BLUE:-LINE

Canada's National Law Enforcement Magazine December 2002




PROFESSIONAL LAW EIIFIII-'IBEMEHT
~ FLASHLIGHTS AND TOUGH PROTECTOR CASES

LEGLNOART URCONDITIONAL UFETIME mm mm‘

www.pelican.com LA ENFORCEMENT DNVISRON

10221-184 5. Edmonton, Alberta T5S 244 » Tel (780) 481-6076 = Fax (780) 481-9586
PELICAN PAODUCTS USA Z3215 Earty Ave., Trrance, CA 80505 « Tol (318) 326-4700 « Fax (310} 326-3311

BUARANTEE OF EXCELLENCE




Volume 14 Number 10

BLUE LINE
December 2002

MAGAZINE

BLUE LINE MAGAZINE
12A-4981 Hwy 7 East Ste 254
Markham, ON Canada
L3R 1IN1

Ph: 905 640-3048 Fax: 905 640-7547
eMail: blueline@blueline.ca

— Publisher / Editor —
Morley S. Lymburner
eMail: publisher@blueline.ca

— General Manager —
Mary Lymburner, M.Ed.
eMail: admin@blueline.ca

— Managing Editor —
Mark Reesor
eMail: editor@blueline.ca

— News Editor —
Les Linder
eMail: news@blueline.ca

— Advertising —
Mary Lymburner
Dean Clarke
Kieran Huggins
Bob Murray

eMail: sales@blueline.ca
— Pre-press Production —
Del Wall

— Contributing Editors —
Communication Skills ~ Terry Barker
Police Management James Clark

Tactical Firearms Dave Brown
Technology Tom Rataj
Psychology Dorothy Cotton
Case Law Mike Novakowski

Blue Line Magazine is published monthly, September to June, by
Blue Line Magazine Incorporated with a mailing address of:
12A - 4981 Hwy. 7 East, Ste. 254,
Markham, Ontario, L3R IN1.
Individual magazines are $3.50 each. Subscriptions are $25.00
per year or $40.00 for 2 years. (Foreign - $50.00 U.S.)

All material submitted for publication becomes the property of
Blue Line Magazine unless other arrangements have been made with
the publisher prior to publshing.

The authors, advisors and Publisher accept no liability
whatsoever for any injuries to persons or property resulting from the
application or adoption of any of the procedures, tactics or considerations
presented in this magazine. Readers are cautioned and advised that
articles presented herein are edited and supplied for your personal
awareness and should not be used for further action until appropriate
advice and guidance is received from a supervisor, Crown Attorney or
other person in authority.

Established in 1988, Blue Line Magazine is an independent
publication designed to inform, entertain, educate and upgrade the
skills of those involved in the law enforcement profession. It has no
direct control from a law enforcement agency and its opinions and
articles do not necessarily reflect the opinions of any government,
police, or law enforcement agency.

©2002 - All articles are protected by copyright. No part of this
publication may be reproduced or transmitted in any form or by any
means, electronic or mechanical, including photocopying and recording
or by any information storage or retrieval system without permission.

Permission to reprint may be obtained in advance from
CANCPDPY 1-800-893-5777

Internet activity is monitored and use or reposting of material
on the Internet is restricted.
Blue Line Magazine is a private venture and as such is not funded
through any level of government agency, union or association.

— Affiliations —

International Association of Law Enforcement Planners
Canadian Advertising Rates & Datar—rre: » cwozemmor
International Police Association ! = -4 F N
The Police Leadership Forum it ’g“ A
The Canadian Press Newswire o

L ST FT

Printed in Canada by Jansen Printing Service

ISSN #0847 8538
Canada Post - Canadian Publications Mail
Product Sales Agreement No. 176796

December 2002

INSI S ITIO

Publisher’s Commentary 5
A tale of man and machine

Policing the Rock since 1729 6
Thebullet stopshere 10

- Better protection against the
most common street threat

POLICE

Frangibile bullets may threaten 13
body armour

Extraordinary Rapid Deployment 14
vital for all

Ironcopsnot just for the young 16
Governing policing in the future 18
DEEPBLUE 20

Cops and shrinks not that different

WINNING STRATEGIESFORLIFE 22
Under standing the personality mix

Rights Revolution makes Canada distinct 23

BROWN’'SBEAT 24
Drawing from the hol ster,
sight your target faster.

CASE LAW 26
« Law office document seizure provisions
unconstitutional
* Exposing case to suspect amounts to
elicitation
» Make your case with line-up low-down
 Charter breach doesn’t shorten sentence

POLICE LEADERSHIP FORUM 30
CORRESPONDENCE 31

Halton Policewin international award 32

TECHNOLOGY 34
Detection systems pick up gunshot sound
PRODUCT NEWS 36
Canadian technology helps nab 37
DC snipers

“Truepioneer” Robert Borkenstein dead 38

COMING EVENTS 40
AWLE Conference a great success 42
THE BACK OF THE BOOK 46

Mischief in the making

BLUE-LIN

(Canacia’s Mistionsd L s Enforcement Magrsne December 3000

This month’s cover photo of Royal New-
foundland Constabulary (RNC) Chief Richard
Deering on Signal Hill celebrates the historic
site'srich communicationsand military history.
St. John’s harbour defences were on the hill
from the 18th century to the Second World War
and it was the reception point for Guglielmo
Marconi’s first transatlantic wireless signal in
1901. Down East columnist Danette Dooley
tellsus about the RNC and itslong history, dat-
ing all theway back to 1729, in our cover story.

Robert Borkenstein, the man who in-
vented the Breathalyzer and revolutionized
DWI enforcement, died recently. In his com-
mentary, Blue Line publisher Morley
Lymburner recalls the first time he used
Borkenstein’s‘instrument’ on a“guest” — and
we take alook at Borkenstein, atrue pioneer.

Theworld’slargest supplier of bonded ce-
ramic armour, a Canadian company, has come
up with a lightweight armour plate that could
save your life. Blue Line firearms editor Dave
Brown went to Ceramic Protection Corpora-
tion's Calgary headquarters to find out more.
Brown also has a photo essay onthe TIP sys-
tem, afast, reliable draw method.

ChrisCollinsexplainswhy it'svital every
officer learns Extraordinary Rapid Deployment,
a swift and immediate response to life threat-
ening situations for those cases where waiting
for the TAC Team could cost someonetheir life.

Dr. Dorothy observesthat copsand shrinks
are not that different in her regular Deep Blue
column, Audrey Pihulyk has more winning
strategies and Technology Columnist Tom
Rataj looksat gunshot detection systems. Mike
Novakowski realy hit the books this month,
producing three case laws— and we' ve added
a bonus item from Winnipeg Det/Sgt John
Burchill. We aso have part two of the Law
Commission of Canada's discussion paper on
private and public policing and the Police L ead-
ership Forum'’s Leadership Award winner.

Last but not least, all of usat BlueLinesin-
cerely thank everyonefor their interest and sup-
port and wish you avery Merry Christmasand
a Happy New Year.
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by Morley Lymburner

I recall my number ONE Breathalyzer test.
Thiswas the biggy that every breath tech wor-
ries about because you can imagine what the
defence lawyer would do when they found out
that thisis THE FIRST.

| wasworking aquiet afternoon shift at “ol’
3 Traffic” front desk when Harry gave me a
wink and anod as he began his shift. Harry, we
will call him McClenehan to protect the inno-
cent, called out tome, “Don’t worry Morley —
we will get you your first drunk in no time.”

| knew Harry’s reputation and he was a
wonder to behold. He was known as the unit’s
best drunk catcher and a record holder with a
daisy chain of four prisoners, al cuffed together
and stinkin drunk. Asfor how he managed such
arecord, don't ask. Harry ain't tellin.

But | digress— again. Now Harry started
his shift at 4 PM and by 4:20 he was parading
animpaired (nay - drunk) driver beforethe ser-
geant at the desk. My surprise was more with
the sergeant, who seemed not at all surprised.
“Okay Morley, you better get that machine
primed,” came the order. | dutifully corrected
the sergeant that it was an “instrument and not
amachine.”

Off | went to the Breathalyzer office and
everything | wastaught kicked into high gear. |
purged the instrument, timed everything and
made careful notes. | qualified the ampoule
containing the “clear yellow liquid” (consist-
ing of 0.25% potassium dichromate, .025% sil-
ver nitrate and 50% by volume sul phuric acid)
with the alcohol standard test, containing 3.38
milligrams of alcohol in each millilitre of solu-
tion. | purged the instrument to clear it of all
residual alcohol and balanced the light meter.
After making clear notes of all this| welcomed
my “guest” - number ONE - into the office.

The officer advised me of the circumstances
of the arrest and his reasons for believing the
subject to beimpaired. | furiously wrote down
my notes. Visions of a gruelling cross exami-
nation from a defence lawyer loomed large in
my head. This one had to be letter perfect be-
cause it was— number ONE.

I noted the condition of the subject care-
fully. Eyes - red and watery; pupils - dilated;
smell - alcohalic beverage... ahhh... in there
somewhere... | wassuretherewasalcohol... and
grease... dirt... and... and... oh yesl... vomit...
and... Oh No!... faecal matter. “Harry - where
did you find this guy?’

“Just driving down Yonge Street,” Harry
said cheerily.

“Okay Harry. Thanks... | guess,” | re-
sponded gloomily.

The smell was overpowering. Thoughts of
what a maggot might smell in the disposal bin
of aslaughter house on ahot day cameto mind.
The man was slouched in the plain steel chair.
The subject |obbed his head toward mein rec-
ognition of the voice he could hear inthefog. |
asked him if he could understand me. He re-
sponded with something that could have been
affirmative so | demanded heblow into the plas-
tic tube | held to hislips. He placed the tube to

A tale of
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his mouth as | delicately withdrew my hand in
timeto avoid adrop of liquid bile coming from
his mouth. He promptly pulled the instrument
off the desk and threw it against the wall turn-
ing it instantly to rubble.

The fight was on as | tackled him in the
midriff and pinned him against the wall. The
interview room door opened wide and the cav-
ary arrived just in time to see the primal hunk
of sludge throw up all over my shoulder and
back. Asthetroops carried away my chuckling
subject, | could hear him saying “have a nice
night copper.”

| looked around the officein dismay. It was
timeto take notes asto what had happened here.
“My first test is a refusal,” | said to myself.
“What away to start.” | looked at thewreckage

"Standards

man and machine
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that was my shiny Borkenstein Breathalyzer
model 900A. | looked at my notes, dutifully
inscribed with the number ONE, and covered
in puke. Do | clean my office, myself or the
notesfirst. | decided onthe notesand then went
to change my shirt.

After cleaning the office, the final indig-
nity came from the sergeant in charge of the
station. “ Sign here Lymburner.” He was show-
ing me adepartmental documentation for per-
mitting adrunk to handle my “machine.” | du-
tifully pointed out that it was an instrument
and not a“ machine.” His steely eyes narrowed
at me as he dutifully added to the bottom of
the documentation that | wasalso insolent with
the sergeant.

The epilogue to dl this is both bitter and
sweet. | was cdled into the inspector and he
docked me eight hours pay for not securing the
“machine.” | thought about dutifully correcting
the errant descriptor of the instrument and then
remembered that closed mouths are never a
temptation to aconfession. | took my lumpsand
ever after kept afirm hand on “the machine.”

And what of my subject. Two weeks later |
was notified by newspaper headlinesthat good
old number ONE was found shot dead outside
his apartment. Apparently, the victim of adrug
deal gone bad.

Istherejustice so fair that mere mortalscan
not bear?

build trust”

For further details go to BLUELINKS at www.blueline.ca
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by Danette Dooley

Touted as the oldest police force in North
America, the Royal Newfoundland
Constabulatory (RNC) represents one of the
earliest examples of amulti-detachment polic-
ing agency in the country. Itsrootsdate to 1729
when Governor Henry Osborne appointed the
first constables for Newfoundland, Britain's
oldest colony.

Members served and continueto servewith
distinction over theforce'slong and illustrious
history, in both tumultuous and peaceful times.
Memorable events include:

« 1861 - Officer Jeremiah Dunn was killed in
theline of duty at Harbour Grace during elec-
tion-related violence.

1871 - The constabulary wasreorganized, re-

placing the Imperial Garrison Troops sta-
tioned at Fort Townshend, where RNC head-
quarters remain today. Patterned after its
mother-force, the Royal Irish Constabulary,
four of the constabulary’sfirst five command-
ing officers came from that historic force.
1883 - The author of a British book, Hatton
and Harvey, writes“ | nspector-General of Po-
lice Carty has carried out the organization so
successful that, at the present time, the New-
foundland Constabulary is a splendid body
of men and considered far superior to any
other forcein any of Her Majesty’scolonies.”
1887 - Constable Ringwood, stationed in the
rural community of Port de Grave, died while
on duty in ablinding snowstorm.

Today young officersare being challenged

with the concept of community-based policing.
However, according to RNC's deputy chief of
support services, Gary Browne, the early mem-
bers of the constabulary were the forefathers
of community-based policing. Members acted
as tidewaiters, revenue and relief officers and
game wardensin Newfoundland out ports dur-
ing the 1800s to mid-1900s.

“The constabulary was not just police of-
ficersin the true sense of the word in the early
part of our history,” Browne explains.

“In the small communities right across
Newfoundland and in Labrador (they) werethe
government contacts, as we had our own gov-
ernment then and we were our own country.
So, most of the time, the only people who had
contact with the government were the constabu-
lary officers.”

Constables sent letters to alert the govern-
ment about disease outbreaks like tuberculosis
in their communities. The force even had its
own policeboat, “for looking after customsand
excise from St. Pierre because, again, the con-
stabulary wasthe provincia arm of the law for
the country. It was quite a challenging but |
imagine arewarding career.”

In 1896 I nspector General McCowen—who
commanded both the constabulary and the S.
John’s Fire Department — organized a police
brass band which played for community func-
tions, at Government House and during Royal
Visits. In keeping with tradition, the RNC po-
lice band Siochanarecently released its second
CD compilation of Newfoundland’s best known
musicians. Money raised will bedivided among
four children’s charities.

Thirteen members of the constabulary vol-
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unteered for service in the First World War, in-
cluding four who were part of the famous Royal
Newfoundland Regiment (RNR) ‘ Blue Putees.’
One, Walter Green, won thefirst regiment battle
decoration in action on November 4th and 5th,
1915 at Caribou Hill inthe Suvla. Heroseto the
rank of lieutenant before dying at the Battle of
Marcoing in 1917, after bringing great honour
to both the regiment and the constabul ary.

Sgt. Patrick O’ Nell, who later became chief,
was commissioned asalieutenant withthe RNR
in WWI and put in command of the SS Fiona,
which was tasked with gathering intelligence
on enemy submarinesand listening postsinthe
Labrador Sea area.

Eight membersof the constabulary werein-
vited to England in 1937 to represent the force
at the coronation of King George V1 and Queen
Elizabeth.

The constabulary had its own security di-
visionin WWII, set up by MI5 (British Intelli-
gence) and greatly contributing to the war ef-
forts on the home front.

In 1939 the Newfoundland Constabulary, un-
der theterms of war, seized the German ship SS
Christof Von Dornum at Botwood and arrested
her crew. Two yearslater, 25 constabulary mem-
bersseized the SS Odvarain PlacentiaBay, again
under the terms of war, and arrested her crew.

Newfoundland was often called “the step-
ping stone to Europe.” German submarines
fired on war ships and hit Bell Island, making
the province the only place in North America
to suffer adirect Nazi U-Boat hit during WWII.

“There were ships sunk and our constabu-
lary members were stationed at Bell I1dland at
thetime. Therewaslives|ost on those shipsand
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Newfoundland Constabulary Cycle Squad - Mid 1930s

the constabulary played arole helping the survi-
vors,” Brownenotes. The constabul atory wasthe
national police force of the Dominion of New-
foundland until it joined Canadain 1949 and the
RCMP joined it in policing the province.

Today the provincia force is responsible
for providing police services to three areas of
Newfoundland and L abrador: St. John's, Mount
Pearl and the surrounding communities which
comprisethe North East Avalon; Corner Brook
and Labrador West.

Tragedy struck again in 1959 when Cst.
William Mosswasbrutally killed during alabour
strike at Badger. Browne helped organize an an-
nual youth memorial softball tournament in his
memory. The week-long event, which has been
taking place for decades, helps bridge the gap
between youth and police. Thousands of youth
have come to realize that the police are their
friends and someone to turn to in atime of need.

Her Mgesty, Queen Elizabeth 11 bestowed
the prefix ‘Royal’ on the Newfoundland Con-
gabulary in 1979 to recognize its proud history.
Itisone of only five police forcesin theworld to
hold the distinction.

In 2001, for the firgt time in its history, the
RNC recruited a chief of police from not only
outsidethe organi zation but outside the province.

Browne, . . . with over 30 years experience
and whosefather and two unclesa so served with
thehistoric force, admitsheinitially wasn't sure
how an outside chief would be accepted. How-
ever, nearly two years later, he's quick to note
that Deering “hit the road running and hasn’t
missed a best...

“l am very proud to serve as his senior
deputy chief of policeand to have him asaper-
sonal friend. There is no doubt that he will
contribute much to this organization with his

... continued page 9
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Newfoundland is well known for its musical
talent. RNC band Siochanarecently released
itssecond CD compilation of Newfoundland’s
most well known musicians. M oney raised will
be divided among four children’scharities.

modern leadership style and his great energy.”

Browne believes the force has made sig-
nificant progress since Deering’s arrival, not-
ing that it also continuesto benefit from its ex-
cellent rel ationship with the Ontario Provincial
Police (OPP). He feels that was a mgor con-
tributing factor to Deering’s acceptance.

“His 31 yearsof exemplary servicewiththe
OPP was both recognized and respected by our
members, staff and thecommunity at large. There
are many challenges till facing the RNC. | am
confident in our ability to meet them head on
under Chief Deering’sdirection,” Browne says.

In hisrole asan OPP chief superintendent,
Deering guided the eastern division in atransi-
tion from a reactive enforcement service to a
community oriented police service.

He provided senior executive leadership
and direction to approximately 1,000 uniform
members and 200 full-time civilian employees

First Newfoundland constabulary in-service training school - September 1944

in one of the largest and most diverse regions
of Ontario. Hewasalso responsiblefor 160,000
kilometres of roadway and managed a fleet of
325 vehicles, 15 marine units and 30 snow and
all-terrain vehicles.

Taking over as Newfoundland’s top cop
meant leaving behind apoliceforcethat had been
abig part of hislifefor morethan three decades.
The decision came after much soul searching.

“1 knew | wasn't part of the culture. | wasa
CFA (come from away), for lack of a better
word, and | aso knew that if the rank and file
didn’t accept me, no matter how good of ajob
| could do, | wouldn’t be successful.”

Deering had an interesting connection with
the RNC before beginning as chief; hedesigned
and delivered thetraining program for theRNC's
tactical response unit at the OPP Academy.

Although he doesn’t have the financial or
human resources at his disposal that were read-
ily available to him at the OPP, he has decades
of managerial policing experience to draw on
running the day-to-day operations of theforce.

Asaninterim police chief — he'ssigned on
for afive-year term — Deering’s tougher deci-
sions are in identifying and developing the
RNC's future leaders. He's confident in those
he has promoted, isimplementing a viable per-
formance management package and looks for-
wardto hisnext threeyears. He'sa so very much
aware that the strength of the force depends on
mutual cooperation and teamwork between man-
agement and rank and file members.

“I’ve tried to develop an environment of
mutual respect and trust with the (police) asso-
ciation, wherethefocusof both management and
the association is on making the Royal New-
foundland Constabulary the best that it can be.”

Deering has no regrets about moving to
‘TheRock’ and joining aninnovative, tenacious
and dedicated policeforce. [tsmembersare pro-
fessional and caring, proud of their history and
looking forward to their future.

“When | leave here | hope my legacy will
be that perhaps I’ve made a difference. Our
people come to work here every day and they
do an excellent job; if wework together for the

betterment of the force and the peoplewe serve,
we will ensure that the Royal Newfoundland
Constabulary continues to be the police force
we are all so very proud of.”

Danette Dooley, a Blue Line columnist and
Newfoundland-based freelance writer, can be
contacted at dooley@blueline.ca.

POPULATION 206,638

OFFICERS 313
POP TO COP 660
CIV MEMBERS 76
BUDGET $22,541,947
PER CAPITA COST 110
VIOLENT CRIME 2,070
PROPERTY CRIME 8,030
TOTAL CRIMINAL CODE 14,338
CLEARANCE RATE 46%
CRIME RATE CHANGE -8%
INCIDENTS/OFFICER 46

SOURCE: Stats Canada 1996
St.John's - Cornerbrook - Labrador City
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The bullet stops here

Better protection against the most common street threat

by Dave Brown

It has often been said that the first rule of a
gunfightisto bringagunand preferably LOTS
of guns. Even better is to bring lots of friends
with guns. If the assailant is armed with arifle
however, you may also want to consider bring-
ing a skyscraper with you, for you and your
friends to hide behind.

Far too many police officers end up bring-
ing handguns to arifle fight, according to Ce-
ramic Protection Corporation (CPC), the
world’slargest manufacturer of bonded ceramic
plates. The number of officersinjured or killed
by riflefireis particularly tragic, the company
says, because it now hasthe technology to pro-
tect them.

Rifles are a deadly problem even for po-
lice in the United States, where handguns are
themost prevalent threat by far and even crimi-
nals carry back-up guns. According to the
FBI's Law Enforcement Officers Killed and
Assaulted reports, 93 per cent (610) of the 658
USofficerscriminaly killed in theline of duty
from 1990 to 1999 were shot, 71 per cent (466)
with handguns and 22 per cent (144) with ri-
fles and shotguns.

The statistics clearly illustrate the impor-
tance of wearing soft body armour — only 290
of the 658 officers killed were wearing it. Of
those, 160 were shot in the head, 99 died when
around struck them either above, below or be-
tween their ballistic panels and 20 were killed
when arifleround penetrated their vest. To date,
there have been no documented fatalities re-
sulting from a vest being penetrated with a
round it was rated to protect.

US statistics may not necessarily trandate
to Canada, however.

“When was the last time you were con-
fronted by a barricaded suspect with a hand-
gun in Canada?’ asks CPC personnel armour
specialist Rick Karst. Canadian figures support
his view. A RCMP study of Canadian police
officers killed on duty from 1980 to 1995
showed 88 per cent (38) were shot with afire-
arm — 23 per cent (10) with handguns and 44
per cent (19) with rifles or shotguns.

No onewill ever know if some of those of-
ficerswould still be alivetoday if they had been
wearing rifle-protection plates. So-called ‘trauma

CAP system front view

plate’ insertshave been availablefor many years,
but few officers outside of tactical teams ever
consider wearing them. Traditional hard body
armour is bulky, heavy, expensive and takes a
long time to put on and take off. CPC islooking
to address al of those problems with its new
Ceramic Armour on Patrol (CAP) program.

CAP program

Sincemost officersroutinely wear conceal -
able soft body armour while on duty, CPC felt
that abulky, stand-alone ceramic plate that can
withstand an armour-piercing bullet from a.30-
06 Springfield cartridge (level IV protection,
as specified by the U.S. National Institute of
Justice) was redundant.

Reasoning that soft armour woul d supplement
the protection, particularly from backface defor-
mation trauma, they designed lighter-weight front
and back ceramic plates that will withstand both
NIJleve 11l and IV threats, when worn in con-
junctionwithanexistinglevel |1 or I1lAvest. The
triple-curve plates are molded to follow the con-
tours of the human body, and are contained in a
one-size-fits-all harnessthat can easily bedipped
over exigting clothes, uniforms and jackets.

Petrol officers can diveinto their trunk and
in less than ten seconds don a front and rear

Key Features

* |nstantaneous gunshot localization

* Low false alarm rate

= Long life and environment insensitive

* Wireless

= Rapidly relocatable

* Discrimination of gunshot from urban noise

Planning Systems Inc.

Glynn Lewis
12030 Sunrise Valley Dr.
Reston Plaza |, Suite 400, Reston, VA, 20191

703 788-7735 - Fax 703 390-5084

@ SECURE S® Urban Gunshot Detection System
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Ceramic plate shot with 6 rounds of
7.62x51 NATO ball

ceramic plate system that will effectively pro-
tect their vital areasfrom just about any shoul-
der-fired weapon you're likely to find on the
street. The complete CAP system, with two
plates, weighs less than 12 pounds and adds
about an inch of thickness. In light of tragic
police shootingsin Canadaand the recent sniper
killings in the US, practical protection against
rifle threats may become even more desirable.
“If I wasapolice officer in the Washington area
(over that time)”, saysKarst, “| would bewear-
ing this stuff 24 hours a day.”

A history of ceramic armour

Ceramics were first considered for use as
armour during the Vietnam War when the US
Army needed to protect helicopter pilots who
were routinely landing in the middle of hot
zones. Helicopters are extremely weight sensi-
tive so any additional armour in pilot seats had
to come at the expense of hauling fewer sol-
diers. Ceramics were chosen when other ideas
proved either too heavy or impractical.

Thefirst solution, of course, wasto simply
have two pilots at the controls when landing
“hot.” Needless to say, this concept was about
aspopular with them asbeing chosen to gofirst
in agame of Russian Roulette beforerevolvers
were invented!

The US Army initially installed ceramic
armour in the backs of pilot seats, not the bot-
toms as one would imagine, to protect against
the greatest threat — excited new recruitsland-
ing in the middle of their first firefight, with
adrenalin-numbed fingers resting on the trig-
gersof their automatic weapons. Morethan one
pilot was accidentally shot from behind, at
point-blank range, by an edgy recruit.

Eventually, ceramics armour was used in
the back, sides and bottom of the seats and to-
day can be found in almost every imaginable
modern military vehicle.

Whilelaw enforcement agencieswereconcen-
trating on soft-body armour that would be com-
fortable enough to wear dl day long, the military
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continued to support the use of hard armour to
protect personndl against rifle threats. Ceramic
plates are now used by virtually every military
forcein the world for combat and tactical duties.

Ceramic Protection Corporation

The largest supplier of bonded ceramic ar-
mour platesto military and police agenciesworld-
wide, CPCisbased in Cdgary, Alberta. Few peo-
ple redlize the extent to which its ceramics, de-
veloped and manufactured in Canada, are used
around the world. CPC clientsinclude the Cana-
dian, US, German, British, Austrdian, Belgian,
Isradli and Mexican militaries, aswell asFBI, US
Secret Serviceand Germany’s GSG-9 anti-terror-
ist units and emergency response teams.

CPC also sells supplementary ceramic
plates to most of the world’s leading soft-body
armour manufacturers, including Second
Chance, Point Blank, US Armor, Silent Part-
ner and Pacific Safety Products.

“Thisisaproduct devel oped and manufac-
tured exclusively in Canada and is protecting
military and policeforces around theworld and
yet no one knows we are a Canadian company.
We want to change that,” emphasizes CPC
General Manager Jim Rice.

The company manufactures every plate it
makes, from aluminum oxide or silicon carbide
powder to bonded finished product, to exact-
ing 1SO 9002 standards. Every step of the
manufacturing process, from receiving raw
materials at the back door to casting into pre-
cise moulds, cutting and polishing raw plates
by hand, the day-long firing in massive kilns
and vacuum-bag bonding of the Kevlar back-
ing, is carefully monitored and recorded.

Detailed records are kept on every single
plate, including complete temperature graphs
from thekiln ontheday it wasfired. CPC buys
the highest grade aluminum oxidein theworld
from a French supplier and makes its ceramic
armour using only 98% alumina, one of thein-
dustry’s highest percentages.

That makes for a denser plate but also re-
quiresamuch longer and hotter kilnfiring proc-
ess and a precisely controlled temperature
ramp-up and ramp-down program. Every sin-
gle plate is both hand and machine inspected
numerous times and receives a serial number
and record of its manufacturing date, weight
and final dimensions. Sample platesfrom each
batch are regularly stripped and tested or shot
at in the factory ballistics lab.

Ceramic armour myths
CPC offers a half-day, certified training
course that covers the theory and practical ap-
plication of ceramics as body armour material
to any agency that requestsit. One of its main
purposes is to dispel misconceptions, includ-
ing these common myths:

» Ceramic armour is proneto ricochets. NOT
true; before the rifle bullet actually strikes
the ceramic side of the bonded plate, itslead-
ing-edge shockwave causesthe ceramic to be-
gin to shatter, afraction of asecond before it
hits. Thisbuilds up an ever-increasing rubble
field of ceramic particlesin front of it, which
serveto both slow the bullet down and break
it apart. The back of the plate fracturesinto a
conical crater and the Kevlar backing prevents
any debris or fragments from penetrating.
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Ceramic plate shot with 7.62x51 NATO
ball round

Ceramic plate shot with 7.62x51 NATO
ball round (close-up)

Ceramic armour is designed to sacrifice it-
self to protect the wearer, much like a mod-
ern automobile crumples more readily in a
serious accident to slow the decel eration rate
of the occupants.

» Ceramic armour only has one-shot capability.
NOT true; ceramic body armour istested to
the same NIJ standards as any other ‘hard’
rifle protection. Thisrequires that six rounds
of 7.62x51 NATO full metal jacket
ammunition strike no less than three inches
from the edge of the plate and at least two
inches apart. Asunrealistic asthese standards
may be — can you see any officer standing
still and absorbing six straight hitsinthe same
10 by 12 inch square? — a Nl J-rated Level
Il protection plate must not allow ANY
penetrations of around or backface deflection
of more than 44mm.

» Ceramicarmour isexpensive. NOT true; CPC

R

Armalite Inc. AR10 and M15 Rifles & Carbines
Quality proven design: 7.62 mm NATO (308 Win) and

5.56mm NATO (.223 Rem), flat top receiver or fixed iron sights,
regular or carbine length, Armalite AR10 tuned "counter sniper”
versions available

-

Sl

Barrett Firearms: Fifty BMG Rifles

Mew MB2A1 semi auto rifles and economic single shot M38
bolt action. The ultimate rifie for hard barricade penetration
and long range energy.

Accuracy International AWM .338 Lapua Magnum
Proven performer for penetrating hard barricades and for
long range accuracy. Manufactured to exacting military
specifications. Accuracy International rifles are in service
worldwide in over 40 countries. Trial rifles available for your
evaluation.

WOLVERINE ‘SUPPLIES

The exclusive Canadian Importer and Distributor for: Accuracy International, Armalite Inc,
Barrett Firearms, Fabryka Broni-Radom, CZ Arms Morovia, Sphinx and Robinson Armament.

g

PO Box 729, Virden MB ROM 2C0
WO LVERINE SU PPLIES Phongfztld- ?4;3-2?124 Fax: 204 748-1805
Web page: www.wolverinesupplies.com - e-mail: jhipwelli@mb.sympatico.ca

anticipatesthey can put aCAP systeminto the
trunk of every cruiser in Canadafor much less
than the cost of agood Level 111A vest.

* Soft body armour may not be designed to stop
rifle fire but is at least better than nothing.
NOT true; when it comes to rifles, nothing
ISbetter. A riflebullet which exceedstherated
threat level of avest will not only penetrate
but will be prone to tumbling, deflection and
fragmentation, all of which will contribute to
MUCH moreseriousinjuriesthanif theround
simply passed right through.

» Ceramic armour is heavy and not practical to
wear for extended periodsof time. Partly true;
traditional stand-aloneceramic platesare heavy
and uncomfortable. The CAP system is much
lighter and designed to bring rifle protection
down to the patrol officer level. CPC doesn’'t

... continued page 12

Armalite Tactical Carbines

We can custom build Armalite carbines to meet your exact
tactical requirements, from semi auto "Cruiser” carbines
to short barreled full auto specialist entry weapons fitted
with your specified accessories.

New PM-98 SMG and BRS-99 semi auto Carbine
Manufactured by Fabryka Broni - Radom.

Mil-spec quality, closed bolt accuracy all at an unbelievable price.
Caliber 8mm parabellum.

New AE 7.62 NATO (.308) Rifle

Made to the same standards as their tactical rifies, the
NEW AFFORDABLE Accuracy International AE series is
designed for the Law Enforcement marksman.

For further details go to BLUELINKS at www.blueline.ca
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want its ceramic armour to be considered ‘ tac-
tical” wear but few situationswill dictate that
it beworn constantly. With the quick-donning
system, officers can throw it over their heads
when they anticipate apossiblerifle threat or
a situation with bats, knives or fists, which
will very satisfyingly break up upon contact-
ing the plate.

The highest level of armour protection avail-
able, NIJ level 1V, is also the most difficult to
achieve. NOT true; this may apply to hard
armour made from heavy steel plate but not
ceramics. “We can achieve level IV protec-
tion quite easily because it requires protect-
ing against only one round of .30-06 armour-
piercing. Level |11 protectiontakesalot more
work because we have to be able to fire six
rounds of NATO 7.62 ball ammunitioninto a
10 by 12 inch square without any

penetrations,” reports CPC ballistic techni- | ! STRIKE FACE
cian Bob Radwell. 5
E SCA4C-2099 SCa-2245
; : Level Wi, ICW Lewvel y o
Wearable protection e " e w25 g

With situations such as the FBI shoot-out
with Platt and Matix in Miami, the famous
North Hollywood bank robbery and the Wash- =i i s o
ington and Maryland sniper slayings, many of- Ceramic platesfor CAP system Level 111 and Level IV ceramic plates

ficers are thinking about enhancing their exist-
ing protection. Theceramicplateisdesignedto completely  to the six neat holes in the front of one of his

CPC says its wearable, ceramic armour  capture the bullet without penetrating the of-  test plates and then flips it over to revea the
product is inexpensive, lightweight, quick to  ficer or bystanders who may be in the line of ~ unbroken backside. “We like to say that the
don and protectsagainst any conceivablehand-  fire. Unlike soft armour, the officer will not be  bullet stops HERE.”
gun and rifle threat on the market today, when  incapacitated and can respond effectively.
worn in conjunction with an existing level 11 or “Wearing our armour, you can take a hit
I11A soft body armour vest. and keep on fighting,” says Karst as he points

Dave Brown can be reached at
firearms@blueline.ca.

Intoximeters, Inc. has been leading the
way in Alcohol Breath Test Instrumentation 3
since 1945, providing: b -

* Roadside Screening Devices l"" nle'aﬂ ' “"mmem

« Evidential Instruments SII “I."ﬂ eSS tllall $2ll,llllll

e Calibration Equipment

¢S li +30 day risk-free guarantee
HRRTeS +Inciudes personal training, at your site
Contact our exclusive Canadian distributor: <+Drop in laser for most weapons
: _ «Laser 0 spray or Mashight 1.800.441.4487
davTECH Analytical Services (Canada) Inc. «Choice of PRISIM Software WWWw.ais-sim.com
British Columbia (250) 372-1892 + Rvailable for immediate delivery - :
Ontario (800) 331-5815 / Fax: (613) 253-0023 +1year warranty
Quebec (866) 484-5815 - i
sales@davtech.ca / www.davtech.ca D i Alm —_—
For further details go to BLUELINKS at www.blueline.ca For further details go to BLUELINKS at www.blueline.ca
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Frangible bullets may threaten body armour

The US Office of Law Enforcement Stand-
ards (OLES) has conducted a limited series of
tests evaluating the performance of frangible
ammunition against body armour.

Doneat the request of the National Institute
of Justice, the preliminary study was designed
to establish thevalidity of claimsthat thesetypes
of rounds pose a potential safety threat to wear-
ers of personal body armour. Limited cdibres,
manufacturersand typesof frangiblebulletswere
selected and tested against randomly available
models and designs of body armour.

Two types of frangible bullets were
tested: a jacketed, hot pressed, powdered
metal and a non-jacketed, sintered/hot
pressed, powdered metal bullet. Both were 9
mm RNFP (round nose, flat point) designs
weighing 100 grains. The NI1Jcompliant Type
I and Il armour was of hybrid construction,
using both aramid and polyethylene ballistic
fiber materials and layers, and were tested
using both types of frangible bullets.

The results of these preliminary, limited
tests indicate that frangible bullets may repre-
sent an unconventional threat to personal body
armour, when contrasted with traditional lead
based bullets. The true scope and relevance of
thisthreat are not yet known and additional re-
searchisbeing doneto fully evaluate and quan-

OPP Sergeant not guilty

A 39-year-old provincial police sergeant
had tears of joy in his eyesin October after
being cleared of criminal chargesrelating to
an accident on Highway 401 |ast year.

In March 2001, Cary Churchill heard
about arunaway transport truck weaving as
it droveat about 100 km/hour. Thetrial heard
how other officers tried to stop the vehicle
without success, although thiswasn’t known
to Churchill when he decided to slow down
civiliantraffic to create arolling roadblock.

Churchill’s plan left 90-year-old David
Shuttleworth with serious injuries after the
truck slammed into two cars. Churchill was
charged with criminal negligence causing
bodily harm by the province’'s Specia In-
vestigations Unit, which investigates all
deaths and injuries involving police.

“Were the actions of Sgt. Churchill cor-
rect? No. They were a serious lapse of error
and judgment. Where they crimina? No,”
Justice Peter Wright was quoted as saying
in court.

In delivering hisjudgment, Wright noted
severa problems in provincia police com-
munication, training and |eadership ontheday
of the palice chase. It seemed nobody wasin
charge or knew what was going on, he said.
Moreover, Churchill’s plan to stop the truck
was accepted by his colleagues and supervi-
sors. The judge acknowledged that police
work requires officers to think on their feet,
sometimes leading to mistakes. Neither
Churchill nor the other officers were aware
that the truck driver had suffered astroke and
could not stop hisvehicle. Churchill still faces
charges under the Police Services Act relat-
ing to the incident.
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tify this concern.

In support of these efforts, NIJrequeststhat
all agencies and parties who have conducted
their own testing of frangible ammunition

TAKING CARE

against body armour e-mail its Compliance
Testing Program Office (asknlectc@nl ectc.org).
All information provided by agencies will be
considered proprietary and confidential.

Additionally, staff would like to determine
the extent that frangibleammunitioniscurrently
in use by law enforcement agencies, in order to
properly assess the need for further/more ex-
tensive review of thisissue. A brief survey has
been prepared in support of this effort. Agen-
ciesinterested in participating can obtain acopy
by contacting the Compliance Testing Office
at the e-mail address listed above.

UNIFORM JACKET

ANY TASK - ANY SEASON

1-800-667-6831
www.911outerwear.com

For further details go to BLUELINKS at www.blueline.ca
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REVERSIBLE BOMBER

Nine-One-One Style#164
Maximum functionality — a
reversible uniform bomber
that doubles as a high-

visibility jacket in low light
and emergency situations.

Uniform jacket features:

* 2 large capacity
exterior chest pockets

* 2 large capacity
exterior cargo pockets
with side access hand
warmers

¢ Action back sleeves for
full arm movement

* Adjustable velcro cuffs

¢ 3-inch elasticized waist
band

 Full front zipper with
exterior weather flap

Reverse jacket features:

* High-visibility outer
shell

* 2-inch silver reflective
safety banding around
body and sleeves

* Large capacity slash
styled pockets

* Full front zipper with
interior weather flap

* Meets ANSI Class Il
visibility standard

0@
Nine0ncOne
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Extraordinary Rapid Deployment vital for all

by Chris Collins

A vital part of the Ontario
Ministry of Public Safety and
Security’s minimum policing
standards, Extraordinary
Rapid Deployment (ERD)
training is vital to all police
officers, particularly those on

Remington 12 Gauge Shotgun

thefront line. &

Like so many other de-
velopments in the policing community, ERD
began with an event that caught law enforce-
ment slightly off guard. Just as Texas Tower
sniper Charles Whitman showed us the need
for Special Weapons And Tactics (SWAT)
teams by killing 16 people and wounding 31
in 1966, events such as the Columbine High
School Shooting in 1999 demonstrated a need
for ERD.

Eric Harris and Dylan Klebold killed 13
people and wounded dozens of others. They had
amindset to kill and maim, whichis central to
situations requiring ERD responses, which are
defined as:

One or more subjects who participatein a
random or systematic shooting spree, demon-
strating their intent to continuously harm oth-
ers. The overriding objective of an active
shooter appears to be that of mass murder,
rather than other criminal conduct such asrob-
bery, hostage taking, etc. Also includes anyone
who uses any other deadly weapon to system-
atically or randomly inflict death or serious
bodily harm on others over a continuous or
extended period of time.

ERD, which goes by many names — Ac-
tive Shooter, Immediate Deployment, Rapid
Deployment — is:

The swift and immediate deployment of law
enforcement resources to an on-going, life
threatening situation where del ayed deployment
could otherwiseresult in death or serious bod-
ily harmto innocent persons.

The standard approach to critical incidents
in the policing community has usually focused
around the four Cs — Contain, Control, Com-
municate and Call Tactical. This type of re-
sponse and planning isthe established normin
most incidents — barricaded subjects, hostage
takings, emotionally disturbed people— where
the event can be slowed down, alowing for a
deliberate and immediate action plan.

This mindset may result in catastrophic
endings. “ Shotsfired” or “officer/citizen down”
incidents like the North Hollywood bank
shootout require immediate deployment and a
new set of priorities:
 Neutralize the suspect ASAP.
 Safeguard the lives of citizensin close prox-

imity to subject.
« Protect citizensin area.
« Safety of police.
 Return to normalcy.

Commanders and tactical personnel may
cringe at the thought of uniform personnel tak-
ing control of a critical incident, but it must
happen. Such situations could include:

» A citizen or law en-
forcement officer is
gravely wounded and
delayed recovery could
result in their demise.

* An assault is imminent
— a suspect may or
may not be actively in-
volved — and immedi-
ate recovery of a
wounded citizen/officer
iscrucial.

» Due to the location of
thevictim or officer, an
immediate recovery
may be necessary to
prevent death or serious

bodily injury.

Wide open? You bet!
That's why we hire the
best and train to be the
best. Thisisno exception.
Officersmust betrained to
properly respond to anin-
cident requiring immedi-
ate deployment. Without
it, arogue officer could en-
ter a dwelling aone, for
example, and elevate an
incident.

First responder
actions
Planning must occur
when the initid call is re-
ceived. If tactical is work-
ing, great; they have the
expert training, equipment,
and weaponsto handle things— but what if they
are not? Can you afford to wait the 45 minutes
for mobilization of TAC? You must decide. The
officersdispatched to the scenemust immediately
start to formulate a plan, while en route, by:
 Gatheringintelligence—layout, surroundings,
number of subjects, etc.
* Establishing last point of contact with the
suspect.
* Establishing a safe staging area.
Oncethefirst officer arrives, they must as-
sess the situation. They will be the temporary
commander of the situation (ad hoc com-
mander) and must start positioning other per-
sonnel and relay information as it comes in.
They will not be relived until amore qualified
officer arrives.
The ad hoc commander will be over-
whelmed with continuousintelligenceinforma-

tion coming from the dispatcher, reports from
fleeing citizens, sounds of gunfire/explosions
and officer down observations, for example.
They should relay information concerning:
« Location and number of suspects.
* Type of weapon.
 Their determination whether immediate de-
ployment tactics are appropriate.
 Safe approach route to staging area.
Containment of structure must occur as
soon as possible, but prior to entry. This is
where acompetent officer’s experience, train-
ing and expertise comes into play. Is this an
incident requiring extraordinary rapid deploy-
ment or can aperimeter be established and the
four C’'s enforced?
It is crucial that containment take place.
You do not want the subject(s) eluding police
and moving to another venue to repeat their
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destruction. Once containment is established,
acell consisting of four officers (ministry stand-
ardsaretwo) are deployed to enter the structure.

Equipment

These officers should be equipped with the
equipment essential to completethejob. Shoul-
der fired weapons are needed for those areas
where shotsover 20 feet need to betaken. There
are weapons available that use the same maga-
zines as our pistols, allowing an officer to
quickly switch to amore accurate weapon when
it'srequired. One must alwaystakeinto account
the environment and backstop; you don’t want
to kill or injure an innocent party.

There are awide variety of shoulder-fired
weapons on the market for law enforcement
personnel. Shotguns and MP5'’s, for example,
which arefamiliar to tactical teamsbut not most
uniform personnel.

Once equipped, the contact team entersthe
structure and worksitsway past injured parties
and possible explosives to find and neutralize
thethreat, while continuing to advise the ad hoc
commander of their progress and findings.

Incident command

Thead hoc commander continuesto receive
al information from available sources. Other
personnel arrive and need direction. A rescue
team, similar to the contact team, must beformed
and deployed. Tactical personnel arriving on
scene need to be briefed and aplan instituted for
their entry or relief of the contact team.

An incident commander or more qualified
officer, complete with command post and other
personnel, eventually relieves the ad hoc com-
mander. Theformer ad hoc commander remains
with therelieving commander until heor sheis
fully briefed.

The contact team continues to move
throughout the structure and neutralize the
threat. Officers must be trained to work as a
team and know their areas of responsibilities.
Terms such as ‘cutting the pie’ and ‘ suppres-
sivefire' should not beforeignto officers. This
comes with training and is essential in resolv-
ing the incident.

Officers must learn what they’ | encounter
upon entry. Noise from alarms, people scream-
ing, confusion, victims hiding, frightened and
unresponsive people, carnage and multipletrau-
maticinjuries, fire suppression systemsengaged
and explosives could all be encountered. Tun-
nel vision will occur but can be overcome with
mindset and training.

Every person on the contact team hasastrict
area of responsibility which must be adhered
to. The team leader of the cell dictates speed
and direction of travel. Thisis not a time to
second-guess each other. Debriefing the inci-
dent afterwards is the forum for such input.

Aftermath
Police must be prepared to help return the
areato normalcy and to encounter critical inci-
dent stress after a traumatic event. There will
no doubt be an investigation by the (Ontario)
Specia Investigations Unit (SIU). All parties
involved must receive counselling and hospi-
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tals. Hospitalsmust be prepared for theinjured
and assistance from neighbouring police, fire
and EMSS services must be coordinated by the
incident commander.

Sound overwhelming? It doesn’t have to
be. We learn through trial and error to handle
such incidents, which are not just restricted to
the United States. They have and will continue
to happen here and we must prepare and be
equipped to deal with them. Keepin mind what
Confucius said about training:
| Hear — | Forget
¢ | See- | Remember
e | Do—I Understand

So let’sattend regular training sessionswith
enthusiasm and vigour and equip ourselves to
deal with the unpredictable.

PRTE;TEIJ“.
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A Halton Regional
Police officer with over
15 years of experience,
Chris Collins is the
tactical rescue unit
team leader and
founder/president of the
Southern Ontario Law
Enforcement Training
Association. He can be
reached at
soleta@cogeco.ca.

SOLETA is offering ERD training at the Blue
Line Trade Show on April 29-30, 2003. To
register, go to www.blueline.ca?seminars.
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YOUR FIRST CHOICE IN BODY ARMOUR

PSP's commitment to quality, design, research and testing is

apparent throughout the line of PROTECTED BY PSP™ products.

Each product is rigorously tested to meet and exceed accepted

industry standards and regulations.

To assist in choosing the right protection for you, please contact

your PSP sales representative for more information.

P@ Pacific Safety Products Inc.
Hepd OfF I 251 Fifth

« « « we bring everyday heroes home safely.™

ACIFIC “2‘3‘},’.?”
BODY ARMOUR ARMOUR

For further details go to BLUELINKS at www.blueline.ca
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wnot just for the

by Jean Roch

“I'm sorry to inform you but
you have cancer.” That's
something none of us
ever want to hear but
unfortunately, cancer
isal too much areal-
ity and affects us all.
® We al have a responsi-
bility to do our part to help
find acure for this dreaded disease. What have

u're sure to
recognize this...

V.

s L)

you done lately?

Terry Fox once said “you don’t know who
you are until you seewhat you can do.” It goes
without saying that his accomplishments were
great and his efforts affected the lives of many.
Many medical advancements have been made
sincethen but cancer isstill among us, although
someformshave been eliminated and trestment
has improved tremendously. The term ‘ cancer
survivor’ is becoming more common.

Cancer survivors are very special people
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who have overcome an enormous challenge that
has terminal consequences.

The police community possesses similar
qualities in that we face challenges daily and
don’t liketo be out-done. Thiswas our motiva-
tion in taking on one of the hardest endurance
events on the planet, the Ironman.

Edmonton Police Service (EPS) is no
stranger to initiating programs to raise money;
after all, it was EPS member Gary Goulet who
started the now well known ‘ Cops for Cancer,’

@& MedicAlert

but did you know the same authentic life-saving

Information Line: | (
Emergency Hotline:

MedicAlert® information comes in different styles?

For further details go to BLUELINKS at www.blueline.ca

egistered trademark and service mark.




head shaving event, which is now the Cana-
dian Cancer Society’s largest third party
fundraiser, having raised more than $11 mil-
lion to date.

EPS S/Sgt Kerry Nisbet formed Ironcops
in 2000 and competed with nine other mem-
bers in the Ironman to raise money for cancer
research. He challenged the rest of Canada to
get on board in a Jan. 2001 Blue Line article
which didn't go unheeded — the Iron Cops
team was 56 members strong at the [ronmanin
Penticton in August.

Members, which included 14 civilians,
came from Delta, Calgary, Winnipeg, Ontario,
Montreal, Halifax and the largest contingent
from Edmonton. All had worked hard during
theyear, training together and spending count-
less hours at fundraising events, Edmonton
even set up amall display and had its mem-
bersride a stationary bike the equivalent dis-
tance of riding across Canada from coast to
coast and back again.

Our team of six Winnipeg Police Service
members and one civilian were apprehensive
about what to expect, since we were all nov-
ices;, most of us had not even competed in a
triathlon of any size prior to the event so the
prospect was quite overwhelming.

| had trouble completing one length of
the pool without having to stop and gasp for
breath at my first swim but amazingly, with
a little coaching and some determination, |
slowly progressed until | was able to swim
for long periods comfortably. So don’t give
me the oft heard “oh, | couldn’t do Ironman,
I’m not a good enough swimmer” excuse.
After some practice, most competitors find
the swim the easiest part of the competition,
less gruelling than the 180 km bike ride and
42.2 km marathon.

| tried to keep this in mind when strug-
gling into my wetsuit at 6:40 am. smiling in
wonder as | faced a crowd of hundreds who
had gathered, despite the tender hour. One of
the spectators asked if this was my first
Ironman. “Yeah, can't you tell?” | answered
nervously. “No, | think you look great,” he
replied — thisisjust one example of the amaz-
ing support we received.

The cannon was fired at 7:00 am. sharp
and the Ironcops team, along with some 2000
other competitors, hit thewater, which was con-
gested with flailing arms and legs. Everyone
wasworking hard to completethe courseinless
than 17 hoursto qudify for theHawaii [ronman.

Pentictonisthe most popular [ronman com-
petition in the world — hopeful slineup to reg-
ister ayear in advance to secure a spot.

The competition is a lot of work but the
rewards are tremendous. We all wore similar
team jerseys bearing the Copsfor Cancer logo,
which proved to be atremendous motivational
tool; the large crowds lining the streets seemed
to cheer alittle louder and clap a little harder
when we passed by. Countless strangers ap-
proached us to express their appreciation and
one spectator, from Saudi Arabia, sent us a
cheque for $500 after returning home.

Ironman Canada recognized our achieve-
ments at the awards banquet by allowing Kerry

Nisbet, our team leader, and Goulet to present
a cheque for $315,000 to the cancer society.
The athletes and fans were thrilled with the
amount of money that was raised.

Training for an Ironman becomes away of
life and, contrary to what many think, is not
just for those sleek 24 year olds that already
canrunfor hourson end. It'sfor everyonewho
can commit to something special and dedicate
the time to work at it.

There was one common theme among this
year’'s competitors — let’s do it again, bigger
and better, for 2004. So on behalf of al the
Ironcops finishers for 2002 — 55 of our 56
members finished — we challenge all of you
to come forward and step up to the challenge
of the Ironman and Cops for Cancer.
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...l S8 pocket Criminal
Code 2003

Portable Reference
to the Latest Criminal Law
Developments

Gain quick access to criminal laws as they
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It is undoubtedly alot of work but as one
cancer survivor so eloquently stated to the Win-
nipeg Ironcops team — “you provide hope.
Such a small word but to someone suffering
from cancer, it means everything.”

Like Kerry wrote last year, ‘Anyone can
shavetheir head, but can you do the Ironman?

Jean Roch is a constable with the Winnipeg
Police Service. For more information on
Ironcops, contact
Kerry Nisbet
(Kerry.Nisbet@police.edmonton.ab.ca)
or
Nick Paulet
(nickpaulet@hotmail.com).

One Corporate Plaza, 2075 Kennedy Road,
Toronto, Ontario, Canada MIT 3V4
www.carswell.com

6589-01932  08/02

For further details go to BLUELINKS at www.blueline.ca
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Governing policing in the future

Given that at least two-thirds of Canadian
security is private, should it be scrutinized and
held to the same standards as public policing?
Or, because of its‘private’ nature, isit exempt
from discussions of public good?

To what extent should the provision of secu-
rity be regulated?Are current regulatory mecha-
nisms sufficient? Doesthe private security sector
have sufficient or too much power tofulfil itsrole?
These concerns form the foundation of our need
to examine both policing and security within the
scope of democratic policing.

Views about regulating public and private
policing are diametrically opposed. A state ex-
pansionist position focuses on the reassertion
of thepublic side of policing through increased
spending and regulation of the private sector.
Theassumption hereisthat private security has
grown primarily because of shortfallsin public
spending on policing.

On the other hand, a state-retrenchment
position focuses on the continued diminishment
of public policing through divesting of author-
ity and jurisdiction to the private sector. From
this perspective, private sector growth hastaken
place because consumers demand it and the
state may have failed to offer a suitable sense
of security to its citizens. The position here is
that government should not stifle the free mar-
ket by imposing regulations and monopolizing
legal designations for the public sector alone.
Proponents arguethat it is perfectly reasonable
to givefor-profit companiesthe powers of regu-
lar or specia constables.

Neither of these two scenarios are likely
and they’ renot very helpful inreflecting on how
to improve the governance of policing. Both
visions — one foreseeing massive re-invest-
ment so that there are as many or more public
officers than private and the other predicting a
radical divestment of governmental authority
and peace powersto the private sector — seem
equally implausible.

The current regulatory environment does
not adequately reflect the reality of public and
private policing networks in Canada. Should
legislation attempt to shore up the distinction
between public police and private security and
regulate the activities of each?

Professionalization of the private
security industry

Many have recommended the security in-
dustry become professional to better guarantee
the delivery of policing in accordance with
democratic values. It could take many forms
— developing representative organizational
structures, enacting and enforcing minimum
standards and creating oversight mechanisms.

At present, there is no national organiza-
tion that can reasonably claim to represent the
interests of a significant portion of the indus-
try. There are cleavages between those segments
of the industry that employ contract and those
that have ‘in house’ security. There arefew in-
dustry-wide standardsfor training and, indeed,
very little data about the size of the industry
itself — the number of people, companies and
revenue it generates.

There are many good reasons why the in-

Part 2 of 2

dustry lacks coordination. Its diverse, employ-
ing everyone from forensic accountants to se-
curity guards and armoured car drivers. Its cor-
porate structure makesit hard to devel op a uni-
fied voice, sinceit’sdominated by ahandful of
large, multinational corporations who employ
tens of thousands worldwide and are engaged
in al aspects of private security. At the other
end, there are hundreds of smaller establish-
ments operating in specialized areas with only
a few employees, making the industry highly
competitive. Small business owners may not
wish to share proprietary information with their
competitorsfor fear of losing their competitive
advantage.

Such fragmentation is not uncommon in
other business sectors but can have serious con-
sequencesin the security industry. Lack of com-
munication, areluctance to co-operate on joint
initiatives and often, bidding as low as possi-
ble in tender processes, creates risks for the
delivery of effective and democratic policing.

Government can play a role in
professionalizing theindustry by, for example,
collecting statistical data; even rudimentary
information is difficult to find.

Minimum standards for training

Most proponents of reform seem to agree
that, whatever else is done to reform the gov-
ernance of policing, minimum training standards
can only improve the quality of private security
services. Thereasonisobvious; inahighly com-
petitivemarket, the quickest way to extract profit
is to operate with little or no overhead. It is all
too common to hire applicantsoneday and have
them in uniform and patrolling the next with no
training whatsoever except a cursory introduc-
tion to asite’s standing orders.

Training costs money. Government may
be able to diminish thisrace to the least quali-
fied by imposing tender processes that do not
routinely go to the lowest bidder. Some prov-
inces have minimum training standards for
security personnel but the large ‘in-house’ in-
dustry remains completely unregulated —

criminal record checks are not required and
there are no training standards. Some security
firms may be completing criminal record
checks and maintaining and enforcing mini-
mal standards, but it's unclear whether this
practice is widespread.

Theindustry must not only encourage mini-
mum standards for training but also life-long
learning. This approach will help prevent fre-
quent staff turnover and might change the ori-
entation of workersfrom seeking ‘jobs’ to seek-
ing ‘careers . At the same time, basic manage-
rial courses and accreditation (in some cases
already provided by security associations) could
be professionally recognized by statute.

Given the new reality of public and private
policing networks, we might envision achange
from police collegesto policing colleges, jointly
funded professional training facilities that pro-
vide basic and continuing education for al po-
licing personnel. Their development would as-
sist in professionalizing the industry and en-
sure that both public and private security ex-
ecutives have access to state-of-the-art train-
ing and education facilities.

Oversight

Closely associated with minimum stand-
ards and licensing is the contentious issue of
oversight. Democratic policing must include a
process by which those being policed can seek
redress and have a voice in the organization of
their local security needs. One of themagjor criti-
cismsof private security hasbeenthat it doesn’t
have a system of public oversight. Criticshave
argued that, as security companies expand their
servicesinto areas previously the exclusive do-
main of police, they operate in the interest of
their clients and are uninterested in and unac-
countable to the people they police.

New regulatory models

Professionalizing the private security in-
dustry is agood start but if we accept the as-
sumption that policing includes all activities
undertaken by both public and private agen-
cies, then should we not |ook to broader forms
of regulation that encompass the policing sec-
tor asawhole?

Chief lan Blair, formerly of the Surrey, UK
Police, has proposed a form of regulation that
would place the private security industry under
thewatch of police. Hearguesthat, because pub-
lic services can no longer provide the level of
visiblepatrol that citizensdemand, policeshould
regul ate and monitor the private security patrols
that have stepped in to fill the void. Since UK
police have al but surrendered routine patrol to
the private sector, they would be better off using
private security personnel aready on patrol as
additional eyes and ears, he reasons.

Private companies and personnel who co-
operate would have to meet minimum standards
and then have their vehicles stamped as* Surrey
Police Compliant.” The area constable would
have direct radio contact to these vehicles and
act as a general community safety coordinator
and peace officer. According to Blair, this solu-
tion would respond to the expectations of citi-
zenswithout having to place highly trained and
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well-paid professional police on routine patrol.

Another option is to move to ‘policing
boards' rather than ‘ police boards' to organize
and regulate public security. The 1998 Inde-
pendent Commission on Policing for Northern
Ireland put forward the idea that such a board
would regulate both public and private secu-
rity agencies, with the power to appoint, dis-
missand provide oversight to chiefsand senior
police officers. It would also act as a hub for
fostering co-operation between police and a
host of other agencies, including private secu-
rity agencies, that could help in protecting pub-
lic safety and preventing crime. The intent
would beto create partnershipswith other agen-
cies that have important roles in maintaining
public peace and security.

At the core of the policing board frame-
work is the notion that safety and security are
public concerns that must be managed co-op-
eratively through partnerships. The framework
may include;

« Civilian oversight power to review both
police and private security misconduct.

* A budget to be spent on the best mix of public/
private policing for a particular area.

Any proposal to regulate investigation and
security services in Canada must take into ac-
count commitments under the North American
Free Trade Agreement and the General Agree-
ment on Tradein Services. These prohibit meas-
uresthat would discriminate against and among
foreign services and service providers. Canada
is committed to treating foreign investigation
and security services the same as similar do-
mestic services. However, thisdoesn’t prevent
taking restrictive measures related to profes-
sional qualifications and requirements, aslong
asthey’ reimplemented in areasonable, objec-
tive and impartial manner that is no more re-
strictive to trade than necessary.

Conclusion

We began by making a distinction between
police as an ingtitution and palicing as an activ-
ity. Policeengagein policing activitiesbut so do
arange of other agencies. Our review of the his-
tory of policing showed that public and private
security agencies have co-existed in the past.
What isnovel about contemporary policing how-
ever, isthat we appear to have reached aturning
point. The growth in private security and its ex-
pansion into all areas of policing suggests that
weare entering anew era, onein which services
are provided by a complex network of overlap-
ping public and private policing bodies. Clearly,
policearethe primary service providers, but they
no longer have a monopoly.

Our review of networks of public and pri-
vate policing in Canada suggests that the pub-
lic/private distinction central to the current or-
ganization of governance may need to be re-
thought. Thisraisesanumber of key challenges
for reforming the law.

1. Isitredlistictothink of policingonly interms
of public forces?

2. To what extent does the private security in-
dustry require professiona standards of con-
duct? Are there sufficient channels of com-
munication between public and private se-
curity agencies?

3. Courts may need to re-evaluate whether the
public/private distinctions that have ani-
mated current applications of the charter

continue to make sense.

4. Governments may need to assesswhether the
current regulatory framework for the govern-
ance of policing adequately reflectsthereal-
ity of how policing services are delivered.

5. What are the best governance mechanisms
to ensure that policing is delivered in ac-
cordance with the democratic values of jus-
tice, equality, accountability and efficiency?

6. Should police service boards and govern-
ments look at creative ways of regulating
the relationship between public and private
security agencies?

Canadians must continueto reflect on the
exponential growth in the demand and need
for security. What are our expectations of se-

curity? What factors shape these expecta-
tions? What are the best ways of providing
security and safety? These are questions that
concern al Canadians and are at the very
heart of our democracy.

This is the second part of an edited version of a
Law Commission of Canada discussion paper
designed to “raise questions and stimulate
debate... the first step in the process of reflecting
on what policing should be in a democratic
society.” Your comments are welcome. E-mail
policing@Icc.gc.ca, fax (613) 946-8988 or send
to Law Commission of Canada, 1100 - 473 Albert
Street, Ottawa, ON K1A O0H8.

Information saves lives. Nobody knows this better than Northrop Grumman

Information Technology, the leader in applying information technology to

public safety. Our systems-based solutions enable fire, law enforcement and

other emergency response agencies to operate more efficiently while protecting

citizens in need. Recently, we acquired PRC Public Sector, Inc—a pioneering

company with almost four decades of public safety experience. This initiative

reinforces Northrop Grumman's reputation as the most trusted public safety

systems integrator in the world. So if you're seeking to upgrade public safety

in your community, you can count on Northrop Grumman.

mm’?ﬂl_’_g&'”m DEFINING THE FUTURE™

Information Technology

For further details go to BLUELINKS at www.blueline.ca

www.northropgrummanlT.com/publicsafety

orthrop Grumman Corporation

December 2002

19




DEEP BLUE

by Dr. Dorothy Cotton Ph. D., C. Psych.

It'sfunny that, on the surface, mental health
professionals and police officers seem to do
totally different jobs yet we actually have alot
in common.

For example, one of the things we are both
called upon to do with alarming regularity is
assess human behaviour and find out why a
person is acting the way they are. How isthis
individual likely to behave? Are they danger-
ous? How might they respond to directions or
requests?Arethey out of touch with reality?ls
this something new or a long-standing pattern
of behaviour? Should | arrest them or would
another course of action beintheir and the pub-
lic's best interests?

The methods we use to find out this infor-
mation are also pretty much the same in many
cases — looking at appearances, for example.
Doesit make sensethat this personiswherethey
are? Do they seem aware of their surroundings?
Can they give areasonable account of their in-
tentions? |s what they’ re wearing appropriate?
Could they be concedling a weapon? Do their
answersand what they say make sense?Arethere

signsof delusionsor athought disorder?Arethey
unduly upset or inappropriately cheerful ?

This is not to suggest that we do exactly
the same things. My job is explaining and un-
derstanding whileyoursis controlling and con-
taining. My primary concernisan individua’s
rightsand safety whereasyoursistherightsand
safety of the public. | generally have time on
my side while you often do not.

| thought it might be interesting to com-
pare notes about how you and | might handle
thesamesituation. | awayslikethe' case study’
approach best, so | think that's what | will do.
Consider the following scenario:

It isacold night in a small Northern On-
tario community and your department gets sev-
eral callswithin 15 minutesfrom people report-
ing an individual acting suspiciously. An adult
male with astocky build, he's been seen loiter-
ing around several houses. The complainants
were unclear about exactly what he was doing
— he may have been attempting a B& E, van-
dalizing property or simply acting odd. You're
dispatched to check things out.

You cruise around the neighbourhood sev-
eral times and don't see anything suspicious.
Suddenly you spot some motion on aroof down

theUSbusted ahuman smuggling ring that
took life savings from scores of migrants
in exchangefor achanceto escapethe
poverty of Pakistan and India.

Police arrested 15 people
in October who wereferrying
illegal aliensfrom southAsia
through Canada and over the
U.S. border.

“Information gathered in our inves-
tigation revealed a core group of people
smugglersbased inthe Toronto areawasre-
sponsible for the vast majority of South Asia
migrantsbeing smuggled into Canadaand then
illegally transported across the border into the
United States,” RCMPInsp. Steve Martin was
quoted as saying.

The illegal migrants allegedly entered
Canada through Toronto, Vancouver and
Montreal using forged Canadian, Indian and
Pakistani passports and posing as large tour
groups, Martin said.

Each suspect was charged with belong-
ing to acriminal organization and two counts
each of conspiracy toviolate USimmigration
laws. It’'s the first time Canada's organized
crime law has been applied to people alleg-
edly involved in human smuggling, Martin
pointed out.

Among those arrested were the ring's
overseers, the brokers who put the dea to-
gether and lower-echelon drivers who es-
corted migrants, including toddlers and sen-
iors, across the border.

Joint police effort cracks smuggling ring
A joint effort by police in Canada and -

Officers from the RCMP, Ontario Pro-
vincial Police, the Toronto Police Service,

+, Citizenship and Immigration Canadaand

theUSImmigration and Naturalization
Servicewereinvolvedintheyear-

long investigation, which re-
A sulted in arrests in Toronto,
¥ Hamilton and Windsor, Ont.
Oncein Canada, themigrants
were taken to safe houses, motels
or hotelsinthe Toronto area. Thosewish-
ing to continue into the U.S. - roughly 80
per cent, Martin said - were hidden in trac-
tor-trailers or car trunks. They were taken to
Ontario border pointsat Windsor, NiagaraFalls,
or Fort Erie, crossing into the U.S. in the vehi-
cles or transferring to boats headed across the
<. Clair and Niagara Rivers.

Police said theillegal migrants paid up to
$40,000 US each to be smuggled into North
America. In many cases, the migrants were
temporarily moved into Canadian hotel rooms
arranged by the smugglers while their debts
were paid in instalments, said Martin.

There was no evidence to suggest any of
the smugglers arrested had links to terrorist
groups, although stricter border restrictions
following the Sept. 11 attacks helped expose
the activity, Martin said.

Chief among the arrests was Ahmed
Nawaz Tewana, 36, of Mississauga. Martin
caled the bust a significant blow to the op-
eration, which had been working for morethan
12 years and is considered one of Canada’'s
largest rings.

)

Cops and shrinks not that different

thestreet, pull over and look again, but see noth-
ing. You then notice motion behind you, this
time across the street. So you...

Well, frankly, | have no idea what you
would do. After al, you're the police officer,
not me— but | cantell youwhat I’d do if asked
to assess the same situation.
 Look for physical cues. For example, perhaps
the man is grossly overweight, which would
make me wonder about impulse control and
what he'sdoing in such aphysically challeng-
ing situation. It can’t be easy for him, which
would indicate hisjudgement isquestionable.
I’d also note his clothing. He's dressed ap-
propriately for the weather — bundled up and
wearing hats and mitts — nothing there that
suggests anything unusual.

Look at hisimmediate actions. I’m not sure
if he'sfigured out who | am but he obviously
knows someoneiswatching him. He's stand-
ing on the roof now, waving, which makes
me wonder if it's his own house and he's
cocky and thinks he can outsmart me. Per-
haps he’sout of touch with reality and doesn’t
recognize that he's doing something wrong
or that he might be in trouble.

Examine his surroundings. There appears to
bealot of stuff up there with him. It's dark so
it'shard to make out what it isbut it lookslike
many boxes and objects of avariety of sizes.
Therecould easily beaweapon so | might have
tocall you. | aso note motion around him but
closer tothelevel of theroof — could be short
people, children or perhaps animals.

Initiate conversation. Before | even have a
chance to formulate an approach (being alit-
tle slow sometimes), | hear laughing. Not
knowing the reason for the hilarity, | check
to make sure my fly is zipped and my dip is
not showing, then try to get him talking in
hopes of finding out more about his mental
status. “Hello up there!” | call.

The laughing continues unabated and he
doesn’t appear to be responding to me. “Are
youall right,” | ask. Morelaughing. His speech
is garbled and appears disointed. | hear the
word nightcap and wonder about intoxication.
As| get closer | can hear more but he appears
to beswitching languages. Suddenly, he appears
to begin whipping the other people or animals
and seems to be trying to shove them off the
roof. I"m getting worried. I’ ve got inappropri-
ate affect, unpredictable and possibly danger-
ousbehaviour, thought disorder, impaired judg-
ment, lack of contact with reality.

My worst fear is realized. Something goes
flying off the edge of the roof. | fal to the
ground, listening to the screams...

“..todl, and to al agood night.”

Ok, what's your take?

Dr. Dorothy Cotton has been practicing
psychology for more than 20 years, providing
service for “adults of all ages.” She can be
reached at deepblue@blueline.ca.
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NEWMARKET, ON — Deputy Chief

Armand LaBarge hasbeen se-
lected to be the next Chief of
a® York Regiona Police. Chief
designate La Barge began his
career with the York Regional
_ Policein1973. Hewill replace
Chief Robert Middaugh who
isretiring after 34 years. Chief
designate La Barge will be
sworn in December 12, 2002.

* k%

HALIFAX, NS—A record-setting defamation
award a Halifax police officer won last year
has been overturned. The Nova Scotia Court of
Appeal overturned the $240,000 awarded to
Cst. Carol Campbell-Waugh in October after
her civil trial against prominent Halifax law-
yersAnne Derrick and Rocky Jones.

The constable launched the suit over com-
ments the lawyers made at a 1995 news con-
ference, in reference to asupposed strip search
she conducted of three 12-year-old, black girls.

Thetrid jury found that thelawyersdefamed
the officer and awarded her $240,000. That was
thehighest ever jury award for adefamation suit
in Nova Scotia. The appeal court also ordered
that she must pay the $105,000 in legal billsfor
the two lawyers. The officer can appeal.

* k%

MONCTON, NB — Faced with a shortage of
staff and fundsto cover al responsibilities, the

RCMP istalking about cutting servicesin rural
New Brunswick. Inareport sent to the Conserva-
tive government in August, the police force
warnsit ison the brink of overhauling services.
The 2002 Provincial Policing Update outlinesa
dozen areaswhereexisting serviceswill be modi-
fied or eliminated because of alack of officers.

TheRCMPisrecommending theelimination
of al-terrain vehicle patrols and halting investi-
gations on motor vehicle accidents where there
are no injuries or alcohal was not a factor. The
forceislooking for more money and 99 new of-
ficersacrossthe province. Thereare currently 506
RCMPofficersworkinginrural New Brunswick.

* kK

SPRINGHILL, NS— A tentative contract be-
tween Springhill, Nova Scotia's unionized po-
lice officers hasfinally been accepted by coun-
cil. The Nov. vote was close — four in favour
andthreeagainst. Mayor Bill Mont saysthefrus-
trations of the past two and a half years are now
behind them.

Mont says the only changes made since the
last negativevoteon Oct. 30th involved thewage
structure and pension plan. Sick leave and vaca-
tion will be reviewed in a year to see if there
have been abuses. If so, Mont says, the contract
will revert from 12 hours on duty to 10.

* Kk

CALGARY, AB — Cagary police used the
national DNA data bank to lay chargesin an
eight-year-old rape case. Police charged a sus-
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pect in a case in October where a Calgary
woman, then 32, was sexually assaulted while
walking in a city park. Despite an extensive
investigation, the culprit was never found.

This summer, aman found guilty of aseri-
ous offence was ordered to give a DNA sam-
ple. It was entered into the data bank, resulting
in amatch to samples gathered from the 1994
sexual assault. In June 2000, the DNA Identifi-
cation Act came into force and the national
DNA data bank was established. The Act al-
lows the seizure of bodily substances from in-
dividuals found guilty of certain serious of-
fences and contains acrime scenesindex and a
convicted offenders index.

*k %k

MISSISSAUGA, ON — Peel Region police
chief Noel Catney made an urgent pleain Oc-
tober for an additional 96 officers at a cost of
$10.5million. Peel councillors seemed shocked
by Catney’srevelation that only 4.4 per cent of
priority onecalls- such asrobberiesin progress
or traffic accidents with fatalities - are dis-
patched immediately.

The extra manpower, along with a previ-
ously approved 30-officer increase, will cost
taxpayers an additional 3.8 per cent on the re-
gional share of property taxes if approved in
the 2003 budget. In three years the number of
priority one calls has gone from 43,000 to
50,000 ayear and there hasbeen anincreasein
calls of all types from 210,000 to 234,000.
Council will wait until budget talks early in
2003 to decide on Catney's proposal.
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WINNING STRATEGIES FOR LIFE

by Audrey Pihulyk

Whether in the office, at home or with
friends, personality differences can lead to con-
flicts. We have al known people who easily
irritate and challenge us, causing us to wonder
why they act the way they do — or even why
we act the way we do.
Personality traits are inborn, not flaws or
afflictions. However, if we cannot see past an-
other’sweaknesses, it' stempting to try to scul pt
them into an image more acceptable to us. A
person’sformisinherent and ingrained. To in-
sist that they conform to our expectations may
change but not necessarily transform them —
and the changes could cause lasting personal-
ity scars, not exactly the effect we would wish
upon anyone.
Hypocrites, the Greek philosopher and fa-
ther of modern medicine, made some interest-
ing observations about his patients behaviour
patterns. He categorized them into four groups:
« Sanguine: Talkative, bubbly individualswho
often take on new projects but may have
difficulty completing them.

 Choleric: Born leaders who have vision, are
powerful and confident but tend to be
controlling and overbearing.

« Melancholy: Complex, deep thinking.

 Phlegmatic: Negotiators; tranquil, good listeners
but somewhat unmotivated and stubborn.

It'sinteresting to note that the weaknesses
of each type are actually strengths taken to an

extreme. Whilethere arefour basic personality
types, their make-up is ablend of two or more
types, thus adding balance and uniqueness to
everyone's personality.

Furthermore, the four types can also be
placed into two broad categories — introver-
sion and extraversion. The melancholics and
phlegmatics (introverts) get their energy from
being by themselves and can be broadly de-
scribed asthe strong, silent types. The sanguines
and cholerics (extroverts) get their energy from
being with people and are the movers and shak-
ers. Since the two types hold many opposite
views, they need to tolerate and understand each
other’s strengths and weaknesses.

Extroverts are people of action. They're
sociable and make friends easily but have to
realize that introverts often prefer to be alone
and need personal and mental space. They need
time to process information and opportunities
to speak without being interrupted. Introverts
are people of focus, depth and independence
and sometimes need to be alone so that they
can recharge their batteries.

Introverts, in turn, need to appreciate ex-
troverts for their gift of leadership and try to
work in harmony with them.

In her enlightening book Discover the
Power of Introversion, author Cheryl Card says
introvert abilitiesmay often be overlooked. She
writes that these quiet, reticent and gifted peo-
ple may at times be overpowered by the more
outspoken extroverts.

Emergency plans now mandatory in Ontario

The Ontario government
has passed legislation requir-
ing that all municipalities and
key provincial ministries be pre-
pared for emergency situations.

The Emergency Readiness
Act, 2002 (Bill 148) “ensuresthat
first responders and emergency
workers are as prepared as possi-
bleto handle seriousemergencies, and
that thepublicisinformed during crises,” said
Public Safety and Security Minister Bob
Runciman.

One proclaimed, the act will:

* Authorizethe Lieutenant-Governor in Coun-
cil, on the recommendation of the Attorney
General, to temporarily suspend certain pro-
visions of provincia statutes, regulations,
rules, bylawsor orderswherethiswould as-
sist victims of an emergency or help deal
with an emergency and its aftermath.
Require Ontario municipalitiesto have pro-
grams that include an emergency plan,
training and exercises and public education.
Authorizetheminister to set consi stent stand-
ards for emergency management programs.
Require a provincial hazard identification
and risk assessment.

Establish a central repository for
emergency plans.
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* Rename Emergency Meas-
ures Ontario (EMO) as Emer-
gency Management Ontario and
giveitsnew chief the authority to
oversee emergency planning in
the province.

e Enact the Declarations of

the processfor obtaining acourt
order declaring a person to be
dead when they’ re presumed to be dead but
physical evidence cannot be located.
“This legislation will better enable the
government to react quickly in an emergency
to assist victims and to help the people of
Ontario in the aftermath,” Attorney General
David Young said. “It will ensurethat people
continue to have access to the justice system
and removes unnecessary obstacles for vic-
tims' familiesin their time of need.”
New York used similar |egidation after the
Sept. 11 terrorist attacks, the government notes.
Ontario’sformer emergency act allowed
municipalitiesto formulate emergency plans
but the new act requires them to and estab-
lishes mandatory elements. Approximately
91 per cent of the province’s municipalities
have plans, the government notes, but fewer
than 50 per cent have training programs in
place or hold regular exercises.
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Understanding the personality mix

Bringing out the best in you and your team

As these persondlity traits are inborn, you
can seethedistinctivenessbetween siblings. The
extroverted child is outgoing, easily seen and
heard while the quiet, introverted child is often
|eft feeling somewhat inadequate and may with-
draw. Understanding the distinctive personality
differences will help parents guide children in
their growth and future contribution to society.

Insights into the negative and positive as-
pects of various personality types and under-
standing how they affect behaviour canimprove
harmony and reduce conflict in the workplace.

For example, personable, extroverted
sanguines who are energetic and outgoing are
generally averse to working alone doing mun-
dane tasks. They love to interact with people
and are more suited to working in the front of -
ficewheretheir creativeness and hard work can
be recognized and appreciated. Sanguinesvalue
people who, like themselves, enjoy having fun
and may become impatient with the laid back
and quiet introverts.

Extroverted cholerics are visionaries and
goa-orientated people. Timeisof the essenceto
theseworkahoalics. They demand action and tend
to beimpatient with thosewho arelaid back and
less efficient. Cholerics are the driving force
behind projects. They can mohilize people and
equipment quickly and efficiently to get the job
done and are suited for leadership positions be-
causethey are decisive and efficient. Therefore,
they must be kept informed of decisions affect-
ing their ability to direct the ship.

Introverted melancholicsare senditive, quiet
and enjoy working alone. They' re perfectionists
who major indetailed work involving thingslike
graphs, chartsand balancing booksand find loud
and talkative people annoying. When presented
with a problem, they take the time to process it
carefully and usudly do it right. Be sensitive to
their needs, respect their privacy and give them
realistic deadlines to meet.

Introverted phlegmatics are peaceful and
unhurried. They don’t create fun or excitement
in the workplace but are dependable and con-
sistent in doing and completing assignments.
However, they will feel undervalued and over-
looked when pushed to finish a project. Like
melancholics, they prefer to work in quiet, or-
derly surroundings with few interruptions.
Value phlegmaticsfor their consistent work and
negotiating skills and be patient when they are
processing time-limited tasks.

Good interpersonal relationships are impor-
tant. Understanding the strengthsand weaknesses
of a person’s personality and why they behave
theway they do can go along way towards mak-
ing our personal and corporate lives a success.

Audrey Pihulyk is a ‘humour-cilator’ who speaks
at conventions and for organizations on ‘Winning
Strategies for Life.” You can reach her at
1-866-484-2197 or by e-mail at
audrey@possibilitiesnetwork.com or through
her website, www.possibilitiesnetwork.com.
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Rights Revolution makes Canada distinct

by Kathryn Lymburner

Sincetheinception of the Canadian Char-
ter of Rights and Freedoms in 1982, indi-
vidual rights have becomeamainstay in both
the Canadian legal system and politics.

Now, more than at any other timein our
collective history, we're concerned with the
rights and privileges of minority groups. As
aresult, our judicial system has moved from
discerning what is in the interest of Canadi-
ansasacollectiveto asystem that must work
to promote the various and unending demands
of individual groups. Aboriginal, homosexual,
immigrant and religious groups are al trying
to gain equal legal rights and status.

Laws are now used to ensure everyone's
place in the status quo. As a result, “Canada
has been inventive in find-
ing ways to enable a large
multi-ethnic, multi-national
state to survive and even
prosper,” according to
Michael Ignatieff. With such
an increase in individual
group rights in the last two
decades, it's no wonder that
Ignatieff called hisbook The
Rights Revolution. Now,
more than ever, we are beginning to see how
thisrevolutionisaltering the Canadian mosaic.

While explaining what exactly the rights
revolution is, Ignatieff implores his reader to
examine the trend towards liberalizing rights
and consider what exactly theresult of therights
making process will be. Is Canada a more ac-
cepting nation, or has it become increasingly
complacent in an effort to appease everyone?
How will these liberalizations affect our soci-
ety in the future? At the heart of this book is
the unspoken question of what we as a nation
truly value. Do we want to live in a country
that istruly accepting and hospitableto asmany
different viewsand lifestylesaspossible? If so,
how do we do this without self-destructing.

Each of thefive chapters of The Rights Revo-
|ution features an independent lecture given by
Ignatieff in the University of Toronto's Massey
Lectures Series. He examinesfive topics:

» Democracy and the rights revolution.

» Human rights and human differences.

* Individual and group rights.

e Intimacy and thefamily lifeand family rights.
* Recognition and nationalism.

Ignatieff leaves no stone unturned and no
topic untouched in his thorough examination.
Hecoversit all, from Canada srole asan inter-
national leader in human rights to governmen-
tal influence on each Canadian home.

Ignatieff’s extensive use of sources in-
creasesthe book’svalidity. Themorethan forty
sources he usesto support hiswork represent a
historically accuratelook at the rights phenom-
enon. His quotes range from the Canadian
Charter of Rights and Freedoms to more con-
temporary and analytical works like Bernard
Yack’s The Myth of the Civic Nation.

Primary sources explain the Canadian legal

Michael |gnatieff

CANADIAN

CHARTER OF RIGHTS

AND FREEDOMS

ful being his pool table and patchwork quilt
analogy, anew way to define the country.
Instead of using the age-old mosaic ver-
susthe melting pot, he describes Canada scul-
tural make up as being like that of a patch-
work quilt, with many piecesof fabricaresewn
together to make ablanket. Astherightsrevo-
Iution has progressed, we have moved away
from the boring green felt of the pool table to
thismoreinteresting and colourful patchwork
quilt. However he points out that this move-
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system and specific rights, while secondary
sources validate and clarify Ignatieff’s points.
The extensive use of both primary and second-
ary sources and the thoroughnesswith whichthe
topic is treated make The Rights Revolution a
scholarly piece of writing. Although Ignatieff, a
professor at the Carr Centre for Human Rights
a Harvard's Kennedy School of Government,
intends for this to be a serious work; it's not so
academic that the average pleasurereader would
find it boring or monotonous.

Although riddled with jargon, Ignatieff
takes great care to ensure that the book is ac-
cessibleto all readers. He successfully switches
from academic style to writing for the masses
by including many anal ogies, the most success-

ment hasthe effect of returning usto thegreen
felt pool table that we as a nation so desper-
ately tried to escape.

The rights and constitutional acknowl-
edgement of other nationsliving within our own
is what makes this nation distinct. Individual
and group rights have always been a hotly de-
bated i ssue, onethat will not disappear any time
soon. Other nations recognize and strive to
emulate the way we're learning to cope with
the sometimes explosive controversy. | gnatieff,
as an outsider Canadian, clearly expressesthis
sentiment — our nation isrevered and Canadi-
ans living here need to realize this. What bet-
ter way to hear this than through a book that
forces us to look at the Canadian context
through the lens of an outsider?

The Rights Revolution is published by House of
Anansi Press.
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by Dave Brown

N,

Drawing your sidearm from
the holster is a little like learning
toride abicycle; it may seem like
a steep learning curve at first but
with a little practice it becomes a
reflex action.

As with drawing, alternatives
to bicycles have come and gone
over the years but we still ride the
same seat suspended on a post be-
tween two wheels. Theremay have
been major technol ogical improve-
ments but the streets today are not
filled with riders on recumbent
cycles, as was once predicted.

Similarly, new methods of
teaching the draw have been sug-
gested from time to time. Doing
it properly and expecting it to
work on the street means always
taking into consideration the
natural reactions of the human
body under stress. One fad in
firearms training that surfaces
every now and then is teaching
one technique for very close
threats and atotally different one
for targets further away. Thisig-
nores several important concepts
in the physiology and psychology
of stress reactions.

Survival instinct

The human body is a finely
honed machine, capable of adapt-
ing to extreme circumstances
through centuries of evolution.
Sure, it may not always feel that
way, particularly when first groan-
ing out of bed in the morning or
beforethat first cup of coffee— but
your body has developed avariety

Drawing

The TIP system
illustrated

of natural reactions to danger, of-
tenreferred to asthe‘ fight-or-flight’
syndrome.

One of the most common
physiological responses to high
stress is to sharpen the focus of
the eyeinthecritical central area
of vision. The body can actually
distort the shape of the eyeball to
a certain extent to optimize any-
thinginitsdirectlineof sight. The
downsidetothisoptimizationisa
loss of peripheral vision, often de-
scribed as ‘tunnel vision, which
can cause threatsimmediately ad-
jacent to the central area to be
overlooked. This is why condi-
tioning officersto always scan the
sides for potential threats is an
important component of modern
weapons training.

Another drawback to tunnel
vision is that the brain has diffi-
culty perceiving that the focus is
sharper than normal so it misinter-
pretsanything inthe central vision
as being CLOSER or LARGER
than normal; remember thewitness
to an armed robbery who describes
the weapon as having a barrel
“THIShig...” and indicates some-
thing the size of a sewer pipe?

This means that the ability to
judge distances is severely im-
paired under stress. Techniques
that teach one method for close
targets and a different technique
for longer shotsare morelikely to
fail under stress.

Stress can also impair the
brain’s ability to make decisions,
which means trying to select be-
tween even two alternatives may

BROWN'S BEAT

from the holster
A TIP to help you nail the front sight onto your target faster!

be one choicetoo many inthemid-
dle of agunfight.

The draw is one critical area
of firearmstraining that should be
kept as simple as possible. Em-
phasis should be on smoothness
and consistency, not ending up in
some unnatural shooting position
that will be forgotten the instant
the bullets start to fly. If it takes
hoursto learn and practice, it'stoo
complicated.

Threat-indexed
presentations

The most important function
of thedraw isto get the sightsonto
the threat without any wasted mo-
tions. | call this a Threat-Indexed
Presentation, or TIP system. It's
designed to get the sidearm out of
the holster in the smoothest and
most natural way possible and to
quickly nail thefront sight onto the
target with the least amount of
motion. It also emphasizes consist-
ency inthedraw, regardless of tar-
get distance.

The draw motion should ook
more like an inverted-L shape
than a straight line from holster
to full extension. The sidearm
first travelsup and then out. This
way, the front sight is indexed
onto the potential threat as soon
as possible.

The officer has the ability to
fire the weapon even before the
draw isfully extended if the threat
is extremely close. If the threat is
farther away, full extensionisem-
ployed and therequisitefinealign-
ment of the sightswill result inan
accurate, long distance shot.

The advantage of the TIP sys-
tem is that it conditions the arms
to move the same way every time
instead of artificially arresting
them part way through the draw. It
also emphasizes that the speed of
thedraw isthe same, regardless of
the distance to the threat.

The six-stage TIP
system

The draw motion can be bro-
ken down intoits component parts
by stages. In training, each is
practiced and mastered before
moving onto thenext. Onceall six
have been taught, they are strung
together in one smooth, continu-
ous motion. The smoothnessof the
draw should be emphasized over
speed, which will come naturally
with practice.

Figurel

Figure6

The six stages are:

Grip: Starting from a ready posi-
tion, the strong hand acquiresagrip
on the sidearm while in the holster
and releases the snaps as required.
At the same time, both arms will
be moving in unison, so that the
wesk arm should bend at the elbow
an amount equivaent to the bend
in the strong arm (see figure 1).

Break: Once the sidearm is re-
|eased from its retention device,
it should be drawn as closeto ver-
tical as possible (see figure 2a).
The break from the holster is ac-
tually the most critical compo-
nent to the whole draw and a
clean, vertical jerk will contrib-
uteto amore natural rise and ex-
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tension in all subsequent steps. The sidearm
should beliterally ‘ popped’ out of its holster
(seefigure 2b).

Punch: The sidearm is now travelling verti-
cally upward; asit moves, the weak arm par-
alels it and then moves inward. The two

Figure 2a

hands meet near the
center of the chest by
punching the gun hand
forward into the weak hand, which should
wrap around the front of the strong hand. The
weak hand forefinger should be pressed
tightly underneath the trigger guard, right at
the second finger joint. This will keep both
thumbs alongside the weak side and clear of
the slide (see figure 3).

Figure4

Index: The sidearm has now risen almost
completely vertically and the arms can begin
to extend. The sights are rising to eye level
and, if the situation warrants, the handgun can
be fired right hereif the target is literally on
top of you and you have no other choice. The
focus point should now be moving to the front
sight, which should be indexed onto the
center of the target from this point onward
(seefigure 4).

Acquire: Thesightsarestill closetotheeyeso
the notch of the rear sight appears quite large.
A rough sight picture can beformed, which will
enhance the accuracy of a close range shot if
needed. As long as the front sight is indexed
onto thetarget, having the notch of therear sight
in close proximity will result in an acceptably
accurate shot. Thisiswhy thisisreferred to as
a‘flash’ sight picture (seefigure5).

Extend: At full extension, thesight picturecan
now be utilized for the fine adjustments needed
for alonger-range shot. Thisdirectly relatesthe
distanceto thethreat with the caretakenin pre-
cisely lining up the sights (see figure 6).

Conditioned response
TIPemphasizes consistency inthe draw mo-
tion, enhancing mental conditioning. The draw
then becomes a reflex action through the thou-
sandsof duplicated repetitionsthroughout an of -
ficer's career. That way, on the day they need it
most, it will be an automatic
response, totally driven by
the subconscious mind.
The only situation
where an aternate draw
should beattemptediisif
thethreat iscompletely
on top of you and you
have neither the ability
to shove the target back
nor to back away. Inthis
case, the sidearm is piv-
oted forward as soon as
it clears the holster and
can be fired while still
tucked in close to the
body. To accomplishthis
e SAFElY requires ex-
pertingtructionand
close supervision.
Wewill deal with ex-
tremeclose-in shoot-
inginafuturearticle.
When it comesto
the basic draw from the
holster, street officersdo not
need techniques that might
work for tactical teams,
who are able to practice
their craft for hours and
hours every month. They
need something simple
that their body will inher-
ently perform as a reflex action, yet will still
work even when the only practice they get is
five minutes beforeit is time to qualify.
They need something as simple as faling
off ahicycle.

Figure2b

i

Figure5

Beware of bowlers

and fishermen

Beware of two basic errors that may creep

into your draw motion:

1. Someofficersdraw their sidearm normally
but allow it to descend dlightly without
realizing. The handgun is then swept up-
ward in an arc toward the target. This is
caled a‘bowler’s draw’ and the problem
with it isthat, besides the wasted motion,
the sights cannot be acquired until the very
last fraction of travel. This completely
negates the advantage of a threat-index
presentation, which relies on getting the
sights onto the threat as soon as possible.

2. Other officers draw properly but then al-
low the muzzle to tilt slightly upward as
the arms extend so the sights are not
aligned with the threat until the very last
instant of thearm extension. Thisiscalled
the ‘fisherman’s draw’ because it looks
suspiciously like a fly-casting motion.

The best way to tell if you have any hint of

theseis to have a partner observe your draw

from the side. It is very difficult to identify
these two basic errors by yourself.
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by Mike Novakowski

Canada's top court has
declared unconstitu-
tional a Criminal Code
provision governing
searches of law offices.
In Lavallee et al. v.
Canada; White et al. v.
Canada; R. v Fink, 2002
V.. SCC 61, three separate
= . — appeals— fromAlberta,
< Newfoundland, and On-
tario — were taken to the Supreme Court of
Canada. The provinces argued that the Crimi-
nal Code provisions(s.488.1) for searching law
offices and seizing and protecting materials
possibly protected by solicitor-client privilege
violated ss.7 and 8 of the charter.

Section 488.1 creates aprocedure by which
police, after executing a search warrant on a
law office, are obligated to take special steps
in securing seized materials. When a lawyer
claims that documents are protected by solici-
tor client privilege, police must placethemina
sealed package and turn them over to a court.
The attorney general, the client, or the lawyer
on behalf of the client, then has 14 daysto ap-

ply to ajudge for a court order.

The judge can then inspect the documents,
with the assistance of the attorney genera if
necessary, to decide whether they should be
disclosed. If thejudge determinesthey are pro-
tected by solicitor client privilege, they remain
“privileged and inadmissible as evidence un-
less the client consents to its admission in evi-
dence or the privilegeis otherwise lost.”

Themajority of thecourt (6:3) concluded that
s.488.1 “uncondtitutionally jeopardizes solicitor-
client privilege,” whichis“aruleof evidence, an
important civil and legal right and a principle of
fundamental justice in Canadian law...

“Confidential communicationsto alawyer
represent an important exercise of the right to
privacy, and they are central to the administra-
tion of justicein an adversarial system,” it ruled.

The section “was enacted in an effort to...
ensure that privileged communications made to
alawyer were properly exempted from thereach
of (searches of lawyers business premises).”

Although the lawyer actsas* gatekeeper” to
the privilege, it isthe client who ownsit and all
information protected by the privilege cannot be
accessed by the state unlessthe client waivesit.
Sinceaclient hasan extremely high expectation
of privacy inthe documentsin possession of their
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Law office document seizure
provisions unconstitutional

lawyer, the privilege must be as close to abso-

lute aspossible. The provisions of s.488.1 could

only avoid charter attack if they resultedin“mini-
mal impairment” of the privilege.

Madame Justice Arbor, writing for the ma-
jority, found the provisions were constitution-
aly deficient because the privilege could be
breached without the client’sknowledge. Since
solicitor-client privilegeis engaged at the time
of communication, it doesn’t requirean affirma-
tive assertion beforeit exists. Section 488.1 cre-
ates a situation where the privilege would be
lost because a lawyer could fail to act by ad-
vancing the constitutionally protected right,
thusallowing “ solicitor-client confidentiaity to
be destroyed without the client’s express and
informed authorization, and even without the
client having an opportunity to be heard.”

Furthermore, thelawyer isrequired to make
the privilege claim at the time of the search,
triggering the other procedural safeguards. Nev-
ertheless, the privilege belongsto theclient and
the provisions do not adequately address the
entitlement the privilege holder has to protect
their rights. In fact, the client may not even
know the privilege is threatened.

Justice Arbor went on to add that, even in
cases where it wouldn't be feasible to notify the
client, independent legd intervention, such asthe
law society, should be sought to ensure the privi-
lege is protected. The top court identified other
fatal flawsto the current regime, including:

e Lack of judicial discretion in the provisions
requiring the mandatory disclosure of the
documents to the Crown if privilege hasn't
been applied for within 14 days.

 The ahility of the judge to request the assist-
ance of the attorney generd (the prosecution)
to help decidewhether themateria isprivileged.

In summary, Justice Arbor wrote:

In short... s.488.1 fails to ensure that cli-
ents are given a reasonable opportunity to ex-
ercisetheir constitutional prerogativeto assert
or waive their privilege. Far from upholding
solicitor-client confidentiality, s.488.1 permits
the privilege to fall the interstices of its inad-
equate procedure. The possible automatic loss
of protection against unreasonable search and
seizurethrough the normal operation of thelaw
cannot be reasonable. Nor can the provision
be infused with reasonableness in a constitu-
tional sense on the basis of an assumption that
the prosecution will behave honourably... if
neither the client nor the lawyer has[initiated
a review of the documents], or refrained from
exercising theright to inspect the sealed docu-
ments, even though authorized to do so by the
reviewing judge...

In concluding that the section violated s.8
of the charter and could not be saved by s.1,
the majority of the court refused to read in or
sever the existing law and suggested Parliament
carefully redraft the legislation. They did how-
ever, provide general common law principles
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CASE LAW

that would govern law office searches and sei-

zures until Parliament completes its task:

 No search warrant can beissued with regards
to documents that are known to be protected
by solicitor-client privilege.

* Before searching a law office, the investiga-
tive authorities must satisfy the issuing jus-
tice that there exists no other reasonable al-
ternative to the search.

» When allowing a law office to be searched,
theissuing justicemust berigorously demand-
ing so to afford maximum protection of so-
licitor-client confidentiality.
Except when the warrant specifically author-
izestheimmediate examination, copying and
seizure of an identified document, all docu-
ments in possession of a lawyer must be
sealed before being examined or removed
from the lawyer’s possession.
Every effort must be madeto contact the law-
yer and the client at the time of the execution
of the search warrant. Where the lawyer or
the client cannot be contacted, a representa-
tive of the bar should be allowed to oversee
the sealing and seizure of documents.
The investigative officer executing the war-
rant should report to the justice of the peace
the effortsmadeto contact all potential privi-
lege holders, who should then begivenarea-
sonable opportunity to assert a claimof privi-
lege and, if that claim is contested, to have
the issue judicially decided.
If notification of potential privilege holders
is not possible, the lawyer who had custody
of the documents seized, or another lawyer
appointed either by the law society or by the
court, should examine the documents to de-
termine whether a claim of privilege should
be asserted, and should be given a reason-
able opportunity to do so.
The attorney general may make submissions
on the issue of privilege, but should not be
permitted to inspect the documents before-
hand. The prosecuting authority can only in-
spect the documents if and when it is deter-
mined by a judge that the documents are not
privileged.

Where sealed documents are found not to be

privileged, they may be used in the normal

course of the investigation.

Where documents are found to be privileged,

they are to be returned immediately to the

holder of the privilege, or to a person desig-
nated by the court.

A different view

The minority agreed the provision alow-
ing the prosecution — the attorney general —
to read the documents violated the charter.
However, the three dissenting justices found
that s.488.1 could nonetheless “be interpreted
in a manner that comports with constitutional
guaranteesby assuming... that lawyerswill dis-
charge their obligations to their clients in a
manner which reflects their status as... offic-
ers of the court, and... asindependent profes-
sionals playing akey function in thelife of the
Canadian legal system.”

In their opinion, the section provided “rea
sonable and adequate safeguards against illegal
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searches or seizure and actually protects solici-
tor-client privilege. Justice Louis LeBel stated:
The picture of lawyers and staff passively
standing by while the police rummage through
the firm'sfiles, seizing them and carting them
away, appears highly hypothetical, to say the
least. Even the most incompetent lawyer or the
most absent-minded legal assistant or law clerk
would not confuse a squad of RCMP or Sireté
du Québec officers armed with a search war-
rant, barging into the reception room, with the
pizzaman. Inany firm, large or small, thiskind
of event should ring a few bellsand trigger some
kind of aresponse. A reasonably competent law-

yer should be expected to realize that a ques-
tion of privilege could arise, that he or she
would need to review some or all of the files
sought by the police and should make a claim
of privilege where necessary.

The minority concluded that, with the ex-
ception of the prosecution assisting the judge
in viewing the documents, s.488.1 satisfied the
requirements of s.8 of the charter protecting
persons from unreasonabl e search and seizure.

Mike Novakowski is Blue Line's Case Law Edi-
tor. You can reach him at caselaw@blueline.ca.

Exposing case to suspect
amounts to elicitation

by Mike Novakowski

Showing a suspect evidence in hopes of
prompting them to make astatement, evenwhen
no questions are asked, is elicitation. If the ac-
cused has asked for but is not provided an op-
portunity to consult counsd, it dso violatess.10
of the Charter, Ontario’shighest court hasruled.

InR. v. McKenzie, (2002) Docket: C33215
(OntCA), the accused told the investigating
police detectives he wanted to contact alocal
criminal lawyer following his arrest for mur-
der. He was taken to the station and, 20 min-
utes|ater, to an interview room equipped with
video recording equipment, where he stated,
“I want my lawyer.”

He was asked to sit down and identify
himself and told that the interview was being
taped. After again being informed of hisright
to counsel, he asked for hislawyer, wastaken
to a phone and left a message, then back to
theinterview room. Hewas cautioned regard-
ing statements and told police he had nothing
to say. When asked if he wanted to make a
statement, he again said that he wanted to
speak to hislawyer.

An undercover officer to whom the ac-
cused had earlier confessed was brought into
the room. Heidentified himself as a police of-
ficer, told the suspect to take care of himself,
and |eft. A detective then played part of ataped
conversation between the accused and the un-
dercover officer where he admitted killing the
victim. After listening for six minutes, the ac-
cused got up and asked to betaken back to cells.
He was told to sit down and while the detec-
tives were completing their notes, he stated he
had “sunk himself” and “might as well start
doing (his) 25 now.”

The accused wastaken from theinterview
room and whileintheelevator en routeto cells
stated, “I'll be 59,” which was taken to mean
hewould be 59 yearsold before being released
from jail. Later, in the cell area, he said, “he
got medrunk, hegot metotalled” and “at least
| can enjoy agood sleep now.”

At trial, the accused unsuccessfully at-
tempted to have the remarks at the end of the
‘interview’ intheelevator and cell areaexcluded
as abreach of hiss.10(b) Charter rights. He ar-
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gued that he had not been provided areasonable
opportunity to contact counsel when the police
elicited these statements from him.

The trial judge concluded that although
an accused must have access to counsel “be-
fore heis questioned or otherwise required to
provide evidence,” in this case the accused
was not being questioned. Police simply ex-
posed their case to him and he choseto freely
make the statements. The accused appeaed
to Ontario’s top court.

Was the statement elicited?

The right to counsel protected in s.10 of
the Charter places a duty on police to cease
questioning or attempting to elicit evidence
from a detainee who has asked to speak to a
lawyer until they have been given a reason-
able opportunity to do so. The right is more
than simply being afforded an opportunity to
place a telephone call, but requires speaking
withalawyer or, at aminimum, being given a
reasonabl e opportunity to do so.

Although the accused was allowed to use
aphone, hedidn’t speak to alawyer and wasn't
given a reasonable opportunity to do so be-
fore being confronted with the taped confes-
sion, the court ruled. Even though no direct
guestions were posed to him, the conduct of
the police amounted to the “functional equiva-
lent of an interrogation.” Furthermore, since
he didn’t speak to alawyer and obtain advice
about his rights and the type of police con-
duct he should be cautious of, policewere able
to manipulate him into amental stateinwhich
he was more likely to talk, the court noted.

In summary, there was a causal link be-
tween police conduct and making the state-
ments such that they were “elicited” — and
since the accused wasn't provided a reason-
able opportunity to consult counsel, hiss.10(b)
Charter right had been violated. Since the
statements were conscriptive and their admis-
sion would render the trial unfair, they were
excluded under s.24(2) of the Charter.

Not satisfied that a jury would necessar-
ily convict had theimpugned statements been
excluded, despite there being a very strong
case against the accused, the Ontario Court
of Appeal quashed the conviction and ordered
anew trial.
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CASE LAW
Make your case with line-up low-down

by Det/Sgt John Burchill

Live or in-person physi-
) ca line-ups have rarely,
if ever, been done by the
Winnipeg Police Service
L (WPS) over the past dec-
ade, even though the cur-
| rent policy states that
I they'rethepreferred method
T of identifying a suspect.
The procedure does help identify a person
who either has no police ID picture or has
changed or aged since it was taken. However,
the policy was written over 20 years ago and
has never been updated to reflect the modern
reality of a technologically advanced, post-
Charter Canada. It was probably derived from
old casesand reports up to and including 21983
Law Reform Commission of Canadareport on
identification procedure, which statesthat line-
ups are preferable to photographic displaysfor
anumber of reasons, including:
Flexibility - suspects can be asked to perform
various gestures and movements or don spe-
cia clothing or eyeglasses similar to those
worn by the offender.
Accuracy - suspects are more likely to appear
asthey did at the time of the offence and may
have distinguishing features not captured dur-
ing the photographic process ( complexion,
skintone, blemishes, habits, mannerisms, etc).
Caution - witnesses viewing a live line-up
may be more careful, knowing that some of
the participants are law-abiding citizens (as
opposed to a gallery pack where all the pic-
turesare presumably of convicted criminals).
Nevertheless, the commission noted pho-
tographic displays also have their benefits, in-
cluding the ability to control when, where and
how theline-up is presented to awitness. They
aso alow policeto control what takes place at
theviewing location, including the number and
type of fillers and the actions of the suspect.

For example, asuspectinaliveline-up may
deliberately or unwittingly engagein someform
of behaviour that tends to attract the witness's
attention, thus compromising the value of any
subsequent identification.

Notwithstanding the apparent value of line-
ups, in R. v. Ross (and LeClair) (1989) the Su-
preme Court of Canada stated that a suspect
has no legal obligation or duty to participatein
aline-up. The court held that whileit's true a
person’s physical appearance is pre-existing
“real evidence” that exists irrespective of any
steps taken by police, the suspect’s participa-
tionin aline-up does assist in the construction
of credible inculpating evidence.

Therefore an accused who'stold to partici-
pate is conscripted against themselves since
they’re used as a means for creating evidence
for the purposes of atrial. Thus you may be
hard pressed to convince the accused or his or
her counsel that they should appear in aline-

up to help you solve your case.

Nevertheless, agood police officer will al-
ways find ways around this type of problem.
Thefollowing are three scenarios where offic-
ers could work around a suspect’s refusa to
participate in a line-up or to provide a picture
for usein agallery pack.

Surveillance photographs

Just afew short months after the Ross de-
cision was released, the Ontario Court of Ap-
peal ruled in RR v. Shortreed (1990) that pho-
tographs of an accused person’s face, taken in
apublic place, were admissiblein evidencefor
identification purposes.

The caseinvolved the investigation of five
sexual assaultsin Pickering, Ontario. A suspect
had cometo the attention of the police early on
in the investigation due to the type of vehicle
he was driving. He was asked to participate in
aline-up but refused, wouldn’t allow his pic-
ture to be taken and thwarted any attempts to
do so by wearing sunglasses and a hat.

Ultimately police arranged to have onevic-
tim enter a store frequented by the suspect. She
successfully identified him as her assailant, he
was arrested and his mug shot used in a photo
line-up, where he was positively identified by
the rest of the victims. The accused was con-
victed and sentenced as a dangerous offender.

On appeal, he argued that his right to pri-
vacy was violated by police attempting to take
hispicturein public. The court held that police
could take photos of anyone in a public place
s0 long as there was no physical compulsion
involved. This means, for example, that a per-
son can't beforced to stand somewhereto have
their picture taken unlessthey’ ve been charged
with an offence.

The Court further ruled that:

Conduct which may be interpreted as an
attempt to conceal one's identity by adopting
disguises or by changing one's appearance by
artificial means, is admissible as evidence as
consciousness of guilt.”

With respect to the officer’ sattemptsto teke
his picture, the court held that:

For the same reasons that the assertion of
one'sright to silence does not impose an obli-
gation on the police to cease asking non-coer-
cive questions as part of the continuing inves-
tigation... therefusal of a suspect to allow him-
self to be photographed should not preclude
appropriate efforts by the investigating officer
to obtain one. (Furthermore) if thisisdoneina
non intrusive way and without trespassor other
improper means, | do not regard the efforts as
abreach of privilege, aninvasion of privacy or
aviolation of Charter rights.

Surreptitious video-tape
InR. v. Parsons (1993), Ottawa police were
confronted with a suspect who refused to par-
ticipatein aline-up regarding severa robberies.
Relying on the ruling in R. v. Shortreed, police

resorted to having him surreptitiously video-
taped as he was escorted down a long hallway
in the station. They videotaped nine other per-
sonswho had been recruited for that purposeand
resembled the suspect, transferred the videosto
one tape and played it to the witnesses.

The suspect wasidentified and convicted at
trial but appealed on the grounds that he had re-
fused to participate in a traditional line-up, yet
police conscripted him without his knowledge
to participate in a substitute for the same thing.

The Ontario Court of Appeal agreed that a
suspect hasno obligation to participatein aline-
up, yet his refusal to do so did not mean that
police were prevented from taking further ini-
tiatives to identify him, as noted in Shortreed.
It held that “the use of a video camera is an
example of the police using modern technol-
ogy as an aid to criminal investigation and is
neither illegal per se, nor an unwarranted in-
trusion upon the person of the suspect.”

In fact, the Court held that video-tape had
advantages over still photography or even line-
ups because the witnesses had the opportunity
to see the body movements of the accused as
well as his appearance. It ruled that the proce-
dure constituted an appropriate balance between
the rights of the suspect and the need to pro-
vide effective law enforcement.

Although the WPS operations manual
makes no reference to these alternative tech-
niques in its line-up policy, it's interesting to
note that the administration manual states that
“members may be photographed surreptitiously
during the course of an investigation.”

A word of caution
When surreptitioudy video-taping or photo-
graphing a suspect for the purposes of construct-
ingaline-up, membersshould ensurethat it'sdone
inapublic place. Video-taping asuspect in apri-
vate place would require a video warrant.

Public gatherings and general
warrants

Should these methods fail, members may
consider doing a‘walk-about,’ taking your vic-
tim/witness on awalk though an areafrequented
by your suspect, as in R. v. Shortreed. How-
ever, when attempting this, officersmust be able
to describe all other peoplein the areato prove
to the court that there were enough distracters
or non-suspects present to make the identifica-
tion meaningful. To avoid any apprehension of
bias, thoroughly video-taping the gathering
would assist in showing that this was the case.

Consideration could aso be given to ob-
taining a general warrant, pursuant to section
487.01, requiring the suspect to yield for aphoto
suitable for a photo line-up.

This article was reprinted from the Winnipeg
Police Service Spotlight. Det/Sgt John Burchill
can be reached at
JBurchil@city.winnipeg.mb.ca.
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Charter breach doesn’t
shorten sentence

by Mike Novakowski

The BC Court of Appeal recently rejected
an application by an accused to have his sen-
tence reduced because customs officers
searched him, violating the Charter of Rights
and Freedoms in the process.

In R. v. Carpenter, 2002 BCCA 301, the ac-
cused was charged and convicted of importing a
controlled substance after swallowing 1.3 pounds
of heroin pelletsin Thailand before flying back
to Vancouver. Although he was convicted, the
court found his rights under ss. 8 and 10(b) of
the Charter had been violated. The inculpatory
statement he provided was excluded at trial but
the heroin was nonetheless admitted under s.
24(2) and he received a six-year sentence.

Theaccused appealed, in part, by arguing that
an gppropriate remedy under s. 24(1) for the s.8
breaches would be areduction to his sentence.

In a two-to-one decision, the majority of
the court rejected this argument. Justice
Newbury (Justice Smith concurring) held that
such an approach would improperly shift the
focus of sentencing from the accused and the
offence he committed to the non-serious Char-
ter breaches committed by the customs offic-
ers. Sentences blunted by a breach may well
not be proportionate to the gravity of the of-
fence or the degree of offender responsibility
and would have even more seriousimplications
if the offender is a danger to society. Justice
Newbury opined:

| also have concerns that on a practical
level, it would be stretching judicial resources
to their limit if the door were to be opened
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By Tom Bymell

"Now, just put the water gun down!!"

widely to arguments of this kind in sentencing
hearings. In the real world, such hearings
would be prolonged and complicated by the
raising of minor and even trivial allegations of
Charter breachesin hopesthat the result would
be a reduction in sentences.

Justice Donald, on the other hand, con-
cluded that the viol ations shoul d be recognized
inthe calculation of an appropriate sentenceand
result in areduction if the breach mitigated the
offence or imposed a hardship. He disagreed
that the s. 24(2) analysis exhausted the alterna-
tives for abreach and precluded areductionin
sentence as a remedy.

The strip search, x-rays, and laxatives pro-
vided to the accused, which resulted in the Char-
ter breaches, were “a hardship or penalty suf-
fered by the (accused)” for which he was not
credited on sentencing. Even though the breaches
did not warrant the exclusion of evidence, they
must be factored into the overall punishment of
the accused. Justice Donald held that a reduc-
tion in sentence for the violations did not indi-
cate a reduced culpability for the offence, but
appropriately bal anced the penalty so theaccused
would not be over-punished. He would have re-
duced the accused’s sentence to five years.
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Communication Skills for Police Personnel
Community-Based Policing
Problem-Oriented Policing

Police Human Resource Management

Legal Issues in Policing
Policing and the Law of Human Rights
Advanced Police Leadership

write to Sherry via e-mail at

Henson College, Dalhousie University
6100 University Avenue
Halifax, NS B3H 315

www.dal.ca/~henson/police/indexcpl. hitmli

“l enjoyed the Managing Police Performance: Coaching
Skills course very much. The material was informative and
applicable but more importantly 1 enjoyed the way it was

delivered and taught to us. The instructors were outside the

Courses in this unique distance education program include:
» Police Leadership and Management Development

Budgeting and Financial Mangement for Police Services

Managing Police Performance: Coaching Skills (* There will be a 3-day workshop in

Our distance courses will begin on January 27!

If you would like more information or wish to have a brochure mailed to you please
contact Sherry Carmont-MacBean, Program Manager at (902) 494-6930. You may also

CPL@Dal.Ca or to the address below. Detailed informa-
tion and registration forms can also be found on our web site.

Cst. Nigel Gonsalves
Peel Regional Police, ON

Brampton from January 24-26, 2003)

HENSON

Learning Solutions
for a Changing World

For further details go to BLUELINKS at www.blueline.ca
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Inspector Robert Taylor of the Vancouver
Police Department is the recipient of the 2002
Police Leadership Forum Leadership Award. His
abilitiesasaleader andinnovator aredemonstrated
in his many achievements. His vision, drive and
leadership have assisted hisunit leadersto achieve
outstanding success in their respective areas of
expertise. He leads ninety police officersin Van-
couver that have the responsibility for crimina
andlysis, crimina survelllance as well as prop-
erty crime, anti-fencing, criminal triage, stolen
autos, and genera investigation.

Inspector Robert Taylor has demonstrated
outstanding meritorious service throughout his
career, especialy in intelligence-led policing,
addressing domestic violence, enhancing com-
munity policing in the Downtown Eastside of
Vancouver, researching policing and using the
research in policy and training, and lecturing
on poalice topics in Canada, the United States
and England.

Inspector Taylor wasresponsiblefor devel-
oping the “Skytrain” policing strategy. He
authored the 1999 BC Association of Chiefs of
Police paper and recommendations and the cur-
rent Vancouver Police Department proposal re-
garding amunicipal approach to the public po-
licing of the transit system.

Inspector Taylor conducted a four-month
traffic enforcement study in partnership with the
Insurance Corporation of British Columbia to
determine the most effective application of po-
lice resources to improve safety. This included
theresearching of traffic technology inthe United
States and the United Kingdom. Of special in-
terestishisleadershipinalowing hisdetectives,
in partnership with anumber of corporationsand
organizations, to develop the concept of a Bait
Car Program, to combat auto theft and theft from
autos. The use of global positioning satellite
equipment is highly innovative.

Another significant achievement isthe de-
velopment of aprogram in the anti-fencing unit
that can process the estimated 400,000 annual
second-hand property transactions within the
city. The program led to the recovery of an
estimated one million dollars worth of prop-
erty in 2001.

Hefacilitated the plan for the Vancouver Po-
liceto assumethe policing responsibility for the
Vancouver Port and was successful in obtaining
City Council approval for anincreasein staffing
to meet the policing needs of the port. He also
successfully negotiated with the Ministry of At-
torney General toinclude police accessand “ port
legidation” powers delegated to Vancouver Po-
lice officers. These proposalswereincorporated
in the memorandum of understanding, which
structured the policing model.

He was responsible for the Downtown
Eastside, an area subject to addiction and
street disorder problems, from 1990 to 1995.
Heintroduced neighbourhood foot patrol of-
ficers, community partnership police offices,
and developed partnerships with various
agencies and communitiesto address specific
issues. He worked effectively with commu-

nity groups and agenciesin establishing joint
local initiatives.

Inspector Taylor initiated, facilitated and
co-ordinated ajoint Vancouver Police Depart-
ment and Simon Fraser University research
project concerning the problems and issues
with licensed premises in the Downtown
Eastside of Vancouver. The research identi-
fied a number of key factors, which assisted
in implementing strategies to address public
safety and quality of lifeissues. Based onthis
study the targeted enforcement led to the sus-
pension of twenty-three local liquor licences
in 1992.

In 1990 he assumed responsibility within
the Vancouver Policefor policy issues concern-
ing domestic violence. He initiated and facili-
tated a continuing series of research studies
conducted by the School of Criminology at
Simon Fraser University. Thefifteen studiesto
date provide empirical datafor policy andtrain-
ing initiatives. They include topics such as do-
mestic violence, the Downtown Eastside envi-
ronment, the clustering effect of licensed
premisesin the Downtown Eastside and police
traffic enforcement effectiveness.

The studies show a significant increase in
the number of cases that are reported and the
percentage of cases resulting in prosecution.
The research papers have been published as
public documentsand are being used to develop
and guide policy and training strategies.

I nspector Taylor recognized that the Vancou-
ver Policewere unableto accurately identify the
characteristicsand issues of the caseswhere po-
lice intervened. From 1990 to the present all
Violence against Women in Relationships
(VAWIR) reported in the months of January and
July have been included in a continuing study
by Simon Fraser University. The profilesinclude
the type of crime, age and sex of the persons
involved, areaof thecity, children’sinvolvement,
drug and or liquor abuse, employment, whether
an arrest was made and charges laid as well as
the court process and disposition.

Vancouver Inspector selected as “Leader of the Year”

The annual studies showed that during the
first six years the percentage of arrests and
recommended prosecutions in VAWIR cases
increased from 45% to 75% and the total
number of cases reported increased by ap-
proximately 30%. This provided empirical
evidence enabling the effective devel opment
of policies and training.

He established partnerships to introduce a
specialized alarm system and cell-phone pro-
gram for high-risk victims.

TheGeneral Investigation Unit wasinitialy
only able to provide minimum service due to
lack of personnel. Inspector Taylor, by encour-
aging his unit leaders and supporting them in
being innovative, was able to provide intern-
ship training for junior patrol personnel, and
have senior detectives who were planning to
retire, continue to work and take leading roles
in investigations. This innovation has reaped
impressive successes.

Inspector Taylor was seconded to the BC
Police Commission to lead a project team in
the development of the BC Provincial Stand-
ards for Municipal Police Departments. The
Standardswerethefirst in Canadato provide a
comprehensive guide to ensure the quality of
policing services.

He was seconded to the Justice Institute of
BC PoliceAcademy asthe Director of Advanced
Programs for three years, and was responsible
for providing in-service and continuing training
for the twelve municipal police forces in BC.
He established anumber of new, innovative pro-
grams, including evening courses.

Inspector Taylor has been invited to lec-
ture on policing issues at Oxford University,
Cambridge University, and Leeds University,
England, and has presented seminars on po-
licing issues in New Brunswick and at the
FBI Academy.

A number of awards support hiscareer asa
leader.

- In 1992 he was recognized for Outstanding
Police Service by the Attorney Genera for
writing provincial standards for municipal
police departmentsin BC.

- In 1993 he was awarded the Canadian
Commemorative Medal for “contributionsto
the community deserving special recognition
and honour”.

- In 1999 the Attorney General “for
significant contributionsto victim services’
recognized him.

- In 2000 he was the recipient of, Building a
Safer Future Awards for the partnership
category, in recognition of exemplary work
being done in British Columbia to prevent
violence against women.

- In May of 2002 he was appointed a Member
of the Order of Merit of the Police Forces by
the Governor General of Canada.

Any one wishing further information about

the Police Leadership Forum or the

Annual Award may send an eMail to:
John.MacNeil @peelpolice.on.ca
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Wewould liketo point out what we believe
to be a serious inaccuracy of language in your
August/September issue. A headline on page
41 reads Police say non-lethal weapons too
dangerous when, in fact, the article is about
LESS-lethal weapons, specifically beanbag
projectiles.

That headlineismid eading for two reasons:
It seems to be a generalization that all police
believe all non-lethal weapons to be too
dangerous; and thearticleisn’t about non-lethal
weapons at all. The terms “non-lethal” and
“less-lethal” are NOT the same and are NOT
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| Sam D’Angelo, a Staff Sergeant with the
University of Toronto Police Service, was
elected president of the Canadian Police
Leadership Forum at its annual meeting
last month. D’Angelo, a 15 year member
of the U of T Police, is currently the sec-
ondin charge of the 45 member police service responsi-
ble for protecting one of Canada’s largest universities.
“Encouraging officers to take more leadership responsi-
bilities is the primary focus of the Forum,” D'Angelo stated.
“| am very happy to be elected president and look for-
ward to furthering the goals and objectives of the Police
Leadership Forum.”

The Police Leadership Forum also elected John
MacNeil of Peel Regional Police as Administrative Sec-
retary. The outgoing President, Retired OPP Superin-
tendent Bob Pilon, will remain with the Forum as im-
mediate Past President. Sgt. Barry Gordon of the Cape
Breton Regional Police was voted Eastern Canada dis-
trict representative.

OPP Staff Sergeant Scott
Bleecker was recognized
for his many years of serv-
ice to the Police Leadership
Forum. PLF President Bob

- Pilon acknowldeged
Bleecker’s tireless work in coordinating the selection
process for the Police Leader of the Year award. A
plaque of recognition was presented to Bleecker at the
PLF annual banquet held on the evening of November
9th at the University of Toronto.

Saskatoon Police Constable Susan Grant announced
that the city has been selected to host the 2006 Inter-
national Association of Women Police Officers confer-
ence. She stated that Saskatoon was selected after an
aggressive bidding contest among serveral other cit-
ies around the world. The Sakatoon Police winning bid
was announced at the IAWP conference held in Aus-
tralia in October.

Retired Judge Patrick Galighan has been selected to
head the enquiry into allegations of internal meddling into
police investigation by Winnipeg Chief Jack Ewatski.
Deputy Attorney General Bruce MacFarlane announced
the appointment of the retired Ontario Judge last month.
The investigation is expected to take up to six weeks.
Galighanis best known for his work investigating the man-
ner in which Ontario prosecutors plea bargained with
Karla Homolka's attorneys in the mid 90's.

Niagara Regional police officer Richard Owens, who is
serving time for two bank robberies, was officially kicked
off the force last month. Owens was sentenced to 12
years in prison after being convicted in 2000 of two counts
of robbery and four counts of attempted robbery. The
heists took place at Bank of Montreal and Scotiabank
branches in Richmond Hill in 1994 and 1996.

interchangeable.

We believe the distinction to be important.
Non-lethal weapons, such as OC pepper spray,
do not kill, whereas |ess-lethal weapons can.

Thanks for helping us clarify thisissue.

Cameron Logman,

President & CEO Zarc International, Inc.

| am a Federal Fraud Investigations
Manager with the Department of Public Works
and Government Services Canada, a Certified
Fraud Examiner through the Association of

CFE in Austin, Texas and have been working
intheinvestigativefield for approximately 20
years. | have been reading your magazine for
years and have just recently check out your
website. | just wanted to let you know that it
has been an invaluable resource for me,
especially your links; extremely easy to use
and very interesting.

Thanks for GREAT work - | really
appreciate it.

Sincerely,

Janet LaBelle B.A.; C.FE.

Ottawa, ON
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SPECIAL INVESTIGATIONS UNIT (SIU)
"As Needed" Identification Technician

$32.18 to 37.0V/hr

The civilian agency responsible for conducting investigations into the circumstances of
serious injuries/deaths involving police officers, has three opportunities on 5 1/2 month
renewable unclassified contracts to conduct high profile, complex, sensitive
investigations as a member the Unit's Forensic Identification Section . All positions will
work from home and require extensive travel.

Reporting to the identification supervisors, you will work with investigators to:
plan/conduct investigations; determine methodology/scope; gather/analyse evidence;
liaise with other assigned forensic technicians; prepare comprehensive reports, physical
evidence/briefing materials; act as expert witness in law courts; work irregularly
scheduled hours.

Location: Residing within Haldimand-Norfolk, Niagara, Brant, Hamilton-Wentworth,
Halton, Peel, Dufferin, York, Durham or Metro Toronto counties

Qualifications: Proven knowledge/understanding of legislation governing SIU;
advanced skills in applying innovative forensic investigation theories/principles/
practices to incident scenes including gathering relevant evidence/data; understanding
of latent impressions/fingerprint identification theory/formulas/principles; skills in
using equipment for fingerprint identification/exhibit photography, presenting
testimony in court; proven knowledge of laboratory testing techniques/procedures;
excellent team- leadership, presentation, communication skills; ability to work on call.
Valid drivers license is required.

Note *Under Section 113(6) of the Police Services Act, "An investigator shall not par-
ticipate in an investigation that relates to members of a police force of which he or she
was a member". Accordingly, staffing must take into consideration this provision and
its impact on SIU operations. In consideration of the backgrounds of current staff, in-
dividuals having police experience with the Ontario Provincial Police and/or Toronto
Police Service need not apply to these competitions.

Apply by December 20, 2002 to: File AG/SIU-4751,
Administrative Services, Special Investigations Unit,
Ministry of the Attorney General, 5090 Commerce Blvd.,
Mississauga, ON L4W 5M4,

Fax and e-mail submissions will not be accepted.

For further details go to BLUELINKS at www.blueline.ca

December 2002

31




Halton Police wm mternatlonal award

Halton Regional Police
Service (HRPS) has won
the 2002 Community Po-
licing Award for com-
munitieswith 250,000
or more residents.
Presented by the
International Asso-
ciation of Chiefs of Po-
lice (IACP) and ITT In-
dustries Night Vision, the award recognizes
outstanding community policing initiatives by
law enforcement agencies worldwide. Halton
and police agencies from four smaller com-
munities were selected from more than 84
nominations.

HRPS was recognized for its Total Inte-
grated Policing (TIP) servicedelivery, amodel
of community policing “ based on extensivere-
search and input fromall members of the serv-
ice and the community.” Itsfocuswasto “ em-
power frontline members and hold them ac-
countable for their efforts and team problem
solving initiatives in their neighbourhoods.”

Thisedited award submission describesthe
program and its origins.

The problem

Inthemid-to-late 90s, it had becomeincreas-
ingly clear to HRPS that afive-block areawithin
the Burlington district was draining valuable po-
lice and other emergency resources, leaving the
rest of the region vulnerable. At the center of the
five-block areawasanightclub— NRG (Energy).

Upon investigation, it became clear that
NRG wastheregion’sworst problem. Thisspe-
cific neighbourhood was besieged with vio-
lence, gang activity, drug trafficking, underage
drinking, socia disorder and property damage.
Analysis of crimes in the neighbourhood re-
vealed an exceptionally high number of vio-
lent crimes, aswell as damageto property, park-
ing complaints, vehicle and other thefts.

The potentia offender group, the clientele of
NRG, was being drawn from throughout the
Golden Horseshoe, which hasapopulation of 8.8
million people. Youth attending the nightclub were
not local residents. Other large cities were deal-
ing with what appeared to be weekly incidents at
their nightclubs— drug overdoses, gang activity,
drive-by shootings and sexua assaults. The fact
that the same clientelewere commuting regularly
to NRG was an issue of concern.

Theenforcement levelsrelaing todrugs, lig-
uor, trespassing and parking enforcement were
low, considering pay duty officers had been as-
signed to police the club. The Core Team polic-
ing the areawas unable to maintain enforcement
due to inadequate staffing levels and a high
number of callsfor service. Thiswasn't justaCore
Team problem becausethe other threeteamswere
being called to help maintain control, leaving other
areas of the community vulnerable.

The OPP and Hamilton Wentworth Police
had to be called in to help quell amajor riot at
the nightclub in January, 1998. Patrons and
police officerswereinjured and neighbourhood
property damaged. Another incident occurred

L A COMMUNITY'S ;
COLLABORATIVE RESPONSE
g TO AN ALL AGES NIGHTCLUB

Hailton Regional Police Service

that October when 300 unruly people went on
another criminal rampage. All of the HRPS re-
sources had to be summoned to gain control of
the situation.

The solution

The traditional response to the problem —
analyzing crime statistics and providing more
resourcesto deal with the problem — was hav-
ing no effect. The time had arrived to imple-
ment SARA (Scanning, Analysis, Response,
Assessment) to addressand ultimately solvethe
escalating crisis.

Using Crime Prevention Through Environ-
mental Design (CPTED) proved to be a useful
strategy. Each side of the crime prevention tri-
angle had to be analyzed to eliminate or reduce
the dynamics that were providing the opportu-
nity for crime and disorder to flourish un-
checked. A number of problems were identi-
fied, including easy accessto private property,
residential street parking, secluded vacant prop-
erties, poor lighting, close proximity to railway
tracks and the opportunity for loitering in
nearby strip plazas.

Neighbourhood meetings conducted by po-
lice, City of Burlington and the Maple Brant
Community Consultation Committee provided
an opportunity for local residents and business
owners to voice their concerns. This helped
identify problems that required an immediate,
coordinated strategy to deal with.

The goal was clear — improve safety for
everyone and the quality of life in the neigh-
bourhood. Closing the nightclub was not an
option, although it wastried. Theinitial police
reaction was to target only the club by initiat-
ing random fire code searches, encourage a-
cohol and gaming spot checks and generally
use high enforcement tactics, none of which
worked. Other ways had to be found to solve
the problems. The objectives and challenges
became finding ways to:

» Encourage community ownership of the

problem

» Reduce harm, the number of incidents and
their severity

« Improve the handling of the problem

« Deal with the problem through appropriate
channels

Theoveral analysisindicated that the prob-
lems were so extensive that multiple partner-
shipswould haveto be devel oped to solve them.
Deputy Chief Gary Crowell created the NRG
team and challenged it to target the problems.
An initial operational plan, implemented in
October 1999, included atargeted, multidimen-
sional response:

e A parade to share the latest intelligence on
gangs and criminal activity and to note areas
of concern.

e Using three sub teams — uniform, old
clothes and security staff — and bikes, vol-
unteers, unmarked cars, foot patrol and the
tactical unit.

 Evaluating and modifying the plan based on
what worked the previous week.

The flexible enforcement strategy ensures
that safety of citizens, patrons and policeisthe
number one priority. The range of strategies
focuses on the total environment surrounding
the nightclub, not just the patrons. Highlights
include:

« Installing extralighting and gates on private
property.

* Restricting parking in residential areas on
NRG nights.
Closely monitoring a parking lot checkpoint
and questioning vehicle occupants about
drugs, weapons and acohal.
Stationing two officersin an escort van 15 feet
from NRG's entrance. It not only serves as a
command post but ishighly visibleto patrons.
Communities on Phone Patrol (COPP) mem-
bers, who are volunteers, monitor the park-
ing lot, recording license platesto be checked
the next day for intelligence information and
identifying suspicious behaviour for the old
clothes officersto investigate.

Club security physically checks all patrons

twice, bans al gang garments and ensures

proper identification is presented before aper-
son is served alcohol.

At closing each uniformed officer islocated stra

tegically to assist withtheexit of patrons. There

aredistinct culturesin each dance room so they
exit at different times to reduce confrontation.

Patrons exiting the club (an average of 1200

to 1800 per night) pass seven uniformed of-

ficers on the way to their vehicles.

A nearby plazais monitored for activity and

theonly ‘eat-in’ food outlet closes between 2

am. and 4 am. on NRG nightsto discourage

groups from collecting.

* HRPS is an agent for several of the plazas,
thereby ensuring patrons don’t loiter.

Partners have supported the plan by:

* Attending strategy meetings.

« Paying to make changes to their property.

« Training staff on drugs, serving alcohol, han-
dling violent patrons and identifying those
who are underage.
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* Cleaning up debris.

* Offering trandation for multi-cultural patrons.
* Encouraging bylaw changes.

* Tracking gang activity and stolen vehicles.

Evaluation

Both formal and informal evaluation con-
firms that the targeted approach has been suc-
cessful. The statistical measuring tool was the
75 percent decreasein crimerel ating to assaullts,
stolen autos, thefts, mischief, parking com-
plaints, damages, littering and calls for serv-
ice. This measurement was based upon analy-
sisof the baseline (established in 1997) as com-
pared with statistics up to and including 2001.
The reduction has given citizens and business
owners a substantially better quality of life;
confidence and satisfaction increased from 88
per cent in 1995 to 94 percent in 2001.

A second assessment tool involved
analyzing enforcement statistics. Charges for
crimina activity relating to drugs, liquor of-
fences, false identification, underage drinking,
impaired driving, trespassing and recovered sto-
len vehiclesincreased 1,500 from 1997 figures.

Although not a goa of the project, NRG
patrons also say they feel safe. Approximately
750,000 people have attended the nightclub and
there have been only five public complaints
over afive-year period.

The NRG Team Project is an example of
acommunity’scollaborative responseto an all
ages nightclub by implementing a problem-
oriented strategy together. HRPS is confident
that the problem was addressed and continues
to be dealt with because of the broad support

and buy-in from all sectors of the community.
The dedication of each and every citizen, part-
ner and member has contributed to the suc-
cess of the project.

Crime Analysis 1997-2001

— Assaults

——Stolen
Autos

— Theft from
Auto

— Mischief

1997 1998 1999 2000 2001

Enforcement Assessment

1997-2001
450
400
350
300
250
200
150
100
50 M Tresspass

B Drugs

M Liquor

1997 1998 1999 2000 2001

For more information on Halton's NRG Team
Project, contact Cst. Earl Fletcher, team support
officer, at earl.fletcher@hrps.on.ca, Sgt. Paul
Garner at paul.garner@hrps.on.ca or phone
(905) 825-4747, x2320.

Supreme Court child
porn ruling criticized

Thehead of Canada’slargest policeforce used
a$2-million provincia funding announcement
to blast a Supreme Court child porn ruling.

Announced by Attorney General David
Young, the money will be used to help To-
ronto police fight child porn on the Internet.
The country’s high court ruled last year that
privately created drawingsor journasinvolv-
ing children and sex were legal to possess.

“How can we say that those kinds of pic-
tures, examples of the brutal victimization
of the most vulnerable components in our
society - children, some months old - can
be something that I'm entitled to have? |
mean, | just don’t get it,” Toronto police
Chief Julian Fantino was quoted as saying.

Fantino said the Charter doesn’t entitle
anyone to possess materia that glorifies or
depicts brutal, sadistic or cunning victimiza-
tion of the most vulnerable peoplein our so-
ciety. Themoney fromthe provincia victims
justice fund will be used to help Toronto po-
lice expand probesinto I nternet child pornog-
raphy. It will also be used to purchase spe-
cialized computers and other equipment.

A two-year pilot project will enable the
serviceto hireandtrain officersintheworld
of high-tech porn. Young said he hoped To-
ronto’s police will be able to gain experi-
enceover the next two yearsthat will be use-
ful to other forces, including those abroad.

——— e

All you need in an authority motorcycle.

The R1150RT provides you with every feature

2 BMW Canada Inc. "BMW" and the BMW logo are trademarks of BMW AG, used under licence by BMW Canada Inc.

you might need on the job.

Factory-installed features include:

* ABS (Anti-lock Braking System)

e Electronically adjustable windshield

* Adjustable seat height

* Heated grips

* Additional battery for emergency equipment
* Three-year unlimited-kilometre warranty

» Three-year roadside assistance program

* BMW factory-equipped warning lights

* BMW factory-equipped sirens

Also inquire about BMW's other
Authority Motorcycles.

BMW Authority
Motorcycles
FE50GSP
R1150RT
R1150RP
K1200RSP

www.bmw.ca

1-800-667-6679 Motorcycles

For further details go to BLUELINKS at www.blueline.ca
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TECHNOLOGY

Detection systems pick up gunshot sound

by Tom Rataj

Allow quicker and safer police response

Policeresponseto citizenre-
ports of hearing the “sound of
gunshots” are complex and po-
tentially dangerous endeavours.

Many reports can never be
substantiated as actual shots,
probably because most people
aren't qualified to accurately dis-
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of the area. The point of origin is
determined in less than 10 seconds
with an advertised accuracy within
40 feet.

Multiple shot incidents, such
as those from a moving vehicle,
can also be analyzed and plotted,
providing an approximate speed

tinguish the sound of a gunshot
from that of a car or truck back- I.-

Grid

firing or a firecracker. The point

i
of origin provided is also usually 150 - 600m
very inaccurate, simply because spacing

of the nature of the sound and how
it reflects and echoes in an urban
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for the vehicle from which the
shots emanated.

An individual monitoring the
system can listen to the recorded
sound to determine whether it was
actually ashot.

According to testsconducted by

environment.

In responseto this problem, which ismost
severe in large US cities, a number of com-
panies developed systems that recognize
gunshotsand fairly accurately determinetheir
point of origin within several seconds of the
actual event.

Using an array of acoustic sensors deployed
within ageographic area, the systemsrecognize
probable gunshots and send theinformationto a
computer, which uses atriangulation agorithm
to accurately establish the point of origin.

Police officersdispatched can then be given
precise coordinates, making their response more
appropriate and safer. Citizen reports can also
be coordinated with the system information to
provide amore complete picturefor any result-
ant investigation.

Also, because the system can distinguish a
gunshot from other loud bangs, citizen reports
can be corroborated or dismissed.

System information can aso be used for
analysis or with Geographic Information Sys-
tem (GIS) applications to develop statistical
models of trouble areas, making pro-active po-
liceinitiatives timelier and more accurate.

The systems
SECURES (System for the Effective Con-
trol of Urban Environment Security) consists of
a series of discrete, weatherproof sensor units

that wirelessly transmit gunshot soundsto abase
station using a one watt transmitter. The rugged
aluminum sensor unitsmeasure 15.2x15.2x10.2
cm (6x6x4") and are powered by along-life bat-
tery with arated life span of one year.

At the police dispatch end, both audio and
visual alerts advise the dispatcher that a gun-
shot has been detected. The system displays
the point of origin on an aerial photograph of
the area, along with the location of the sen-
sors that detected the gunshot and the nearest
address. A history of previously detected
gunshots is also displayed.

The dispatcher can use other tools to fur-
ther refine information about the precise lo-
cation of the point of origin, including street
and structural overlays. The manufacturer,
Planning Systems Inc. (PSI), will customize
the system as required and claims it can pin-
point 99 percent of gunshots within a 65-foot
radius of the firing spot.

The ShotSpotter 9-1-1 Gunfire Alert Sys-
tem consists of weatherproof sensors connected
to amonitoring facility wirelessly or through a
phone line. One square-mile of atypical urban
area can be effectively serviced by eight sen-
sors, athough more are required in heavily
built-up areas.

When asuspected gunshot isrecognized, tri-
angulation information is used to plot the pre-
cise location of the origin on an electronic map
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the National Institute of Justice (NIJ),
ShotSpotter, which runs on Windows and Unix
computers, was able to successfully locate 80%
of al gunshots.

A number of systems designed for military
use are also capable of locating the physical lo-
cation of a sniper or other shooter by monitor-
ing for the distinct signature of a gunshot.

A BNN Technologies device uses asystem
of inexpensive microphones, portable comput-
ers and compasses connected to a central
processing unit to determine the location of a
shooter. The system can determine the trajec-
tory, speed, elevation and distance of the bullet
itself, ultimately pinpointing thelocation of the
shooter using sounds picked up by the mics.

The Viper Counter Sniper System uses an
aircraft mounted infrared sensor to detect the
infrared light and heat signals generated by the
muzzle flash of a firearm. The data and inte-
grated GPSinformation isused by the unit, pro-
duced by Maryland Advanced Development
Laboratory, to very quickly find the preciselo-
cation of the shooter.

Conclusions

Investigating “sound of gunshots’ calsis
often awild goose-chase, based on sketchy and
often unreliable information provided by well-
intentioned but ultimately unqualified civilians.
However, making an assumption that thisistrue
in every case is a dangerous and potentially
deadly mistake.

While there aren't many Canadian cities
that have shootingson aregular basis, thistype
of technology could certainly provide a wel-
comeincreasein officer and community safety,
aswell asahuge increase in the identification
and plotting of actual gunshot incidents.

The sniper-finding devices appear to be far
more suited for military operations, where a
sniper or enemy soldier is believed to bein a
specific area, athough they could be very ef-
fective for situations encountered by special-
ized units.

You can reach Tom Rataj at
technews@blueline.ca.
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A war of words erupted between
Winnipeg Police Chief Jack
Ewatski and a lawyer for the Hells
Angels at two biker trials. Alan Gold
accused officers of planting and
creating evidence, threatening wit-
nesses and concocting bogus sto-
ries. Ewatski ordered transcripts of
the comments and says a com-
plaint may be filed with the Law Society.

David Kingsbury, a Nova Scotia police officer, is suing
Chief Ambrose Heighton, the town and its police com-
mission for wrongful dismissal and malicious prosecu-
tion. Kingshury alleges they falsely arrested, imprisoned,
prosecuted, defamed, demoted, suspended and fired
him. Police boards fire officers on the recommendation
of the chief. The defendants deny all of the allegations
and claim Kingsbury was fired with just cause.

Toronto Police Chief Julian Fantino says that Police

8 should be allowed to obtain DNA
samples from suspects as easily
as they now collect fingerprints.
Fantino announced in October
that DNA evidence had led to an
arrestin an 11-year-old rape case.
He said it is proof a national data
bank is not only necessary, but is
an essential aspect of everything
police do in fighting crime.

% V |

A Quebec provincial police officer was one of two vic-
tims in a crash north of Montreal. Corporal Antonio
Arsenault and provincial transport ministry employee
Jean-Yves Therrien died in the crash in October. They
were on their way to help a broken-down bus when
another car crashed into their vehicle in Laval. Appar-
ently the driver of the other vehicle was blinded by the
sun. Arsenault and Therrien were both 54.

Asister of a slain city police officer has received a $15,000
grant to research the role of auto theft in fatalities and
injuries from police pursuits of suspects. Bob Wood, co-
chair of the Ontario Crime Control Commission said they
want to make communities safer for Ontarians, includ-
ing peace officers who are on the front lines in the fight
against crime. The money will go to Project 6116, chaired
by Marlene Viau, the sister of Sgt. Rick McDonald, who
died in July 1999 while trying to lay out a spike belt when
he was struck by a stolen vehicle that was being pur-
sued by other officers.

Winnipeg's police chief says Manitoba’s zero tolerance
policy on domestic violence is bogging down the force’s
ability to do other work. Chief Jack Ewatski says it is
time to measure the policy’s effectiveness, which has
been in place ten years. The policy means police at-
tending a domestic violence call should charge the ac-
cused even if the victim doesn’t want to press charges
or there’s no evidence of an assault.

Christine Diotte, who studied mapmaking but found her
calling in the RCMP, was paid tribute in November when
her name was added to a wall of honour for officers killed
in the line of duty. Diotte, 35, died on March 12, while
investigating a traffic accident eight kilometres west of
Banff. She had just arrived on the scene when another
vehicle lost control on the icy highway, pinning Diotte
against her police cruiser. Diotte was married to Const.
Mario Diotte, also of the Banff detachment.

Thetop spokesman for the Viancouver Police department
is apologizing for some jokes he made at the expense of
women. Scott Driemel has written about 100 letters of apol-
ogy for the remarks he made at a conference for senior
police officers in June. The jokes have been described as
sexist and insensitive. Driemel says he didn’t mean to of-
fend anyone and now realizes that in public speaking, he
has to err on the side of correctness.

Joints in Motion marathon

Seventeen 1
years ago, at the
age of 23,
Kentville Police
ServiceCpl. Bruce
Weir was diag-
nosed with
Ankylosing
Spondylitis, avery
painful type of ar-
thritis. He was
pushed to his lim-
its and thought his
career as a street
COp Was ove.

Thanks to re-
search and new
medications, he's

thritis research
and community-
based programs,
which he says “is
possiblewith your
support. What
ever you can give
will be gratefully
appreciated.”
Wier addsthat
the Arthritis Soci-
ety and Joints in
Motion team ask
that participants
runfor ahero. “My
hero is my sister
Sonya, who suffers
fromthesametype

still a police of-
ficer, has been ! -

of arthritis(as| do)
| and who will be

pain free for the
past year and says“lifeisgreat and | am still
working the streets.”

Weir, along with hundreds of other Ca-
nadians, will be participating in the Arthritis
Society’s Jointsin Motion Disney Marathon
Jan. 12 in Orlando Florida. He's never run a
marathon before so opted to walk the 42.2
kms in under seven hours and is currently
training with “some great trainers” provided
by Jointsin Motion.

He's set agoal of raising $10,000 for ar-

walking the mara-
thon with me.”

Arthritis affects more than four million
Canadians and can present many different
challenges, such as disability and chronic
pain. The Arthritis Society searches for the
underlying causes and subsequent cures for
arthritis, promoting the best possible care
and treatment.

For more on Weir, go to his website
(www.arthritis.cal/joints/novascotia/
Bruce Weir).
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With annotations by Edward L. Greenspan, Q.C. and
The Honourable Mr. Justice Marc Rosenberg, , Ontario Court of Appeal
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PRODUCT NEWS

Roadblock planning
software

ROADBIock Softwarewasdeveloped asare-
sponse to the sniper spree in the Washington,
DC area. Its purpose is to assist the palice to
quickly develop and implement road closure
plans. The user enters an address or aroad in-
tersection and the software quickly maps the
area and important facilities.

Lightweight tactical
camera

Ultrasonic weapon
cleaner

I nstrument Technology releasestheir new IR
telescopic camerakit for tactical covert surveil-
lance. The camerakit comes complete with the
waterproof infrared camera, a shoulder strap
equipped field monitor and either a 6' or 27'
telescopic pole. Weighing in at just under 31bs,
the ultra light carbon fiber pole helps reduce
operator fatigue.

L&R Ultrasonics’ Q650 Tack Pack was de-
signed for simultaneous ultrasonic cleaning and
Iubricating of tactical weapons. The Tack Pack
consists of an ultrasonic tank, timer and heater,
a streamline lubricating pan, two streamline
baskets and two covers.

Plug-in radio
encryption

Midan offers plug-in encryption for some of
Motorola'sentry level radios. Theunitsusefre-
quency hopping for enhanced security on both
the high level rolling code scrambler and the
voice inversion scrambler. Both scramblers
asouseMidian’sKryptic signalling format for
features such as Deadbeat Disable, Selective
Calling, ANI and Over theAir Reprogramming.

Audio forensic toolkit
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Enhanced Audio has announced a new ver-
sion of their popular DC L1V E/Forensicstools.
The software allows Law Enforcement profes-
sional to take advantage of the most complete
noise reduction analysis and audio enhance-
ment toolkits available. DC LIVE/Forensics
Version 5 includes an audio spectrograph for
accurate voice printing and acoustical analy-
sis, aswell asde-clipping, de-crackle and spec-
tral subtraction filters.

Networked
surveillance
software
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GE Interlogix announced he release of their
new WaveReader 2.8 software for its digita
video security products. With this software,
users can remotely access GE Interlogix dig-
ital recorders via Ethernet or dial-up connec-
tions. In addition, users can also monitor their
aarm system via TCP/IP, search for and listen
toaudio of copied filesand greatly expand their
search flexibilities of copied video files.

.

Durable duty belt

SAFARILAND has developed a new line of
their “NYLOK” survival gear called “NYLOK
PRO.” All NYLOK PRO products are made of
super light, incredibly durable ballistic nylon that
canwithstand the toughest abuse. NY LOK prod-
uctsaredesigned especialy for officersinvolved
in community policing, marine police, SWAT
and officerswho rideATV'’s, bicyclesand horses.

Concealed weapon

briefcases

Concealed Carry Systems introduced their
new line of “Just in Case”
briefcase conced ment sys-
tems. These briefcases fea-
ture new design elements
which allow the user im-
mediate accessto their
firearm. Thefirearmis
kept safein acustomized
foam cutout, cased in a
keyed, button lock assembly, all

locked in a reinforced shell by two combina-
tion locks.

Lighted paddle signs

Alerte Systems introduces
the “Halt” lighted
reflective pad-
dlesign. The
paddles in-
corporate a
highly re-
flective
coating with
built-in, “super

bright” LEDsfor high visibil-
ity inal conditions. TheHalt seriesweighsonly
two pounds and runs for about two hours on a
standard 9 volt battery.
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Canadian technology helps nab DC snipers

A Canadian compa-
ny’s technology is being
credited with helping to
crack the Washington
sniper case by matching
casings to the gun seized
from the two suspects.

The Integrated Ballis-
tic ldentification System

to state and local law en-
forcement agencies
through its National Inte-
grated Ballistic Informa-
tion Network (NIBIN) pro-
gram. TheNIBIN program
iscurrently engaged in the
second year of amulti-year
expansion — 160 sites

(IBIS), developed by Fo-
rensic Technology of Mon-

have received |BIS equip-
ment so far and when the

treal, harnesses the power
of computers to match bullet and cartrldge case
evidence with crime guns. It digitally captures
and stores the images of bullets and cartridges
found at crime scenes, performs comparisons
with stored images and ranks the matches.

The system’sability tofind the‘needleina
haystack’ makes police more effective at solv-
ing firearms related crimes. Used in 28 coun-
tries around the world, including Canada (the
RCMP bought asysteminthe spring), IBIShas
becometheworld standard in ballistic technol -
ogy, the company says.

IBISisthe only fully automated integrated
system able to capture, store, retrieve and per-
form searches on bullets, bullet fragments and
cartridge cases, the company says, providing
police with immediate access to valuable in-
formation to further investigations.

FTI saysit devel oped sophisticated math-
ematical algorithmsto accurately analyze and
compare atheoretically unlimited number of
stored cases with a reference image, which
was previously impossible. Prior to the de-
velopment of IBIS, searching for ballistic
matches was a manual process and compari-
sons that previously would have taken
months or even years to perform are now
completed in amatter of hours, the company
says. Thishas greatly enhanced the efficiency
and effectiveness of criminal investigation
and “has created anew paradigm in thefield
of ballistics examination.”

IBIS began when aformer RCMPfirearms
examiner approached Robert Walsh with a de-
velopment proposal to automate the tedious
process of manually matching spent bulletsand
cartridge casesto thewesapon from whichit was
fired. Wal sh decided to devel op animage analy-
sissystem designed expressly for ballistic iden-
tification, afield whose last major devel opment
was the introduction of the comparison micro-
scopein the 1920's. This project was officially
launched in January 1991 and FT1 wasofficialy
incorporated in 1992.

In 1995, FTI’s ‘Bulletproof’ was recog-
nized by R&D Magazine as one of the 100
most technologically significant new prod-
ucts of the year. The product was followed
quickly by ‘Brasscatcher,” parallel technol-
ogy for analysis of shell casings. Both prod-
uctswereintegrated into one package (1BIS)
later that year.

Injust afew years, “IBIS has changed the
way in which ballistics examinations are con-
ducted around the world,” the company says,
and has hel ped police solve thousands of crimes
that otherwise would have gone unsolved.

The US Bureau of Alcohol, Tobacco and
Firearms (ATF) has deployed I1BI'S equipment

deployment is complete,
the technology will be available at approxi-

mately 233 sites, covering every state and ma-
jor population centres.

The agency says one of the chief benefits of
thesystemisitsability to shareintelligenceacross
jurisdictional boundaries, alowing police agen-
ciesto work together to stop violent criminas.

The FBI and ATF collaborated in deploy-
ing the technology, which has logged more
than 4,400 ‘hits' to date, many of them yield-
ing investigative information not obtainable
by other means.

The ATF ordered another $25 million of
IBIS equipment in March to expand NIBIN.

Security Screen Safety Concern

Sergeant Len Grenier, of the Calgary Po-
lice Service recently notified Blue Line Maga-
zine of a safety issue regarding patrol car
safety screens.

“On the 3rd of July 2002, I was seated
in the rear of one of our patrol cars. I peered
into the track portion of the “Silent Patrol-
man” safety screen where the glass slides. I
noticed what appeared to be a nail in a spring.
I was able to remove it with ease. The pointed
spike, which measures 10.5 ¢cm was in a spring
and recessed into a hollow metal tube, which
I also removed.

At first I thought that an arrestee had
likely placed it there. On further investiga-
tion I discovered that it was actually a manu-
factured part of the mechanism. I confirmed
this by checking other units equipped with
these safety screens, and found them all to
contain this mechanism, and I was able to
remove them as easily as I had the first one.

I realize I'm stating the obvious when I
point out that this mechanism could be used
as a weapon, which could cause grievous bod-
ily harm or death to a member of any agency
utilizing this product.

I have attached photos showing the
mechanism as it lies in the track and at differ-
ent stages of removal. I was able to remove
the spiked portion in less than ten seconds.

As a result of this finding, the Calgary
dealer of this product was contacted, and ar-

rangements were made to retro fit the parti-
tions at no cost to the Calgary Police Service.

In October I contacted the manufacturer,
Setina Manufacturing and spoke with the
owner Mr. Terry Setina. He informed me that
the flaw had been discovered some time in 1999
or 2000, and that modifications had been made
to correct it in current models after that time.

He further stated, that a fan out had been
done but was unable to specify when. Mr.
Setina assured me that any departments need-
ing to retro fit this product would be accom-
modated at no charge.”

Blue Line Magazine is investigating fur-
ther. In the mean time you can contact:

Customer Service Setina Manufacturing
2926 Yelm Highway S.E

Olympia, WA

98501

Phone (360) 491-6197 Toll free (800)
426-2627 Fax (360) 459-0729 Customer Serv-
ice: customer-service(@setina.com.

If you have a safety concern about a prod-
uct your agency is currently working with
you can contact Dean Clarke at Blue Line
Magazine at 905 640-3048 or eMail him
at Dean@BlueLine.ca. 1f it is a safety is-
sue such as this one he will ensure some
action is taken and get back to you.



#True pioneer” Robert Borkenstein dead

His breathalyzer revolutionized DWI enforcement

Themanwho invented thefirst
commercially successful breath
tester has died; Robert F.
Borkenstein died Aug. 10 at his
home in Bloomington, Indiana,
following along illness.

Borkenstein's"instrument” —
it was never to be referred to as a
machine — mesasures the propor-
tion of alcohol vapoursin exhaled
air, a proportion that reflects the
content of alcohol in the blood.
Although he didn’t discover this
process, Borkenstein provided a
small, reliable and portable device
to take the measurements, which
any police officer could handle.

Before widespread use of the
device, police officersinvestigat-
ing an accident or noticing a
weaving car looked for symptoms
like aflushed face, slurred speech
and bloodshot eyes. If the suspect
then went to sleep in the police
station, they might have sufficient
basis for charges.

Getting aconvictionwasharder
till. Defense lawyers might say the
suspect had been staggering because
of the long hours he worked and

ARE YOU'EXPERIENCED?
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Brandon Police Service will be hiring up
to six experienced officers to start
in the spring of 2003

We work with our community to maintain peace and order
through law enforcement, education and partnerships.

& Progressive leadership
& 58 sworn members and 31 civilian staff
& Professionalism of service

Brandon, Manitoba is located in the Assiniboine River valley
of southwestern Manitoba. It offers big city amenities with

& 40,000 friendly people
=& Strong economic growth
& University and Community College
@ Great recreational and leisure opportunities
This competition for the six positions:
@ Closes December 31, 2002
& Open to officers with 3 years experience
@ Full details found at www.brandon.ca or

PHONE 204 728-2380

bring in friendsto say he had
no more than two beers. The
defendant might maintainthat
hiseyeshad beenred asare-
sult of dlergies.

But the Breathalyzer
provided scientific evidence
of the level of intoxication.

“This technological in-
novation enabled traffic en-
forcement authoritiesto de-
termine and quantify blood
acohol concentrations with
sufficient accuracy to meet
the demands of legal evi-
dence,” the National Safety
Council said in naming Mr.
Borkensteintoits Safety and
Health Hall of Fame Inter-
national in 1988.

Theratio of breath aco-
hol to blood a cohol is2,100
to 1, meaning that 2,100
milliliters of exhaled air will
contain the same amount of alco-
hol as one millilitre of blood.

Borkenstein displayed early
technical skills when, in 1936, he
began working as a photographer
for the state police in his native

For further details go to BLUELINKS at www.blueline.ca

Fort Wayne, Indiana, after leaving
high school. He invented a colour
printing process that was sold to
businesses, and rose rapidly to be-
come a captain and director of the
Indiana police laboratory. He col-
|aborated with toxicology profes-
sor Dr. Rolla Harger, the inventor
of the ‘Drunkometer,” one of the
first instruments that accurately
measured blood alcohol.

That device, introduced in
1938, replaced laboratory analysis
of drawn blood but required the
driver to blow into aballoon, which
was then taken to the laboratory.
This was a time-consuming and
awkward processthat depended on
the visual talents of the technician

doing the analysis — a pro-
cedureinwhich defencelaw-
yerswere often successful in
finding faults.

Borkenstein came up
with the Breathalyzer on his
own in 1954 — the name
was derived from ‘breath,
acohol and analyse.” It was
smaller than the
Drunkometer, substituted a
rubber hose for the balloon,
and added an automatic de-
viceto judgethe colour com-
parisons previously made by
the naked eye. It was mar-
keted in 1958 and
Borkenstein held the patent
for most of his life, finaly
selling it to the Colorado
firm that marketsit today, al-
though it is no longer the
dominant instrument used by
policeforces. Itsname, how-
ever, entered the vernacular.  As
well as the Breathalyzer, he
worked extensively on developing
the polygraph, or lie detector, and
administered more than 15,000
tests before his retirement in the
late 1980s.

Another gadget Borkenstein
invented was a coin-operated
Breathalyzer that could beinstalled
in bars. When a customer dropped
inacoin and blew through astraw
that popped up, areading of .04 or
lesswould produceamessage: “Be
asafedriver.” Between .05and .09,
the machine blinked and advised:
“Be a good walker.” At .10 or
higher, it sounded a small alarm
and warned: “You' re apassenger.”

Police ID card found in trash

Quebec Public Se-
curity Minister
Normand Jutrassaidin
October he was sur-
prised to learn that a
templatefor identifica-
tion cards used by pro-
vincial police was ob-
tained by a prisoner.
Jutras confirmed that a
convict apparently
found a discarded ver-

police but is no longer
being used. Jutras ac-
knowledged that there
had been abreachin se-
curity, particularly in
management of trash
on the work site. It is
not believed that there
are any false cards in
circulation, he added.
Theincidentisbe-
ing investigated but

sion of the card while
in a prison workshop where the
cards are produced. The card had
been thrown into the trash.

The cards were being pro-
duced by aprivatefirmwhich did
work in the provincia jail. The
firm was hired by the provincial

Jutras said the provin-
cial police had stopped using the
supplier for the cards since the
spring. The convict was serving
time at the Orsainville detention
centre. Provincial police have
been investigating for about
three months.
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ings of the Criminal Code
of Canada in a logical, casy
to read fashion,
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(23) $29.
Police officers are seekers
of truth and fa This
book will help officers to
interview people with the
ultimate goal being to iden-
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Tactical
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$58.%

Advanced material ideal for
academy and departmental
training programs and for
all law enforcement offic-
ers. This very real-life book

will not only teach you

about the “Tactical Edge™ it
will help keep vou on it
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$24.55

This book covers the first
decade in the history of the
North West Mounted Po-
lice, 1873-1883, a decisive
peried in the history of

ters. Positive tactics de-

signed to master real-life

5. This book deals
with tactics police officers
can employ on the street
o effectively use their
own firearms to defeat

those of assailants.

(33) $59.

A hands-on case study ap-
proach combining the most
recent materials with case
studies and exercises mak-
ing the connection between

minute
police
officer

Sl47l]

“The abil ¥ to deal with

(25) $18.

the public in all its forms,
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with a *Sy
even experienced offic
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Give Terry Barker’s
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William MecCormack, a
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chief, relates some of the
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former

he reader is tal

directly into the inner cir-
cle of each investigation,
where the murderer’s steps

are traced.
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quick reference book  that
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hnuk isa comprehen-
sive study of Canada’s
drinking driver laws. Ex-
cellent resource for police
officers, prosecutors or
anyone interested in the
administration of laws to-
ward drinking drivers.
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book, reviewed in the
an. 2000 . responds
to the need for a compre-
hensive leadership devel-
opment model for the edu-

Western Canada. The book

would view in people under
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Ihl. main coneepts of Tac-
tics for Criminal Patrol
states that “vehicle stops
are golden opportunities
for unique field investiga-
tions which ... can |
major felony arrests
officers who want to stop
smugglers in transit.

BASIC POLICE
PROCEDLUIRES

(32) ss9.0
This book is a comprehen-
sive text that covers the
most ¢lementary knowl-
edge that a police officer
musl process in order to

literature and practical ap-
plications of key ideas and
concepts surrounding
modern policing.

by historians.
doesn’t do justice to the of-
ficers who battled at Duke
.ake, Loon Lake and more.

cation and training of po-
lice, justice and public
safety supervisors, manag-
ers and front line officers.

apprehend. charge and
gather evidence against
the criminal element in
our society.

tify the guilty party in an
effective manner, consist-
ent with the requirements
of any tribunal or court.

the influence of the most
commaon street llrllﬂl.

examines the beginning of
the force and the difficul-
ties it faced.

Great March West to the Musical Ride,
the Mountie shines as an image of
strength, coura; nd the Canadian
way. A must read for RCMP mem-
bers of those interested in the force.
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tn](!rbbl'l'li.l'll skills enhancement  has
ust read for police, security and
dl..l.dtl'l'l s across the country.

Blue Line News Week has been >
published each week for the past six
vears. It has been described as an ex-
ecutive level, must-read, news source
for law enforcement managers. Avail-
able in an electronic e edition this
publication consolid all the news
from across Ca 1 one concise
digest of police news.
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POLICE WORK M

This book effectively bridges both
the theoretical and practical aspects
of police work. It surveys current re-
search and policy to examine the struc-
ture, operation and issues facing polic-
ing in the 1990s and the approaching
millennium.

BESFPITHE - WRITELAW - PARENT

MICHAEL

DAWSON

$24.55

$59."E]

(290

C28)

$107.” - Taxes Included

$25.% - Tax Included

Orders may also be filled by checking out the web site at www.blueline.ca
---———----—-—-------_—_1

Catalogue Selection Number
e
C :) ( + $2.00 Shipping each additional book)
Q Subscription to Elue Line News Week ($100.%)
7% G.S.T.|
Sub Total |

-
=]
{ =4
-
-
=
w
=
1]
=
(=%
=
o
-y
{=5
1]
-
-
=]
=
3
o]
=

Amount |

( + $6.00 Shipping for first book)

Name:

Address:

City: Province:

Postal Code: Phone:

DECEMBER 2002

Signature:X

_Subscrlption to Blue Line Magazine $25.° (Tax Incl.)

|
|
|
|
I
|
I
Total :
[
|
|
|
= |

CARDHOLDER WILL PAY TO THE ISSUER OF THE CHARGE CARD PRESENTED
HEREWITH THE AMOUNT STATED HEREON IN ACCORDANCE WITH THE ISSUER'S
AGREEMENT WITH THE CARDHOLDER

Make cheques payable to
Blue Line Magazine

Cheque
Enclosed

o VEr o @R

Credit Card Number

Fill out and Fax to 1-800-563-1792.
You can also order by phone at (905) 640-3048,
on the Internet at www.Blueline.ca, or mail your order to:
12A-4981 Hwy. 7 East, Suite 254, Markham ON L3R 1N1 Expiry Date




Jan. 19 - 25, 2003

Canadian Police Alpine Games
Silverstar Mountain,

Vernon, BC

17th annual games. Designed for
all levels of skiers and snow
boarders, finishing off with
downhill. Contact: Sgt. lan
Wightman at (604) 717-3066 or
ian_ wightman@qaity.vancouver.bc.ca

Feb. 12 -14, 2003

7th Annual Conferenceon Child
Abuse I'ssues

Niagara Falls, ON

Hosted by the Niagara Police
Service's child abuse unit and
featuring experts in interviewing
victimsand suspectsin abuse cases.
Featured speakersinclude Dr. John
Yuille, who devel oped standardized
procedures for investigative
interviews, Dr. Lillian Glass, who
specializes in body language and
speech and Crown Attorney Rita
Zaied, whowill discussthe Randall
Dooley case. Contact: Lianne Daley
at (905) 688-4111 x5100.

2 ”
o Christian e’

COMING EVENTS

Blue Line’s Coming Events are a free service to law enforcement agencies and related personnel support groups. Other persons or organizations may
place their notices in this section at a price of $50 per insertion up to 25 words. Pre-payment by Visa, MasterCard or Cheque only please. Send
information and pre-payment to: 12A-4981 Hwy. 7 East, Ste. 254, Markham, ON. L3R 1N1 or Fax (800) 563-1792 or E-mail to sales@blueline.ca.

Feb. 27 - 28, 2003

Youth & Crime 2003

Niagara Falls, ON

Hosted by the Ontario Committee
of Youth Officers, the two-day
conference includes guest
speakers, workshops and a panel
of expertsfromvariousdisciplines.
Speakers include Barbara
Coloroso, Lt. Col. Dave Grossman
and Det. Wes Daily Jr. Contact:
Cst. Jennifer Caddell at
jcaddell @police.barrie.on.ca or
(705) 725-7025 x2551.

April 2-4,2003

Sexual Assault/Offender

M anagement | ssues Conference
Hosted by the Niagara Police
Service’'s sexual assault and
offender management units and
geared toward police and crown
attorneys dealing with sexual
assaultsand offender management.
Speakersinclude Doctors Alberto
Choy and John Yuille and Crown
Attorney Rita Zaied. Contact:
Maureen Phelan at (905) 688-
4111, x5100.

If you would like to learn more or
receive a copy of our magazine "PeaceMaker”
Phone/Fax 1-888-363-9455

PO BOX 520, STATION A, SCARBOROUGH, ON M1K 5C3

April 29 - 30, 2003

Blue Line Trade Show

Le Parc Conference Centre
8432 Ledlie S.

Markham, Ontario

Blue Line Magazine's seventh
annual law enforcement and
emergency response trade show,
promoting products and services
for al law enforcement personnel.
Call (905) 640-3048 to register as
an exhibitor. Attendees can register
at www.blueline.ca.

April 29 - 30, 2003
Extraordinary Rapid
Deployment (ERD) Training
LeParc Conference Centre
8432 Ledie S.

Markham, Ontario

The Southern Ontario Law
Enforcement Training Association
(SOLETA) is offering ERD
training at the Blue Line Trade
Show April 29-30, 2003. Register
at www.blueline.ca?seminars.

Thelnternation~'
Association of
Chiefs of Po- #
lice has pre- :
sented the To-

ronto Police

Service with a
civil rightsaward,

recognizing its participation and
leadership in a June, 2000 Alter-
nativesto Lethal Forceby Police
conference.

In responseto public reac-
tion to police use-of-force in-
cidents, the service met with
the Urban Alliance on Race
Relations and Queen Street
Patients Council to discuss so-
lutions to the real and per-
ceived problems. The meeting
was pivotal, the award citation
says, since some leaders of the
groups didn’t trust police and
were very outspoken critics.

It was proposed that police
and community groups hold a
conference on the issue. The
planning process “established

Toronto Police win IACP
Civil Rights Award

the police as
sensitiveand
caring to the
community’s
needs... (a-
lowing them)
to provideasup-
portive, secondary role in the
conference.

“The rapport, respect,
goodwill and communication
that were started at the con-
ference have continued. Dia-
logue between leaders in the
minority communities and the
police no longer takes place
on the front page of the news-
paper. Relations have so
greatly improved that one
community civil rights activ-
ist was prompted to say pub-
licly, ‘this chief (Toronto po-
lice chief Julian Fantino) is
my chief’... This conference
wasamajor stepin policerace
and mental health relationsin
the city of Toronto.”

Call Henry’s Commercial Department
for All Your Imaging Needs!
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AWLE Conference a great success

by Bobbi Simmons

They were invited and they
came — 128 to be exact —
to the 10th annual Atlantic
Women in Law Enforcement
(AWLE) Conference,
hosted by the Fredericton
Police Force.

By all accounts it was a fantastic success.
Opening ceremoniesfeatured dignitaries enter-
ing the conference site to native drumming and
chanting by the St. Mary’s First Nation musi-
cians, one of whom, Cst Frank Paul, isamem-
ber of the Fredericton Police Force. Conference
delegates were officially welcomed by Her
Honour Marilyn Trenholme-Counsell, Lieuten-
ant Governor of New Brunswick.

Key note speaker Ottawa Police Deputy
Chief Susan O’ Sullivan wasinspiring, dynamic
and very well received. She encouraged del-
egatesto reach for the pinnacle of their careers
and offered excellent and timely adviceto those
would-be police managers.

Vali Stone, author of Cops Don't Cry, was
also a huge hit. Her experience as a police
spouse of 20 years provided practical solutions
for surviving and coping within police fami-
lies. Stone commented that she had not encoun-
tered a more interested and attentive audience
in her travels throughout North America.

Delegates were also offered seminars in
officer safety, Myers-Briggs personality test-

ing, women working in criminal justice and
youth at risk.

Agencieswerewell represented in thefirst
ever AWLE uniform parade, a proud moment
for members who marched for 25 minutes
through downtown Fredericton, passing the
New Brunswick Police Officer’'s Memorial on
their way to Old Government House to be wel -
comed by the Lieutenant Governor.

Later that evening the second annual
awards banquet honoured eight special women
for their contributionstowomenin law enforce-
ment. The winners were:

« Officer of the Year: Fredericton Police Force
Cpl. LeanneFitch, for “leading with insight
and integrity,” demonstrating “creativity in
work related problems and strengths in all

. continued page 44
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Snap-in lamp modules

Whelen Edge Ultra™ Lightbar

Mega-Tech is pleased to offer to you the NEW EDGE ULTRA
LIGHT BAR, recently tested and approved for use by Ottawa.

The EDGE ULTRA offers many advantages over previous models:

Increased visibility (30% brighter)

Low profile and aerodynamic to improve fuel consumption
Power supplies mounted on edge for easy access
Quick lens release for easy field repairs

Add up all of these features and | am sure you will agree the EDGE ULTRA series
by Whelen is by far the best value for dollar available today.

Multiple flash patterns
Full 360 degree lighting coverage

Optional L
Limited 10 year warranty

D. lights

b
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Mobile-Vision System 7 In-Car Video System

« Enhances prosecution of DUI, drug interdiction, traffic violation and other offences.
= Excellent training and self-evaluation tool.

= Supports officer’s testimony

» Provides an indisputable audio/video record of all encounters involving officer

and citizen.

Compact stainless steel, temperature-controlled, lockable, trunk-mounted
enclosure protects industrial grade VCR, wireless microphone receiver, and
microprocessor control system are standard. New VoiceLink Plus wireless
microphone uses an ultra-capacity Li-lon battery, putting an end to expensive
9-volt purchases. Remote can be automatically activated and deactivated when

unit goes into record mode.

6909 76 Avenue * Edmonton, Alberta « T6B 0A9
Ph. (800) 700-7937 or (780) 438-9330 « Fax (780) 435-7606 = eMail: sales@mega-technical.com
Visit us on the web: www.mega-technical.com
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CAP N0

Ceramic Armor on Patrol

S“f‘d‘fs ! The CAP armor system destroys the bullet

during impact, limiting the potential of collateral
damage.

In the past 10 years, 125 Police officers were shot
in the upper torso with rifles and killed while wearing
soft body armor.,

Ballistic Ceramics

POLICE Soft body armor provides no protection against rifle
cw=m———y bullets in fact, injuries may be more severe from

overmatch threats.
l\\.-’j Bl The upper torso is most often targeted by rifle fire.

Composite Ceramic
Personnel Armor

The CAP system is composed of a specially

designed carrier with two high-performance

ceramic plates. This system is designed to allow

Military Applique | The Officer to protect themselves in seconds
Armor against rifle threats.

The carrier is universal to fit any Officer so it
can be included as duty equipment in every
Patrol car and is always ready for use.

Law Enforcement

Vehicle Armor . /
Due to the extreme hardness of the ceramic material,

the bullet is destroyed with litfle effect, enabling the
officer fo respond immediately.

The wearer of CAP can stay in the fight even
after repeated impacts.

s oo | Contact CPC for more information
on the CAP system or any of the Armor Courses we offer,

Ceramic Protection Corporation Ba"iﬂlic Pro*ec*ion

3808 32nd Strest N.E. CAP provides protection against the Following threats when worn

32:222’ 1'“23351" Z ;I‘le\:l Sg; in conjunction with NIJ Level Il and NIJ Level IA duty armer.

Fax. +1403 735 1001 M-16 308 Hunting Shotgun

Email: rkarst@cerpro.com e AK-47 Steel Core 30-06 AP
www.cerpro.com mlnl‘-l 4 303 Brmsh G d
Toll Free 1 866-209-1007 M-1 Carbine ek

Mauser 7.62 NATO FMJ




aspects of organization and planning.” She
was recognized asamentor and “ knowledge-
able, well spoken individual.”

Mentoring: Hdlifax Regional Police Cst. Lisa
Jackson, for her consistent commitment toim-
proving the lot of women in law enforcement
through her active involvement with AWLE
(currently as president), research, writing and
participation in conferences and forums.
Community Service Award: Fredericton Po-
lice Force Cst. PaulaMurray, for her dedica-
tiontoimproving the safety of school children.
She developed a school lecture series on bul-
lying and continuesto educate students, teach-
ers, parentsand politicians on school violence
and is the first female member to receive her
department’s 25-year service medal.
Excellence in Performance: RCMP St.
John’'sCst. ChrisM acNaughton, for her out-
standing work in the major crime unit and
for sharing information with other officers
through training sessions.

L eader ship Award: Fredericton Police Force
Cst Sara McElman, for inspiring others to
becomeinvolved and working on many com-
mittees within and outside the police com-
munity. She was also a driving force behind
the negotiation process between the
Fredericton Police Association and the City
of Fredericton.

Medal of Valour: Codiac RCMPCpl Pat Fox,
for rescuing, without hesitation, a woman : -
from the Peticodiac River in Moncton, New and played an integral role in preserving the
Brunswick; Codiac RCMP Cst. Patcy scene and following up in ahorrendous homi-
Williams, who was the primary responder cide/suicide of a father and his two young

sons; Halifax Regional Police Cst. Susan
Foster, who survived being shot through the
leg and hand by an irate male upset by his
sister’sarrest. Oncefully recovered, sheplans
to resume a full and active career.

Throughout the conference, delegateswere
able to network and discuss issues, on a more
personal level, that affect them as women in
law enforcement. The conference welcomed
members from military police, customs, immi-
gration and NB Department of Natural Re-
sources, who helped police officers better un-
derstand their respective roles within the law
enforcement community via this face to face
interaction among the delegates.

Other highlights included unveiling the
AWLE logo, designed by Fredericton Police
Force Cst Janet Smith and COOPstudent Adam
Stacey. Fellow Fredericton Cst. Dale
Carruthers, awell known artist, presented the
host committee with an original sketch to com-
memorate the conference. Contact Cst. Sara
M cElman at (506) 460-2300if you' dlikeacopy.

Next year's conference is to be held in
Truro, Nova Scotia. The conference commit-
tee thanks all who helped make this year's fo-
rum such a success and was honoured to host a
group of exceptional, dedicated and loyal
women who bring agreat deal of integrity and
respect to the job.

Fredericton Police Force Cst. Bobbi Simmons
was a 2002 AWLE conference committee
member.

Here's a Rewarding Offer from
=)

TRECK- HALL

‘
& lali !a;m!

e
Receive a FIREE 20 Roll Press Pack of 400 IS0 AND 800 IS0 Fujicolor Colour Print
film when you establish an account and make your first film purchase at Treck Hall.

Come to Treck Hall for all your film and photographic needs.

Toronto Montreal Calgary Vancouver
1-800-387-3776 1-800-361-1035 1-800-663-1319 1-800-667-8732
(905) 738-4255 (514) 340-1103 (403) 250-9750 (604) 273-7174

) FUJIFILM

For further details go to BLUELINKS at www.blueline.ca
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Save One of Your Own

“Press Shock.” “Stand Clear.” “Shocking Now.” “Check for Pulse.”

n just a few seconds Pennsylvania State

Trooper Issac “Zeke™ Lanham went

from unconscious and without a pulse
to breathing normally and maintaining a
normal heart rhythm. In just a few minutes
he could have been dead.

Lanham was just an hour into his
patrol when he suddenly felt ill. When he
returned to the officers’ barracks in
Greensburg, fellow troopers knew
something was wrong and urged Lanham
to go to the emergency room... as he turned
to leave, he fell to the ground, unconscious.
The 31 year-old was a young, healthy and
fit officer... what had gone wrong? The
trooper had just suffered a Sudden Cardiac
Arrest, or SCA. Fellow troopers Thomas
O’Connor, Rusty Hays, Robert Stauffer
and Christopher Karne ran to his side and
responded as their advanced CPR training
had taught them. They checked for
breathing and a pulse... nothing. Luckily,
they had retrieved one of the detachment’s new automated external
defibrillators, or AEDs. The unit was turned “ON", and the troopers
began to follow the simple voice and visual prompts, which included
instructions to remove the trooper’s shirt, apply the self-adhesive
pads, perform CPR, and finally to “PRESS SHOCK”, which
delivered life-saving defibrillation energy. These few seconds of
quick thinking and proper response saved the trooper’s life.

If this event happened to you and your partner, would you
have the tools to deliver that life-saving shock? If you are an officer
on a police force in Canada, most likely the answer is “No™. Just
like the event above, The National Law Enforcement Olfficers
Memorial Fund in the United States says police and corrections
officers are more likely to die in the line of duty from SCA than
from an assault, largely due to the high physical and emotional
stress in their jobs. In fact, more than 400 of the fallen officers
listed on the National Law Enforcement Olfficers Memorial in
Washington, D.C., died from sudden cardiac arrest in the line of
duty and many more such deaths may not be reported... this can
happen to anyone, anytime, anywhere... fit or not, young or old,
civilian or officer.

SCA is Canada’s number one killer. It accounts for approximately
40,000 unexpected deaths in Canada every year, compared to 3,400
deaths due to motor vehicle accidents, and 800 deaths due to homicides.

SCA occurs when the electrical system that keeps the heart beating
suddenly and unexpectedly shuts off or becomes irregular. It is most
often caused by life-threatening arrhythmias known as ventricular
fibrillation (VF). The heart beats so chaotically that it is unable to
pump blood to the body and brain. An SCA victim first loses his or
her pulse, then consciousness, and finally the ability to breathe.
Without immediate treatment, the victim almost always dies.

When SCA strikes, every minute counts. For every minute
without defibrillation, survival rates plunge up to 10 per cent, and
with current fire and ambulance response only five per cent of
sufferers survive. The only way to effectively treat SCA is with an
electrical shock delivered by a defibrillator. Delivering a shock that
returns the heart to a normal rhythm is called “defibrillation.”

An AED is a small, portable defibrillator that analyzes the
heart’s rhythm and prompts the user to deliver a defibrillation
shock if it determines that one is needed. Once the AED is turned
on, the AED guides the user through each step of the defibrillation

process through voice and visual prompts.
AEDs are specially designed for ease of
use by a “first responder™, such as a police
officer or a fire fighter, who would be the
first person to typically arrive on the scene.

AEDs not only put life-saving power
in the hands of police officers, they offer
other benefits to the police force by:

» Increasing awareness and profile in your
community

* Providing the opportunity to help save
one of your own

* Increasing survival rates, and

* Playing a key part to protect, serve and
save.

One of the most high profile and
studied police forces carrying AED s, is in
Miami-Dade County, Florida. Recently
published studies have concluded that
giving AEDs to every police officer in
Miami-Dade doubled the survival rate
compared to when only paramedics
responded to a 9-1-1 call, as survival from VF went from nine per
cent to 17.2 per cent. The study further concluded that it is feasible
to assign police officers a role in medical emergency responses in
large metropolitan areas, as they responded first to 56 per cent of the
calls. Miami-Dade County is but one example of a successfully
implemented AED program in the United States.

Police AED programs are in their infancy in Canada, with only a
handful of services actively carrying AEDs. However, several other
police services across the country are beginning pilot projects as
they begin to understand the impact that law enforcement can have
on survival rates as part of a tiered emergency response. As these
AED programs unfold, the Medtronic LIFEPAK 500 continues to be
the AED of choice for Canadian law enforcement agencies. The
Medtronic LIFEPAK 500 is known throughout the industry as a
durable, reliable, and easy-to-use lifesaving tool.

Medltronic Physio-Control is the world’s leader in defibrillation
technology and has been involved in defibrillation research since its
introduction almost 40 years ago. Medtronic of Canada Lid. is
currently the country’s leading sales and service organization in
delivering defibrillation technology to EMS and fire services across
Canada.

For more information on how AEDs can fit into your law
enforcement program and community visit www.aedhelp.com. For
more information regarding LIFEPAK defibrillators and Medironic,
visit www.medtronicphysiocontrol.com. To find out how you can
get AEDs into your police service and start saving lives today,
contact your local Medltronic of Canada Ltd. Territory Manager at:

1-800-217-1617
Region Territory Manager Extension
Atlantic Canada Derek Percival 7530
Quebec Daniel Provost 7529
Eastern Ontario Lisa Levesque 7528
Western Ontario Matt McKimm 7531
Manitoba/Sask. Jay Mitchosky 7527
Alb./NWT/Nunavut Holly Stewart 7526
British Columbia/Yukon Lynda Husiak 7525




THE EACK OF THE EOOK

Mischief in the making

by Robert Sevens

The Toronto Sar, Canada’s largest news-
paper and every police officer’s ‘best friend,’
recently joined the federal and provincial gov-
ernments as amajor racial profiler.

The Sar ‘broke’ the newson Oct. 19 that it
had garnered a mountain of police statistics
through the Freedom of Information Act and
used them to reach certain sweeping conclu-
sions. Although it possessed thefiguresfor quite
sometime, it waited until that fateful Saturday
to present them to a breathless public, along
withits‘objective’ commentary. Arranging and
manipulating numbers takes time, after all.

Thetiming wasright for another reason —
the Toronto Police Service (TPS) had just been
internationally recognized for reaching out and
working with ethnic communities.

In spite of this, TPS was forced to be
handmaiden at its own arbitrary trial and ex-
ecution by supplying the newspaper with their
supposedly damning enforcement statistics. The
numbers accompanied charts, graphs and self
serving anecdotal comments that, according to
TheSar, “suggests’ policeracial profiling, bias
and harassment. The word suggestsisinterest-
ing, since it implies moderation & restraint.

“ Therearelies, damned liesand statistics”
— Mark Twain.

Drop statistics amongst opposing sides of
any argument and each will come up with a
well developed thesis of how they unfailingly
support their side. When the numbers are
shaded, reworked, compared and weighted to
support thisside or that, the results can be dra-
matic. Toronto Police cannot respond to The
Sar’s accusations because of apolice commis-
sion policy gag order — asit noted, the news-
paper isunder no such constraint. Thefirst vic-
tim in this loathsome nonsense is the truth.

Of particular concernisthe Sar’saccuracy
in reference to traffic stops and enforcement.

Officersrarely know much about the driver
when pulling a car over for atraffic violation;
one is observing the car’'s movements, not the
driver’s. So many cars have dangerously deep
tinted windowsall round that it'stough to know
how many people are in the car, much less the
tint of the driver’s skin.

You deal with what you’ve got. Police are
empowered to demand license, ownership and
insurance and the information on these must be
correct or else there's the basis for a citation.
Seat belt infractions, driving infractions —
there'sno mystery. The offencesarethereor they
arenot. Period. Skin colour makesno difference.

A person’s race doesn’t appear on provin-
cia statutesor HTA documents given to offend-
ersor sent to the court. It’simpossible to deter-
mine from them what a defendant’s skin col-
our is. Where exactly did the newspaper get its
data? Surely not from thelowly ‘ suspect cards,
randomly collected on vehicles and occupants
and sometimes submitted by police whenwork-
ing in high crime areas.

They account for alow percentage of the
millions-plus police pulloverssince 1996. That
would explain the very small number of infrac-

tions on which the paper drew for its conclu-
sions — and why their stats and conclusions
are so unrepresentative of the real picture. Ar-
rests do generate a record on which the driv-
er's colour is noted, though that happens in
comparatively few vehicle stops.

The Sar makes much of the census number
that blacks comprise about eight per cent of
Toronto’s population. Does it necessarily fol-
low that they comprise eight per cent of driv-
ers on the road at any given hour or attending
after hours or dance clubs?

Are eight per cent of all drug traffickers
going to be black? Of course I'm talking non-
sense, but so is The Sar when it expects any
useful conclusions to be drawn based on eight
per cent of the population which, in a city of
two and a half million, is till alot of people.

What percentage of the 1.5 million people
in the suburbs, just outside Toronto, are black?
Do they travel to the city? How do the figures
hold up if you take into account where blacks
who arearrested and detained comefrom? These
and many more questions go unanswered, with
no venue for public cross examination.

The statistic nobody wants to talk about is
that an astonishing 58 per cent of Toronto mur-
der victimsare black, and overwhelmingly they
are victims of other blacks. In the Sar’s ridicu-
lous extrapolation, are we now to blame the po-
lice because thisfigure is over eight per cent?

Most of these murders have been shootings.
Police should be directing their every effort into
checking neighbourhoods where this violence
occurs but instead have to answer to charges of
racism. A concerned community should be
screaming for more attention, not less. Toron-
to's finest are accused of harassing certain mi-
norities and, by inference, giving white bandits
afreeride. Does The Sar really want the police
to just walk away? What of the Washington
Beltway snipers? How well did racid profiling
work there? Very well indeed — for the killers.
For weeks, police targeted white guys driving a
white van. Nobody apparently even remotely
considered that it could be anyoneelse. The‘ ex-
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pert’ profilers had done their job. The real sus-
pects slipped through the police dragnet again
and again, tragically to go on killing.

The Sar’s conclusions are dead wrong; |
say wrong because the two best words, “trash”
and “crap,” have already been used by Toronto
Police Chief Julian Fantino and TPA President
Craig Bromell respectively. When you really
think of it, those words will do.

Racially biased policing occurs
when law enforcement inappro-
priately considers race or ethnic-
ity in deciding with whom and how
tointervene in an enforcement ca-
pacity.

After surveying 31 police
agencies across North America
the Police Executive Research
Forum (PERF) released a publi-
cation on the subject of Racial
Profiling and suggested policies
for agencies to adopt. Blue Line Magazine will be ex-
cerpting from this publication next month but thought
our readers could benefit from some salient points at
this time.

This PERF publication suggests a few points for
officers to consider adopting when stopping a citizen to
avoid inapproriate accusations of racial profiling.

* Be courteous and professional.

* Introduce him/her self to the citizen (providing name and
agency affiliation), and state the reason for the stop as
soon as practical, unless providing this information will
compromise officer or public safety. In vehicle stops, the
officer shall provide this information before asking the
driver for his or her license and registration.

* Ensure that the detention is no longer than necessary
to take appropriate action for the known or suspected
offense, and that the citizen understands the purpose
of reasonable delays.

+ Answer any questions the citizen may have, including
explaining options for traffic citation disposition, if relevant.

+ Provide his or her name and badge number when re-
quested, in writing or on a business card.

+ Apologize and/or explain if he/she determines that the
reasonable suspicion was unfounded (e.g., after an
investigatory stop).

For more information go to:

www.policeforum.org/racial.html
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BLUE LINE TRADE SHOW

Canada’s National Law Enforcement Exhibition and Trade Show

LeParc Conference Centre
8432 Leslie Street, Markham, Ontario

April 29 & 30, 2003

Blue Line Magazine’s seventh annual law enforcement trade show
is strategically timed and designed for those who want to view,
evaluate and acquire products and services under one roof at one time.
The new associated seminars and presentations are designed
to educate and inform attendees in latest concepts and strategies
facing law enforcement today.

SEMINARS AND PRESENTATIONS

Canadian Police Southern Ontario
Leadership Forum Law Enforcement
Training Association

Coping and managing ) ; _
Police Shift Work Extraordinary Rapid Deployment-Active Shooter

For further information and seminar registration details go to
www.blueline.ca/tradeshow/seminars.html

TRADE SHOW AND EXHIBIT FLOOR

The Trade Show floor will feature over 85 booths of exhibit space designed
to maximize the exposure of attendees with exhibitors.
Area exhibits will be available for larger products to demonstrate.
Go to: www.blueline.caltradeshow/exhibitors.htm!

REGISTRATION

Admittance to the exhibit floor is FREE for those who pre-register
or attendees of one of the seminars.

BLUE LINE |
| MAGAZINE

Fax 905 640-7547

Phone 905 640-3048 .
=\ eMail to tradeshow@blueline.ca

Register on-line at www.blueline.ca "

Celebrating 15 years _. iblishing excellence.



Law Enforcement Automated Database Software

State of the Art Integrated Justice Solutions
for Public Safety Agencies, Large and Small

¢ Occurrence/Records Management System
* Court Management

¢ Jail Management

* Mugshot System

« Prosecutor Information Management

» Computer Aided Dispaich and much more....

Why,
* Reduce data entry
* Minimize errors
* Increase efficiency
¢ Enhance officer safety
» Speed up investigations

* Make better-informed decisions about
deploying resources

¢ Spend less time on administrative tasks
* Keep vital records organized

= Share critical data, documents, images and
other key communications across
applications and agencies.

EEADS

Software Inc.

wvwwwwv. leadssoftuwvare.com
Suite 2600, 530 - 8 Ave. SW
Calgary, Alberta, Canada T2P 358
toll free: 1.877.446.4425
ph: 403.295.3237
fax: 403.295.3233
email: martin@leadssoftware.com



