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Officers who patrol remote cottage coun-
try by snowmobile get a foretaste of things to
comewith thismonth’s cover shot of two mem-
bers of the Ontario Provincia Police.

Chrydler'sIntrepid police package garnered
alot of attention on the floor of the Interna-
tional Association of Chiefs of Police show in
Toronto. Technology columnist Tom Rataj
takes alook at the first Chrysler Cruiser since
the '80s in his article, which begins on page
seven. But Chrysler has been building police
cars since the 1930s — so we take alook back
at some Mopar classics, beginning on pagenine.

New federal legislation, scheduled to be
passed this month, gives police extrapowersto
investigate suspected terrorists. Some experts
say the changes could threaten civil liberties
and advise police to use caution. Kathryn
Lymburner’s story is on page 12.

If recent events have been getting you
down, you may want to consider joining the
‘Secret Society of Happy People,” which en-
courages people to talk more about happiness
and tries to discourage ‘ parade rainers.” That
story is on page 13.

Although turbine engines attract a lot of
interest, most organizations end up buying the
cheaper piston engine helicopter, which makes
Robinson Helicoptersthe North American sales
leader. The details are on page 14.

Sergeant Barry Gordon of the Cape Breton
Police Service is this year’s Police Leadership
Award winner. Gordon has worked tirelessy to
improve his community and their relationship
with the police. That story is on page 16.

Anyone tired of whiling away the hoursin
theemergency waiting roomsfor doctorstolook
at amentally ill suspect will beinterested in Dr
Dorothy Cotton’s column on page 19. Cotton
explains how working with the local mental
health crisis team and coming up with the right
forms can help speed things up.

All of us at Blue Line would like to thank
everyone for their interest and support during
the year and wish you all avery Merry Christ-
mas and a Happy New Year.
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by Morley Lymburner

It amazed me but | wondered if the officer
managed to catch and charge the guy after he
came back to find his police car damaged to that
extent. | sat in the car in astonishment. What
realy got me was the torn dash and the deep
gougesin the steering wheel. Thiswasno aver-
age citizen's car. It was apolice car.

| can understand the coffee stains and the
cigarette ashes on the seat and floor. But the big
notch | found in the steering wheel was neatly
cut by aknife. It was easy to seethat thiscrimi-
nal took his time to do it. The damage to the
dash was clearly caused by someone cutting,
tearing and pulling at it. The four plastic dash
vents had been smashed out. The speedometer
read only around 60,000 km so it could not be
caused by normal wear.

How could apolice officer permit the crimi-
na he had arrested do this damage? | had to
wonder what type of mind would do this kind
of thing. If this was caused by a prisoner or
citizen left in his car aone | would be amazed
that the officer did not search for the knife he
used to cut the notch in the steering wheel. But
the thing that had me completely mystified was
how this criminal got behind the whedl in the
first place and was permitted all the time it
took to do this.

Or could it be... Naw! No way! It couldn’t
havebeen...

The policeforce hascomealong way since
the old days of six and four cylinder Ford
Fairmonts with bench seats that |eft your part-
ner chewing on his knee caps or crushing your
shoulder onturns. | can still remember trying to
respond to major occurrences with a two door
dant six Plymouth and no roof lights. Flashing
my headlights and honking my horn caused me
to spend more time responding to calls on the
sidewalks and boulevards than on the highway.

On hot summer days, while wearing my
buttoned up long-sleeve shirt, tieand cross strap,
and my hat firmly crushed onto my head, |
would pick up speed and note the level of dust
intheair came higher off the floor as my speed
increased. Many a pursuit was called off dueto
the amount of dust in the air and in my eyes.
One officer had written on the door that since
the speedometer had not worked for the past
six months the speed limit was when the dust
was eight inches off the floor. He had drawn a
linetoindicate this on the door panels. | tried it.
He was right!

Wehave comealong way yet we have many,
many more improvements to make. The big-
gest improvement necessary, however, is the
attitude of the person who's butt is on the driv-
er’s seat. Proper respect for the issued equip-
ment is more important than ever.

Police forces today are routinely ordering
cars with air conditioning, split bench seats,
cloth seats, tinted glass, and good sized engines.
They are installing computerized video termi-
nals, improved light and sound packages and
better first aid kits. The police vehicles of to-
day are painted better with some of the best
reflective material in world. Officers enjoy hat

racks, night stick holders, hand radio holders,
and in most instances even a place to put that
cup of coffee. We now ride on the best tires that
money can buy. And that isn't all. If you have
any ideas on how to improve on perfection you
can do thisaswell. Many agencies have Equip-
ment Committees set up for this very purpose.

All that isasked in return isto take reason-
able care of YOUR office. As police officers
you are taught to have respect for other peo-
ple's property. Unfortunately some officers
forget that the car they areinis not their car. If

you can't respect the property then at least
respect the environment you choose to work
in. If you find something wrong haveit fixed or
let the officer-in charge know about it. Even
better - et that slob who doesthis damage know
how lucky you are to have the equipment you
have. It was not too long ago you didn’t have it
and in most casesit isn’t written anywhere that
it hasto be given to you. But if you really find
you can’'t keep yourself from damaging that
cruiser then put on some good shoesand walk a
beat for awhile.
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by Tom Rataj

From the late 1960's through to the early
1980s, Chrysler Corporation dominated the do-
mestic police car market with the Plymouth Fury,
attaining an estimated 80 percent market share.

Ford with their Custom 500, General Mo-
tors with their Bel Air and American Motors
with their Ambassador (remember Adam-12)
shared the balance of the market in those days.

Building ‘police’ cars in the 60s and 70s
was more of a béttle to see who could drop the
biggest, baddest V8 into their ‘police’ version.
The early 1970s Ambassador, for example, fea-
tured a 5.9 litre, 200 hp V8.

Since Chrydler’'s withdrawal in 1989, mar-
ket dominance has been a constant battle be-
tween General Motors and Ford, with Ford the
eventual winner when GM withdrew their rear-
wheel drive Capricein 1996.

During the 1980s Chrysler’s offering dwin-
died to the Dodge Diplomat/Plymouth Fury/
Chryder Caravelle (depending on year, name-
plate and country). | never had an opportunity
to drive aVV8 powered version, having to make
dowith anon-policeversion Caravellewith the
lame carburetted “ Super-6” that certainly did
not have performance as its forté.

The Ford Police Interceptor (Crown Vic-
toriain civilian trim) remains the undisputed
market |leader, although GM has started to
make someinroadswith their new front-wheel
drive Impala.

Varioustrade publications and internet bul-
letin boards suggest that there is great pent-up
demand for anew Chrysler policevehicleand a
few North American police agencies have been

quietly using civilian Intrepids.

The Intrepid is badged as a Chrysler in
Canada and a Dodge in the US, although both
vehicles are manufactured in Chrysler’s plant
in Brampton, just west of Toronto.

Intrepid Arriving

Thefirst time | had an opportunity to drive
a Chryder ‘LH’ platform vehicle (Intrepid/Vi-
sion/Concorde) in the early 1990's | was thor-
oughly impressed. Performance, handling, com-
fort and design-refinement morein commonwith
European cars made it hard to believe it was
manufactured by the same company that made
those late 80's Caravelles.

For the 2002 model-year, Chryder is offi-
cidly re-entering the police-vehiclemarket with
the introduction of the Intrepid Police Pursuit
and Specia Service vehicles. While not atech-
nological marvel by any stretch, they do offer
the police market a number of innovations.

Starting under the hood, the new 2002 In-
trepid usesa3.5-litre Magnum V6 engine (also
availablein thetop-of-the-line civilian Intrepid
R/T) that develops a peak of 242 hp at 6,400
rpm and 248 |b-ft of torque at 3,950 rpm.

Not only does this engine have afair bit of
get-up and go, it also burns so cleanly that the
Intrepid is certified as alow emission vehicle.
The standard transmission is a four-speed au-
tomatic transaxlewith overdrive. Fuel economy
rating is 18 mpg city/26 mpg highway, placing
the Intrepid between the Chevrolet Impalaand
Ford Police Interceptor.

Thisenginefeaturesaspecid flapinthemani-
fold that controls the amount of air fed to the
cylindersat different engine speed, increasing fuel
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economy and horsepower. Theflap remainsclosed
at low rpm and opens & higher rpm.

Severe-service is one of those automobile
industry terms that was defined by the police
vehicle segment. To that end, Chryder has aso
added external coolers for engine oil, transmis-
sionfluid and power steering fluid, whilegenera
engine cooling is aso a severe-duty system.

Stopping power comes from standard four-
wheel disc brakes (also offered on the civilian
Intrepid R/T), although they have been giventhe
“heavy-duty” treatment, with ABS as standard
and traction control available as an option.

Nascar Equipment

The Chryser NASCAR R&D department
has supplied a separate brake cooling system
for the Intrepid, consisting of a pair of air-in-
takes and hoses that supply a generous amount
of cool air directly to both front brakes. This
will hopefully add life and efficiency to the
brakes and eliminate some of the ‘smoke-in-
the-fenders’ problemsthat result from racing to
radio-calls.

Road contact ismaintained with 16”x7” steel
wheels shod with P225/60R16 Goodyear Eagle
RS-A'swith a V-rating.

Equipment Mounts

To accommodate all the police equipment
inside the car, the usual ‘auto-stick’ floor-
mounted shifter from the Intrepid R/T has been
eliminated in favour of the traditional steering

column mounted shift lever.
With the floor now cleared for the installa-
tion of police equipment, Chryser has devel-
continued page 9
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oped unique equi pment mounting railsthat come
factory-installed (see photo). The dual ral sys-
tem providesacrash-test certified base complete
with threaded mounting holesevenly spaced dong
their entire length. They extend from under the
dash to therear of the front bucket seats, provid-
ing numerous mounting options.

Supporting al the police equipment is an
issue for fleet managers and instalers. Starting
with a 160-amp aternator, Chrysler engineers
have also added 100-amp battery power and ig-
nition-switched feedslocated under the dash, and
an additional 100-amp feed located in the right
side of the trunk (along with a ground-stud).

To overcome tactical problems relating to
daytime running lights, the police version of
the Intrepid includes a stealth-mode switch that
turns off the instrument cluster and radio indi-
cators and dims the transaxle selection indica-
tor to the lowest legal limit. In the options list,
switchable daytime running lights are included
while the quad halogen headlamps include an
automatic-off feature. The headlight system is
also pre-wired for aternating headlights.

Comfort
The passenger cabin includes height-adjust-
able front seatbelt anchors and atilt and height
adjustable steering column. The standard front
bucket seats have manual lumbar support, with
an optional eight way power driver’s seat. The

INNOVATION: Equipment mounting rails
come factory-installed between the seats.

instrument panel is complimented with a 240
km/h (150mph) certified and calibrated speed-
ometer with tachometer and odometer/trip
odometer. Theengineiselectronically governed
to 220km/h (137 mph).

| had an opportunity to sit in the 2002 In-
trepid (pre-production) police model on display
at the 2001 | ACP trade show, although | wasn't

able to take it for a spin. | have driven severa
regular civilian versions of the Intrepid over the
last several years and have been very impressed.

Ride and handling is far superior to either
the Ford Interceptor (in which | have logged
many thousands of kilometres) or the new
Chevrolet Impala (which, granted, | have only
taken for ashort test-drive). Overall cabin com-
fort is far superior to the competition, with the
cabin-forward design providing ample space
both front and rear. Eventheinclusion of apris-
oner barrier should not significantly reduce in-
terior space. The overall seating position is a
bit lower than in the Interceptor or Impala

RWD On The Way?

Rumours suggest that for the 2004 model-
year, arear-wheel drive Dodge police vehicle,
possibly even with a V-8, will be introduced.
The four-door Charger R/T concept vehicle
shown by Chrydler featuresasupercharged 4.7-
liter, SOHC, 16-valve, V8 engine rated at 325
horsepower and could very well be the basis
for the rumoured rear-wheel drive police car.

The introduction of the new Intrepid Po-
lice Vehicle should certainly stir up this mar-
ket segment and keep Ford and GM from rest-
ing onitslaurels.

For more information contact Tom Rataj
at technews@blueline.ca

Chrysler has built police cars since the ’30s

Plymouth and
Dodge used to rulethe
police market and of-
ten appeared on the
small screen. Some of
the most famous po-
lice cars are Mopars,
the Plymouth Furys
and Dodge Diplomats
used in Hill Street

The Mopar pa-
trol cars got the big-
block 413 in 1963,
which generated 360
hp and 470 Ib-ft of
torque from a single
carb and ran the quar-
ter milein 16 seconds.
By 1965, when Ply-
mouth had aBelvedere

Blues, the Bluesmohile,
the Plymouth in Car
54 and the Plymouth
Satellitesin Adam-12.

The more modern Chevorlet Caprice took
over the market when Chrysler withdrew in
1989 and Ford's Crown Victoria became the
only rear wheel drive police car in town when
GM scrapped the Caprice platform.

Chrysler has along history of building ve-
hiclesfor fleet use, starting
with the Plymouth heavy-
duty taxi, which was often
used by police, built in the
1930s.

In 1956, Chrysler’s
first police package was
offered on Dodge Coronets;
ayear later, Dodge offered
the 325 Hemi, with a vari-
ety of performance pack-
agesand atop power rating
of 310 hp. By 1959, a B-
body Dart Pursuit was
available; most agencies chose the 325 hp 383,
though there was a special 330 hp 383 with
tuned intakes that had better highway perform-
ance. Twenty eight state police departments
had Dodge fleets by 1962.

31 Plymouth

47 Plymouth

and Fury Pursuit with
an optional 330 hp
383, Mopar scout cars
were used nearly everywhere. The Dodge Polara
pursuit, with a413, managed the quarter milein
15 seconds flat, with a top speed of 208 km/h
(129 mph).

Dodge received the 440 Wedge in 1966,
which pumped out 365 hp and 480 Ib-ft using a
single carburettor, and wasavailableonly inthe
Polara Pursuit. Other pa-
trol cars could get a 330
hp 383, which, despite
their bulk, would rocket
from 0 to 60 mph (97 km/
h) in 7.7 seconds.

In 1968, the Belvedere
Pursuit was released with
a330 hp policeengineand
a package that resembled
(except cosmetically) the
Road Runner. In LAPD
use, the Belvederewas ex-
tremely successful and
well-liked, gaining the nickname ‘four-door
Roadrunner.’

The 1968 Polara 440 was one of the fastest
patrol carsever made and handling and braking
of all these scout carswas said to be quite good.

68 Plymouth Fury

Patrol carsin this erawere normally avail-
able astwo-and four-door sedansin lowest trim
levels and were available in base or pursuit-
classversions. Therewere also emergency wag-
ons, which were specially modified station
wagons.

1969 was the year of the ultimate patrol car.
For a quarter century afterwards, nothing could
match the performance capability of the 1969
Polara Pursuit. This was the apex of the high-
power era, thelast year beforelower compression
engines and tightening emissionsrequirements.

The Polara, with its 375 hp 440, deek new
‘fusdage’ bodystyleand standard 3.23 axle, could
do 0-60 mph (97 knvh) in 6.3 seconds, the quarter
milein 14.3 seconds (at over 99 mph), and run out
to atop speed of (or, by some accounts, above)
237 km/h (147 mph)! 1t took 25 years, a Corvette
engineand afour-speed transmissionfor any other
police cruiser to match these figures.

Chryder’slineupin 1969included thePolara,
Fury, Coronet and Belvedere, four cars which
fell roughly into the luxury category when sold
toregular consumers. For the police, most luxury
features were yanked, leaving only beefed-up
drivetrains (not necessarily including higher

December 2001
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power!), suspensions and electrical systems.

Available engines included the venerable,
low-power Slant Six; the “economy V-6,” 318,
the performance-oriented, low-buck, workhorse
383 and the powerful 440.

Engines began losing compression in 1970
to comply with new emission standards. The
big 440 HP (high performance) cars could ‘ only’
make it up to about 227 kmv/h (141 mph).

1971 basically marked the end of the high
compression eraand the introduction of the 360
small block. Enginesin 1972 were detuned even
further. Midsize cars finally became available
with the high-power 440 which, despite the
power loss of the past few years, made them
lightning quick. Even the big Polara could till
reach over 209 kmv/h (130 mph) and run 0-60 (97
km/h) in around seven and ahalf seconds.

There were 15 police engines offered in
1974, including a four-barrel 360. On top was
the 275 hp 440 and a 250 hp 400, available in
both full sized and intermediates. The LosAn-
geles Sheriff’s Office found the 440 to beat the
Matador 401 and Montego 460; the 360-
equipped, 200 hp Dodge Dart outran a 350
Nova, running from 0 to 60 mph (97 km/h) in
8.1 seconds.

The 318 saw its first duty as a pursuit in
1979, when Chryder added a four-barrel carb,
raising output to 155 hp. It propelled scout cars
for ten years, until 1989, when the Volare's suc-
cessor went out of production. The 360 was the
top engine, pumping out 195 hp and capable for
duty in the lighter St. Regis (seen frequently in
Hill Sreet Blues), and could moveaVolareto 100
mph (161 km/h) in under 23 seconds — better
than the 1978 Fury 440.

74 Plymouth

Sources
Edwin J. Sanow and John L. Bellah
www.allpar.com/squads/history.html
Ken Beaton - Movie Cars
www.totacc.com/kbmoviecars/ 87 Plymouth

STARWARS ON SNOW,

by Morley Lymburner

Looking like something from a StarWars
pregquel movie, the new “ Redline 1300 Revolt”
exudes the radical new mind set of today’s
snowmobile designers. Breaking from the“mo-
nopolistic mind set of the big four,” California-
based Redline Showmobile came up with ade-
sign that would be appealing to the 20 to 40
year-old winter sport enthusiast.

Intheir promotional material Redline pumps
industry competition by stating “We at Redline
would like to thank the competition for stand-
ing still for the past twenty years.”

The 1300 Revolt packs ahuge power punch
with a 225hp motor which positions it as one
of the most powerful in the market. The front
suspension system, called the “T-15", is a pat-
ented swing-arm design which was adapted from
other racing industry sport vehicles. Redline
clams it is one of the most easily tuned sus-
pensions in the industry and provides superior
bump absorption and weight transfer control.

The units are at present in limited supply
with back orders at least six months behind in
the U.S. and Canada. Thedemand isgreat how-
ever and policeagenciesand park wardensshould
take note of the technique of marketing speed
in this industry.

For further details phone 760-599-1003 or
e-mail to redlinesnowmobiles.com.

v
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Leaf-spring suspension helper

by Dave Brown

Thebasicleaf spring hasbeen sus-
pending Canadian police vehiclessince
covered wagons first crossed the prai-
rieswith the newly formed North West
Mounted Police in 1874.

In recent years, the leaf spring sus-
pension and live axle design has been
supplanted by independent coil suspen-
sion under most automobiles, but the
simple leaf spring is still found under-
nesth many trucks and vans used by
police, K-9 units, resource officers and
EMS technicians. Although easy to
manufacture, the leaf spring is prone to ‘axle
wrap’ under acceleration.

Axle wrap is when the rotational forces of
thetire cause the spring to bend into an S-shape,
resulting in wheel hop and lost traction as the
tires jump up and down in response to heavy
acceleration. Also, as a vehicle is loaded with
weight, thearch of the spring tendsto straighten,
leading to more body roll in corners and
bottoming out on the suspension stops.

Ad(ditional leaves can be added to the spring
stack, but this results in a rough ride when
empty. Modern leaf-sprung vehicles have al-
way's been acompromise between control when
loaded and ride when empty. In 1992, the gov-
ernment of South Africacommissioned astudy
on the safety of heavily loaded vehicles. Their
Department of Road Safety approached a South
African company called Autospring Manufac-
turers Ltd. with the hope that they could de-
sign a product to improve vehicle safety.

Theresult was the Roadmaster Active Sus-
pension system, which isnow marketed around
the world and has been installed and tested by
several government agenciesin Canadaand the
United States. A typical example is the New
Jersey Forest Fire Service, whoinstalled the kit
on a four-wheel-drive one-ton fire truck used
on everything from paved highways to trails
scratched out of the bush.

Manager Tom Ehichower told Blue Line
Magazine that they were very pleased by the
kit and noticed an instant improvement in han-
dling with no loss of ride quality.

The Roadmaster system has been tested and
approved by TUV Institute for Vehicle Tech-
nology in Germany, DTC Dynamics of Switzer-
land and the South African Department of Trans-
port. It usesaunique coil-spring design that adds
tension to the leaf spring, causing it to better
maintain its arch.

The coil stretches under load and strength-
enstherear leaf for heavier weights. (See photo.)
Because the coil actsin tension, it works pro-
gressively to absorb the load without adding
harshness to the ride. The benefits are obvious
even when not loaded.

Blue Line tested the Roadmaster Active
Suspension kit on a Chevrolet Blazer, typical
of the type of SUV used by K-9 and EMS
units. After installation, the rear ride height
was raised about half an inch, which tended to
level the truck. There was no discernible dif-
ference in the ride, but the vehicle cornered
noticeably flatter. The handling also tended to

"‘*'Sﬁ’.&z:_ g——igé’!'”

be more neutral in cornering (see sidebar arti-
cle on ‘Understeer versus oversteer’). When
tested with a heavy load, the ride stayed the
same but the vehicle was much more control-
led when cornering.

The system isasimple and inexpensive up-
gradeto any vehicle equipped with leaf springs.
It seemsto have few side effectsand Roadmaster
saystheir technicianswould be willing to work
with any agency to fit a kit to a leaf-sprung
vehicle not listed in their literature.

Kitsare currently available for most recent
Ford, Dodge, General Motors, Honda, Jeep,
Nissan and Toyota trucks and vans with leaf

suspensions. Although the brochure
says they should take about an hour to
ingtall, BlueLinefoundthat it will likely
take severa hours and should be per-
formed by an experienced mechanic
with access to a lift and a good torch
for removing frozen suspension bolts.

It should be noted that the
Roadmaster kit does not allow a vehicle to be
loaded beyond the manufacturers’ maximum
Gross Vehicle Weight Rating.

Take alook under the back of your vehi-
cle and if the rear end is suspended by leaf
springs, Roadmaster can probably help im-
prove the control.

This product is Distributed in Canada

by Pro-Lift ServicesInc. of Goderich, On-

tario; their web site is:
WwWw.activesuspension.com.

Understeer versus oversteer

No, thisis not how you want your steak
cooked in a restaurant. The terms understeer
and oversteer refer to the handling balance of a
vehicle in a constant-state cornering attitude.

If the front end tendsto ‘ push’ wide and
the vehicle wants to straighten in spite of the
turning angle of the front tires, it is caled
understeer. If the rear wants to swap ends,
and corners with little steering input from
the front tires, it is called oversteer.

Handling balance is dependent on many
factors and manufacturers usualy design the
majority of vehicles to understeer in a con-
stant-state corner. Understeer is probably
safer for your grandmother to drive because
the correction for an understeering vehicleis
to simply release the accelerator.

A vehicle that oversteers requires more
skill to steer the front in the direction you
want to go. NASCAR stock car racerslearned
years ago that an understeering car (called
‘push’ or ‘tight’ in Southern parlance) issow;
an oversteering car (called ‘ shove' or ‘loose’)
is faster, but trickier to drive.

For thetrained officer, aneutral or dightly
oversteering car is better to drive at high
speeds. Unfortunately, drivers usually have
little control over the designed-in balance of
a vehicle, although most manufacturers try
to keep the handling of their police vehicles
more neutral than the street versions.

Officers are also very familiar with the
ability totemporarily ‘break’ therear end away
with ‘ power-on oversteer.” Many rear engined
Porschedriversare also uncomfortably famil-
iar with a concept called ‘trailing-throttle

oversteer,” where the rear end tends to break
suddenly loose around a corner smply by re-
leasing the accel erator.

There are some adjustments that drivers
can doto affect the handling balance of avehi-
cle. To decrease understeer, add more stiffness
to the rear suspension, transfer weight from
thefront to therear of the vehicleand optimize
the tire contact patch on the front tires.

To decrease oversteer, add more stiffness
to the front suspension, transfer weight to
thefront of the vehicleand install larger tires
on the rear than the front.

One way to add stiffness to the rear sus-
pension isto install athicker anti-roll bar on
the rear; they only deflect with differential
travel in the rear suspension so have no ef-
fect on ride or handling except in corners.
The Roadmaster Active Suspension, on the
other hand, adds stiffness with any deflec-
tion of the suspension, so it improves both
cornering and acceleration.

To maximize the contact patch, a tire
should be at its optimum pressure. Most
street tires develop maximum traction at a
higher pressure than the car manufactur-
ers' recommendation and just slightly be-
low the maximum pressure listed on the
tire sidewall.

Recershavelearned to usetheseevendight
differences in tire pressures to balance their
cars. For an even simpler description of the
difference between understeer and oversteer,
try thistest. Go racing into acorner too fast. If
the passenger is scared, it is oversteer. If the
driver is scared, it is understeer.
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Officers should use caution with new powers

by Kathryn Lymburner

Police officers should be cautiousand exer-
cisediscretion in using the powers contained in
new anti-terrorist legislation, to be passed by
parliament this month, warn two Ontario uni-
versity professors.

Life in the United States and Canada
changed dramatically on September 11th.
Americans now often don’t feel safe even trav-
elling within their own country and, with the
US Postmaster General unable to guarantee the
safety of the mail, bio-terrorism has become a
growing threat.

Canadahasn’t beenimmune from the grow-
ing fear and uncertainty south of the border.
Within days of the attacks on the World Trade
Centre and the Pentagon, fingers were being
pointed at the Canadian government, accusing
it of helping to harbour the terrorists before
their fateful entrance into the United States.

In response, the federal government intro-
duced legislation in October that would give
law enforcement officersmorefreedomto search
for, interrogate and prosecute suspected terror-
ists. These new powers include:

« Allowing police to carry out ‘preventive ar-
rests’ against people who they suspect are
about to commit a terrorist act.

 Permitting ‘investigative hearings' by which
police could compel someone with informa:
tion on aterrorist activity to appear before a
judge and answer questions.

« Allowing police to obtain one-year surveil-
lance warrants on suspected terrorists, up
from the present 60 days.

» Amending the Evidence Act to protect infor-
mation obtained by foreignintelligence agen-
cieswhen used in a Canadian court.

* Amending the Firearms Act to alow armed
air marshals, mainly from the United States,
to fly into Canada.

Many are concerned the new legislation
leaves the door open for rights and freedoms
entrenched in the Canadian Charter of Rights
and Freedoms to be violated. Justice Minister
Anne McLellan reportedly insists that every
aspect of the bill respects the Charter and
vowed to fight any legal challenge.

“People who live in daily fear of their per-
sonal security and safety,” she said, “cannot
live in afree and democratic society. Freedom
must not be avictim of terrorism.”

Despite her reassurances, skepticswarn that

thereisstill roomfor
interpretation.
“The definition
of terrorism is diffi-
cult (in this legisla-
tion),” warns Uni-
versity of Western
Ontario (UWO) Pro-
fessor lan Brodie, an
expert onlegal issues
inpolitics, American
politics and human

plementing the new
legidation is yet to be
determined. Brodie
notes that “this is just
legidaionandit’shard
totell howit'sgoingto
effect anybody in the
country until weknow
whether there are go-
ing to be resources to
b o come for policing and
| | who is going to get
- those resources.

rights policies. “It :
includesawholelot of activities that most peo-
ple wouldn’t consider as being terrorist. For
example, any act that istaken to intimidate some-
one for religious reasons or that threstens an
essential service counts as terrorist.”

Brodie notes that, outside of this current
context, “therearenot many religiousmotivations
that would trip that part of thelegidation,” which
will bearound “long after Osamabin Ladenisno
longer afactor in world affairs.”

The Department of Justice defines terror-
ist activity as action “taken or threatened for
political, religious or ideological purposesand
[that] threatens the public or national security
by killing, seriously harming or endangering a
person, causing substantial property damage
that is likely to seriously harm people or in-
terfere with or disrupt an essential service,
facility or system.”

The legislation doesn’t explain specifi-
cally what is meant by an essential service,
facility or system.

What constitutes “political, religious or
ideological purposes’?For example, what would
prevent anti-abortion protesters from being ar-
rested for terrorist activity or drug traffickers
being brought before a judge because their ac-
tivities threaten public security by seriously
harming aperson?

“Thelegidationisabit of an overreaction,”
says UWO Professor Miriam Lapp, a profes-
sor of political science speciaizingin Canadian
and Quebec politics and political behaviour.
“The Canadian government definitely feelsthat
it has to appear to be responding in a forceful
way to the September 11th attacks and threats
of biological terrorism so the reaction seemsto
beabit excessive.”

How the government isgoing to go about im-
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“Isit al going to be RCMP money or isit
going to be a balance of the RCMP and other
policeagencies?’

Despite hismisgivings, Brodie agreesthat a
better identity system, such as the proposed
‘Maple Leaf Card,” will assist officersin estab-
lishing a suspect is who they say they are and
makeit moredifficult for immigrantsto Canada
to change or replace their identity.

“Officerscould then pull someone over and
say ‘here'sthedriver’slicense and thisis actu-
aly who this person is,’ whereas now, when
you check out the driver’s license you have no
ideathat who this person saysthey areisreally
who the government believes them to be.”

The identity card would effectively de-
crease the ability of aperson using Canadaasa
temporary safe haven to disappear and assume
a new identity, he adds.

Even with new and improved measures of
identifying immigrants, some are concerned
that Canada’'s border and security methods
would still be weak without a massive over-
haul of the system.

“Evenif someof the hijackers camethrough
Canada,” saysLapp, “most of them camethrough
the United States directly from other countries.
Canada should not be seen as the weak link in
this chain of security. The United States is just
aslarge, if not abigger wesk link than Canada.”

Brodie agrees. “ TheAmericansareworried
because they think that anybody can get into
Canada, change their identity and dlip into the
United States, which, asit turns out, is a possi-
bility. They are more concerned though about
the two countries taking border controls and
identity issuesmuch more serioudly. The Ameri-
cans are trying to play catch up in these areas
and weare going to haveto play catch up (t00)...
because we are in the new reality aswell.”

However, Lapp cautions the law enforce-
ment community to not let this new, unprec-
edented power take the place of good old fash-
ioned basic police work. It takes hard work to
uncover the links and evidence necessary to
have a reasonable cause to arrest somebody,
and that shouldn’t stop just because it has
become easier to do.

“My greatest fear is that the powers will
be used in the absence of real evidence and
background checking. Don't stop doing what
you’ ve been doing already just because these
new powers are there — and don’'t succumb
to the temptation to believe that every person
of these beliefs has the same convictions as
terrorists and needs to be suspected. That's
the greatest danger.”
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Don’t even think of raining on my parade

“Happiness isn't the absence of
pain, annoyance or the mundane’
But who'd have ever predicted
thisleve of pain, so crudly inflicted?
Our nation and the world are cur-
rently being challenged to co-exist with intense
levelsof chaos. Isit possible to be happy under
these circumstances?

“Absolutely, happiness is just a moment,”
says Pam Johnson, founder of the * Secret Soci-
ety of Happy People.” “There are many differ-
ent kindsand the society hasidentified 21 types
of happiness to help people identify how di-
verse the experience can be.”

It has come up with amusement, anticipa-
tion, bittersweet, borrowed, celebration, cheer-
ful, contentment, exuberance, fun, giving, grate-
ful, humour, joyful, love, peaceful, playful, re-
lief, satisfaction, spiritual, surprise and sweet.

The Society believes happiness is conta-
gious and that when more people talk about
happy events and moments, it will be chic for
everyone to do it.

“ Somewhere between The Ed Sullivan Show
and The Jerry Springer Show, talking about be-
ing happy became politically incorrect,” says
Johnson. “We're more comfortable airing our
dirty laundry than telling people we've had a
happy moment.”

In the midst of chaosit’s easy to ignore the
many happy moments that take place simulta-
neoudly. If we intend to happily co-exist with
chaos, we can’t ignore our moments of happi-
ness, she says, even if they are in shorter sup-
ply due to continuous chaos.

Other things people can do to happily co-
exist with chaosinclude:

Being pro-active: Even when we ingtinctively
want to react emotionally to chaos, it'simpor-
tant that we approach such situations with a
desired outcomein mind and react accordingly.
Pursuing your passion and making time to
participate in activities that make you smile
and feel good. It may be spending time with
loved ones, playing the piano or golf, singing,
dancing or volunteering. Our passionsare posi-
tive for us and the world.
Be compassionate with yourself and others.
Recognize that many people are emotionally
hurting, therefore we need to honour and re-
spect these feelings and possible reactions.
Practicing patience: Everyone must practice
patience when in the throes of continuous
chaos; patience with thetimeit takesfor emo-
tiona healing, the time needed for chaos to
subside and the need to find pro-active solu-
tionsfor chaotic situations. Utilizing quick-fix
solutions only creates additional future chaos.
“It takes an uncommonly brave person to
liveahappy life,” says Johnson, and uncommon
courage in the midst of chaos to recognize mo-
ments of happiness, be pro-active, purse our
passions, find compassion and practice patience.

Happily co-existing with chaosmeanswe're
dancing with chaotic moments - not ignoring
them - but leading the dance towards happy
moments, she says.

The * Secret Society of Happy People’ be-
ganinAugust 1998 to encourage peopleto talk
more about their happiness and discourage ‘ pa-
rade-raining’ — parade-rainersare peoplewho
don’t want to hear your happy news.”

It began receiving international attentionin
December 1998 when Ann Landerstold people
to “not send those happy holiday newsletters”
with their Christmas greeting cards. The soci-
ety chalenged her, declaring August and Au-
gust 8 as‘ National Admit You' re Happy Month
and Day’ (19 state governors sent proclama-
tions) and organized voting for the ‘Happiest
Events, Inventions, and Society Changes of the
Century,” which was named by Parade Maga-
zine as the ‘Best List of the Century.’

It also puts out a ‘Happiest Events and
Moments' of the year list.

More than 850,000 people from around the
world have contacted the society, which currently
has 15 chapters, including onein Canada, and is
happily growing. It's even beginning another se-
cret society, this one for happy kids and teens.

You can become an ‘amused member’ for
free by visiting the society’s website at http:/
www.sohp.com — but getting more involved
in the hilarity will cost you. Signing up as a
‘playful member’ costs $10, being a ‘content
member’ sets you back $20 and a ‘humorous
membership’ is$30. Theall-out ‘ cheerful char-
ter membership’ is $50.

Johnson notes that “membership alone
can’'t make you happy, but it can give you a
happy moment, maybe more.”
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Top US court restricts thermal imaging use

Ruling makes life harder for airborne law officers

US police agencies wanting to use thermal
imaging equipment at asuspiciousbuilding and
have the evidence stand up in court will now
first have to get awarrant.

The US Supreme Court decidedin Juneina
10-year-old casethat “police may not routinely
use a heat sensing device to see if marijuana
may be growing inside a private home.”

Federal agents scanned the Florida home
of Danny Lee Kyllo in January, 1992 with a
thermal imager and saw that the roof over the
garage and a side wall were much hotter than
the rest of the house. Suspecting that Kyllo
was using powerful grow lights to cultivate
marijuanaindoors, agents used thethermal pic-
tures, along with information from informants
and utility bills, to convince afederal judge to
issue a search warrant and found more than
100 plants.

Kyllo was arrested and charged and pled
guilty but appealed, challenging the use of the

thermal imager evidence. The court rejected the
appeal, ruling that “he had no reasonable ex-
pectation of privacy in the heat emitted from
his home.” The 5-4 mgjority decision written
by Supreme Court Justice Antonin Scalia over-
turned this decision.

A US Supreme Court ruling can only be
overturned by a changein the law.

Thermal imaging isone of thetechnologies
that has fuelled the growth in police aviation
and there would be dramatically fewer law en-
forcement helicopters in service without it.

Theruling will makelifetrickier for airborne
copswho might spot a* hothouse' whileusing the
devices for some other purpose since they won't
be able to use it as evidence in court or even to
support an application for a search warrant.

There are ways around this problem — in-
creasing conventional surveillance on asuspect
property, for example — but that would re-
quire more money and resources.

The Supreme Court made a poor decision
because it wasill-informed about what thermal
imagers can and cannot do and apparently be-
lieved they could see through walls, says Air-
borne Law Enforcement Association (ALEA)
Western Region Director Kevin Means.

“The Supreme Court is clearly opposed to
law enforcement using any technology that
would enable them to see activities inside a
home without a search warrant,” Means, who's
also a pilot with the San Diego Police Depart-
ment, was quoted as saying. “So am |.

“The problemis, thissmply isnot what ther-
mal imagers dlow us to do. You can sense the
fears of the court when you read phraseology in
transcripts such as ‘intimate activities within the
home,” etc. Thermal imagersdo not havethe abil-
ity to ‘see through’ anything. They smply detect
hest. Inthecaseof illegdl indoor-marijuanagrows,
therma imagersare used to detect hest anomdies
commonly associated with those grows.”

Eurocopter to supply 15 choppers to L.A.

The Los Angeles County
Sheriff’s Department has |
signed a deal with Eurocopter
to buy as many as 15 AS 350
B2 helicopters.

The department was also
considering Bell Helicopter’'s

to hold on to three MD heli-
copters for training purposes.

The new birds will be
equipped with FLIR System’s
new model 7500 thermal imager
— LA will be the launch cus-
tomer — and the latest Garmin

407 and the MD 600N.

“We put all the aircraft
through avery extensiveeval uation program con-
ducted entirely by members of my unit, who
wrote the specs and designed and conducted the
evaluation,” Aero Bureau Commander Captain
JamesA. Di Giovanna was quoted as saying.

“When all of the points were tabulated, it
wasclear that the B2 wastheaircraft of choice.”

The department currently has 22 aircraft
— three Cessna airplanes used for transport
and long-range surveillance and 19 helicopters,
12 of them MD machines. It exchangesthe heli-
copters every seven years and 7,000 hours.

The department was|ooking for one aircraft
that could patrol in the mountains and still per-
form well in the high desert, says Di Giovanna.

It plans to begin replacing its current fleet
in the first quarter of next year, though plans

Eurocopter AS 350 B2

moving maps based navigation
system.

The LAPD, which operates 17 helicopters
and one airplane, has also decided to standard-
ize on the Eurocopter B2 and recently took
delivery of its 10th 350 B2.

Another neighbour, Huntington Beach, has
opted for MD Helicopters, buying a third MD
520N. Quietness of the MD was one selling
point but Supervisor Sgt. Tom Arnold said they
also appreciated the speed of the MDs.

“They are so quick to respond to emergen-
ciesthat they are the first on the scene about 98
percent of thetime,” Arnold was quoted as say-
ing. “We find that once the helicopter arrives,
the suspect or activity is usually stopped by
theimmediate desire to hide or escape.”

The Tucson (Arizona) Police Department
opted for a Bell 206B-3 equipped with all
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the bells and whistles — a FLIR Ultra 7000,
Night Sun, Lo-Jack car tracking system, NAT
public address, Wulfsberg 5000 tactical ra-
dios and a PAR engine monitoring system.
The cabin even has ‘Heli Guard’ composite
armour which will stop rounds of up to 7.62
mm but only adds 23.5 kilograms (52 pounds)
to the aircraft’s weight.

Piston engine helicopters
biggest sellers

Many helicopter buyersare
choosing piston over turbine
engines, making Robinson
Helicoptersthe most success-
ful North American manufac-
turer by far for thefirst half of
! theyear.

Seventy two percent (217) of the303 new civil
helicopter ddiveredinthefirst half of thisyear were
powered by piston engines, according to figures
fromthe USAerospaceIndustriesAssociation, with
Robinson taking thelion’sshare of thetotal.

Robinson delivered 79 R22s and 118 R44s
during the period, selling nearly four times the
number of itsnearest rival, Bell, which sold 54 units.

Robinson buildsfully-equipped police heli-
coptersonitsproductionlinesand buyerssay they're
cheaper to operate and maintain than turbine pow-
ered models.

Butler County, Ohio, for example, recently
bought aRobinson R44 after considering buying a
light turbine machine.

“The acquisition cost ismore than twice as
much asthe Robinson R44s” and operating and
maintenance costs (of the turbines) didn’t make
much senseeconomicaly,” chief pilot Deputy Dave
Pratt was quoted assaying.

Butler County had five military surplus OH-
58sit received freeof chargefiveyearsagobut Pratt
said the Robinson’sperformanceisvery closetothe
turbine powered OH-58 and itsoperating costsare
muchlower.
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* |t's under investigation.

» That’san areawe would rather not talk about
right now.

* When the investigation is complete, we'd be
glad to share the details with you.

Sound familiar? These arejust afew of the
phrases meant to deflect and say nothing. One
of the cardinal rulesin mediarelationsis never
say ‘no comment.” According to author and
mediarelations consultant lan Taylor, “ not com-
menting is one thing... saying no comment is
something else entirely.”

Since the September 11 terrorist attack, the
ruleshave changed.

Therearemany timesin the police environ-
ment where it is not appropriate to provide
details on an investigation to protect the rights
of the victim, the accused, maintain the safety
of the community or protect issues of national
security. Today, with the threat of terrorism
more rea than ever before, there will now be
some times when police services will elect to
withhold confidential information during the
course of an investigation. Aside from the mo-
rale or civil liberties aspects, the question re-
mains, what do | say?

In his book MediaSpeak, (University of
Toronto Press,1999), lanTaylor gives anumber
of examples of things you might say.

Hereare some statementsthat arefar more
appropriate than no comment. They clearly in-
dicate why you can't answer the question or
when you will be able to speak about a matter.
These statementswill not likely be used asquotes,
but you must writetheminaway that isopenand
clear, in case you are quoted saying them.

When you say you can’'t comment on some-
thing, there'sa perception that you’ rewithhol d-
ing information from the public because there's
something that you don’'t want people to know.

If there’'s a reason you don’'t want informa-
tionreleased, and you' renot required by law to
releaseit, then you need to explain the reasons
for the policy, instead of saying no comment.
Youwant to indicate why there are other s better
able to answer the question than you can. Be
prepared to repeat these statements several
timesin an interview:

« | don't know the answer to that specific ques-
tion at thistime. | can put you in touch with
someonewho can help you, or | will research
the information for you and get back to you.
When'syour deadline?

I’'m sorry, but the privacy act and regulations
prevent/prohibit me from speaking about that
specific matter. I'msure, as a reporter, you're
well aware of the privacy laws which are in
effect inthisinstance. I'msure your newsroom
isjust as concerned about privacy issues.

by John M. Muldoon, APR

PUBLIC & MEDIA RELATIONS

The art of saying nothing

for instance...

e ...doesnot provideany detailson bomb threats
for the same reason that newsrooms do not
release information on security threats that
they receive—because such release oftenleads
to more bomb threats, many of which turn out
to be a hoax.

Thereisno evidence to support the allegation.
(Or, there's no evidence to suggest that... is
connected inany way with... Theinvestigation
continues to focus on all mattersrelating to...
Thejudge hasissued a publication ban onthe
case which prevents me from speaking about
matters before the court. A number of issues
surrounding thiscasewill bedealt withinthe
courtroom over the course of this inquiry/
case/trial. We will be stating our position at
that time.

Plan your response — be prepared for the
unexpected questions — keep to your script.

Saying nothingisan art, and practice makes
perfect.

John M. Muldoon, APR, is president and
senior public relationscounsel, Bedford Com-
municationsInternationa , and theformer pub-
licaffairsdirector of Peel Regional Police. He
can be contacted at (905) 849-8279 or by e-
mail at bedford@home.com
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Weare not authorized to rel ease any informa-
tion on security activity, becausetherelease of
that information might diminish our security
efforts. We can tell you, however, that security
is our number one priority and we're con-
stantly working to improve security measures,
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Sergeant Barry Gordon — police leader of the year

The number and variety of programs,
initiatives and projects Sergeant Barry
Gordon has created and supported speaks
volumesfor hisleadership ability and the
example he has set for all of us.

His tireless efforts help people un-
derstand us and our commitment to crime
prevention, volunteering, community-
based policing and socia development.
Citizens feel comfortable bringing forth
concerns, providing input and working
with him.

Gordon demonstrates what a dedlicated
and conscientiouspoliceofficer candowhen
opportunity presents itself.

Following in hisfather’sfootstepsand
joining the Glace Bay Police Department
in 1975, hebecameaCape Breton Regional
Police Service (CBRPS) member in 1995
and assumed therole of community liaison
officer in 1998.

Gordon hasdevel oped an uncanny abil-
ity to know what a safe and healthy com-
munity should look like and actively en-
courages the community’sinput so that all
can sharein acommon vision. Othersem-
bracehiscreativedriveand, timeand again,
heisabletorally their support and partici-

Bob Pilon president of the Palice Leadership Forum
presents annual award to Sergeant Barry Gordon.

is one of the friendliest people in the
community and his personal and profes-
sional demeanour makes those around
himfeel comfortableand valued. Heisa
skilled communicator and has ateamwork
attitude with everyone.

A leader by example who respects
everyone equally and actively seeks and
incorporatestheir input and ideas, Gordon
isawell liked and respected member of
the community.

An outstanding citizen off the job as
well as on, he carries a picture of his
family tucked inside his police hat and
somehow finds the time to be actively
involved in his children’s school events
and sports activities. A devoted father
and husband who sets a positive role
model for others, heisaso activein his
parish and was described by Sister
Martha Eileen as “faith-filled with ex-
cellent moral values, compassionate,
dedicated to hisfamily, God and hiscom-
munity.”

He' smanaged to bridgethe gap to sev-
era areaminority groups, inviting First Na-
tions drummers to perform and helping
establish aboys and girls club with repre-

pation. His insightful assessments quickly be-

comeshared goalsand invariably another project

aimed at enhancing life in the community is un-
dertaken.

Gordon’'svision of hisand the CBRPS'srole
goes far beyond a prescribed job description,
encompassing community groups and agencies
who sharesimilar goals. Social serviceorganiza-
tions, business representatives and educators
aikearedl familiar with‘Barry’ through hisveri-
ous endeavours in partnership with them.

Among Gordon’'s many accomplishments:
 Bringing various agency representatives to-

gether to establish four community policing
offices in less than two years and recruiting
andtraining ateam of volunteersto staff them.

* Recognizing the connection between poor school
performance, Gordon got agrant to hire unem-
ployed college graduates to assist students.

« Organizing information sessionsfor taxi driv-
ers, dispatchers and business ownerswith the
goal of fostering a co-operative effort to en-
sure the safety of drivers and customers. Al-
though Cabbie Watch isstill being devel oped,
it has already helped make things safer.

» Organizing a Merchant Watch Committee,
made up of local businessrepresentatives, po-
lice, seniors, youth and the general public.
The pilot project, begun in early 1998, was
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thefirst program of itskind in eastern Canada.
Now know as Merchant Beware, it's dedi-
cated to pro-active problem solving, increas-
ing security and awareness in the downtown
business area and developing working part-
nerships and contacts.
Starting afree program to teach seniors com-
puter and internet skills. Enthusiastically em-
braced acrossthe entire municipality, the pro-
gram isrun by volunteers.
Helping to implement a Seniors Watch pro-
gram, where police volunteers regularly call
seniorsto ensurethey’ re okay, and the Via of
Lifeinitiative, where seniors fill out medical
information sheets which are stored in their
refrigerator for quick reference by police, fire
or medica personnel in cases of emergency.
Establishing kid’s community officesin three
elementary schoolswhere students can go for
help with bullying and other issues.
Establishing in 1974 what is now the longest
running police boys and girls club in the re-
gion, inspiring youngsters to constructively
apply their energies and teaching them the
value of fair play, honesty and integrity.
Paying a key role in forming the CBRPS's
Family Violence Volunteer Response Team,
which responds to cals from officers when a
domestic assault takes placeto offer emotional
support to victims, address their immediate
needs and provide referral information.
Hiring young people who had amost given
up on their dream to become productive citi-
zens and giving them on the job training and
support through an internship program.
A skip for food program in which students
were encouraged to participatein afood drive
while re-introducing skipping as recreational
exercise. Now the largest skipping event in
Nova Scotia, it's been a huge success and is
now in its third year.

Therole of community liaison officer was
created with someone like Gordonin mind. He

sentatives from First Nations.

The changing and evolving nature of po-
licing demands the constant professional de-
velopment of its members. Gordon places a
high value on education and enjoys learning
by doing, participating with others and shar-
ing experiences.

He recently completed a Senior Police Ad-
ministrators Course and is the only officer on
the Child Restraint Committee, aprovincial ini-
tiative to improve travel safety of children. He
also belongs to sub-committees on public edu-
cation and the enforcement and professional de-
velopment of police officers, has conducted
seminars for parents on the proper use of child
safety seats and secured funding for a pam-
phlet on the safe transport of children.

Gordon alsotrainsfellow officersinrestora-
tive justice, family violence awareness and
multi-culturalism.

It's abundantly evident Gordon has con-
tributed significantly to the well-being of his
colleagues and community. The seven commu-
nity offices — there were none when Gordon
became Community Liaison Officer threeyears
ago — have become an integral part of our
proactive, community-based policing philoso-
phy. Their success is a testament to his monu-
mental efforts.

The truckloads of donated food, employ-
ment opportunities, students assisted and en-
couraged, smiles on children’sfaces when they
see him, volunteers inspired by his creativity,
dedication and enthusiasm, respect from fellow
officers and esteem he’s held in by the commu-
nity — these are simply a few of the reasons
why the nominating committee felt Barry
Gordon exemplifies outstanding leadership and
citizenship and is deserving of this year's Po-
lice Leadership Award.

Thisisan edited version of Gordon’s nomi-
nation for the Police Leadership Award.
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Great Lakes motorcycle trammg seminar

Theannual Great Lakes
PoliceMotorcycle Training
Seminar continues to ex-
pand. It has grown from a
local competition for the
greater Toronto region to a
full-blown, three-day inter-
national conference and
training seminar drawing
motorcycle officers from
across Ontario and the
United States interested in
challenging and improving
their riding skills.
The 2001 seminar was
hosted by the Peel Regional
Police Serviceand heldinthe
spacious confines of the
Hershey Centre parking lot.
A seaof pylon coneswas set
up in al manner of designs,
intended to push rider and
motorcycle to their limits.
The seminar is spread over three days and
concludeswith aculminating competition/exam
and awards and certificate presentation banquet.
Officersfrom al serviceswork together to help
each other master the demanding skills.
The Seminar isbrokeninto three main aress:
* Main skills section: A series of five skillsde-
signed to test the rider’s ability to negotiate
tight lanes and turns.

« Slow ride section: Requiresthe operator to go
as dowly as possible through a marked lane

IF YOU HAVE A QUESTION ABOUT LIGHTS,
SIRENS, OR ACCESSORIES FOR YOUR
POLICE MOTORCYCLE... -

Z
JusT ASK SQUAD-FITTERS!

stop shop for outfitting your motor squad.

We cater to the special needs of today’s motor officer with safety,
quality, and performance taking a front seat to everything else. Of-
fering lights, sirens, amplifiers, box systems and other techno-good-
ies to boots, jackets, gloves, and helmets, Squad-Fitters is the one-

Squad-Fitters is proud to announce our new

without going outside or putting their foot
down.

« Challenge section requires riding through a
timed course that tests the rider on a varied
set of police related tasks.

Thefinal test is scored on al sections, with
themain representing 50 percent of thefinal mark
and the others 25 percent each.  Joe Furman of
the Fairfax County, Virginia police department
was the overall champion this year and was
awarded aone-of-a-kind championsring.

custom designed LED box systems!

ground plane. All items inside the box may
be custom ordered, along with the many
lighting combinations outside, which can
be built to your specs and shipped right
away. Plain boxes in black or birch white
start at $350.00.

These two new boxes have been designed
in response to requests from motor offic-
ers around the country, Outside, the boxes
are smaller in size providing room for both
the box and a pole light on the radio car-
rier, while the inside components are laid
out in a more user friendly way. Both box
dcmgns have flat areas in the lids for the dual purpose of providing
an area for writing and as a flat surface for a radio antenna

The board of directors,
which consists of repre-
sentatives from Peel, To-
ronto, York, Waterloo and
Durham Police Servicesand
the Blue Knights Motorcy-
cle Club, thank Peel Re-
giond Policefor their efforts
in hosting the event and our
numerous corporate spon-
sors. They're also extend
thelr gratitudeto policeserv-
ices for permitting their of-
ficers to help organize and
participate in the seminar.

The board is con-
stantly seeking new mem-
bers and attendees to bring
new and fresh idess to the
seminar and make our pro-
fession safer for all in-
volved. If you're interest-
ing in helping to organize
the 2002 seminar or would like further informa-
tion, visit the Seminar web site at http://
members.home.net/glpmts/home.htm or contact
Sgt. Andy Norrie of Toronto Police Service at
(416) 808-1900 or Dave Haggarty of Peel Re-
gional Police at (905) 453-3311,ext. 7034.

Submitted by Sgt. Andy Norrie, Toronto
Police Service

Canadian Distributor of SWAT Headsets
LASH Il HEADSETS

OCCASSIONAL DIVER KIT

TASC HEADSETS

LITE HEADSETS

COBRA HEADSETS

VIKINGSIZ/IETALS

L

ﬂfﬂ

MILITARY SUPPLIES
for information on these or other products:

Phone: 902 435-2274

6 Orquel Court
Dartmouth, NS
Canada B2w 423

1-800-491- 1267

www.squadfitters.com experts@squadfitters.com
Squad-Fitters, Inc. 1807 N. Federal Drive, Urbana, IL 61801

Cell: 902 456-1284

Fax: 902 435-2274
Email: vikingml@istar.ca

For further details go to BLUELINKS at www.blueline.ca
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VITALITY

Ten Steps to a fit lifestyle

by Cst. Lori Betts

In December 2000, a 5 ft. 8 inch, 41-year-
old, 20-year veteran police officer had his an-
nual physical with his doctor of 20+ years.

After the usual tests, his physician and
long-timefriend sat him down and said, “ Randy,
blood pressure and heart rate look okay, your
cholesterol isdlightly elevated, but overall, okay.
Your weight, however, is another story.

“Every year you are afew pounds heavier,
which means that, at this rate, health problems
will probably start developing within the next
coupleyears. Let’sadd some exerciseinto your
rather sedentary lifestyle. Go home, open your
front door, have a look at your stairs and just
climb them for five minutesaday to start. Once
you find this easy, increase the time.”

That's exactly what Randy Patrick did,
though not right away. First he ate his way
through the holidays, all the while thinking of
what his doctor had told him. On January 7th,
he stepped on the scale at home and it regis-
tered 203 pounds. He was shocked and con-
fused. How could this have happened? Now
was the time for action.

Randy reviewed his eating habits. His typi-
cal day consisted of no breskfast, other than a
cup of coffee, a sandwich for lunch and a mid-
afternoon snack at work of chipsand/or achoco-
late bar. He grabbed as many snacks as he could
pack in prior to dinner — after all, he's redly
hungry and needs it. He had large portions of
whatever food isbeing served for dinner; hischil-
dren affectionately call himthevulture’ because
he gladly consumes anything left on their plates.
Water isnot aregular part of his routine.

And so began the journey of rethinking his
lifestyle, both nutritionally and physically. Once
Randy visited a few web sites and read some
nutrition and fitness articles, he realized that

his eating habits were less than stellar and his
physical workout program was non-existent.

Randy began slowly climbing his home
stairs, 10 in total, for five minutes. Two days
later he added a two-mile walk with his dog
and, the same week, began alengthy stretching
routine. Since he was on the floor anyway, he
decided he might as well throw 20 sit-ups and
10 push-ups into the mix.

As the days and weeks passed, he
gradually increased hisphysical activ- &%
ity time and changed his eating pat-
terns. It wasn’t long before he added a
lightweight workout into his program
and by April 2001, he was jogging up
and down his stairsfor 30 consecu-
tiveminutesdaily and hiswalks
had become abrisk, 30-minute
workout.

Whilehisphysical routine
became afixturein hislife, so
too did a healthy eating style.
Now when he awoke in the morning,
he ate a breakfast of bran cereal. Upon
arrival at work he grazed on items like
raisins, dried apricots and bananas
throughout the morning. Lunch still in-
cluded asandwich, though with healthier ingre-
dients, and also avegetable, baby carrotsand an
apple.

He happily munched on a granola bar for
his afternoon snack, when he still wanted one.
He began his fitness routine immediately upon
arriving at home to deal with this difficult time
and avoid the temptation of ‘pigging out’ on
snacks prior to dinner.

When dinner came, the portionsweresmaller
and the meal healthier, consisting of lots of
chicken, salads and vegetables. Water was also
no longer a stranger to Randy; he now drinks
between three and four litres every day.

Case Screening: Finding DNA Evidence

While people are beginning to understand
the value of DNA testing, few realize that it's
only as powerful as the ability to find sam-
plesfrom all of theitems gathered at a scene.

The process of searching the evidentiary
items, called case screening, isthetruly inves-
tigative aspect of forensic biology. Just asident
officers comb ascene for itemsthat should be
sent to thelab, the forensic biologist searches
the items to determine which should be sent
for DNA testing.

Case screening combines visual examina-
tion with tests for biological fluids like blood,
semen and saliva; identifying them isaway to
find a sample. A spot not easily visible to the
naked eye may point to acriticall DNA sample
that will identify or clear a suspect in a case.
The skill isin knowing where and how to look.

Whilefinding abloodstain on awhite shirt
may not seem difficult, forensic biologists
often have to find a minute stain on surfaces

that hide its colour or in difficult materials
such as Persian carpet. Substantial skill, pa-
tience, experience and attention to detail are
required to either find a small stain or state
conclusively that the carpet is negative for
biologica fluid.

Asin any forensic work, the findings of
this phase of casework must be suitable for
court. Every step, from describing an item to
documenting findings from the various tests
for biological fluids, must be unambiguousand
defensible. The choiceto test someitemsand
not others must have a sound rationale be-
yond simple cost savings. Again, itisthetrain-
ing and experience of the scientist that makes
the difference.

Given the complexity and importance of
this aspect of forensic biology, it's not sur-
prising that case screening creates a bottle-
neck and accountsfor the backlog seenin many
laboratories.

Randy was seeing real progress physically
and was intrigued when an officer he worked
with mentioned the fitness pin program. He
showed him the many pins he had accumul ated
over the years and explained a little about the
testing. Thiswasthetype of goal Randy needed
to push forward with his exercise program. He
reviewed thetesting standards and noticed there
was the option of running amile and a half for
the aerobic activity. Running was something he
had not done willingly before; after al, there

had never been aneed and he certainly didn’t
find it entertaining.
On May 12th, hewent home, clocked
out a mile and a half course with his
car and decided to give it atry. He
wasableto runtheentirething feel-
ing pretty good and found it to be
more entertaining than climbing
stairs at home. Slowly he incorpo-
rated arunning program into hisrou-
tine, replacing the stair workout. Soon
the neighbours could see Randy run-
ning every day of the week, fivekilo-
metres each time. Charity runs began
in late May and Randy ran in al of
them.

OnWednesday, June 13th, 2001, Randy suc-
cessfully completed al components of the fit-
ness pin program, scoring 94%. Hisdiet had com-
pletely changed and he wasfeeling grest. On av-
erage, he was working out for one-and-a-half
hoursdaily, combining running, stretching, light
welght lifting, pushups and 500 abdominal exer-
cises. Not all thenewswasgood, however. Randy
has experienced someknee discomfort dueto his
daily runs, so he went back to the Internet to add
some aerobic crosstraining into the mix.

One last note. When people started to no-
tice Randy’slifestyle changes and especidly his
weight loss, they would ask, “so how much do
you want to lose anyway?’ Randy’s reply, “I
haven't really given it much thought. I'm not
really doing thisnecessarily toloseweight. | just
want to feel better and livelonger and hedthier.”

Of course, Randy did lose weight, drop-
ping from 203 poundsto between 152 and 155.
HasRandy eventriedlosing weight before? Yes,
lotsof different dietscameand went. Theweight
would drop off, but within months of finishing
the diet he would be 10 pounds heavier than
when he started.

He's more positive this time, because he
understands that diets don’t work over thelong
haul. By changing hislifestyle, he hasincorpo-
rated wellness into all aspects of hisdaily life.

Congratulations Randy and to al those who
have had similar adventures. Anything is possi-
ble. Start by embracing the “ 10 stepsto afit life-
style’ intoyour lifel Oringmpleterms” Gohome,
open your front door and walk those gtairs!”

Cst. Lori Betts is with the Peel Regional
Police Servicerecruiting unit.
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DEEP BLUE

Shortening those emerg waiting room blues

by Dr. Dorothy Cotton Ph.D., C. Psych.

Constable M cGillicuddy wasdefinitely look-
ing much older than the last time | saw him. He
probably WAS much older than the last time |
saw him, but at least he was dive and well. He
had survived the dread emergency room experi-
ence; givesmetheshiversjust thinking about it.

You know the drill — call comes in, man
acting alittleweird — off you go and find some-
one hiding behind a bush, muttering, carrying
on an animated conversation with an invisible
someone. You can make out thewords, “...die...
stop it!! | can’t...” but that's about it. A long
time later the two of you are cheerfully sitting
in the emerg waiting room, and an even longer
timelater heis cheerfully heading out the door
and you are still doing paper work. What's
wrong with this picture?

Ah, where to start. Why don’t those doc-
tors listen? What is their problem? Do they
work on commission and get paid morefor bro-
ken legs than broken minds?1 don't think there
is any subject | have talked about with more
police officers than the frustration of dealing
with emergency rooms.

So imagine my surprise when | wastalking
to one police officer and | started my usual
“yeah, all that waiting at emerg stinks... " line
— and he said, “oh, we don’'t have that prob-
lem.” Huh? Come again?

“Let me get this straight,” | said. “When
you take a mentaly ill person to the hospital,
the doctors see them right away and they get
admitted to hospital in a timely fashion?”
Frankly, | thought | was hallucinating.

“Well,” he confessed. “It doesn't always
work. Sometimes we have to wait for an hour.”

One hour? That’s hardly enough time to
get cup of coffee.

Thissituation clearly merited investigation,
so | poked and prodded. How did they do this?

Well, there were severa things as it turns
out. Firgt, they have aliaison set up with alocal
mental health crisisteam. When thereisasitua-
tion involving a mentally ill person who might
haveto goto hospital, they call themental health
folks. This has a couple of benefits. They can
advisewhat to do with thetroubled person; some-
timesit meanstaking themto hospital and some-
times doing something else. The net result isthat
when they get to the hospital, the docs are more
likely to pay attention because they KNOW the
patient has been screened. (I hopethisisn't abig
surprise to y'al, but | have observed that cops
and docs don'’t alway's agree about who needsto
be in hospital and who doesn'’t).

Just in case, this police force also has a
form they use specifically for situationsinvolv-
ing people with mental disorders. It outlines
the problems and the observations in a sys-
tematic way and it is passed on to the folks at
emerg. Thereare anumber of these formsdrift-
ing around, al for the same purpose. | think the

most effective are short enough that cops actu-
ally fill themin (sinceweall love paperwork so
much!) but also have wordings that are closely
tied to the Mental Health Act so it is harder for
the docs to ignore them.

This particular police force aso has aserv-
ice agreement with not only the crisis people
but aso the emergency rooms in the area. It
appears to work. Hot damn!

Of course this is not the only police force
with a plan that works. There are a number of
them out there. Most involve the essential qual-
ity of actualy sitting down and talking to the
hospital folks.

All this of course leads to an interesting
question: do police really waste huge amounts
of time sitting in emerg? By my calculations, if
1.75 hours of police time per day per county is
used and you divide that by the square root of
your shoe size, it means that seven light years
of policetimeisused up per megawatt but only
on Tuesdays.

Okay, so we have no data. Very few police
forces actually keep track of how much timeis
spent hanging around the emerg. It definitely
seemslikealot. An even moreinteresting ques-
tion s, isthis time well spent? One of my po-
licechief friendsarguesthat all thecomplaining
issimply sour grapes. What could possibly be
abetter use of time than keeping atroubled and

dangerous citizen safe and sound? Maybe sit-
ting in the emerg is not such awaste of time.

What would be really useful to know is
how effective all this sitting around is. Of all
the mentally disturbed folks that are taken to
hospital by the police, how many are actually
either treated or admitted? If most are, then |
would arguethat thewaiting istime well spent,
although cutting it down would still be a good
thing. If only a small proportion of people
brought in by police are admitted or treated,
then one has to wonder if there isn’t another
moreefficient and effectiveway of dealingwith
the problem.

The curious thing about thisis that in most
cases, we haven't the faintest idea what hap-
pens to people brought in by the police. Seems
to mewe should know how many arejust turfed
back out, how many get treated, how many get
admitted. That kind of informationwould surely
make it easier for everyone to do their jobs.

I’'m ready to start counting. Careto join me?

Dr. Dorothy Cotton has been practicing
psychology for more than 20 years,
“providing service for adults of all ages.”
She holdsdegreesfrom McGill, Purdue and
Queen’sUniversities and can be reached by
email at deepblue@blueline.ca.
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The race goes to the quickest

Cross-jurisdiction information sharing goal of federal program

by Eleanor Willing

The CanadaPublic Safety Information Net-
work (CPSIN) will allow the many jurisdic-
tions of Canada’s criminal justice system to
network and share information electronically.

The system can be viewed as a very large
and busy ‘food chain,” involving many inde-
pendent yet interdependent components.
Within this system, al of the practitioners —
police officers, parole or correctional officers,
prosecutors or customs and immigration offi-
cids at the border — have one thing in com-
mon; they need current, complete and timely
information to make informed decisions that
preserve public safety.

This information currently doesn’t reside
inany oneplace, format or even language. Con-
sider the time and effort involved in gathering
information on sentencing or protection orders
from the courts, background on offenders un-
lawfully at large from corrections or criminal
history data from the Canada Police Informa
tion Center (CPIC) and provincial registries.

Now, consider afuture environment where
these sources are connected — let's cal it a
National Criminal Justicelndex (NCJI) — where
data can be gathered instantaneously and elec-
tronically from across the country and poten-
tially, around the globe.

Integrated Justice Information
Initiative (1J1) and CPSIN

CPSIN was created in March, 1999 through
afive-year Integrated Justice Information Ac-
tion Plan prompted by the recognition that
modernized information flow could only serve
to increase public and officer safety. It could
alsoreduce, if not eliminate, delaysinthe crimi-
nal justice system, increase efficiency, make
justice more accessible and responsive and save
money by avoiding duplication of effort.

The plan focused on two basic but essen-
tial objectives; improving public safety and in-
creasing the confidence of Canadians in the
crimina justice system.

The initiative is first and foremost about
enhancing public safety by eliminating obsta-
clesto quick and effective information sharing
across the criminal justice system. This means
being better equipped to locate and capture
criminals and process them through the crimi-
nal justice businesscycle. It aso entails getting
connected, both locally and nationally.
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To realize this common goal,
it's essential that the law enforce-
ment sector have modern technol-
ogy platforms to support case
management and decision-making,
inturn enabling el ectronic transac-
tions between agencies. Further,
some key middleware is required
that will alow officers to obtain
useful information concerning a
perpetrator, or suspect, from elsewhere in
Canada.

This middleware will enable the NCJl to
provide one-stop information shopping, ena-
bling widely separated sources of information
to be gathered instantaneously and electroni-
caly. Thisis the essence of the work on what
has been termed I ntegrated Justice Information.

The initiative is not about physicaly inte-
grating system platforms or the wholesale re-
engineering of business processes. New oppor-
tunities afforded by recent innovationsin tech-
nology enable the linking of justice systems
across agencies and jurisdictions, without the
need to create a‘ mega-system.’

On apractical level, the |l Action Plan set
out the means to create CPSIN, ultimately en-
visioned to be the foundation for a powerful,
integrated national information network linking
various sources of information for the benefit
of crimina justice practitioners and Canadian
society as awhole.

CPSIN Takes Shape

Putting all the various piecestogether elec-
tronically will create CPSIN, which will sup-
port the information sharing that is crucia to
ensuring public safety. With it, police officers
as well as other criminal justice stakeholders
will be able to do a number of things that they
cannot readily do at present, such as:

« Determining the correctional status of any
person.

¢ Accessing the complete criminal history of
any person, including those with provincia
infractions.

 Viewing ajudge’ssentencing rationaleimme-
diately after it's rendered.

Virtually every jurisdiction in Canada has
taken steps down this path of information inte-
gration with British Columbia and Ontario in
particular making great strides.

Federal Components of CPSIN
The key components of the CPSIN initia-
tive at thefederal level include:

¢ Renewing CPIC, which will continue to be
modernized and enhanced by the RCMP over
the next several years.

e Creating a new NCJl, which will provide
criminal justice partners access to enhanced
information on crime and offenders.

« Developing palicies, standards and common
toolsto assist crimind justice agenciesinim-
proving information sharing. Reaching acon-
sensus over standards with provincial and
territorial partnersis crucial.

ment system which will allow
the RCMP to apply one-time
data entry and data re-use, ena-
bling its officers to carry out
their responsibilities more effi-
ciently.

. Renewing the Offender

Management System, which will

allow Correctional Service

Canadato better manage offend-
ers in custody and successfully and safely
re-integrate theminto society following their
release. This system will provide for role-
based sharing of offender information with
partners.

* Creating aConditional Release System (CRS)
that will provide automated support to the
staff and members of the National Parole
Board responsible for conditional release
processes. Thissystemwill capture and make
available information required by other jus-
tice stakeholders.

 Creating aGloba Case Management System
(GCMYS) for Citizenship and Immigration
Canada. Replacing aging and unconnected
equipment with one integrated, modern, on-
line system is expected to reduce costs and
improve client services.

» Connecting federal prosecutors by develop-
ing seamless information management sys-
tems that address prosecutorial functions,
particularly in respect to complex cases.

« Enhancing partnershipsbetween criminal jus-
tice agencies and achieving an appropriate
balance between optimizing information value
and use and the privacy rights of Canadian
citizens.

Other related initiatives include the devel-
opment of an evauation framework and cul-
tural change management.

CPSIN In The Global Village

Asto CPSIN'splaceontheinternationa stage,
aData Standards Secretariat is devel oping stand-
ards, using I SO conventions, to enableagenciesto
exchangedata. Ninefederd departmentsand agen-
ciesare creating adatadictionary of crimina jus-
tice information which, when finished, will con-
tain an estimated 750 core data €l ements.

The NCJI could potentially be accessed by
our criminal justice partners around the world.
Given that organized crime, terrorist groupsand
trans-national criminals cross and exploit our
boundaries, developing state of the art interna
tional information sharing networks is crucia
to ensuring the safety of citizens worldwide.

Criminas can move from one jurisdiction
to another but regardless of how stealthily or
quickly they do so, information about them can
always travel quicker. In today’s information
age, the race truly does go to the quickest.

Eleanor Willing isthe senior marketing and
communications advisor for the Integrated
Justice Information Secretariat branch of the
Solicitor General of Canada. She can be

LesLinder bluelinenews@rogers.com « Introducing an Integrated Police Information reached at (613) 990-2660 or by e-mailing
Advertising bluelinesales@rogers.com Reporting System (IPIRS), a case manage- ~ Willine@sge.ge.ca
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More time to cool off in Ontario

Thewindowinstaller raced over to thewom-
an’s home. She had said the severe storm had
blown out her kitchen windows and water was
pouring in. The place was a mess, but within a
couple of hours, the panes were replaced and
the woman could start cleaning up. When the
client refused to pay the hill, the window in-
staller planned to take her to small claims court
but he couldn’t - he didn't have the detailsin a
written contract.

Recent amendments to Ontario’s consumer
protection legislation ensure theinstaller isen-
titled to reasonable payment if:

« Thiswas an emergency home repair job

* The consumer solicited the seller

» The consumer asked for the work to be done
within 10 days

Ontario’s Ministry of Consumer and Busi-
ness Services advises businessesto protect their
interests by setting the three pointslisted above
in their contracts.

In emergency renovation work, effective
Aug. 3, 2001, direct sellersmust be ableto prove
that all three conditions were met to avoid hav-
ing to refund money to aconsumer who cancels
acontract within 10 days. Ontario’s Consumer
Protection Act wasamended in May to increase
the cooling off period for door-to-door salesto
10 days from 48 hours. Other changes, such as
the emergency home repairs provision, were
delayed until Aug. 3 to give companiestimeto
change their business practices and forms and
ensure that the contracts given to consumers
contain the necessary information. Consumers

will be entitled to the following protection un-
der the amended Consumer Protection Act:
¢ |n addition to the name and address of the
buyer and seller, adescription of theitem and
price, delivery datesand chargesand start and
finish dates must al be stated clearly on the
contract.
» The consumer may cancel the contract within
10 days of signing by sending a registered
letter to the seller or by personally delivering
the letter to the address on the contract.
Consumerswho sign acontract sold by adoor-
to-door vendor may cancel it if goods are not
received or services provided within 30 days
of the date promised.
Consumerswill have the option of cancelling
the contract up to ayear after signing it if the
company doesn’t provide the required infor-
mation and the business could be required to
refund any fees or payments made within that
period.

In order to avoid potentia conflict if con-
tractors do not begin home renovation projects
until the 10-day cooling off period is over, the
amendments include safeguards so that true
emergencies may be resolved quickly and effi-
ciently. If the consumer cancels the contract,
the seller will be allowed reasonable compensa-
tion for services, provided only if the consumer
solicitsthe seller and the consumer asksfor the
work to be done within 10 days. These facts
should be documented in the contract. For more
information, contact the Ontario Ministry of
Consumer and Business Services.

Law Enforcement Software
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- General Investigation Management
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- Disclosure Logging

- Evidence Logging

Custom Design Available
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CIDBase Software

www.cidbase.com
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CASE LAW
Right to search depends on context of arrest

by Mike Novakowski

Vehicle Searches

Vehiclesare“legitimately the ob-
jects of search incident to lawful ar-
rest, as they attract no heightened
expectation of privacy that would
justify an exemption from the usual
common law principles.” The power
to search may even extend to include
amotor vehicle from which the per-
son had emerged at or shortly before
the time of their arrest.

Provided the search isrationally
connected to the arrest (safety, evi-
dence), “thereisnological reason that
the entirety of what may be reason-
ably said to bethe surroundings ought
not to be searched.” This may in-
clude vehicle trunks, which are not
necessarily forbidden. Again, the
search must be connected to the ar-
rest; searching the trunk on an arrest
for outstanding traffic fines would

not justify a search, for example.

InR.v. Smellie (1994) 95 C.C.C.
(3d) 9 (B.C.C.A)) leave to appeal to SC.C. re-
fused (1997) C.C.C. (3d) vi (SC.C.), the ac-
cused argued that the search, which included
the removal of a door panel, wasn’t within the
scope of search incidenta to arrest. The Court
held that previous judgements of the Court
“make it clear that in searching avehicle asan
incident of arrest, the police are entitled to at
least search the interior of avehicle aswell as
the trunk.”

In R v. Speid (1991) 8 C.R.R. (2d) 383
(Ont.C.A)), leave to appeal to SC.C. denied
[1992], 1 SC.R. ix, police were refused the is-
suance of a search warrant by a justice of the
peace. Police nevertheless proceeded with a
search of the accused’s vehicle, which was in
the immediate surroundings following his ar-
rest. In dismissing the appeal, the court stated
unanimously that:

In our opinion the police officers were enti-
tled to searchthe appellant and the car driven by
him, which was till in the immediate surround-
ings, as an incident of the appellant’s lawful ar-
rest in order to discover and preserve relevant
evidence... The fact that the search and seizure
werenot conducted immediately upon arrest, but
only after the refusal of an unnecessary search
warrant, did not interfere with this entitlement.

Residential Searches

It is “well recognized that the home is
granted the highest degree of protection from
unwanted state intrusions.” In proper circum-
stances, a search may be conducted of a resi-
dence, or partsthereof, as an incident to arrest.

For example, in R. v. Golub (1997) 117
C.C.C. (3d) 193 (Ont.C.A.), police searched the
accused's residence after arresting him outside
the door of hisapartment. The nature of the call

involved afirearm and the emergency task force
was used. As aresult of the search, a firearm
was found under a bed mattress. The Court
found that the police interest in protecting the
safety of those at the scene outweighed the pri-
vacy interest of the individual and was there-
fore justified incidental to arrest.

The initial focus on whether an incidental
search in adwelling houseislegal will depend
on the lawfulness of the arrest. Thus, where a
search of a hotel room used as a dwelling re-
sulted in the seizure of papersthat were strewn
about the room, the papers could be lawfully
seized provided the initial arrest was lawful.

In R. v. Joly (1999) 118 O.A.C. 334
(Ont.C.A.) appeal to SC.C. dismissed [2000]
SC.C.A No. 18(SC.C.), palicewalking through
the accused’ sapartment following hisarrest and
briefly examining evidence in the bathtub was
proper. However, they must recognize that the
person’s dwelling has a heightened expectation
of privacy as compared to other places (ie. ve-
hicles) and the spatial scope of a search inci-
dental to arrest will be restricted.

Simply because apersonisarrested in their
home does not warrant a top to bottom search,
even though that happensto be their immediate
surroundings. Because of theincreased privacy
expectation in a home, officer safety may in
some caseswarrant abroader search power ina
dwelling (such as the case in Golub) than a
search targeting the gathering of evidence.

Right to Counsel
Although a person who is arrested must be
advised of their right to counsel under s.10 of
the Charter, an incidental search need not be
suspended while the arrestee is afforded area-
sonable opportunity to exercise that right. It

may proceed but police must cease
questioning the arrestee until area
sonable opportunity to contact coun-
sl is provided.

Summary

Whether a search is incidental
to arrest first hinges on its legality;
if the arrest is not lawful, the result-
ant search will not be lawful. If itis
valid, the second test is whether the
search was truly incidental to the
arrest. It must be undertaken for a
purpose connected or related to the
arrest, such as safety or evidence
gathering, and will includefocal, spa
tial, and temporal limits.

Thefocal limit refersto the ar-
ticles that are the focus of the
search, including weapons or evi-
dence. Reasonable grounds to be-
lievethat they will be found are not
a prerequisite to this power of
search, unlike swearing aninforma-
tion to obtain a search warrant.

The spatial limit refers to the
place to be searched, which could include the
person, amotor vehicle, residence or other place
inwhich aperson may have areasonable expec-
tation of privacy. The test is whether the tar-
geted areais properly circumscribed as imme-
diate surroundings. A search that exceeds this
boundary will not be authorized in its excess.
In addition, the greater the expectation of pri-
vacy, the greater the justification required and
the more limited the scope.

The temporal limit refers to the time be-
tween the search and the arrest. Generally, the
search will occur shortly after the arrest. Fail-
ure to promptly carry it out will not always
makeit invalid; although the court may draw an
adverse inference from the delay, this can be
defeated by a reasonable explanation.

Finaly, the search must be conducted in a
reasonable manner. Legality alonewill not save
asearchthat isexcessiveinitsexecution. Police
aren’t entitled to conduct asearch asthey choose
and must demonstrate that the physical man-
ner or intensity was appropriate, not abusive
or otherwise disproportionate to the objectives
sought or other circumstances of the situation.
These boundaries on the common law power to
search incidental to arrest must be carefully
considered and dutifully respected.

Mike Novakowski is a 12 year member of
the Abbotsford Police Department (B.C.)
and currently seconded to the Justice Insti-
tute of British ColumbiaPolice Academy as
alegal studiesinstructor. He's spent the ma-
jority of hiscareer in patrol, including seven
years with the emergency response team.
He has agreed to be Blue Line Magazine's
Case Law Editor. You can email him at
caselaw@blueline.ca.
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“Servant leadership” subject of conference

by Tom Cline

| had the good fortune to at-
tend the 10th Annual International
Ethics Conferencein cowboy coun-
try, Ddllas, Texasin October. It was
put on by The Center for Law En-
forcement Ethicsat the Ingtitutefor
Law Enforcement Administration,
adivision of the Center for Ameri-
can and International Law.

Representatives attended from
police departments across our
whest covered plainsaswell asCa-
nadian representativesfrom several
major policing and correctional
agencies. The “bread for the head”
fed to the attendees was nutritional
and will take me some time to di-
gest. Here'smy first reactionto the
themes served up for our mental
consumption.

First, asindividuals we are re-
sponsible for our own actions and
choices, ethical or not. Choiceswe
make have aripple effect that can
lift up or tear down our families,
friends, organizations and society.

havoc until the organization is
threatened by or actually fallsvic-
tim to amajor scandal, usualy in-
vestigated by outside forces.

The rest of the ethical bell
curve carries 80 per cent of law
enforcement members, some of us
leaning to one side of the bell or
. the other. This, the largest group,
. seemsto bein a state of flux and
A can be influenced one way or the
| other by palitics, peer pressure or
events. | believeethicstraining can
influence them to more frequently
resist the omnipresent forces pull-
ing us toward the dark side.

The second theme | took
away from this conference is the
struggle and responsibility leader-
ship has to set the standards and
tone in an organization. | suspect
the bell curve for leadersis strik-
ingly similar to that of the rank
and file. | may be wrong but it
seems that, far too often, the ten
per cent of leadership on the dark
side edge of the bell have morein-
fluence on the tone and morale of

As agroup our disposition to-
ward ethical behavior is seen in the form of a
bell curve. Studies show that about ten per cent
of the police act ethically aimost always and
are relatively unaffected by outside influences
like politics, peer pressure and run of the mill
temptations. They have a sturdy moral foun-
dation anchored by strong beliefs and a desire
to remain true to their mission.

Ontheother sideof thebell areseventoten
per cent of usthat — | hateto say this— areon
theverge of ethical bankruptcy. Ethical consid-
erations seldom weigh on the mental scales of
this group, which can find away to justify any
choiceor behavior. It reminds me of acomment
about policing | heard some thirty years ago:
“This is the only job | know where you can
come to work broke, tired, hungry, horny,
hankerin’ for afight and go home after one shift
with all your needs satisfied.” Too often a po-
lice culture allows these renegades to wreak

oOUT OF THE BLUE
by Dave Bluestein

| LARGE CoFFEE J

THERES A cAR ComiNG X

the troops than those embracing
ethical conduct.

Eighty percent of the rank and file is look-
ing for strong ethical leaders to model, encour-
age and give them permission to act ethically.
Unethical leaders are quickly recognized and

subordinates maintain their ethics in spite of
them, not because of them. Thereisan eroding
and dampening effect on ethical behavior when
leadership fails to model and promote it. Law
enforcement leaders today must be pro-active
if they wish to avoid the scandal and hardship
incurred by outside investigations.

Finally | was reintroduced to a 2000-year-
old concept that | hadn’t studied since the good
Sisters presented it in my grammar school cur-
riculum. It is called Servant Leadership. It was
endorsed and taught as a business philosophy
by Robert Greenleaf, who describes it as “a
practical philosophy that encourages collabo-
ration, trust, foresight, listening and the ethical
use of power and empowerment.”

Servant-Leadership sounds like a great
model for modern police organizations as it
applies to both leaders and troops.

The conference was well attended and it's
thefirsttimein 33 yearsthat I’ ve seen theideas
presented, which is heartening and hopeful for
al of us aswell as those we serve and protect.

May the force be with you.

Tom Cline, retired from the Chicago Police
Department after 31 years of service, isau-
thor of Cop Tales! (Never Spit in a Man's
Face Unless His Mustache is On Fire). He
continues serving the CPD as atrainer and
instructional designer. To sample a Cop
Talelvisit: http://members.aol.com/Coptales

other officersin my service.”

Community-Based Policing
Problem-Oriented Policing

Police Human Resource Management
Budgeting and Financial Management
Legal Issuesin Policing

Policing and the Law of Human Rights
Advanced Police Leadership

VVVVVYVYVYVYVYV

Henson College, Dalhousie University
6100 University Avenue
Halifax NS B3H 3J5

www.dal.ca/~henson/police/indexcpl.html

“| think the program was instrumental in helping me attain my
promotion. | speak highly of the program and recommend it to

Courses in this unique distance education program include:
Police Leadership and Management Development
Communication Skills for Police Personnel

Managing Police Performance: Coaching Skills

Our winter term will begin on January 28!

If you would like more information or wish to have a brochure mailed to you please contact
Sherry Carmont-MacBean, Program Manager at (902) 494-6930. You may also write to
Sherry via e-mail at CPL @Dal.Ca or to the address below. Detailed information and
registration forms can also be found on our web site.

Sgt. Chris Willis
Child Abuse Detective
Hamilton Police Service

(includes a 3-day workshop)

HENSON

Learning Solutions
for a Changing World

For further details go to BLUELINKS at www.blueline.ca
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Canadian Police Research Centre keeping standards high

by Julie Graham

The motto of the Canadian Po-
lice Research Centre (CPRC) is
‘Making A Difference’ and that's
just what it does through its
projects, technical and an-
nual reports and website.

A partnership of the
Canadian Association of
Chiefs of Police, RCMP
and National Research
Council, CPRC's works to
ensurethat the best equipment and
information sources are available to Canadian
police. It leads and helps focus a national pro-
gram of research, development, evaluation and
commerciadization in the law enforcement and
public safety sectors.

CPRC tests and evaluates such products as
rescue devices, nylon duty belts, duty belt sus-
penders, vehicle stopping devices and special-
ized itemsof clothing, assessescommercia pro-
posals and refers them to potential end-users.
It ensures that necessary research is contracted
out and, finally, that any products successfully
developed are commercialized.

It establishes and maintains links with na-
tional andinternational agencies, universitiesand
manufacturers and disseminates information
through technology partner associates to law
enforcement agencies. The CPRC actsasabro-
ker, putting the right people together to make
things happen, and promotes establishing stand-
ards; recently, for example, it helped revise
standardsfor policeriot helmet and face shields.

It has approximately 45 projects on-going
in any given year, including research projects
and evaluating products and prototypes for
commercidization. Generally atechnical report
isissued on completing aproject whichisavail-
able free on the CPRC website - www.cprc.org
- or in printed form, though some may be re-
stricted.

Anannual report, published every summer,
isaso available on the web site and copies are
distributed to police departments. The CPRC
works hard to keep in touch with the law en-
forcement community by attending seminars
and eventslikethe BlueLine Magazine Response
Trade Show each April.

The Centre presently has a staff of six;
four are members of the RCMP Science and

NOTICE
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Technology Branch and there's one
each from the National Research
Council and Edmonton Police Serv-
ice

Examples of recent and cur-

rent CPRC projects:
¢ Dr. DellaWilkinson of
the RCMP continues her
work, in cooperation with
the Defence Research Es-
tablishment Suffield, tore-
cover fingerprints from

chemically contaminated
crimescenes. TheUS Department
o f Defense also helps fund this project.
The RCMP researched and developed a book
ontheforensic examination of automotivetires.
The Forensic Tire Impression Identification
Book, which the CPRC is publishing and dis-
tributing, will benefit |aw enforcement and fo-
rensic science communities world-wide.
The ‘ Decomposition in the Marine Environ-
ment’ project is spearheaded by Dr. Gail
Anderson of Simon Fraser University, with
assistance from the RCMP, Canadian Coast
Guard, Canadian Amphibious Search Team
and the Vancouver Public Aquarium. As in
previous insect succession studies, pig car-
casses— their sizeissimilar toahumantorso
— areattached to weightsand taken by divers
to specific depths. Regular dives and the use
of underwater video and still cameras permit
the study of arthropod succession.
A similar project, ‘Decomposition in the
Great LakesEnvironment,’ isbeing conducted
by Bill Wylie and members of the Niagara
Regional Police Marine Unit Underwater
Search and Recovery Unit. Once again, the
Coast Guard is providing valuable assistance
by setting out the sites for the pig moorings.
The study has already helped evaluate under-
water digital photography equipment for evi-
dencerecording. Whilethe pigswerein posi-
tion, the unit expanded the scope of the study
by surveying the death sites— the submerged
pig carcasses — using a towed side scan so-
nar and a 360 degree scanning sonar. The suc-
cessful results give police proven toolsto lo-
cate and map images of submerged victimsin
depths ranging from shallow to 1,000 fest.

Is the hanging a suicide or a murder? Last

year, a graduate student, working with the

Ontario Provincial Police Technical Identifi-

cation Services Unit in Barrie, Ontario, con-

ducted a very comprehensive practica study
of ligatures and suspension point morphol-
ogy to help differentiate one from the other.

« Dr. David Sweet of the Bureau of Legal Den-

tistry at the University of British Columbiais

completing a study of whether DNA evidence
can be extracted from human teeth.

¢ Dr. John Oliver of theAlberta Research Coun-

cil has developed processes to identify ink-
jet printer types by examining their printing

.

 ‘Theeyeinthesky: Evaluation of police heli-
copter patrols,’” published by CPRC thisyear,
details the evaluation conducted in London,
Ontario and recently won the International
Association of Law Enforcement Planners
Project of the Year Award.

Robert Kennedy of the RCMPin Ottawacon-
tinueswith the collection and statistical analy-
sis of footprint datain order to scientifically
support the theory that feet can be identified
to footwear.

A series of Internet and computer security
manuals distributed by the CPRC and con-
tact networks, which include information on
how to properly conduct on-line undercover
investigations, have been adopted by severa
North American agenciesto supplement their
training programs.

Missing, an interactive, educational compu-
ter game, isdesigned to help children ages 10
to 14 yearsdevel op strategiesfor safe Internet
use. CPRC contacts and partnerships have
led to increased use and acceptance of the
game in both Canada and the US.

PS3 will be aresearch and development co-
operative effort to test and provide new pub-
lic safety information technologies, services
and products. These information technology
solutions and distance training opportunities
will be delivered over a secure application
service provider and benefit all law enforce-
ment personnel.

International CPRC projects include:

 Paint Data Query (PDQ)

The National Institute of Justice (N1J) isfund-
ing the paint data query, a database of auto-
motive paint developed by the RCMP. Auto-
motive paint samples from Canada, the US,
Japan and the European Union are included.
Fifty five forensic laboratories in the US, 23
in Europe, ninein Canada, seveninAustralia
and five in Japan can presently access the
material, which has helped police investigate
hit and run incidents.

Firearms Reference Table

NIJis also funding the firearms reference ta-
ble, a software database with information on
almost 19,000 ‘parent firearms and 79,000
‘child records.” There are 12,400 images of
3,100 different firearms as well as a glossary
of terms and information on the various com-
panies manufacturing firearms. Thisreference
tableis currently being licensed.

Multi-Hit Test

The Canadian Genera StandardsBoard isco-
ordinating the drafting of a standard for daily
personal use body armour. An instrument has
been developed to perform a reproducible,
multi-hit test, representing shots from a ma-
chinegun. It firesaseriesof three shotswhich
strike the target in close proximity. The rate
of fireis variable; each barrel is laser aimed
and the speed of each round is recorded. A
database of results will be used to develop a

Les Linder bluelinenews@rogers.com pattern on a document. A training course,  test procedure relating to the standards for

o ; databases and protocolsfor examinationmay  personal use body armour. NIJ has contrib-
Advertising bluelinesales@rogers.com be developed. Uted funding and expertise to this project.
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Topteninthefirstten

In 2000, CPRC celebrated its 10th anniver-
sary by selecting ‘the top ten in the first ten” —
projects from the first ten years which were felt
to have made the greatest impact and were most
representative. Visit our websiteat www.cprc.org
or phone 613-998-6343 to learn more.

1. Blast suppres-
sant foam con-
tainment system
The current
‘Blast Guard’
system uses a
variety of lead-
ing edge compo-
nents to miti-
gate and neutralize explosive ordnance de-
vices. Development beganintheearly 1990s,
with CPRC funding in partnership with the
Department of National Defense and private
sector industries, using firefighting foam and
nozzletechnologies. The technology hasbeen
licensed to The NBC Team and is in use
world-wide.

2. Bomb suit

Stemming from research by the RCMP' s Ex-
plosive Disposal and Technology Section,
with CPRC funding, the bomb suit and hel-
met have been commercialized, successfully
marketed and used around the world. The
suits offer a high degree of protection and
comfort for bomb disposal and de-mining
operations and are currently manufactured
by MedEng Systems.

3. Warthog

The warthog was developed by Sgt. Dan
Jones of the Edmonton Police Service. This
small, pocket-sized device can stop a high
speed car chase before it begins and is an
excellent example of how alow techideacan
have a major impact. CPRC funded the ini-
tial prototypes.

4. InvestigAide software
The first known police expert system was

developed at the National Research Council
(NRC). InvestigAide focuses on break and
enter profiling and identifying the profes-
siona B& E crimind. Current usersin Canada,
the US and Britain have experienced notice-
ablereductionsin break-ins.

5. Geographic profiling

This investigational aid was developed by
Kim Rossmo of the Vancouver Police and,
with the assistance of the NRC, transferred
to a Canadian company, Environmental
Criminology Research Incorporated. These
systems are now helping to investigate serial
offences in Canada, the US and Britain.

. Forensic entomology

CPRC has sup- |
ported and en-
couraged Dr. Gall
Anderson  of [
Simon Fraser S
University since
1993inher god of
establishing a database of insect succession
for each biogeoclimatic zonein Canada. Stud-
ies have been completed in British Columbia,
Alberta, Saskatchewan and Manitoba. British
Columbia RCMP have prepared a training
video on collecting entomol ogical evidence.

. Ammunition study

Aslaw enforcement agenciesmoved fromtra-
ditional revolver sidearmsto semi automatic
pistols in the 90s, there was a need to con-
vert service issue ammunition. Since com-
parison data was not available, firearms ex-
aminersinthe RCMP | aboratories devel oped
atesting methodol ogy to gather terminal bal-
listic data. This protocol has since become
the standard testing procedure in the objec-
tive selection and procurement of serviceis
sue ammunition; thetechnical report relating
to this study is CPRC's al time best seller/
giveaway.

. Radar health study

There was a perception in the early ' 90s that
policehad ahigher incidence of testicular can-

cer thanthegeneral public and that thismight
be dueto using radar equipment. CPRC con-
ducted theworld'sfirst epidemiologica study
on the health effects of police radar, survey-
ing over 55,000 officers in the five largest
Canadian police agencies. The study con-
cluded that policeincidencesof testicular can-
cer was the same as the general population,
but there were indications police have an in-
creased risk of skin cancer.

. Internet skills

There's a growing demand for technology
training but also concerns over its cost in
both time and money, leading CPRC to ex-
plorethe possibility of distancelearning. The
Basic Internet Searching Skills and Internet
Relay Chat courses were developed with the
help of other agencies and companies the
searching skills course has since become the
Canadian Police College'sfirst distancelearn-
ing program.

10. Tec Dye

Exposing exhib-
its to super glue
fumes is a com-
mon technique
for recovering
fingerprints on
plastic, metal
and glass. TEC
is a fluorescent
dye, developed
by Dr. Della
Wilkinson with |3
funding fromthe §
CPRCand NRC,
used to further
reveal the fingerprints. It has proven to be
a valuable tool in the recovery of prints
from human skin.

For further information contact John
Arnold at 613-993-3737. You can a'so find
out more at the Response 2002 Trade Show
April 23-24, 2002.

SOLUTIONS FOR LAW ENFORCEMENT

AND PUBLIC SAFETY

dav TECH

Analytical Services (Canada) Inc. d

Tel: (613) 253-7000 (800) 331-5815
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Fax: (613) 253-0023
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Vietnamese organized crime expandmg globally

by Henry Hollinger

Policewere used to conduct ethnic cleans-
ing and remove hundreds of thousands of Chi-
neseand Vietnamese after thefall of South Viet-
nam in 1975. Vietnam shut itself off from the
west and was governed and policed in the So-
viet/East German style.

Underground criminal organizations flour-
ished but were mostly restricted to doing busi-
ness in Vietnam. It was amost impossible to
leave the country as a free person and trips to
the west were amost unheard of, though travel
to eastern block countrieswere somewhat easier.

Vietnam sent thousands of migrant workers
to East Germany and other eastern European
countriesinthe 1980sto help settleforeign debts.
They worked chesply, mostly in factories, and
were expected to send some of their earnings
home to support family and indirectly, the gov-
ernment, a practice that continues.

After the eastern block collapsed, the Viet-
namese Government implemented “Doi Moi’,
moving toward a structured capitalist system
which aso changed the dynamics of crimina
enterprises. The government did away with the
exit visas citizensrequired to leave the country,
alowing criminalsto travel with ease and con-
duct international ‘business.’

There is now free movement in and out of
Vietnam and you can visit with an entry visa.

They first branched out to eastern Europe
and the remnants of the Soviet Union, smug-

gling vast quantities of cigarettes
and people. They moved on to
Australia and began importing
heroin, then expanded to North
America and set up a variety of
enterprises, including drug deal-
ing, black market activities, loan
sharking and underground move-
ment of currency.

Third world countries are
sometimes overrun by organized
crime groups because of alack of
corruption and a lack of police
intervention.

The majority of their activ-
ity still involves smuggling of il- -
legal and/or fake goods and money laundering.
Vietnamese authorities have fought smuggling
from neighbouring countriesfor many yearsbut
widespread corruption, sometimes involving
high level authorities, has prevented them from
making asignificant impact.

Thebranchesall have connectionswith their
homeland and many membershavelinksthrough
family or come from the same hometown or
province, for example. Organized crimeis now
flourishingin Vietnam, in some casesdoing busi-
ness with triads and yakuza.

Age and gender don’'t matter in Vietnamese
organized crime operations and US currency is
widely used, asisclear inthefollowing newsstory:

HANOI (Reuters)-Twenty-three people went
on trial in Vietnam on Monday, accused of drug
trafficking and circulating counterfeit USdollars,

o
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technology. Since there’s so much at stake, choose a technology
partner with a proven record of solutions that work.

We're a world leader in applying information technology to make public
safety agencies more effective, improve response times, protect citizens
and save lives — on the front lines and behind the scenes. Your public
safety systems are your community’s lifelines. So trust them to PRC.

Computermded Dlspatch N

Public Safety 5"“Records Management

Integration Message Swnchlng
Momle Data

PIH: Public Ssl:llr I||:
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and all but one could facethefiring
squad, official media reported.

The defendants, including
three women, were charged with
= trafficking more than 91 375-

| gram packages of heroin (75
f pounds), nearly two kilograms
(4.4 pounds) of opium and coun-
terfeit USdollarswith afacevalue
of $92,200, state-run newspapers
reported.

A court official in the central
province of Ha Tinh, about 400
km (250 miles) south of Hanoi,
told Reuters the trial was sched-
uled to last for five days.

“Thisisabig casefor our province” hesaid.

Monday's Lao Dong (Labour) newspaper
said thering bought narcoticsabroad and resold
themin Ho Chi Minh City, Vietham'smain busi-
ness centre, and in the northern city of Vinh. It
said one defendant committed suicidein prison
after he was arrested in the central highland
province of Kontum.

Thepaper said 22 of the defendantsfaced the
death penalty, whichin Vietnamiscarried out by
firing squad. The Tin Tuc (News) newspapers
said one of the female defendants was 70 years
old. Trafficking 100 grams (3.3 ounces) of heroin
is punishable by death or life imprisonment.

According to the U.N. International Drug
Control Programme, 65 peoplewere sentenced
to death last year for drug-related offences,
compared with 82 in 1999. Vietham has been
identified by international anti-drug agencies
as an important trafficking route from the
Golden Triangle opium-growing region, which
covers parts of Myanmar, Laos, Thailand and
south-western China.

Vietnam’sgovernment and police aretrying
very hard to cope with these emerging prob-
lems, but unfortunately do not have the train-
ing and equipment we are lucky to have here. |
would liketo encourage all investigatorsto use
the Vietnamese Police in conducting interna-
tional investigationsleading into Vietham.

| also urge all Asian crimeinvestigatorsto
join the International Association of Asian
Crime Investigators (www.iaaci.com) to build
and expand a world wide network of Asian
Crime investigators.

More information on Vietnamese organ-
ized crime groups is available from:
www.nhandan.org.vn (in Vietnamese and Eng-
lish) www.czechia.com/iir (in Czech and Eng-
lish) Cong An Magazine ( Police Magazinein
Viethamese) An Ninh the Gioi newspaper (in
Vietnamese) Viet Nam News (in English) - The
writerstravel to Southeast Asia and interview
police officialsin Vietham and Germany.

Henry Hollinger is a qualified court expert on Asian
gangs and organized crime. He's travelling to Viethnam
Dec. 9 to continue his language studies and will
conduct research in various regions in southeast
Asia, including the Golden Triangle, and meet with
local police. He can be reached by e-mail at
asiacop@hotmail.com or, on his return at the end of
March, by phone at (403) 862-1788. The views

1-877-PRC 4911 (877-772-4911) * http://prc4911.com Litton expressed in this article do not necessarily reflect
Litton PRC » 1500 PRC Drive » McLean, VA 22102-5050 PRC PO P Bt "'j/ those of his employer, the Calgary Police Service.
© 2000, PRC Public Sector, Inc. A subsidiary of Litton Industries, Inc.
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Up-Coming Events
- W

January 27 - February 2, 2002

Canadian Police Alpine Games
Silverstar Mountain, Vernon, BC
Book your leave now to attend
the 16th annual apine games at
Silverstar. Designed for al levels
of skiers and snow boarders, fin-
ishing off withthe DOWNHILL.
Contact Sgt. lan Wightman at
(604) 717-3103 or email
ian_wightman@xity.vancouver.bc.ca

February 19-23, 2002
American Society for Law En-
forcement Training (ASLET)
Terrorism Seminar
Anchorage, Alaska

ASLET has assembled a group of
world renowned experts on terror-
ismto headlineits 15th Annual In-
ternational Training Seminar, in-
cluding retired FBI agent Dr. Tho-
mas Strentz, 21-year Secret Serv-
ice veteran Carl Kovalchik, New
York City Deputy Chief Paramedic
Dr. Paul Maniscalco and Com-

BILUE LINE CLASSIFIED

Blue Line’s Classified advertisements are a free service to law enforcement agencies and related personnel support groups. Other persons or organiza-
tions may place their notices in this section at a price of $50 per insertion up to 25 words. Pre-payment by Visa, MasterCard or Cheque only please. Send
information and pre-payment to: 12A-4981 Hwy. 7 East, Ste. 254, Markham, ON. L3R 1N1 or Fax (800) 563-1792 or E-mail to bluelinesales@home.com

mander Alan Morris, retired Direc-
tor of Training at the Naval Spe-
cid Warfare Center in Cdifornia.
These trainers, authors and con-
sultantsserveasaresourceto front
line responders charged with shor-
ing up security and restoring order
after crisis situations. To register
cal ASLET snationd officeat 301-
668-9466, or go to their website at
http://www.aslet.org.

March 6 - 7, 2002

42nd Annual Police Hockey
Tour nament

Vaughan - Ontario

Hosted by York Regional Police.
To register or for more informa-
tion, go to http://
www.policehockey.com or con-
tact Ron Ralph at 905-881-1221
x7221 or John Miskiw at 905-
881-1221 x7850.

April 10 - 12, 2002

3rd Annual Police Leadership
Conference

Vancouver, BC

The conference is being held this

year at the Westin Bayshore Re-
sort and Marinain Vancouver and
emphasizes that |eadership is an
activity, not a position. The
themeis* managing changethrough
principled leadership.’” Partici-
pants of all rankswill betaught to
become community leaders. A
two-day seminar on ethics train-
ing will follow on April 13 and
May 11. Contact S/Sgt. Murray
Lunn at the Justice Institute of
BC at (604) 528-5824 for more
information or to register or go to
http://www.policel eadership.org.

April 23 - 24, 2001

Response Trade Show
Markham, Ontario
BlueLineMagazine'ssixth annual
law enforcement and emergency
response trade show, promoting
products and services for all law
enforcement personnel. Call (905)
640-3048 to register as an exhibi-
tor or attendee.

March 18-22, 2002

16th Annual Forensic Identifi-
cation Seminar

Toronto, Ontario

Hosted by the Toronto Police Serv-
ice, the seminar includes lectures,
workshops and a trade show. This
years event will be held at the
Colony Hotel in downtown To-
ronto. Call Det. Cst. Rodger Davie
or Det. Cst. Martin Doyle at (416)
808-6869 for more information.

August 4-9, 2002

Annual Conference on Alcohal,
Drugs and Traffic Safety
Montreal, Quebec

The 16th annual International
Council on Alcohol, Drugs and
Traffic Safety (ICADTS) Confer-
ence will be held in the Palais des
Congres de Montréal convention
centre. It will build on acquired
knowledge to push ahead with
greater scientific understanding of
impaired driving and seek to spur
effortsto reduceit. Call (514) 395-
1808 or e-mail info@opus3.com
for more information.
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Saskatoon

by Mark Reesor

Saskatoon has hired a 27-
year veteran Calgary in-
spector as its new police
chief.

The city’s board of
police commissioners
settled on Russell Sabo
after launching anation-
wide search to replace
former chief Dave Scott,
whowasjust six months
into a new three year

contract when he was abruptly fired in June.

Sabo has been signed to afive year contract
at an annual salary of $120,000 plus perform-
ance bonuses to be determined by the board. He
was set to take over Dec. 3, replacing interim
chief Jim Mathews, also a Cagary import.

Former Calgary chief Christine Silverberg
was hired as a consultant to help find both an
interim and permanent replacement for Scott.
Sabo says he learned about the Saskatoon job
opening in a newspaper ad.

Sabo intends to first get to know the peo-
ple in the department and then reach out to the
community.

“The police and the community are one,”
he said at a news conference announcing his
appointment. “The police get paid to do what
is everybody’s job to do (and) that is provide a
safe and secure environment. That is what we

I TELESCOPING
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Antenna Mast/CW Kit
Remote or Vehicle Mountable
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hires new police chief

aregoing todo asagroup.”

Sabo worked his way up the ranks in
Calgary and was most recently in charge of
policetraining.

‘The one subject | teach all recruitsiscom-
munity policing,” he was quoted as saying. “It
isthe subject | am passionate about. It is some-
thing that has been important to me and part of
my life for the past 27 years. | found that it
works — and works well.”

The board narrowed the field down to the
top five candidates and Sabo best fit the hill,
according to Saskatoon Mayor Jim Maddin.

“We were looking for someone with very
strong connections to the community and a
proven track record of that. That came out
loud and clear inthiscase,” Maddin was quoted
as saying.

“We needed somebody to comein here and
not only rebuild the Saskatoon Palice Service
itself, but policing and other issues with mem-
bers of our community.

“We know we have issues with aboriginal
people that need to be addressed.”

In an earlier interview, Maddin said the city
needsto continueworking ona*public relations
front between our policeand the public. We need
to restore some of the confidence and credibility
that was lost with respect to that serious issue
(the conviction of two Saskatoon officers of un-
lawful confinement in acase where anative was
dropped off on the outskirts of the city)... | think
everybody really wants to see a brighter future
and iswilling to work toward that.”

Heforesees somereorganization withinthe
service and expects the new chief to look at
current resources, staff deployment and inter-
nal issues such as succession planning and pro-
motion and transfer policy.

The board said it wanted a “new direction
for policing” when it fired Scott, who was told
hisvision for community policing clashed with
that of the board.

The announcement in early September that
the Saskatoon Police Service had been awarded
the 2001 Community Policing Award for com-
munitieswith 100,001 to 250,000 residents had
some questioning Scott’s firing.

The department was given the award, which
is presented by the International Chiefs of Po-
liceand ITT Industries Night Vision, in recog-
nition for its Absentee Assessment Team

(AAT), which uses truancy as an identifier for
at-risk youth. The award citation statesthe serv-
ice's “adoption of community policing was at
the core to the success of the initiative, which
focused heavily on community partnerships.”

Saskatoon City Council sent aletter thank-
ing and congratulating Scott “for this signifi-
cant award for community policing.”

Maddin says winning the award is “excel-
lent and certainly shows that there is support
for innovation by rank and file members of the
policeservice. Thisaward wasrealized by good,
diligent hard work on the part of some of our
police officers...”

He acknowledges that the police adminis-
tration, including Scott, supported the program
“from the outset... the Saskatoon Police Serv-
ice has somevery good programsthat have been
established over timeand | know that therewas
somevery, very strong support from the former
chief for many of these programs.”

The firing came down to the board feeling
“that the basic essentials of policing in
Saskatoon were aong traditional lines. There
were some hice programs overlaid on top but
the fundamental style was pretty much tradi-
tional. The board is interested in moving more
from that traditional policing in a fundamental
senseinto more of an open community model.”

2 Maddin added
that, while he hasn't
seen the award or
| read much about it,
his understanding
was that it “was
given through Con-
| stable (Joceline)
Schriemer with re-
spect to a program
that she was run-
ning...”

The AAT pro-
gram, runin cooperation with the school boards,
government, community organizations and the
Saskatoon Tribal Council, assists the absentee
child and their family in meeting their needs,
reducing the need for referrals and eliminating
duplication of services.

The program has helped the city to reduce
identified youths* at-risk behaviour beforethey
become entrenched in street life,” according to
the citation.

Cst. Joceline Schriemer
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Retired OPP Commissioner H.H. Graham dies

Ontario Provincial Po-
lice Retired Commissioner
Harold Hopkins Graham
died Nov. 3 at the age of 84
in Toronto, Ontario.
Graham served in the top
position of the provincial
police force for more than
eight years, from Feb. 28,
1973 to Dec. 31, 1981.

H. H. Graham, as he
was commonly known
throughout his 41-year
OPP career, joined theforce
Jan. 1, 1941 at age 25 and
was first posted to Lon-
don. A year later he was
transferred to Sarnia, where
he served for eight years
before being promoted to
inspector in 1949 and transferring to the OPP
Criminal Investigation Branch (CIB) at gen-
eral headquarters in Toronto. Just 33, he had
the distinction of being the youngest CIB in-
spector on the force.

Graham became chief inspector of CIB in
1961 and two years later was named assistant
commissioner of the newly formed special serv-
icesdivision. He was promoted to deputy com-
missioner of operationsin 1971 and becamethe
eighth OPP commissioner in 1973.

“It is with regret that members of the On-
tario Provincia Policenotethe passing of retired

H.H. Graham

~g Commissioner Graham,” said
' Commissioner Gwen
Boniface. “Commissioner
Graham led theforce through
atime of change and will be
remembered for hisinnovative
response to a changing envi-
ronment and his keen aware-
ness of what the OPP means
to Ontario.”

Graham led the force
through eight years of con-
tinual evolution. In atribute
published at the time of his
retirement, hewasrecognized
for having guided the force
to a position of influence
within the police community.
Under his leadership, “the
OPP did more than keep pace
with the times, it provided a standard of excel-
lence sought by many forces.”

Graham wasamember of the International,
Canadian and Ontario Associations of Chiefs
of Policeand an early graduate of Harvard As-
sociatesin Police Science. Hewasalso apresi-
dent of the Ontario Public Service Quarter Cen-
tury Club, arecipient of the Canadian Centen-
nial Medal, a commander in the Order of St.
John and aknight inthe Military and Hospitaller
Order of Saint Lazarus of Jerusalem.

Heissurvived by hiswife Pat, four daugh-
tersand five grandchildren.
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THE

By Blair McQuillan

Aaron ‘Bud’ Jenkins was born in Coles
Valley, Nova Scotia on July 14, 1935 and grew
up on a farm near Codys, New Brunswick. The
youngest of two brothers and three sisters, he
was a loner and regarded as being ‘different’ by
members of his family.

The area and time Jenkins grew up in did
not condone behaviour which was not deemed
to be ‘normal’ and his strict Anglican family
increased the pressure to lead a traditiona life.

Leo Anthony Mantha was born on Decem-
ber 22, 1926 in Verdun, Quebec and like Jenkins,
was raised by aging parents. He grew up under
the Roman Catholic faith, which was the center
piece in an unhappy childhood.

After passing the eighth grade at the age of
fifteen, Mantha dropped out of school and be-
gan to work at the CN rail yards in Pointe, St.-
Charles to help support his family; he had his
first sexual encounter a year later.

“| fell in with a fellow who hung around
with a gang at home. He was attending college
then. | was working. He was a good-looking
guy. He didn't stay home long, though, because
he went into the ministry. He became a priest.”

That was Mantha's first homosexual rela-
tionship. Torn between his faith, which con-
demned gays, and his attraction towards the
same sex, he joined the Navy as a stoker and,
while on tour, continued to be involved in rela-
tions with other men.

Jenkins was a top student who received
above-average grades in both Sunday school and
the high school from which he graduated in
1954. He began a career as a bank clerk in Sus-
sex before being promoted to a similar place-
ment in Saint John, where he was pursued by
an older man.

The affair that followed both intrigued
and revolted Jenkins. As a result, he began
dating a women named Lorraine and volun-
teered at the Anglican church to help rid him-
self of the guilt he felt.

Doubting his masculinity, he joined the
Navy in July 1965. Superior officers deemed
him to be a “very poor recruit.” In a report
issued in August he was regarded as “highly
effeminate and emotionally unstable.”

Jenkins soon discovered that al he had to
do to find men was to wear his uniform while
on leave. He entered many anonymous homo-
sexual relations which always left him feeling
guilty when he returned to his ship.

Navy records indicate that in 1957 Jenkins
began to wear woman'’s clothes and investigated
the possibility of having a sex-change opera-
tion. He was removed from active duty and
given a job as a pay writer due to tension and
depression he was suffering.

After arriving at the H.M.C.S. Naden base
in Esquimalt, B.C., Jenkins received help from a
Navy neuropsychiatrist named Dr. Douglas
Alcorn. Alcorn listened to Jenkins tell him of his
sexual behavior and of the numerous opportuni-
ties he had to perform oral sex on servicemen and

British Columbia
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concluded Jenkins was a “homo-
sexua of the feminine type.”

Mantha was discharged from
the Navy in April 1956 under
part of the Naval Service Act
created to “promote economy
and efficiency.” He moved to
Victoria to work as an engineer
the same year.

During his Naval career
Mantha, like Jenkins, sought out
many encounters with men and
drank to drown the guilt. He also
received many reprimands for of-
fences ranging from impaired driv-
ing to going AWOL. On one occa-
sion he stormed onto the bridge of the Haida to
lecture a captain on the quality of the food being
served on the ship.

Mantha was a regular a a bar known to gays
in the military in Victoria called the Empress
Hotel. It was there that a bartender, Donald Perry,
introduced him to his cousin, Jenkins, who was
a fantasy come true for Mantha.

The two spent most of their time drinking
and having sex until Mantha had to ship out.
However, he stayed in close contact with
Jenkins writing to him twice a week.

During Mantha's absence Jenkins became
wary of the thought of having a permanent ho-
mosexual relationship. As a result, Mantha
found a letter from him upon returning to Vic-
toria in August which explained that he wished
to be his friend and nothing more and was
crushed, but determined to gain back his love.

After Mantha made attempts to confront
him, Jenkins decided to have a talk with his
persistent admirer. He told Mantha he had just
used him and his money, claimed he was going
to marry a girl and that Mantha could save him-
self by becoming an Anglican.

Mantha was angered and frustrated by the
lecture. A test showed he hit Jenkins with such
force that small skull fragments were driven into
his brain.

After the fight Jenkins went to back to the
Naden base and Mantha decided to kill himself.

Just after midnight on September 6, 1958,
Able Seaman Ronald Cooke awoke to screams
and turned on the lights to find Jenkins' dead
body. He had a cut across his forehead and a
deep wound at the base of his neck.

With the exception of the individuals who
stood around the body there was no one in the
barracks. A bloody knife with a ten-inch blade
was discovered a few feet away room the body.

After examining the body a navy doctor
concluded Jenkins had committed suicide.

Among other miscellaneous items in his
locker, detectives found postcards from Mantha.
As the morning light began to break the police
went to visit Mantha to see if he had any infor-
mation which may help them determine why
Jenkins killed himself.

When Mantha learned Jenkins was dead he
thought the detectives were joking at first. How-
ever, once he accepted the truth he admitted

-
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Leo Anthony Mantha

that after his fight with Jenkins he
went to the Naden and killed him.

Mantha also told the officers
that he had set out to kill himself
after taking a dozen aspirin and
drinking a twenty-sixer of rye. His

N plan was to drive over a cliff but he
L was interrupted by an MP on pa-
| trol. Mantha then drove into a park-
ing lot and went undetected to
Jenkins's barracks but maintained
that he only wished to talk to him.

Mantha selected George
Gregory to be his lawyer, who
came across evidence which sug-
gested that Jenkins had not been
killed by the knife but by the punches he had
taken to the head during the fight with Mantha.
Gregory knew if he could prove this to a jury
Mantha would have to be found guilty of man-
slaughter instead of murder.

Despite the fact that Gregory made a strong
case based on medical evidence and the testi-
mony of respected physicians, the Crown and
jury both seemingly refused listen.

However, the entire courtroom sat on the
edge of their collective seats when Mrs. Evelyn
Higgins took the stand. Higgins revealed a secret
Mantha had kept since his childhood when she
told the court she was not his sister but his aunt.

Mantha was raised to believe his grand-
mother was his own mother. He was told his
real mother was his sister, Edith. The family’s
religious beliefs led them to keep the secret un-
til Edith revealed the truth to her son by acci-
dent during an argument.

“After that,” explained Evelyn “Mantha
withdrew into himself.”

Dr. Alcorn, the same man who treated
Jenkins, was brought to the tria to give his diag-
nosis of Mantha. He told the court that Mantha
had a sickness known as Kemp's disease.

“He has been, as he was brought up in a
strict, religious Catholic home, fully aware from
childhood of the unacceptable character of his
tendencies,” he testified.

“He has shown the features which | en-
counter frequently in homosexuals. These are
that the individual only with the greatest degree
of mental effort secures control. Society expects
from the homosexual a degree of chastity and a
total deprivation of any expression of their
emotional drives that would be under other cir-
cumstances only be expected from a person who
had taken a vow of celibacy. This results in
time in gross mental disturbances.”

Dr. Alcorn told the court that Kemp's dis-
ease leads to “an acute state of panic, fear or
rage that occurs in homosexuals. During this
period the patient is capable of violence directed
both towards himself and to other people.”

Jenkins murder was evidence of this, he con-
cluded.

A jury of Mantha's peers found him to be
guilty as charged and he was hung just after
midnight on April 27, 1959 in an abandoned
elevator shaft which served as a gallows.
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BOOKS

Author Terry Barker turnsartist on the BC Coast

by Morley Lymburner

long-time contributor to
BlueLineMagazineand its
readers interestsincommu-
nication skillsdevel opment.
The author of The Five
Minute Police Officer and
Boss Talk has now pro-
duced something com-
pletely different. It would
appear that it wasa so quite
enjoyablefor himaswell.

When reviewing his new title Sunshine
Sketches, | was surprised to find he has hidden
skills | hadn’t seen before. Not only does this
book show a wonderful talent in architectural
sketching but Terry hasturned out to be quitea
history buff as well.

As the subtitle suggests, it's areflection of
the area in which he and his wife have retired.
Terry began modestly enough by sketching some
area buildings and selling them at alocal farm-
er’'smarket and found alarge number of people
wanted him to draw their houses. As he com-
plied, he found the people living in the houses
wereasinteresting asthe structuresthemsel ves.
This book is a compilation of these sketches
and stories.

Although the book has a very regional
flavour | found myself entertained by this
intriguing little piece on page 82:

The Back Deck Restaurant is a favourite
bistro for knowledgeable Sechelters who want
to sneak away to devote some sunny hoursto a
cappuccino and a chat...

But did you know that you are drinking that
cappuccino just behind where Sechelt'sjail used
tostand? It washbuiltin 1950 aspart of the Police
Sation and Andy Johnston’s Magistrate's Court,
right next to the Holy Family Roman Catholic
Church. That made sense - if an inmate wanted
to mend hisways, the priest was close enough to
get to him before he changed his mind.

There was an earlier jail in a tiny cabin
tucked away in an orchard on Wharf Avenue
between Cowrie and Teredo. In Helen Dawe's
Sechelt, you'll read that it was* long rumoured
that the log cabin opposite the Wakefield Inn...
served as Sechelt'sfirst jail, but thisisfalse. The
firstjail in Sechelt wasestablished in 1939, when
the police and relief departments... rented one
of the Union (Seamship’s) orchard cottages.”
The Coast News of January 1949 referred to it

a“ 6x8 cottage with a galvanized bucket for
toilet facilities’ . A far cry from today's wide-
screen colour TV's and golf courses!

Barbara Cupit knows a lot about the early
days on the Coast. Her family has owned prop-
erty in Roberts Creek since 1944, and now she
and husband Jim are the proud owners of the
Back Deck and the courtyard stores.

We were drinking a cup of Earl Gray in her
new store, The Front Porch, while she told me
stories about times gone by. e looked out the
window into the courtyard. It seemed likeafairy-
land in the making. “ Did you know that Cowrie
Lane used to be called Shadowbaux Lane?” she
asked. Actually, | did know that but | didn’t [et on.

Terry Barker has been a s

Sheisa delightful raconteur, and | just wanted
her to keep talking.

Her store, “ The Front Porch” , opened in
2000. It'san apt title, named to complement “ The
Back Deck.” She carries fine decor for home
and garden, unique and original.

“Wehopethat folkswill lunchinthe courtyard
againthissummer andenjoythesunshine,” Barbara
said. “ And don't even think about that old jail. It

was moved over to Dolphin Street eons ago!”

To order e-mail Terry Barker at
tbarker @dccnet.com.

The Back Deck - Ovce the =~~~
Seckelt Juil

. Dalhousie University
Director

Certificate in Police Leadership Program

Henson College of Public Affairs and Continuing Education of Dalhousie University is seeking an
experienced and competent leader to direct the Certificate in Police Leadership Program
(CPL). The CPL is a program of management education offered by distance education to
members of the criminal justice system across Canada. The market currently includes federal,
provincial, and municipal police services, as well as First Nations police, campus police and
industrial security services.

The Director will be responsible for positioning this program to meet the future
management and professional development needs of the police community, and developing new
educational and professional development services to meet the rapidly changing requirements of
the Canadian criminal justice community. The Director will be expected to work closely with a
broad range of police organizations and educational institutions.

Aside from involvement in the Police Leadership Program, the Director will be expected to
make major contributions towards other initiatives on public management education. This includes
several current projects that are in the development phase. Participation in these projects will
depend on the interests and the abilities of the candidate and the needs of the College.

Candidates should have at least five years of demonstrated success in designing, developing
and delivering educational programs and courses for continuing and/or distance education,
Candidates must have knowledge of curriculum and instructional design, principles of adult
learning, and strong skills in business development and marketing of commercial education.
Knowledge of computer-assisted learning would be an asset. The successful candidate should have
links with the police community and possess a Master's degree in management studies, law,
criminology, adult education or equivalent.

This is a two-vear renewable position. It is anticipated that the initial appointment will
be at the rank of Assistant or Associate Professor. Further information on the Police Leadership
Program can be found at www.dal.ca/~henson/police/indexcpl.html

Interested applicants should apply as soon as possible. No applications will be
accepted after January 15, 2002, Applications with a detailed curriculum vitae and the
names, addresses and telephone numbers of three references should be forwarded to the

attention of: Professor Andrew Cochrane, Acting Dean ™
HENSON

Henson College, Dalhousie University

6100 University Avenue COLLEGE

Halifax NS B3H 3J5 .
Learning Solutions
for a Changing World

In accordance with Canadian Immigration requirements, this advertisement is divected to Canadian
Citizens and permanent residents of Canada. Dalhousie Universily is an Employment Equily/
Affirmative Action Employer. The University encourages applications from qualified Aboriginal
people, persons with a disability, racially visible persons and women.
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by Darlene Buffett

A
. {-,: ¥ Who would have thought
pen” something as simple as a
%" seatbelt awareness safety cam-
paign Woul d pavetheway for the OPP Bearhug
Band? The band changed its name in 1992 to
coincide with the campaign slogan “the second
best hug in the world is the one you get from
your seat-belt.”

A lifetime seems to have passed since that
day and what alife it has been. An appearance
onaCBC radio show heard in Thunder Bay led
to aperformance at the Little Peoplestheatrein
Hearst, Ontario and on to Kenora, Fort Francis,
Sault Ste. Marie, Perth, Delta, Brockville —
the list goes on.

Theband offersavariety of songs, all well-
known by children, and incorporates somevery
important safety messages, delivered with the
help of emergency services personnel. For ex-
ample, ‘Puff the Magic Dragon’ brings out a
firefighter and Sparky the Fire Dog to speak
about smoke detectors and fire exits.

A person from Hydro One speaks of the
dangers of power lines after ‘ This Little Light
of Min€ and ‘Wheels on the Bus' brings on
messages about school bus safety and where to
safely wait for the bus.

This is the most entertaining way to teach
important life lessons. The children aready
know the songs so remembering the messages
are easy.

Peterborough businessman Peter Norrisrec-
ognized the importance of what the band was
trying to do, approached Sgt. Gord Magee and,
following ameeting, made alarge donation, say-
ing “see what you can do.”

The band hasn’'t looked back. Word of
mouth is still the best advertising and it shows.
Major corporations such as Shoppers Drug
Mart, Dairyland, Coach Canada and, most re-
cently Canada 3000 have, along with the OPP,
provided the necessary funding — but what
good would the sponsorship be without the
tireless efforts and talent of the band members?
Many hours of personal time is donated to en-
sure the band’s success and a special thank you
goesto family memberswho realize theimpor-
tance of what the group istrying to do and give

freely of their loved ones.

The band is led by Magee, OPP Central
Region, a commercial pilot who previously
served in the Canadian Armed Forces. His 21-
yearsof police servicehasmadehim very aware
of the problems facing our youth. His expert
banjo playing and lead vocals make him avery
lively member on stage. Magee took piano les-
sons as a young child and taught himself to
play the banjo.

When he's not on the road, he makes the
most of his family time; the band played 10
shows their first year for the Peterborough
School Board but now performs as many as 20
- 25 shows per month.

The other members of the group are special
constables.

Jm Freake, who's the road manager and
playslead guitar and vocals, spent nineyearsin
the Canadian Air Force as a nuclear safety and
small armsinstructor and range officer and had
his own show band, the ‘Country Knights,’
while stationed in Europe. He's played with an
impressive list of entertainers over the years,
including Bobby Bare, The Everly Brothers,
Kitty Wells, Charlie Pride, Hank Snow, Barbara
Mandrel and Tex Ritter.

Wes Lee started playing fiddle and mando-
linat theageof 10 and, after a“fashion,” learned
to play bass guitar, tenor banjo and chord on
the piano. Lee comesfrom amusical family —
his father, brother and sister al played instru-
ments— and wasamember of acountry west-

Is your police service facing budget constraints?

LET US HELP !
Improve service to your citizens and save money
Participating police agencies realize immediate benefits

Currently under contract with Toronto, London, Barrie, Orillia, and Ontario Provincial Police

Cuall Steve Sanderson for more information

4 111 Toryork Drive, Toronto, ON M9L 1X9
A Tel:877895-9111 Fax: 416 745-5555 Web: accsupport.com

y |
P reav

For further details go to BLUELINKS at www.blueline.ca

A bearhug goes a long way

ernband, ‘ The Silver Lake Ranchers,’ at theage
of 16. He also played with several other bands
and his musical talent continues to entertain as
he plays for other groups, benefits, charitable
organizations and fund raising projects. | be-
lieveheistheonly oneinthegroup to have ever
seen aUnicorn!

Tommy Barnes has been with the band for
the past two years, playing the steel guitar and
dobro and adding a unique sound to the band.
Nicknamed ‘ Chief Chumukamuka,’ Barnesdoes
an excellent job on ‘Blue Hawaii.” He was in-
volved with the Ontario and National Conserva
tories of Music and co-founded the Canadian
Amateur Music Pageant and currently oper-
ates the Continental Academy of Music in Pe-
terborough. He has been playing since the age
of 12 and started teaching music at 13.

Irv Miller does something you don't see
everyday - he'saleft-handed bass guitar player
and has played with the band for a year and a
half. Miller didn’t have much interest in music
during his school years, only learning to play
guitar after he finished school. Time has been
very good to him; over the 30 years he's fine
tuned his playing ability to the excellence he
exhibits today.

Monty Flindall, the most health-conscious
member, hasbeen with the band for threeyears.
Playing the drums since the age of 12, Flindall
spent five years in the North Umberland Sym-
phony Orchestra and works as a custodian in
the OPP Cobourg detachment. A competitive
body builder since 1997, he placed as high as
fourth in a provincial level competition. If you
look closely as he moves on or off stage, you
will notice he doesn't wear shoes; he wasn't
allowed to wear shoes in the house while
practicing and is still most comfortable playing
in his sock feet.

The band occasionally uses step dancers
Kelly O’'Donnell and Jasmine O'Hara. Two of
Ontario’s finest step dancers, these girls have
the crowds clapping and cheering throughout
their performances. Both girls have been danc-
ing since the age of five and it certainly shows.

Getting this group to and from perform-
ances is the job of the one and only Frank
Helferty, ‘busdriver extroidinaire.” Retired asa

continued page 34
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sergeant after 35 years with the OPP but not
able to completely retire, he currently works at
Coach Canada.

Mascots Gert and Bert the Safety Rabbits,
Monty the RCMP Bear, the Dairyland Cow,
Life Bear and their new traveling companion
Sparky the Fire Dog interact with the audience
and are favourites with children.

The band has performed as the opening act
for a number of very well know entertainers,
including John McDermott and Natalie
McMaster and played at a wide variety of
events, including Canada Day festivities, coun-
try fairs, the International Plowing Match,
CNE, Canadian Country Jamboree and the Ca-
nadian Bluegrass Festival.

The award winning band took its show on

the road in a big way in May, 1999, touring
western Europe for 10 days and performing for
community groups, school children and NATO
personnel stationed there. The European tour
brought a lot of goodwill to our forces and a
little bit of home. The trip was so successful
that the band was invited back in September.

The band doesn’t just entertain children —
aspecial musical program was developed spe-
cificaly for seniors. While performing “golden
oldies’ that they know and love, fire safety,
911 and telemarketing fraud tips are delivered.
Countless thank you letters from seniors attest
to the band's popularity and each letter is an
invitation for a return visit.

Many seniors listen to the band's CD
‘Bearhuggin’ With TheBigKids,’ whichincludes

such favourites as White Cliffs of Dover and
Music Box Dancer.

The band also hasa CD for kidswhich fea-
tures the children’s program, including various
emergency services personnel delivering mes-
sages about bicycle safety, 911, water safety,
drugs and safe places to play.

Proof that children are getting the message
came when Cobourg firefighters responded to a
mattressfireinaresidencein January, 1999. They
found two children at the bedroom window, hud-
dled under ablanket they had madeinto atent to
help block the smoke and get fresh air. When
questioned, the girlssaid they learned what to do
from listening to a fireman delivering the mes-
sage at the Bearhug Band show at their school.

The band has received hundreds of |etters
of appreciation from school children and adults
alike. OPP Commissioner Gwen Boniface noted
in a letter her office received 73 tributes be-
tween February and November 1999 alone.

“Thisistruly amajor achievement, not only
reflective of your dedication and hard work and
that of your fellow band members, but also of
the band’ s ability to adapt and addressits safety
messages to a variety of interest groups with
varying safety needs,” wrote Boniface.

“The Bearhug Band and what it exempli-

BMW Motorcycles
CAPS Inc

Canadian Firearms Centre
Cesaroni Technology

fiesreflects proudly on you and the other mem-

bers of the band asindividuals, and on the OPP

as awhole. You are to be applauded for will-

ingly donating your time and effort to such an
d important and worthwhile cause.”

| DuPont Canada

Ford Canada

Henry's

Hi-Tec Intervention

If you would like more information on the
band, please contact Darlene Buffett, ad-
ministration manager, at (613) 498-1811or
by email at: bearhugband@excite.com.

Men’s Divorce Centre

Micro Video Products

Millenium Police Supply Antigonish RCMP win
international award

Antigonish, Nova Scotia RCMP have
been selected to receivean internationa award
recognizing itscommunity-based, pro-active
policing.

The detachment will receive the Inter-
national Association of Police/ITT Indus-
tries Night Vision Community Policing
Award for communitieswith 20,000 or fewer
residents.

Central to the RCMPs community po-
licing programin the community isCAPRA,
“a problem-solving model to achieve long-
term solutions for community issues by
making the community and its resources an
integral part of the problem-solving proc-
ess,” according to the award citation.

The force has worked with the commu-
nity to determine the root causes of crime,
both perceived and actual, through partner-
ships, meetings, outreach and working
closely with town and county councils.

“The efforts of the Antigonish RCMP
Detachment to incorporate the community
in guiding policing goals,” the citation con-
cludes, “has allowed it to provide more ef-
fective and satisfactory service.”
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1201 FP

SAKO TRG 22/42

The |2-gauge semiautomatic Model 1201FP is
available with a conventional or a pistol grip
(for enhanced control) stock. Pistol grip 1201FPs
include a set of length of pull spacers.

Sako’s TRG 22, available in 308 Win., and the TRG 42,
available in 300 Win Mag and 338 Lapua Mag, are
the ultimate accuracy tools for the demanding
duties of tactical shooting.

Beretta pistols are the most tested and trusted in
history. The Beretta 92/96 FS, and new techno-
polymer 9000S and sub-compact 3032 Tomcat offer
a variety of options to suit the diverse needs of law
enforcement agencies.

Because you can always use an edge, the Airlight
knife/safety tool is ergonomically shaped and
features a clip for easy access.

AIRLIGHT KNIFE

For further details go to BLUELINKS at www.blueline.ca
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92/96 FS

9000S PISTOL

3032 TOMCAT

ERETTA
DVANCED
ACTICAL

When Reliability
is a Matter of
Life and Death.

Beretta’s line of combat
proven handguns and shot-
guns along with Sako’s world
renowned rifles and a full
line of tactical knives and
safety tools makes up a
weapons system that gives
law enforcement and military
professionals the edge that’s
needed in the line of duty.

For more information see
your Beretta Dealer or
contact Beretta USA at (301)
283-2191 about your weapon
needs or to learn more about

our Beretta Training Academy.

Beretta LLS.A. Corp., 17601 Beretta Dr, Accokeek, MD
20607, Tel 301.283.2191, Fax 301.283.0435, For a Beretta
Worldwide Caralog of firearms & Beretta Sport clothing
and accessories, call 1.800.528.7453 ($3 shipping). Visit the
Beretta Gallery in New York and Dallas. For a free firearm
lock for your Bereta pistol, semiautomatic shotgun, or
bolt-action rifle send your $4 check or money order for
shipping & handling to: Beretta US.A Corp. 71 Southgate
Blvd.. Mew Castle DE 19720-2000. All Beretta pistols
come with a cable lock to aid in safe storage.

b com -beretta.com
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Inter—agency Cooperatlon m Akwesasne
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by Tonia Dawson

As hemispheric presidents and prime min-
isters began to descend on Quebec City for the
Summit of the Americas in April, non-govern-
mental organizations geared up to usethe event
to protest against the globalization of freetrade.

Many American protesters planned on
crossing into Canada at the Seaway Interna-
tional Bridge, which straddlesthe St. Lawrence
River, with the City of Cornwall, Ontario at
one end and the Mohawk Territory of
Akwesasne on the other. This placed
Akwesasne in the middle of a situation that
could have led to turmoil and the disruption of
the peace they work so hard to preserve.

As the summit grew near, the Akwesasne
Mohawk Police Service developed a contin-
gency plan to maintain order while continuing
normal services to their community. They en-
listed the assistance of the RCMP, First Na-
tions police from Tyendinaga, Kahnawake, and
Kanesatake, the OPP, Cornwall City Policeand
Canada Customs.

The coalition developed a plan to alow
people their democratic right to express their
opinion in a peaceful and lawful manner while
minimizing the disruption to the general public.

Canada Customs

The ultimate goal was to ensure that Akwesasne
remained a safe community for residents, pro-
testers and police officers.

The community and their police serviceare
to becommended on achieving their goal of main-
taining peace and harmony during a situation
which could have led to violence. Akwesasne
Mohawk Police Chief Lewis Mitchell was
“pleased with the results and the cooperation
of both the American and Canadian police agen-
cies.” Healso commended the community |ead-
ersof Akwesasne and the community asawhole
for their participation in maintaining order.

Mitchell felt it was “a combination of po-
lice services and the community that facilitated
a positive and non-confrontational outcome.”

About 1,000 protesters from both the
United States and Canada passed through
Akwesasne.

“Many protesters did not expect the po-
liceto speak with them and appeared impressed
that they were escorted across the bridge by
ten Native police officers, who walked with
them instead of patrolling them,” noted OPP
Inspector Jim Potts.

Police officers and Mohawk Council of
Akwesasne Chiefsaddressed each individua ve-
hicle, expressing community concerns, their hope

Agence des douanes
and Revenue Agpncy et du revenu du Canada

for peace and the position of police, peacefully
engage them before they had a chance to possi-
bly become hostile. Cooperation between po-
lice and the community “was instrumenta to
the peaceful results of the day,” says Potts.

The collaboration of police on both sides
of theborder and the community of Akwesasne
is a shining example of how cooperation, ex-
perience, dedication and the belief in peace can
be successful.

“It gave me agood deal of pride and satis-
faction to be a part of and to see brother and
sister police officersfrom many agencies stand-
ing shoulder to shoulder on traditional Aborigi-
nal territory to preserve peace,” said RCMP
Inspector Len Busch.

“It spoke to me of inclusiveness and self
determination for not just Aboriginal police of-
ficers, but aso for all those we are called upon
to protect and serve.”

The accomplishment of the day has per-
mitted the community to continue on with their
daily existence and continue with their philoso-
phy of enhancing peace, harmony, justice and
the Mohawk culture.

Reprinted from the First Nations Policing Update.
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New Mailroom Safety
Equipment Announced

PathogenSafe.com, a
division of Genesis
Laboratoriesof Grand
Junction, Colorado,
announced on No-
vember 8, 2001 their
new mailroom safety
equipment that al-
lows employees to have a high degree of safety
in opening Anthrax and other biohazard suspect
letters and packages.

Using proven “glove box” technology, the
suspect mail isplaced into theairtight box, which
is housed in user protective viewable panels.
Once secured, the suspect mail is opened (us-
ing air-tight Nitrile gloves) under a high inten-
sity UV (bio-hazard killer) germicidal light.
Should any powder or other suspect contami-
nant befound, then aCSV-1 sterilizing spray is
used to kill any potential contaminant.

Weighing just 20 pounds, this unit is en-
tirely portable and can effectively and safely be
used in avehicle, such as Emergency Response
vehicles, SUV, or VAN and runson 120 volt AC
or 12 DC volt power.

For additional information, contact Bob
Ballantyne, President, Genesis L aboratory Sys-
tems, 1005 N 12th ST., Grand Junction, CO
81501, phone: 970- 241-0889, or visit them on
the Internet at http://www.PathogenSafe.com.
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PRODUCT NEWS

Improved Intersection clearing

Star Warning Systems, a

division of NiagaraFalls ON
based Star Headlight &
Lantern Co. Inc., announced their new “Star
Interceptor” emergency response roof light
system at the October IACP Trade Show held
in Toronto.

The new design comes in a choice of four
configurations, al of whichincludeacombination
of dtrobe, rotator and Halogen spot lights. The
unit itself is compact with dimensions of 117 cm.
(46 inches) wide by 12.7 cm. (5 inches) high.

Star Warning Systems states the new light
bar warning system has awider design for bet-

ter light distribution - allowing
improved intersection clearing

~ rotator anglesand room for more
versatility in lamp configurations to suit the
end user. It has sloped end domes for a better
vehicle contour profile while attached to the
roof of modern motor vehicles. The unit has a
patented shock-mounted rotator system and
dua ball-bearing rotator spindles for smooth,
quiet and long lasting rotator operation.

To find out more about the “ Star Intercep-
tor” you may contact Star Warning Systems by
phone at 905-357-0222, fax at 905-357-9122
or email to: Sales@Star\WarningSystems.com .

New Letter Bomb Protection

Nabco Inc, of Pittsburgh PA, re-
cently announced production has
begun on its new Total Contain-
ment Vessel (TCV) ideal for rapid
loading of suspected letter bombs.

Nabco claims their Portable
TCV unit, designed for one-per-
son ease of operation, isthe small-
est and most affordable total con-
tainment vessel onthe market. The
unit features a patented
“SpinSafe”’ featurewhich allowsfor
simple, rapid loading. Nabco claims the unit
can contain up to three pounds of C-4 explo-
sive and be re-used repetitively.

The unit is said to be easily re-
moved from buildingsand would be
X ideal for government and corporate
" mail rooms. Itsdimensionsare such
that it can movethrough any stand-
ard doorway and the access port
can take anything up to 13 inches
wide.

o - Nabco has a long history of
- supplying a wide array of trans-
portable explosive containment ves-
sels used by bomb squads and special-

ized units around the world.
For further information call 412-231-8558

or e-mail jay @nabcoinc.com.

RESPONSE 2002

CANADA'S NATIONAL LAW ENFORCEMENT & EMERGENCY RESPONSE TRADESHOW

April 23 - 24, 2002
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by Morley Lymburner

Policing in the real world at times means..
not thinking about the real world. The line

between actual reality and implied reality can ab '
3 Iz

be intentionally blurred by politicians or po-
litically motivated police management.

A case in point would be trying to
fathom the rationale in disbanding the  *
Montreal and Surete du Quebec auto theft

components. Disbanding drug squadsfits ||
the situation | am describing almost per-

sguads. Another would be breaking up i {7 [\ ¥
Toronto Police traffic units into smaller ‘-A[/‘\ e

fectly —and if itisn’t happening in your neigh- l"u‘

bourhood it probably will be sooner or later.

All across Canada law enforcement agen-
ciesaretrumpeting thelowering crimerate. The
numbers look good but the sharp side of this
double edged sword isjustifying police budgets
and maintaining aviablelevel of competent per-
sonnel to politicians.

In our push to lower crime rates many or-
ganizations have performed a little slight of
hand. Instead of fighting the crime that exists
there appears to be a desire to change the laws
and policiesuntil the crime becomeseither non-
existent or unenforceable. The other trick isthe
result of being in a downward spira of losing
personnel to ever tightening budgets because
the crime rate ooks so good.

| am quite sure that when the bean counters
in the Montreal and Quebec Provincial Police
looked at their auto squads they could rational-
ize radical cuts by crime stats and numbers of
dollars spent per arrest. | am sure arguments
about how many stolen autos are used in bank
robberies would not bother them. Certainly the
numbers of officers and citizens killed and in-
jured whiletrying to apprehend auto chop-shop
thieves would be completely ignored. The fact
that Quebec isworld renowned for itsauto theft
experts would be ignored and the loss of this
expertise among police ranks would have no
impact at all.

In asimilar vein, Toronto Police looked at
their traffic unitsand decided they need not have
a strong centralized and consistent presence on
the streets. Several years back they decided to
chop up five units into 17 parts. The rationale
fails me on this one. The continuity and consist-
ency of traffic enforcement went out the win-
dow along with the mentoring process that en-
sured consistent methodol ogiesinthefuture. The
best places in the city to speed today are streets
that mark the police division boundaries. The
fact that the car racing youth know this but the
police don't, recently resulted in the deaths of a
few of them. That happens when police forget
that much of their job isto protect people from
their own misadventures. Not because they are
bad kids, they are just out of control.

Canada’s recent moves toward legalizing
marijuanaisthefirst step in saving millions by
reducing police, courtsand correctional facility

A

budgets. There is no doubting the fact that the
bean counters have turned a coveting eye to-
ward these expenditures. It is a slippery slope.

So how did things come this far? In my
humble opinion it has been the result of alack
of understanding of demographicsand alack of
upper management with appropriate persua-
sion skills.

Demographically the Western world, and
North America in particular, is seeing the re-
sults of an aging ‘ baby-boom’ generation’s ef-
fect on the crime picture. The armed hold-up
man of the 60’s and 70's has come to terms
with an aging body. If you can't jump over the
cashier’s counter you hire someone who can
(organized crime) or you ‘fly a kite' or ‘pass
paper’ to make aliving. In both scenarios the
chancesof being caught are small and whenyou
are the chances are good and you'll likely en-
counter a confused jury or wimpy judge when
it comes to sentencing.

Then you get the old “who redlly caresif
the insurance company gets ripped off” atti-

tude. This negative attitude is a big factor
in police policies that direct less coopera-
tion in investigating insurance crimes. For
many yearstheinsuranceindustry hasbeen
trying to get the message out that if they get
ripped off wedll pay forit. It'seasy enough
for public agenciesto simply reduce their
budgets by not pursuing these types of
;7 criminals. Thisresultsin rising credit card
fraud, arson and auto theft.
No one readly is al that concerned
when the cost of investigations can be hid-
den in the budgets of large, profitable cor-
porations whose user fees increase in direct
porportion to falling police budgets. Some
firms actually find away to make money by
pointing to their own losses and using thisas
an excuse to raise user fees beyond what's
needed to cover their losses.

Sincethe beginning of socialized palicing it
has been recognized that the best kind of crime
deterrence can only begained through non-profit
enforcement and investigations. Someone has
obtained notoriety, and no doubt agreat deal of
promotion, through an attitude which promotes
down-sizing, outsourcing, devolution and
budget transference. It is a game of Russian
Roulette with an inevitable outcome.

Law enforcement inthepublicreamislos-
ing control of the crime picture and ultimately
crimeitself. Thereisaneed for radical change
that will see these trends reversed. The recent
revelations from the FBI Director that they are
woefully lacking inintelligence and technology
and need help from municipal police forces
should be the wake-up call we all need.

There is a particular need for people who
can understand and work well with the system
but still have the courage to stand up to those
who would take the reality out of policing. If
you fit the style, you should have a future.
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Criminal Investigation

(1) #462

Described as a “Paper
Police College”, this
unique and comprehen-
sive Canadian text book is
designed toinstruct youin
theworkings of the Crimi-
na Code of Canada in a
logical, easy to read fash-
ion.

IN\'ESTIG.-\TIVL
lN TERVIEWING

2

Police officers are seekers
of truth and facts. Thisbook
will help officers to inter-
view people with the ulti-
mate goal being to identify
the guilty party in an ef-
fective manner, consistent
with the requirements of
any tribunal or court.

he Mountie

Fio OUT THIS ORDER FORM AND SEND BY MAIL OR FAX.

T ORDER FORM

The I
Tactical
Edge ==y
SLriving

T

‘o s

Advanced material ideal
for academy and depart-
mental training programs
and for all law enforce-
ment officers. This very
real-life book will not only
teach you about the “Tac-
tical Edge” itwill helpkeep
you on it.

This book covers the first
decadeinthehistory of the
North West Mounted Po-
lice, 1873-1883, adecisive
period in the history of
Western Canada. The book
examinesthe beginning of
the force and the difficul-
ties it faced.

ARMED ENCOUNTERS

o e

Tactics for armed encoun-
ters. Positive tactics de-
signed to master rea-life
situations. Thisbook deal's
with tactics police officers
can employ on the street
to effectively use their
own firearms to defeat
those of assailants.

(33) $%°

A hands-on case study ap-
proach combining the
most recent materialswith
case studies and exercises
making the connection be-
tween literature and prac-
tical applications of key
ideas and concepts.

minufe
police
officer

1he

“The ability to deal with
the public in all its forms,
moods and temperament
with a ‘System’ allows
even experienced officers
to feel anew confidence.”
Give Terry Barker's “Sys-
tem” atry, it will prove to
be a valued tool.

-sr@ﬁ 5

EL“.!“.'.""I&‘SM\
@ $16%

From the author of the
Court Jesters series
comes a hilarious collec-
tion of real-lifetales from
those who battle crime.
Stupid crooks, copswitha
senseof humour, incidents
gonewrong - thishook has
ital.

@ $17%

Written by the author of
The Five Minute Police
Officer, thisbook isamust
read for anyone looking
toward a managerial level
career. Thisbook hasbeen
evaluated by collegetrain-
ing staff and psychologists
around the world.

24

The sequel to A Double
Duty, thisbook coversthe
1885 North-West Rebel-
lion. Therole of theMoun-
ties has been down-played
by historians, but this
doesn’t dojusticeto the of -
ficerswho battled at Duke
Lake, Loon Lakeand more.

IMPAIRED

DRIVING
Forming Reasonable

Grounds

GINO ARCARO

@ $21.

Thisbook isacomprehen-
sive study of Canada’'s
drinking driver laws. Ex-
cellent resource for police
officers, prosecutors or
anyone interested in the
administration of laws to-
ward drinking drivers.

Y OFFICER

This book, reviewed in the
Jan. 2000 issue, respondsto
the need for a comprehen-
sive leadership develop-
ment mode! for the educa-
tion and training of police,
justiceand public safety su-
pervisors, managers and
front line officers.

The main concepts of Tac-
tics for Criminal Patrol
states that “vehicle stops
are golden opportunities
for unique field investiga
tions which ... can lead to
major felony arrests.” For
officers who want to stop
smugglers in transit.

BASIC POLICE
PROCEDURES

Thisbook isacomprehen-
sive text that covers the
most elementary knowl-
edge that a police officer
must process in order to
apprehend, charge and
gather evidenceagainst the
criminal element in our
society.

< From legendary Sam Stecle
to Nelson Eddy in Rose Marie.
From the Great March West to
the Musica Ride, the Mountie
shines as an image of strength,
courage and the Canadian way.
A must read for RCMP mem-
bers of those interested in the
force.

» Thisbook effectively bridges
both the theoretical and practi-
cal aspects of police work. It
surveys current research and
policy to examine the structure,
operation and issues facing po-
licing in the 1990s and the ap-
proaching millennium.

Canadian <
POLICE WORK

SHINTITHS < WHITELAN - PARENT

50

Catalogue Selection Number

P <C A pocket-sized durable drug

first response

guide to
street drugs

T

reference manual designed for
street cops. Thisbook isaquick
reference book that explains
symptoms officer would view
in people under the influence of
the most common street drugs.

» BlueLineMagazinehasbeen
the officer’s choice for law en-
forcement news, features and
information for more than 10
years. The magazine's 10 an-
nual issues cover topicsinclud-
ing firearms, private policing,
communications, training, com-
puter technology, and forensics.

BLUE-LINE

o

Tax Include

ORDERS MAY ALSO BE SUBMITTED VIA BLUE LINE’S WEBSITE.

Fill out and Fax to 1-800-563-1792.
You can also order by phone at (905) 640-3048,
on the Internet at www.Blueline.ca, or mail your order to:
12A-4981 Hwy. 7 East, Suite 254, Markham ON L3R 1N1
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CONCEAL THAT ARMOUR

"Part of a good defensive
strateqy is to not let your
opponent know where

to hit you.

I'm paid to play a game...
but you people )
play for keeps.” '

= Ken Huddick i
& trug Canadian professional
playing in the Europaan

Hockey League

-
/Concealable Body Armour Saves Lives

Modern concealable armodur 15 safer, cooler and lighter than ever before!





