Call 888-523-7325 today!
Because there's life after defibrillation.

Beought to you by Lavedal in aliance with Agilent Technologies,

Laerdal
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THE BACK OF THE BOOK
More tales from Club Fed

by Robert Stevens

The first time | became aware of “Club
Fed” and the absolute popularity of federal pris-
ons over their provincial counterparts, was
about six years ago.

| was present in a downtown courthouse
when a female with an assaultive record was
convicted of another rather serious assault. At
her sentencing, where shewas still in custody,
she remained calm until she heard those fate-
ful word from the judge: “Two years less a
day”.
Then she began to act very badly. The re-
mainder of the sentencing waslost in atorrent
of epithets and curses until she was ordered
removed from the court. The female court of-
ficer had to removethe convicted woman forci-
bly from the courtroom to return her to the
cels.

On her way back to the cells, pandemo-
nium broke out as the prisoner laid a fearful
ABH assault on the court officer before other
officers could cometo her aid. Police had to be
called at onceto lay new chargeson thefreshly
convicted woman.

And, her reaction?

She could not have been more delighted.
Things went exactly to plan.

Now, instead of serving practically all of
her two year sentence in a less user friendly
provincial institution, (all sentences under two
yearsare served in aprovincia institutein On-
tario) shewould, after being found guilty of the
new charges, be amost assured of going to a
federal correctiona institute and serving less of
alonger sentence than she would have had to
serveof her “twoyearsless
aday”.

In addition, shewould
be ableto minglewith her
prison palsin amore per-
missive atmosphere than
would ever be possiblein
aprovincia placement. In
other words - “Club Fed,
herel come!”

| wasreminded of this
phenomenon recently
when the newspapers ran
pictures of everybody’s
favouritegal pal doing hard
time at Club Fed. In fed-
eral prison terms, we are
speaking of Miss Karla
Homolka, who was so re-
cently inconvenienced in her daily routine of
exchanging hair and beauty tipswith thegirlsat
Joliette Prison.

In order to put on a show of toughness,
her keepers (to offset thisrather revealing pub-
licity) decided that atrip to Saskatchewan was
in order for some sort of trumped up assess-
ment.
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Thiscertainly did not figureinKarla'splan,
but it does portray the feds as tough on crime.
Believeit if youwill.

Scott Newark doesn’t.
He was the first to draw
our attention to another bit
of federal legerdemain.

Mr. Newark is special
counsel to Ontario’s Office
for Victims of Crime.
Leaked memosrevea that
Correctional Services
Canada is forging ahead
with a 50/50 spilt in per-
sonssarvingtimeinfedera
institutes, that is, 50 per
cent imprisoned, 50 per
cent paroled.

The National Parole
Board, thoselong suffering
folks who put on a posi-
tive spin where they can, will no doubt try to
lend credence to this mish mash.

Believed to be a brainchild of former pris-
onsboss Ole Ingstrup, thisarbitrary 50/50 split
hasthetaint of those who would prefer to abol-
ish federa correctional institutes altogether as
just too offensive to the Charter of Rights and
Freedoms.

The absurd 70's are alive and well in Ot-
tawa where aging flower children continue to
reign. Mr. Trudeau, your legacy is safe.

Three specific methods of early releaseare
employed to artificially expand the numbers of
serious offenders turned out onto the streets,
having nothing whatsoever to do with the merit
or logic of theindividual case.

Those methodsinclude
unescorted temporary ab-
sences, day parole and full
parole.

And sure enough, pa-
role releases from federal
prisons increased 24 per
cent over the past three
years, National Parole
Board statistics reveal.

The dramatic rise saw
a 41 per cent jump in
unescorted temporary ab-
sences, a 31.5 per cent
hike in day paroles and a
14.3 per cent increase in
full paroles. At the same
time, revocations of full
paroleesfor breach of con-
ditions decreased to 14.3 per cent from 19 per
cent.

Thereisaphilosophical battleraging. There
arethose “hang ‘em high” or “throw away the
key" advocates who would punish all criminal
offenders in a manner that would ensure they
would not repeat their crimesand thenthereare
those who would abolish not only corporal and
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capital punishment but also abolish imprison-
ment for criminals.

The vast majority of public opinion, not
surprising, resides some-
whereinthemiddle.

There are valid rea-
sons for incarcerating
criminal offenders and
they don’'t all dwell on
“corrective” measures for
the benefit of the accused.
Retribution does and
should play a part, espe-
cially in heinous capital
crimes.

The public has aright
to expect that those who
would destroy other lives
so wantonly and heart-
lessly will pay a severe
price. This, toacertain seg-
ment of the population, is indeed a deterrent,
and aworthy one.

The National Parole Board's annual per-
formance report for the 1999-2000 operational
year said parolee convictions for violent of-
fences dropped almost 22 per cent over thelast
three years.

Exactly what set of determinantswould pro-
ducethat result? Surely that isasubjectivefind-
ing, relying more on the numbersand categories
of persons released than it is a reflection of re-
formed attitude on the part of violent persons.

So many times, and for so many reasons,
statistics are “cooked” to produce a pre-deter-
mined and desirable outcome. One often need
not read far into a statistics-laden government
policy pieceto see where they wish to take the
reader, and public opinion aswell.

Critics say former prisons boss Ole
Ingstrup’s controversial three-year old plan to
attain a 50/50 split between imprisoned and
paroled convictsisresponsiblefor theincreased
releases and the drop in detentions.

Worth noting is the fact that we are speak-
ing about the most violent prisonersin the sys-
tem. An accused who winds up in a federal
prison isabsolutely doing serioustime for seri-
ouscrime, invariably involving much violence
or sexual violence.

Provincial institutes house many thousands
of convicted felonsdoing timefor lesser crimi-
nal incidents, the kind handled more routinely
by police officers from coast to coast. These
result in a convicted person serving two years
lessaday, in aprovincial institute.

Mr. Newark makes the point that convicts
are being released to meet artificial, pre-deter-
mined numerical targets. Mr. Newark knows
his subject well. The last words should be his.

“The most disturbing part is the reduction
of referrals for detention - we're dealing with
the worst of the worst here.”

Amen.
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Described as a “Paper
Police College”, this
unique and comprehen-
sive Canadian text book is
designed toinstruct youin
theworkings of the Crimi-
nal Code of Canada in a
logical, easy to read fash-
jon.

(23) $29%

Police officers are seekers
of truth and facts. Thisbook
will help officers to inter-
view people with the ulti-
mate goal being to identify
the guilty party in an ef-
fective manner, consistent
with the requirements of
any tribuna or court.

Ul Alaennmni fe

@ $24.95

THE BLUE LINE READING LIBRARY

minufe
police
officer

(3) 8%

Advanced material ideal
for academy and depart-
mental training programs
and for all law enforce-
ment officers. This very
real-lifebook will not only
teach you about the “Tac-
tical Edge” itwill helpkeep
you on it.

(4) $48%

Tactics for armed encoun-
ters. Positive tactics de-
signed to master real-life
situations. Thisbook deals
with tactics police officers
can employ on the street
to effectively use their
own firearms to defeat
those of assailants.

This book covers the first
decadeinthehistory of the
North West Mounted Po-
lice, 1873-1883, adecisive
period in the history of
Western Canada. The book
examinesthe beginning of
the force and the difficul-
ties it faced.

< From legendary Sam Steele
to Nelson Eddy in Rose Marie.
From the Great March West to
the Musical Ride, the Mountie
shines as an image of strength,
courage and the Canadian way.
A must read for RCMP mem-
bers of those interested in the

force.

» Thisbook effectively bridges
both the theoretical and practi-
cal aspects of police work. It
surveys current research and
policy to examine the structure,
operation and issues facing po-
licing in the 1990s and the ap-
proaching millennium.

William McCormack, a
former Toronto police
chief, relates some of the
city’s most famous mur-
der cases. The reader is
taken directly into the in-
ner circle of each investi-
gation, where the murder-
er's steps are traced.

@ $14.70

“The ability to deal with
the public in al its forms,
moods and temperament
with a ‘System’ allows
even experienced officers
to feel anew confidence.”
Give Terry Barker's“Sys-
tem” atry, it will prove to
be a valued tool.

From the author of the
Court Jesters series
comes a hilarious collec-
tion of real-lifetalesfrom
those who battle crime.
Stupid crooks, copswith a
sense of humour, incidents
gonewrong - thisbook has
itall.

@ $17.95

Written by the author of
The Five Minute Police
Officer, thisbook isamust
read for anyone looking
toward a managerial level
career. Thisbook hasbeen
evauated by collegetrain-
ing staff and psychologists
around the world.

IMPAIRED
Forn?r%l%g%ﬁable

Grounds

GINO ARCARO

(12) 2100

Thisbook isacomprehen-
sive study of Canada’'s
drinking driver laws. Ex-
cellent resource for police
officers, prosecutors or
anyone interested in the
administration of laws to-
ward drinking drivers.

The sequel to A Double
Duty, thisbook coversthe
1885 North-West Rebel-
lion. Therole of theMoun-
ties has been down-played
by historians, but this
doesn’t dojusticeto the of -
ficerswho battled at Duke
Lake, Loon Lakeand more.

e L W Wiy

$200 Faxed

o
$100 Mailed

» BlueLineMagazinehasbeen
the officer’s choice for law en-
forcement news, features and
information for more than 10
years. The magazine's 10 an-
nual issues cover topicsinclud-
ing firearms, private policing,
communications, training, com-
puter technology, and forensics.

This book takes you along
for the ride as a 12-year
veteran of the Vancouver
Police Department de-
scribes some of his most
interesting calls. Thestories
will help you understand
what it's like to work Van-
couver's high-crime areas.

<« Filled with up-to-date, de-
tailed newsfrom coast-to-coast,
BlueLine News Week isamust
for al law enforcement agen-
cieswho want to stay informed.
All 52 weekly issues can be de-
livered to you by fax or mail.

36895
The main concepts of Tac-
tics for Criminal Patrol
states that “vehicle stops
are golden opportunities
for unique field investiga-
tions which ... can lead to
major felony arrests.” For
officers who want to stop
smugglersin transit.

¥ [XFFICER

il

Thisbook, reviewedinthe
Jan. 2000 issue, responds
to the need for a compre-
hensive leadership devel-
opment model for the edu-
cation and training of po-
lice, justice and public
safety supervisors, man-
agers and front line offic-
ers.
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ELIMINATOR2®

Waterproof & bloodborne pathogen resistant

Your job is to fight crime, not the elements. Snow, rain, mud
and chemicals from an accident site are no match for
ROCKY® Eliminator2® boots with CROSSTECH®
footwear fabric. Keeping you protected,
CROSSTECH?® is waterproof and

bloodborne pathogen and common

chemical resistant. Combined with 600
grams of Thinsulate™ Insulation for added
warmth, ROCKY® Eliminator2® boots give you
the confidence to take control of the day.

For your nearest dealer, call 1-800-421-5151.
www.rockyboots.com

ROCKY" Shoes and Boots, Inc. * 39 East Canal Street *» Nelsonville, OH 45764
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Available at: R. Nicholls Distributors Inc.
2475 De La Province * Longueuil, QC J4G 1G3 SHOES AND BOOTS, INC.






